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PREFACE 

It is an occasion of immense pleasure for me that Mariani College is 

submitting the Self Study Report to the National  Assessment  and  

Accreditation Council (NAAC), Bangalore for accreditation and assessment of 

the college in compliance of our Letter of Intent (Lol). The college, being 

located in the periphery of inter-state border  belt  surrounded  by enumerable 

tea estates and rural dwellings has reached the present status as a result of 

paramount sacrifices and noble endeavours of all the  past  and  present  

members of the college family. It strives to deliver its committed goals with all 

compatible dedication for pervasive welfare of students in particular and the 

greater society, in general. This Self Study Report is a sincere outcome of long 

efforts of people having devotion for education and  consistent  service 

rendered by the faculties. Undoubtedly, this Self Study Report is a legitimate 

document from our part with rational analysis and interpretation on  our 

strengths and weaknesses for assessment by NAAC. 

I humbly acknowledge and appreciate the honest efforts of the entire 

Mariani College family in the completion of this Self Study Report  over  the 

last a few months. More specially, I pay my sincere thanks to Dr. B. N. 

Goswami, Co-ordinator, IQAC; Kundan Hazarika, Asst. Co-ordinator, IQAC, 

Dr. Moon Moon Bora, Assistant Professor; Department of Geography, Sri 

Madhurjya Mili, Asst. Professor, Department of Geography and Bhaskar 

Thakuria, Computer Assistant, IQAC for their relentless effort in bringing out 

this report in this form of completion. 

I remain highly optimistic to have  an  encouraging  communication 

from NAAC regarding the Self Study Report as early as possible as well as 

Assessment and Accreditation consequent to Peer Team Visit for physical 

verification of our college as per convenience and comfort. 

 

 

 

 

 

 

 

 
 

Mariani. 

07/08/2016 

 
Dr. Haren Saikia 

Principal 

Mariani College, 
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Executive Summary 

 

Mariani College, Mariani was established by a group of keen educationists 

and public on 1st July, 1966 and got the affiliation from its parent university, 

Dibrugarh University on 09.06.1967. The college is making its humble efforts for 

the second phase of assessment and accreditation by NAAC. The College was 

established in an area where there was no such institution of higher education to 

cater to the needs of the locality that consists of tea tribes, rural dwellers and some 

backward racial groups. Since its inception, the college has been contributing 

significantly towards fostering a better and rational academic environment in 

Mariani and its adjacent areas. At the time of affiliation, the college started off 

with ten departments in the Arts and Commerce streams. The Government of 

Assam brought the college under Ad- Hoc Grant system in 1973 and under the 

Deficit Grant in Aid System since December, 1975. The college was recognized 

by the University Grants Commission in July, 1981 under the UGC Act 2f and 

later under UGC 12B. Since then, the college has been getting UGC grant. The 

College was provincialised under the State Government of Assam in 2005.The 

third stream, i.e. the Science stream was started in 1993 with 5 departments. This 

stream was later provincialised by the State Government of Assam in 2014. 

Currently, Mariani College is a full fledged institute of higher education with 3 

faculties offering undergraduate courses. It is noteworthy that under Dibrugarh 

University, Assam, in terms of chronological order, Mariani College is the 2nd 

college having 3 streams i.e. Arts, Commerce and Science together. 
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Chapter I 

Curricular Aspects 

Mariani College has the vision of transforming itself into a centre of 

excellence. To fulfill this vision, the institution is sincerely dedicated towards 

ensuring quality education to its students and to enable them to face the 

challenges of the present globalised world while upholding the social values and 

the spirit of nationalism. Every year the college announces its vision and mission 

through the college website, the college prospectus, guardians’ meeting etc. At the 

beginning of each new academic session, the college organizes an orientation 

program to familiarize the students and the parents about the course structure and 

the semester system. The various academic and such other related activities of the 

college are communicated to the university by means of annual reports. The 

college makes sincere efforts to ensure the participation of its faculty members in 

seminars, conferences, orientation courses etc. In addition, the college ensures the 

participation of students and teachers in various social extension services. The 

college ensures the smooth working of all the curricular activities of the 

departments by deploying an action for each year. All such activities are taken 

care of by the three Academic Vice Principals of the respective streams. 

Similarly, the library also follows an action plan for procurement of books and 

other activities. The institution takes up several efforts in ensuring the proper 

deliberation of the curriculum with the help of required infrastructure and 

facilities. It also takes help from the parent University whenever it is required to 

do so. For the effective implementation of the curriculum, the institution 

maintains regular contacts with the university and sends its representatives so that 

it is put into action properly. Some members of the institution are actively 

involved in the development of curriculum of the University. Regarding the 

professional courses which are to be introduced soon, the institution has some say 

in the preparation of the syllabus. Through an effective mechanism spread out 

from the Principal, Vice Principal, Academic Vice Principals to the respective 
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HODs of various departments, the institution ensures that the curriculum is 

properly implemented. Regarding academic flexibility, the institution tries its best 

to bring some flexibility although there is always the restriction of strictly 

following the curriculum as designed by the University. Choice Based Credit 

System has not been introduced yet but it is expected to be introduced in next year 

according to the University directions. The departments of Geography and 

Economics are going to open self financing programmes and for that purpose the 

preparations are going on. The institution also organises additional skill oriented 

programmes like Computer Skill Development, Spoken English etc. which have 

the prospect of helping the students in the job market after the completion of 

graduation. The institution takes initiatives to compliment and supplement the 

present curriculum as prepared by the University. The institution believes that 

teaching can not be meaningful if the curriculum is followed mechanically. 

Hence, it follows the curriculum strictly while filling up the necessary gaps so that 

the process becomes more effective and interesting. At the same time, the 

requirements of the employment market are also taken care of. Moreover, the 

social, moral and ethical values are also supplemented into this so that students 

become aware about their social responsibilities. The institution ensures that 

students become conscious about all the latest and sensitive topics such as gender, 

climate change, environment, human rights etc. Some of the faculties of the 

institution are also actively involved in the design of the University curriculum. 

 
Chapter: II 

Teaching, Learning & Evaluation 

The college ensures wide publicity in the admission process through 

different means viz. college prospectus, notice board, college website, 

advertisement in local newspapers etc. All the matters relating to the admission 

process are managed by a transparent Admission Committee. Besides, the 

prospectus clearly depicts all the details of programmes offered, fee structure and 
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different aspects with regard to admission process in addition to providing 

information on various facilities available in the college. Admission forms and 

supporting documents submitted by the students are scrutinized thoroughly before 

admission and a merit list is prepared. Each year, the College Admission 

Committee prepares a merit list of the students based on the results of their last 

qualifying examination (10+2). In this way, students are selected on the basis of 

merit. Some departments of the college also conduct entrance tests for selecting 

the students in Major Courses. While preparing the merit list, the Central and 

State Government norms for reservation in respect of SC/ST/OBC/MOBC/ and 

Minority students are also followed by the college. The college reviews its 

admission process annually. The related matters such as announcement of 

admission, cut-off mark, number of seats etc. are taken into consideration in this 

review. The college offers major courses in a number of subjects covering Arts, 

Science and Commerce streams. The process of admission into the major courses 

is regularly reviewed by the college. 

The college assesses the needs of the students before commencement of 

each of the academic programmes. The institution tries to provide an effective and 

encouraging learning environment to the students for their better learning and 

overall development including social, moral, cultural and academic aspects of 

personality. As an institute of co-education, there is no gender biasness among the 

students, staff and different stakeholders of the college. It is encouraging that, a 

number of female students hold different portfolios in the Students’ Union of the 

college. Besides, participation of girl students in different curricular and co- 

curricular activities also reflects the positive side of this aspect. Women’s Cell of 

Mariani College has been making significant contributions with respect to gender 

sensitization, gender equalization, psychological counseling for girl students in 

addition to organizing health check-up camps for women etc. 

As a part of semester system, the college has to regularly conduct 

sessional examinations, seminar presentations, group discussions etc. Advanced 

learners of different departments of the college are identified based on the 
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performance of students in all these activities besides judging their advantages 

from the results of semester examinations as well as their class room activities. 

The college has a specific mechanism to collect, analyse and use data and 

information on the academic performance of the students as the  risk of drop-out 

is particularly high in case of those students who come from disadvantageous 

sections of society, the differently able and the slow learners, economically 

weaker sections, etc. The college strictly follows the syllabus, academic calendar 

and holiday list of the affiliating university. The college has its own academic 

calendar based on the guidelines of the affiliating university. The academic 

calendar provides the plan for the academic year to students, teachers and parents. 

 
Lecture method is mostly used in the college as means of teaching. 

However, to make the process of learning student centric, adequate focus is given 

on the specific requirements of the students in delivering lectures. The lecture 

method is supplemented by interactive method, collaborative method and 

encouragement to students for independent learning. Students are always 

encouraged to make the classroom environment more interactive by raising 

questions and expressing their views on different topics. 

A number of steps have been taken by the institution for nurturing critical 

thinking ability, creativity and development of scientific temperament among the 

students. In this regard, the role of different faculty members of the college is  

very significant. The departments of the college regularly conduct group 

discussions among the students on certain relevant topics. While performing such 

activities, students have the full opportunity to participate and express their views 

by thinking critically. They also develop their problem solving abilities from such 

act. 

The teaching approaches and methodologies of the institution have 

experienced some notable changes in the last few years. Earlier, simple lecture 

method was the only mode of instruction. But presently, prime emphasis is given 

on interactive teaching where both teachers and students have the opportunity to 

participate in the process of teaching-learning. The teaching community of the 
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college involves the students in classroom presentation, seminars, conducting 

projects, group discussions, etc. in order to assess and evaluate them. 

The Academic Committee of the college has formulated a specific 

mechanism for the students to obtain maximum benefits from the available 

existing library resources. The general class routine is framed in a way that 

incorporates a compulsory library class for students in order to prompt up the 

habitual use of library resources by the students. 

The college, being a provincialised college under the government of 

Assam, is managed as per the provisions of ―Assam College Employees 

(Provincialisation of Services) Act 2005 and Provincialisation Rule 2010. The 

regular faculties against the sanctioned posts are selected by the College 

Governing Body as per UGC norms and guidelines as well as the directions of the 

State government. After due approval from the Director of Higher Education, they 

are appointed by the college. 

 
Chapter: III 

Research, Consultancy and Extension 

The college has a research committee named as Research Cell to 

supervise and address the issues of research activities in the college. The 

committee comprises a chairperson, one convener and a few teachers as members. 

The Research Cell holds its meeting from time to time and reviews the research 

environment in the college. The Cell makes certain recommendations to the 

college authority for the availability and improvement of better research facilities 

within the college. The institute undertakes a number of steps in developing 

scientific temperament and research culture and aptitude among students such as 

organizing seminars and workshops and inviting experts from reputed institutions 

and universities as resource persons, key note speakers, visit of students to 

reputed institutions/ research organizations/universities for better exposure and 

awareness, conducting projects/ field works for students in conformity with UGC 

and university guidelines. 
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Due to the development of a research culture in the academic sphere 

and sound financing from the UGC, the research activities in the college have 

flourished during the recent years. The UGC is capable of building up  the 

interests in research activities among the faculty members of the college. A good 

number of teachers have completed numerous minor and major research projects 

during the last a few years. Most of these are funded by UGC and a few are 

funded by other agencies like ICSSR. Besides, during the last 5 years, 8 numbers 

of teachers of the college were awarded Ph.D. Degree by different state and 

Central Universities. In order to promote research environment in the college 

various research oriented activities and events like National Seminars, 

Department level seminars, workshops on research methodology, Special lectures 

by eminent scholars of different fields etc. have regularly been organized by the 

institution. 

Being a provincialized college under the state Government of Assam, 

the sanctioned money for the institution is meant only for infrastructure 

development which primarily provides benefits to the students. There is no such 

budget allocation from the Department of Higher Education to the college 

particularly for research purpose. Nevertheless, the up gradation of infrastructure 

facilities in the college indirectly helps in the promotion of research. The college 

ensures optimum use of various equipments and research facilities by its staff and 

students. For this purpose the college makes the provision of taking input and help 

from different research institution of the area like North East Institute of Science 

and Technology (NEIST), Tokolai Tea Research Centre, Assam Agricultural 

University and Rice Research Centre Titabar etc. Besides, available internet 

facility of the college helps the researchers to use different web resources required 

for their purposes. The Research Cell of the college provides all possible supports 

to the faculty members in securing research funds from various funding agencies 

like UGC, ICAR, ICSSR, SSA etc. The committee provides the link and 

information regarding the application procedures of research projects. The Cell 

also reviews the research proposals to be submitted and makes necessary 

corrections and provides suggestions for improvement. 
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The IQAC of Mariani College publishes a bi-annual Journal on Social 

Sciences and Humanities named Geo-Vision with ISSN 2349-5693 to promote 

research culture among the faculty members of the college in particular and the 

region in general. In addition to this, a majority of faculty members of the college 

have published different research papers in many National and International 

journals in their respective fields. Some of the faculties have publications in 

reputed peer reviewed journals and also act as reviwers in such reputed journals. 

Again, a few scholars of the college have also authored and edited books and 

textbooks, which are found to be significant. 

The college maintains a cordial relationship with the local people, the 

local institutions, local administration, and other groups operating in the area, due 

to which the students and the people of the area and neighboring areas are 

mutually benefitted. Moreover, the college involves the students in various 

community related programmes, awareness programmes and other social 

activities which contribute to good citizenship, service orientation and holistic 

development of students. These activities undertaken by the institution help in 

making the students aware about their social responsibilities and to have a holistic 

approach towards people as well as the environment. 

 
Chapter IV 

Infrastructure and Learning Resources 

Mariani College makes sincere attempts to have a strong infrastructural 

base for attaining a premier level in the process of teaching and learning. 

Basically, the college depends on the UGC for its funding. Besides, the State 

Government also provides fund to the college. Apart from these, the college also 

draws funds from the contribution of students, teachers, Alumni Association, the 

Local MP and the Local MLA. The college follows the process of up gradation 

and new constructions under the purview of the Construction Committee and the 

Building Committee. The decisions of the committees are further forwarded to 
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the Governing Body which takes the final decision in such matters with 

consultation of the Principal. 

The college library has an Advisory Committee. The committee is 

constituted with the Librarian, Principal, Vice Principal and one senior member 

from each stream. The main focus of the library is the students. The OPAC 

software has been installed in the library so that students do not find any difficulty 

in searching the books and journals. In the same way, the college has got access  

to INFLIBNET so that students can make use of e-resources. The Advisory 

Committee has also recommended procuring new books for all the three streams. 

The library staff in the college has a student – friendly attitude and always stays 

ready to help the students. 

There is a provision of keeping a feedback box and feedback forms in the 

library. Any teacher or student can fill it up and drop it in the box. Such feedback 

forms are collected and analysed jointly by the IQAC and Library Advisory 

Committee. If required, the Principal is advised by the Coordinator of IQAC and 

members of Library Advisory Committee to take action in the concerned areas. 

Concomitantly, in order to augment the ICT based teaching-learning facilities in 

the college all the departments are enriched with computer facilities and internet 

connectivity. As such, four smart class rooms and a virtual class room are also 

enforced in the college to make the process more effective and result oriented. 

Laboratory facilities are also proliferated as per the demand of respective practical 

based teaching facilities in the college. Necessary accommodations are made to 

improve the field of co-curricular and extra-curricular activities viewing all round 

growth of the student community and to extend its dimension to the greater part of 

the society. A playground attached to the college campus, an auditorium, a well 

equipped gymnasium hall, a well fascinated seminar hall, a cordial relation with 

Mariani Sports Association etc. palpably, are rich assets of the college to 

agrandise the extra-curricular activities of the college. The overall approach 

inherent to this aspect is to make the institution a people centric centre of 

academic excellence. 
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Chapter V: 

Student Support and Progression 

The college takes student support and progression very seriously, because, 

providing optimum services to the students and their betterment is the primary 

objective of the institution. The college regularly publishes its updated prospectus 

each year to let the newcomer students know about the vision, mission, objectives 

and any other data, information, rules and regulations necessary for the students. 

Besides, the college prospectus also includes information about the support 

services and extension activities meant for the convenience and participation of 

the students. The college ensures that students receive their scholarships properly 

and that those students belonging to the disadvantageous sections are provided all 

kinds of necessary supports. Apart from the general scholarships released by the 

Government for different sections of students, the college authority keeps 

provision of special funds for the poor and needy students of the college. The 

students belonging the categories of SC, ST, OBC, MOBC, TGL, PH etc. are 

given admission against the reserved seats as per specified government rules. The 

authority takes special interest in providing them government scholarship and aids 

on time. Further, there is a provision of remedial classes for the academic 

betterment of the students belonging to SC, ST, OBC and MOBC communities 

and other economically weaker section of the society. In this way, the institution 

takes care of the students who need some extra treatment. The institution also 

encourages its students to take part in various extracurricular activities at the inter 

college, university, state and national level. The college also organises such 

workshops and programmes which help the students to appear in competitive 

examinations and also to have better career options in life. The students, 

particularly those having major, are taken to different Educational Institutions and 

Research Centres so that they get an exposure to such reputed places. The college 

Students’ Union’s magazine, the wall magazines of different departments and the 

magazine of the Literary Forum of the college provide ample opportunities to the 
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students to sharpen their literary skills. Furthermore, the institution also organises 

programmes aimed at the development of entrepreneurial skills. The institution 

also provides not only academic and career counseling but also personal 

counselling to the students with the help of psychiatrist from time to time. The 

students can approach the authority through the Grievance Redressal Cell and the 

Students’ Union to place their concerns regarding academic and administrative 

issues. In addition to that, the institution also has a “Prevention of Sexual 

Harassment Cell” which thrives to resolve issues of sexual harassment on women. 

Similarly, ragging is strictly prohibited in the college premises and there is an 

“Anti Ragging Committee” to look after this serious issue. The college has a 

number of welfare schemes which are made available to the students for their well 

being within the campus and off- campus. It also aims at preparing the students 

for the various competitive examinations and employment opportunities by 

organising counselling programmes and having subscription to national level 

magazines and newspapers. The college has a very active Students’ Union which 

works as the mouthpiece of the students. It also cooperates with the authorities in 

the overall development of the college. The college maintains regular interaction 

with its alumni and considers its opinions very seriously. 

 
Chapter VI 

Governance, Leadership and Management 

Governing Body is the topmost management authority of the college 

and is formed as per the Government rules for provincialized college of the state. 

As the supreme management authority of the college, the Governing Body works 

as the decision making component of the college as a whole. The Principal is the 

chief executive entitled to pursue all the activities of the college. He plays a 

significant and crucial role as Principal of the college and simultaneously as 

secretary of its Governing Body in designing and implementing the commitments 

mentioned in the quality policy as well as the mission and vision of the college. 

All curricular, co-curricular and extracurricular activities to be performed by the 
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stakeholders of the college are implemented and monitored by the Principal in 

consultation with Governing Body, Vice Principal, Academic Vice Principals, 

IQAC, different committees, sub-committees and the faculty members. 

The IQAC of the college is very effectively rendering its due service for 

the betterment in terms of planning, monitoring and guiding the quality 

enhancement of the college as a whole. The Principal with all confidence interacts 

with the functionaries of IQAC in all matters of developmental aspects, 

management system, academic problems and prospects, research and 

development etc. 

The faculty members are dynamic integral and affective man power in 

implementing the policies adopted to achieve the vision and mission of the 

college. The quality policy is framed and designed by the authority in conformity 

with the faculty members. They are requested by the Principal in staff meetings 

held as per demand of situation to place their views and opinions regarding the 

measures to be taken for effective and comfortable implementation of the quality 

policy. 

The Governing Body of the college endeavours to formulate policies and 

plans every year on the basis of viability of both physical and non physical 

resources available in the college. After having a threadbare discussion with the 

functionaries of stakeholders the plans and policies framed by the Governing 

Body are finalized by the Principal and shock out specific strategy for proper 

implementation. 

The institute has a formally stated quality policy which reiterates the 

vision and mission of the college. The quality policy is developed by the authority 

in consultation with some other stakeholders of the institution. While finalizing 

the issues to be expressed in the policy the thrust areas where the institution puts 

heightened emphasis are considered. 

The institution adopts a participatory and all encouraging strategy in 

respect of its human resource management. In all the vital decision making 

process the institution involves its human resource that is the faculty members and 

staff and seeks their suggestions and positions on the vital issues. So far 
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governance and leadership are concerned a decentralized strategy particularly in 

the area of academic issues is preferred. The institute has a Grievance Redressal 

Cell to promptly attend and resolve the grievances/complaints. The cell properly 

arranges meeting as and when needed and takes necessary measures in 

consultation with the Principal in respect of the logical and relevant complaints 

reported to it. 

Keeping in view the changes in syllabus, the needs for the development 

and empowerment of faculty in terms of knowledge are assessed from time to 

time by the institution. Departmental effort has been made to meet the emergent 

requirements in consultation with the concerned authorities. For faculty 

empowerment through training and retraining aimed at motivating the employees 

for their assigned responsibility some programmes are organised at the institution 

The institution has a construction committee that monitors the use of 

financial assistance received from Government of Assam and UGC towards 

upgradation, renovation of existing facilities and creation of new infrastructure. 

The internal and external auditors also monitor and check the use of available 

financial resources of the college. The Governing Body also takes account of the 

expenditure made by the institute for various activities. 

The institution at present does not have any integrated framework for 

Quality assurance in regard of academic and administrative activities. However, 

all the committees, sub-committees and IQAC have representatives from the 

teaching departments, non-teaching staff and the administration of the college. 

Besides, representatives from the public and students are also there in a few 

committees and cells. The measures and means of internal quality assurance of 

the institution emphasized and adopted through the IQAC are totally in line with 

the suggestions and requirements recommended by the external and superior 

regulatory authorities like UGC, DHE (Assam), and the Dibrugarh University. In 

matters of administrative standards we follow the guidelines and notification of 

the DHE (Assam) and UGC served and circulated from time to time. In all 

academic matters the internal quality assurance mechanism of the institution are 

framed as per the UGC and Dibrugarh University regulations. 
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The mission, vision and objectives of the college expressed in the annual 

prospectus communicate its commitment to quality education. The different 

policies adopted for quality assurance are reflected in the annual quality policy 

formally declared and displayed by the Principal for the information of all the 

stakeholders of the college. A few quality assurance mechanisms are in place in 

the institution that formally works towards quality assurance and maintenance. 

The academic committee, the admission committee, the research committee, the 

internal assessment committees are some of the committees that are entrusted 

with the responsibility to ensure the desired standard so far quality assurance is 

concerned. The IQAC also plays a significant role in communicating the quality 

assurance policy and steps to the various internal and external stakeholders. 

 
 

CRITERIA VII 

Innovations and Best Practices 

Till now, there is no formal system of conducting green audit in the 

institution. Being an educational institution, it does not seem to be indulged in 

such activities that can bring or cause a threat to the environment. However, the 

institution makes a regular check up of the green coverage in the institution. 

Plantation of trees within the campus is done from time to time. Occasions for 

environmental consciousness such as World Environment Day etc. are also 

observed in the college. The institution has been in collaboration with the local 

NGO, Holongapar Nature’s Society preservation of natural environment in 

collaboration of Holongapar Nature’s Society. The institution also makes use of 

energy efficient sources for the production and consumption of electricity. A 

proposal for installation of solar energy in the institution has been initiated. The 

college has initiated all efforts to make the campus an effective carbon sink zone 

rather than a carbon emission. The herbs, shrubs and other tress in the campus 

help in maintaining the ecological balance. Further, an effective sewerage system 

supported by efficient outlets is developed to discharge the waste materials 

accumulated in the college campus. Moreover, the institution has been practising 
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such innovative ideas regarding the making the students environmentally aware, 

which have a positive outcome in the lives of the students. For effective 

implementation of polices it is necessary to ensure the participation of all through 

the process of decentralization of power. The most spectacular and important 

feature of power decentralization practice in the context of the institution is that it 

has incorporated representatives from all the teaching departments along with 

representatives from other stakeholders in the academic and administrative affairs 

of the college. In order to share responsibilities and decentralization of power the 

Principal of the college has constituted a number of committees, sub committees 

and groups. Such committees are primarily composed of a convener/ coordinator 

and a few executive members. The IQAC of the college consistently monitored 

the functional effectiveness and level of success of the committees. The practice 

of power decentralization has yielded positive results in most of the cases. In 

pursuing the activities by the committees formed for all round development of the 

college more often faced problem with the paucity of available supply of fund. 

Expenditure estimated for various activities chalked out by the committees as a 

result have to be cut down in size. Under such circumstances the concerned 

committees failed to achieve their goal in time giving birth to some other allied 

problems. Non-availability of required infrastructure also stands as major 

constraints in the path of smooth functioning of the committees. Some of the 

committees need separate well equipped and well furnished rooms or buildings to 

operate their activities which eventually could not be made sufficient in the 

college. Compatibly the practice ‘enhance emphasis on teaching learning’ is the 

field of priority among the practices the college has undertaken. This practice has 

been adopted with a view to enable the students to equip themselves with useful 

knowledge in this era of rising academic excellence. In this age of neck to neck 

competition the greatest challenge for any institution of higher education is to 

offer its students the opportunity to learn extensively which in turn will provide a 

solid foundation so far issue of employability is concerned. Teaching faculties 

with other supporting staff preferably extends their all sorts of effort to make the 

teaching learning attractive and interesting so that the students can be benefited 
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more and more. The problems encountered in the way of complete 

implementation of this practice are mainly financial. The infrastructural 

requirement involves huge expenditure which the college cannot meet on its own 

without financial assistance from higher bodies like UGC and State and Central 

Governments. The delay, in some cases, in the release of already sanctioned 

amounts also hampers of offering of the targeted facilities. The delay in the 

requirement of permanent faculties whenever senior teachers retire from their 

service is another stumble in this respect. Indubitably, the score of success as a 

whole for the college is appreciably high. Considering the facts that most of the 

students of the college come from rural stocks, families of tea labours, 

underdeveloped and financially weak backgrounds the outcome deserves 

satisfaction in a positive sense. Barring a section of the students, most of them are 

not equivalent in talents and advanced. 

 
SWOC ANALYSIS 

STRENGTH 

• Inter-state border location and well netted roads and railway connectivity provides 

the college an added advantage to elevate as one leading centre of higher 

education. 

• The numerous tea estates and vast rural settlements in the surroundings facilitate 

the college to grow as an affective nodal centre of education. 

• A commendable and cordial relationship with the local communities is a solid 

asset of the college. 

• A liberal, accommodative and inclusive policy of the college develops a congenial 

ground to grow in future. 

• Provision of co-education system is proved to be assertive for a total development 

of the college. 

• ICT based learning facilities and other essential infrastructures including a library 

with a substantial number of books, accessibility of e-resources, laboratory for 

conducting experiments by science students, off-campus provision for infield 

experience etc ensure the potentiality of the college. 

• Ample scope to open employment oriented vocational courses on the basis of the 

needs of the surrounding Tea industry, Agro-forestry and Horticulture will 

enhance its strength to grow further. 
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• Extensive area of influence accounting approximately 100 sq. km. area is thought 

to be productive to develop the college into a centre of excellence. 

• Location of three reserved forest namely Desoi RF., Desoi Valley RF and 

Tiruhills RF along with the Gibbon Wild-Life Sanctuary in the surrounding 

provides the college a congenial ground to build a centre on ecological research 

and tourism along with all feasibility and accessibility of man and material. 

WEAKNESS 

• Nearly 85% of students of the college belong to economically weaker section 

which stands as a major constraint in the path of targeted academic achievement 

of the college. 

• Unavailability of necessary support in certain areas from required 

infrastructure creates bottle neck like problem in the way of imparting 

appropriate educationto the students. 

• Shortage of support staff and technically equipped man power stands as a 

major problem in pursuing normal works of the college. 

• Majority of the students are characteristically unskilled as most of them are 

hailing from families of tea garden labourers and rural areas. 

• Trans-border location of the college inhibits coming of students from remote 

areas as the area often faces disturbances due to the ongoing Assam- 

Nagaland border conflict in recent times. 

• The college is suffering from not having the required number of teaching 

faculties as per the norms set by DHE guidelines. 

OPPURTUNITY 
 

• The college, at present, is the sole centre to provide higher education to a 

large number of population accounting more than 10 lakhs in the vast 

border region of Assam and Nagaland. 

• In absence of a second one, the college acquires all viability to grow as a 

centre of excellence of higher education. 

• Sufficient financial assistance from UGC and other funding agencies may 

make the college an active and effective centre for research and 

development particularly in the field of ecology and biodiversity in 

addition to other traditional areas of research and development. 

• A healthy practice and well coordinated approach of the teaching faculties 

of the three streams i.e. Arts, Science and Commerce is undoubtedly 

positive to its future prospects. 
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• Active and creative support and co-operation from various communities 

and racial groups inhabiting in the surrounding areas of the college can be 

appropriated for the benefit of the college. 

• Availability of campus space of the college (the college possesses two 

separate campus at a distance of just 1.0 km.) is thought to be congenial 

for further growth and development of the college subject to the positive 

support from academic concerns. 

• The college can provide a strong base in mitigating the trans-border racial 

conflict between the states Assam and Nagaland as a sizeable number of 

students from Nagaland particularly of peripheral areas come to acquire 

higher education in this college. 

 

 

 
CHALLENGES 

 
•  Teaching –learning process needs an appropriate orientation to harvest optimum 

academic achievements from students of rural sphere as most of them are not well 

acquainted with the advancement of the educational system. 

• Means of generating available required fund for a paramount growth of 

infrastructure to feed the timely requirement of the college is yet to be finalized. 

• A well equipped modern and sophisticated laboratory is an essential component 

of science education which in fact, needs an involvement of huge fund. 

• To amplify the academic activities overcoming the frequent disturbances in the 

form of strikes, bandh, road blocked, class boycott etc is a major challenge in the 

way of transforming the college as a centre of excellence. 

•  The goal to make the college a nodal centre of learning with all essentials of 

education should be met in the days to come. 

 

 
FUTURE PLAN OF WORK 

 

• Opening of post graduate courses in as many departments o f the college on 

priority basis supplementing the minimum required potentiality of the concerned 

department in order to ensure gradual up-liftmen of the college. 

• Attempts will be made to assert beneficial service to the communities of 

surrounding areas by initiating genuine endeavours to promote vocational courses 

as per demand of the nation and the society. 
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• To develop a research centre to pursue research on both physical science and 

social science with an ambition to render maximum possible service for the cause 

of all round well fare of the nation as well as of the society. 

• To open need based courses on the basis of available local resources in order to 

bring under proper scientific and rational utilization and to generate employment 

opportunity to the local unemployed. 

• As part of self sustenance, the college will take initiatives to develop some viable 

means like opening of fishery in the existing available low lying built up area of 

the college, horticulture garden, opening of public service centre etc. so that parts 

of future needs of the college can be covered up. 
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PROFILE OF THE COLLEGE 

 

 
1. Name and Address of the College: 

Name : Mariani College 

Address : Mariani 

 
City : Mariani 

Pin 785634 

 
State : Assam 

 
Website : www.marianicollege.org.in 

 
2. For Communication : 

 
 

Designation Name Telephone with 
STD code 

Mobile Fax Email 

Principal Dr. Haren 03771-242118 9435051117 03771- harens 
 Saikia   244525 aikia 
     @redif 
     fmail.c 
     om 

Vice Mrs. Rita 03771-242118 9435525637 03771- ritabar 

Principal Baruah   244525 uah50 
     @gma 
     il.com 

Steering Dr. B.N. 03771-98541 9854192078 03771- goswa 

Committee Goswami 92078  244525 mi 

Coordinator     bupen 
     dranat 
     h@gm 
     ail.co 
     m 

http://www.marianicollege.org.in/
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3. Status of the Institution: 

Affiliated College : Yes 

 
4. Type of Institution: 

a. By Gender 

Co-education : Yes 

b. By shift 

Regular : Yes 

5. It is a recognized minority institution? : No. 

 
6. Sources of funding: 

Government : Yes 

7. a. Date of establishment 

of the college : 01/07/1966 

b. University to which the 

College is affiliated : Dibrugarh University 

c. Details of UGC recognition : 

Under Section Date, Month & 

Year (dd-mm- 

yyyy) 

Remarks (If any) 

2 (f) 31st March, 1981 Document attached 

12 (B) Do Document attached 

 
d. Details of recognition/ approval by 

statutory/regulatory bodies other than 

UGC (AICTE, NCTE, MCI, DCI, PCI, RCI, etc.) Directorate of Higher 

Education, Assam 

 
8. Does the affiliating university Act 

provide for conferment of autonomy 

(as recognized by the UGC), 

on its affiliated colleges? : No. 

9. Is the college recognized 

a. by UGC as a College with 

Potential for Excellence (CPE)? : No. 

10. Location of the campus and area in sq.mts: 

Location Semi Urban 

Campus area in sq. mts. 
239692.40 

Yes 

Built up area in sq. mts. 
71907.72 

Yes 
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11. Facilities available on the campus 

● Auditorium : Yes 

● Seminar complex : Yes 

● Sports facilities : Yes 

● Hostel : Yes 

● Cafeteria : One. 

 
● Generator : 3 (Three) 

 
● Boy’s Common Room :  2 (Two) nos. 

● Girl’s Common Room :  2 (Two) nos. 

● Teacher’s Common Room: 3 (Three) nos. 

● Parking Shed : 4 (Four) Nos. 

● Toilet Facilities : Separate toilet for boys and girls 

 
● Safe Drinking Water Facilities: Yes 

 
● Library with Internet facility: Yes 

 

 
12. Details of programmes offered by the college (Give data for current academic 

year) 

 
SL 

No 

. 

Programe 
Level 

Name of 

the 

Program 

me/ 
Course 

Duratio 
n 

Entry 

Qualific 

ation 

Medium 

of 

Instructi 

on 

Sanctione 
d 

/approved 
Student 
strength 

No. of 

student 

admitte 

d 

1. Under 

Graduate 

B.A., 

B.Sc., 
B.Com 

Three 

Years 

HSSLC 

passed 
English/ 

Assames 

e 

1065 990 

 
13. Does the college offer 

self –financed Programmes? : No. 

If yes, how many? 

14. New programmes introduced 

in the college during the last 

five years if any? : No. 
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15. List the departments: 

Particulars UG PG Research 

Science 4+2 - - 

Arts 6+2 - - 

Commerce 2+2 - - 

Any other 

(specify) 

 - - 

 
16. Number of Programmes 

offered under : B.A, B. Com., and B.Sc. 

17. Number of Programmes with 

a. Choice Based Credit System : Not yet introduced. 

b. Inter/ multidisciplinary approach: Conducted in (multidisciplinary approach) 

c. Any other (specify and provides details) :No. 

18. Does the college offer 

UG and /or PG programmes 

in Teacher Education? : No. 

19. Does the college offer 

UG or PG programme 

in Physical Education? : No. 

20. Number of teaching and non-teaching positions in the Institution 
 
 

Positions Teaching faculty Non- 

Teaching 

staff 

Technical 

staff  Professor Associate 
Professor 

Assistant 
Professor 

 *M *F *M *F *M *F *M *F *M *F 

Sanctioned by the 

UGC/University/Sta 

te Government 

Recruited 

   

12 

 

6 

 

14 

 

12 

 

14 

   

Yet to recruit     08      

Sanctioned by the 

Management/ 

society or other 

authorized bodies 

Recruited 

    03 04 09 03 01  

Yet to recruit           

*M-Male *F-Female 
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21. Qualification of the teaching staff: 
 

Highest 
Qualification 

Professor Associate 
Professor 

Assistant 
Professor 

Total 

 Male Female Male Female Male Female 

Permanent teachers 

D.Sc./D. 
Litt. 

       

Ph.D.   04 03 01 02 10 

M.Phil.   05 04  01 10 

PG        

Temporary teachers 

Ph.D.        

M.Phil.      01 01 

PG        

Part-time teachers 

Ph.D.        

M.Phil.        

PG        

 

22. Numbers of visiting Faculty/ 

Guest Faculty engaged with the college 10 

23. Furnish the number of the students admitted to the college during the last four 

years. 

 
 

Categories 2012-13 2013-14 2014-15 2015-16 

Male Female Male Female Male Female Male Female 

SC 21 21 27 33 24 31 16 18 

ST 26 21 17 29 26 30 10 13 

OBC 116 131 126 111 239 129 111 121 

General 288 162 140 197 147 150 106 118 

Others 104 53 106 65 120 137 110 107 
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24. Details on students enrollment in the college during the current academic 

year: 
 

Type of Students UG PG M. Phil. Ph.D. Total 

Students from the 

same State where 

the college is located 

202          202 

Students from the 
other States of India 

15          15 

NRI students Nil  
 

 
 

 
 

 
 

Foreign students Nil  
 

 
 

 
 

 
 

Total 217          217 

 

25. Dropout rate in UG and PG : 24 

(Average of the last two batches) 

26. Unit cost of Education 
 

a) Including the salary component : Rs. 16,259.00 

b) excluding the salary component : Rs. 4500.00 
 

27. Does the college offer 

any programmes in 

distance education mode (DEP) : proposal to open DEP is 

placed. 

28. Provide Teachers-student ratio for each of the Programme /Course offered 
 

Programme Teacher-Student Ratio 

B.A. 1: 4.75 

B.Sc. 1: 2.00 

B.Com 1:8.00 

 

29. Is the college applying for : Yes 

Accreditation: 
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30. Date of accreditation* (applicable for Cycle2, Cycle3, Cycle 4 and re- 

assessment only) 

Cycle1: 20 and 21st. September, 2004 

• Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an 

annexure. 

31. Number of working days 
 

during the last academic year : 238 days 

 

 
32. Number of teaching days 

 

during the last academic year : 190 days 
 

33. Date of establishment of 
 

Internal Quality Assurance Cell (IQAC) : 1st July, 2007 

34. Details regarding submission of Annual Quality Assurance Reports (AQAR) 

to NAAC. 
 

AQAR (i) 2012 

AQAR (ii) 2013 

AQAR (iii) 2014 

AQAR (iv) 2015 
 

35. Any other relevant data (not covered above) 

the college would like to include. (Do not 

include explanatory /descriptive information) : Nil 
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CRITERION I: CURRICULAR ASPECTS 

 
 

1.1 Curriculum Planning and Implementation: 
 

1.1.1 State the vision, mission and objectives of the institution and describe how 

these are communicated to the students, teachers, staff and other stakeholders. 

Vision 
 

Transformation of this institution into a centre of excellence equipped with 

all the modern advanced facilities and infrastructure to disseminate proper 

knowledge and promote wisdom among its students along with logistic up 

gradation of social values. 

Mission: 
 

The institution is sincerely dedicated towards ensuring quality education  

to its students so that they are prepared to find new horizons of opportunities and 

ready to face new challenges and competitions of the present world to act as 

competent and better citizens of this country. Simultaneously the college has 

attempted to up hold its social responsibility by extending its all needful 

endeavour to various sections of the society of its concern and contact. 

Objectives: 
 

1) To ensure education enriched with moral and social values. 
 

2) Providing rational and quality education to its students. 
 

3) To elevate the process of teaching- learning into a new and interesting kind of 

task to generate and explore experience 

4) Taking necessary and timely steps for personality and quality development of 

students. 

5) To encourage the teacher and students for community and social welfare services. 
 

6) Building a congenial academic atmosphere with genuine contemplation to 

encourage the teachers and students for beneficial research oriented activities. 
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7) To generate a conducive and mutual relationship among all the stakeholders of the 

college and the society at large based on loyalty, dedication and trust to make a 

better and sustainable partnership. 

Every year the college announces its vision and mission through the college 

website and also through the medium of the college prospectus that is published 

every year. As such, a guardian meeting is organized every year at the beginning 

of the session to diffuse its mission and vision. In this way, the college readily 

communicates its mission and vision to the stakeholders. The college prospectus 

makes a profound declaration of the working hours, available facilities, admission 

procedure, fee structure, courses offered, academic calendar etc. At the beginning 

of each new academic session, the college organizes an orientation program to 

familiarize the students and the parents about the course structure and the 

semester system. Moreover, every department calls out guardians’ meetings to 

make them aware about their children’s progression, code of conduct, academic 

performance etc. The various academic and such other related activities of the 

college are communicated to the university by means of annual reports. The 

college makes sincere efforts to ensure the participation of its faculty members in 

seminars, conferences, workshops etc. so that they are periodically updated about 

the latest trends in their own disciplines and related areas. They are also 

encouraged to take part in Orientation and Refresher Courses in order to keep 

them constantly updated about the latest developments in the teaching-learning 

processes. In addition, the college ensures the participation of students and 

teachers in various social extension services. The students, particularly, are 

engaged in the programmes of NSS wing of the College to pursue their extension 

services outside the college premise. The NSS camps provide an opportunity as 

well as learning experiences to its member students about greater social 

responsibilities. By and large, the college authority communicates its vision and 

mission to the society at the inauguration of all kinds of Talks, Lectures, 

Seminars, Workshops and such other sort of programmes organized to build up 

academic and intellectual atmosphere. 

1.1.2 How does the institution develop and deploy action plans for effective 

implementation of the curriculum? Give details of the process and substantiate 

through specific example(s). 

The procedure of developing and deploying action plans for effective 

implementation of the curriculum by the institution is as follows. 

The specification of syllabus, ramification of courses and class routine to each 

individual department is done at the beginning of each semester. Accordingly, the 
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departmental Heads randomize the classes to distribute among the faculty 

members of concerned departments to make the teaching effective. The 

departments make it a point to use modern means of teaching like PPT, screening 

of relevant documentaries, movies etc. Apart from these, the conventional aids of 

teaching like globes, maps, charts and various models are also used. To display 

rare books and photographs, digital displayers are also used. The digital  

classroom and the conference hall of the college are extensively used in this 

regard. The subjects having practical courses demonstrate their practical classes in 

the respective laboratories. Besides, the subjects having field studies as a part of 

their syllabus conduct field based tours locally and regionally. Most of the 

departments are encouraged to take their students on educational tours, where 

they can visit places of historical, ecological, cultural or any other kind of 

significance. The departments of the college regularly conduct classroom 

seminars and group discussions as a part of internal evaluation of the students in 

the present semester system. Such activities undoubtedly help the students in 

developing their abilities of logical thinking and oratory skills in addition to 

progress in their regular studies. From time to time the college invites experts in 

the areas of career counseling, personality development etc. for personality 

grooming of the students and developing their abilities to fit into the competitive 

world after the completion of their studies. The central library of the college 

follows an action plan for procuring books. Different departments of the college 

place their demands of books to the college authority. In turn, the authority makes 

an arrangement for the purchase of those books in consultation with the library. 

Besides, all departments of the college are having their own departmental libraries 

for quick access to acquire study materials. The college has a provision of 

providing for extra classes within the regular academic routine to make up for any 

section of the syllabus which is not duly covered by regular classes in all the three 

Streams. All the details of curriculum related activities are taken care of by the 

respective Academic Vice Principals of three streams i.e .Arts, Science and 

Commerce. 
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1.1.3 What type of support (procedural and practical) do the teachers receive 

(from the University and/or institution) for effectively translating the curriculum 

and improving teaching practices? 

 
For effective translation of the curriculum, the university provides 

procedural supports which include course structure, syllabus, academic calendar, 

examination schedule and evaluation pattern etc. The institution offers all possible 

support for implementing the curriculum and improving teaching and learning 

processes. Some of the morale boosting efforts of the institution in this regard are 

fund and furniture for departmental library, procurement of books in the central 

library, modernization of laboratories, setting up of ICT enabled class room, 

internal facilities, improvements of class rooms, purchase of instruments/ 

chemical etc., enhancement of reading seat capacity in the central library, fund for 

organizing department seminar, encouragement for participation in O.P./R.C./ 

Conference/Seminar/Workshop etc. by the teachers. Moreover, Departments are 

attached with intensive field study and educational tours also are funded by the 

institution as per demand and requirement. 

 
1.1.4 Specify the initiatives taken up or contribution made by the institution for 

effective curriculum delivery and transaction on the Curriculum provided by the 

affiliating University or other statutory agency. 

 
The institution has taken up several initiatives for effective delivery and 

transaction of the curriculum as per need and directives of parent body. Three 

Academic Vice Principals for the three streams i.e. Arts, Science and Commerce 

have been appointed to ensure a timely delivery and coverage of the 

undergraduate curriculum of Dibrugarh University. A number of academic and 

non-academic committees and sub committees are also constituted to accomplish 

the timely delivery of the curriculum. Recruitment to permanent faculty positions 

on priority basis is always emphasized keeping in view the requirement of the 
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updated and revised syllabus of the affiliating university. To fill up the necessity 

of the intervening period between the date of vacancy and the date of permanent 

recruitment, the institution appoints qualified part time teachers for the timely 

completion of the courses. The course coordinators of the teaching departments 

are also entrusted with the responsibility to ensure completion of the course on 

time. The authority takes special initiatives in fulfilling the various demands of 

the departments like supply of books, construction of well equipped laboratories, 

renovation of existing infrastructure and other genuine necessities. The timely 

release of funds for organizing the departmental seminars and organizing 

educational tours and field study is another positive contribution of the institution 

for effective curriculum delivery. 

1.1.5 How does the institution network and interact with beneficiaries such as 

industry, research bodies and the university in effective operationalisation of the 

curriculum? 

 
The institution gives a priority in interacting with industry, research 

bodies and its parent university, the Dibrugarh University. The institution deputes 

representatives either from the faculty or the office staff as required for 

participation in any of the programmes organized by Dibrugarh University from 

time to time for effective operationalisation of the curriculum. Correspondence is 

also made through letters and emails with the research bodies and Dibrugarh 

University for support, clarification and guidance towards effective 

implementation of the curriculum. Some departments of the institution have 

initiated several steps in interacting with such research and industrial bodies/units, 

for example, the Department of Geography has recently conducted a field survey 

in the Gibbon Wild Life Sanctuary located in Jorhat district to assist the 

Department of Forest by providing some facts beyond their reach. The 

Department of Botany has interacted with NEIST, Jorhat and received practical 

support to promote teaching practices. As such Department of Physics organized a 

day long training programme on sky study. Students of Geography Department, 

under the supervision of teachers, conduct field survey as a project assignment in 
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Betbari, a tribal village at Titabar with a view to assess the changing socio- 

cultural dimension of the area. 

 
1.1.6. What are the contributions of the institution and/or its staff members to the 

development of the curriculum by the University? (number of staff 

members/departments represented on the Board of Studies, student feedback, 

teachers feedback, stakeholder feedback provided, specific suggestions etc. 

The Principal of the institution, Dr. Haren Saikia is a member of the Board 

of Studies in Geography under Dibrugarh University. Dr. J. Borpujari is also a 

member of the Board of studies of Dibrugarh University in Assamese. Dr. B. N. 

Goswami and MS. Ratna Bhattacharjee are also appointed as members of Board 

of Studies in 2016 in the departments of Geography and Bengali respectively by J. 

B. College, an autonomous institute of the state. All the members perform their 

duties very effectively as per need of the respective Board of Studies. These 

members put forward their valuable suggestions at the meetings of the Board of 

Studies of Dibrugarh University and J.B. College during their tenures. At times 

they also placed the feedback of the stakeholders at the meeting of Board of 

studies for further communication to the concerned higher authorities of the 

institutions. Moreover, Dr. J. Borpujari has been consistently rendering services to 

the University as a subject expert. 

 

 
1.1.7 Does the institution develop curriculum for any of the courses offered 

(other than those under the purview of the affiliating university) by it? If ‘yes’, 

give details on the process (‘Needs Assessment’, design, development and 

planning) and the courses for which the curriculum has been developed. 

The institution has already proposed to open a few vocational and 

certificate courses on its own initiative. Accordingly, the Department of 

Geography has placed a proposal with specific course structure on Geographic 

Information system and Rural Studies. In order to develop a well furnished GIS 

laboratory, the institution has taken up initiatives to acquire necessary grants from 

concerns like UGC and others. Curricula of these courses have been designed in 

consultation with the experts of respective fields. While developing the 

curriculum for this course, the aim was to acquaint the students with the utility 

and applicability of these courses. The institution assessed the needs of this course 

considering the fact that most of the students of the college come from interior 

places where they do not have access to any scope and facilities. The Department 

of Economics has proposed to open a certificate course on Entrepreneurship of six 
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months duration. Course structure has been framed up consulting the experts on 

the subject. With the aim of opening more such courses like diploma courses on 

Rural studies, Tea Plantation and Management etc. the college authority has taken 

initiatives to develop necessary infrastructures. These vocational and certificate 

courses will certainly expand the scope of appointment opportunities in various 

concerns and will also be helpful in self generating employment opportunity for 

the people under its radius. 

1.1.8 How does the institution analyze/ensure that the stated objectives of 

curriculum are achieved in the course of implementation? 

The institution analyses and takes into account from time to time the 

outcome of implementation of its declared objectives in the curriculum through 

the meetings of the Principal & Vice-Principal with the HoDs. Moreover, the 

HoDs of all the departments are entrusted with the responsibilities to ensure that 

the stated objectives are achieved to an optimum level. The authority of the 

college takes much interest to ensure that the academic calendar is strictly 

maintained in each of the sessions and semesters. The institute analyses the 

feedback of the students and guardians periodically processed to assess the status 

of achievements and effectiveness in implementing the curriculum. In necessary 

cases concerned experts are also invited to consult on the structure and processing 

the curriculum to augment the viability. 

 

 

1.2 Academic Flexibility 

1.2.1 Specifying the goals and objectives give details of the 

certificate/diploma/skill development courses etc., offered by the institution. 

The college has not opened any certificate/diploma course on its own yet 

due to certain constraints like finance, lack of appropriate skilled human resource, 

infrastructural facilities etc. It is necessary to mention here that the Governing 

Body of the college has already taken initiatives to open certificate/diploma 

courses on subjects like Geographic Information System, Entrepreneurship, Rural 

Studies and Tea Plantation and Management from the forthcoming academic 

session. Accordingly, proposals have been sent to some authorities requesting 

sponsorship so that the necessary arrangement can be made in time. 
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The primary aims and objectives behind the opening of such courses are: 
 

i) To augment the skill of stakeholders in the field of information technology 

and to create employment opportunities. 

ii)  To keep pace with the understanding of the basic needs of the rural 

society as most of the stakeholders of the college belong to rural areas 

surrounding it. 

iii)  To supplement the man power needs of the surrounding tea gardens 

which is more than hundred in number. 

iv)  To provide maximum services to the societies under the academic 

jurisdiction of the college. 

In order to have an effective implementation of the programmes and to 

extend it to the larger section of people, an organised campaign is already 

arranged by the authority of the college. This endeavour will certainly enhance 

the academic viability of the college. Moreover, as per the guidelines of the 

affiliating university, the college has already taken up the communication skill 

based and travel and tourism courses as compulsory papers for B.A. fifth and 

sixth semester students. 

1.2.2 Does the institution offer programmes that facilitate twinning/dual degree? 

If “yes”, give details. 

No such programme has been opened yet. 
 

1.2.3 Give details on the various institutional provisions with reference to 

academic flexibility and how it has been helpful to students in terms of skill 

development, academic mobility, progression to higher studies and improved 

potential for employability, Issues may cover the following and beyond: 

▪ Range of core/Elective options offered by the University and those opted 

by the college. 

▪ Choice Based Credit System and range of subject options 
 

▪ Courses offered in modular form 
 

▪ Credit transfer and accumulation facility 
 

▪ Lateral and vertical mobility within and across programmes and courses 
 

▪ Enrichment courses 
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The college accommodates Assamese (MIL) and English as compulsory core 

subjects to be pursued by all students of B.A. 1st and 2nd Semesters. General 

English is offered as a core subject for students of 3rd semester. However, as per 

guidelines of Dibrugarh University, the college allows the intending students of 

B.A. to have Alternative English instead of having MIL as mandatory. 

Environmental Studies (Semester IV), Multi Disciplinary Subjects (Semester IV) 

and Skill Based subjects (Semester V & VI) are some other compulsory subjects 

offered by the institution. Economics, Political Science, Education, History, 

Geography, Sociology, Elective Assamese and Mathematics are the range of 

Elective subjects for students offered by the college. For B.Sc. students, English is 

a core subject in 1st and 2nd semester. Besides, Computer Skill (Semester III & 

IV), Environmental Studies (Semester IV) and Skill Based subjects (Seme4ster V 

& VI) are the compulsory subjects for B.Sc. students in the college. The ranges of 

Electives Subjects for B.Sc. Students are offered in three combination- 

combination I: Physics, Chemistry. Mathematics or combination II: Botany, 

Zoology, Chemistry or combination III: Economics, Statistics and Mathematics. 

The college also offers Major Programmes in English, Assamese, Economics, 

Education, Geography, History, Bengali and Political Science for B.A. Students 

and Physics, Chemistry, mathematics, Botany and Zoology for B.Sc students. On 

the other hand, in Commerce stream, Major is offered only in Accountancy and 

Human Resource Management. The basic objectives of the courses offered by the 

college are to enhance the skill and enlarge the horizon of knowledge of the 

students. 

The teachers constantly try to improve the academic quality of the 

students so that they can get admitted into the various courses of higher studies at 

Post Graduate levels. The college always aims to produce such graduates in 

Science, Arts and Commerce streams who would be suitable for employment in 

both government and private sectors. Remedial classes are taken by the teachers 

to uplift the academic quality of those students who belong to different reserve 

categories. Tutorial classes also work towards the enrichment of the students who 

are usually slow learners. 

* Choice Based Credit System is not yet implemented in the college as the college 

has not got any instruction regarding the opening of CBCS from its affiliating 

university till now. However, 

* Credit transfer and accumulation facility is not implemented by the college. 
 

* Lateral and vertical mobility within and across programmes and courses is not 

possible under the existing course structure. 
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* The courses taught in the college are designed and framed by the College 

Academic Committee consulting specialists in the concerned field for enrichment 

following the syllabus affixed for under graduate students by the affiliating 

university. To make the courses more and more comprehensive to the students, 

the college adopts some effective methods and policies in form of audio-visual 

programme, arrangement of special lectures inviting experts of different field, 

demonstrative infield study, educational tour to achieve practical knowledge on 

some specific subjects like Commerce, History, Geography, Economics, 

Education, Botany, Zoology etc. The college authority has issued instructions to 

the various departments of the college to adopt specific methods and techniques 

with motives to enrich their concerned courses. 

1.2.4 Does the institution offer self- financed programmes? If ‘yes’, list them 

and indicate how they differ from other programmes, with reference to admission, 

curriculum, fee structure, teacher qualification, salary etc. 

Although there is a limitation of necessary infrastructure and 

funding regarding the opening up of new self financed programmes, the 

department of Economics has taken initiatives to open a six months certificate 

course on Entrepreneurship. Similarly, the department of Geography is going to 

open courses on GIS and Rural Studies. The department of Assamese is also 

going to open a certificate course on Editing and Report Writing. The college 

authority has taken necessary steps to develop necessary infrastructure in this 

regard. 

1.2.5 Does the college provide additional skill oriented programmes, relevant to 

regional and global employment markets: If ‘yes’ provide details of such 

programme and the beneficiaries. 

The college has provided skill oriented programmes with an aim to help 

the interested students to be competent for the employment market. The 

“Computer Skill Development Course” of 6months duration is aimed to acquaint 

the students with the basics of computer application. The Course Coordinator and 

the Instructor make their best efforts to reap the maximum benefit for the 

participating students. Along with this, the college attempts to introduce more and 

more career oriented courses so that it can encrust the whole area under its 

academic jurisdiction by extending these provisions in a multidimensional way. 

Further, a “Spoken English” course is also introduced with the objective to 

enhance the communicative skills of the students. The objectives behind the 

initiation of such courses are to offer the students an exposure to the requirements 

of the contemporary employment market. 
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1.2.6 Does the University provide for the flexibility of combining the 

conventional face-to-face and distance mode of Education for students to choose 

the courses/combination of their choice” If ‘yes’, how does the institution take 

advantage of such provision for the benefit of students? 

The college has taken initiative to open a centre of distance learning 

under the affiliation of IDOL of Gauhati University. 

 

 
1.3 Curriculum Enrichment 

1.3.1 Describe the efforts made by the institution to supplement the University’s 

Curriculum to ensure that the academic programmes and institution goals and 

objectives are integrated? 

The institution has generated several positive policies to supplement the 

curriculum of Dibrugarh University to aggrandize the academic status of both the 

University and the college itself keeping concern with the objectives and the goals 

of the college. The college has highly qualified faculty members who are serious 

and sensitive to their responsibilities entrusted on them by the college authority. It 

recruits teaching faculties and qualified guest lecturers against the vacant faculty 

positions so that the academic programme of the University in no case suffer due 

to the shortage of teaching faculties. The institution provides both traditional and 

ICT enabled facilities for the benefit of the students and convenience of the 

teachers. Well equipped laboratories are made available for the departments that 

have practical in their syllabus. Practical classes are fully arranged in order to 

ensure better exposure of the students. All the departments hold departmental 

seminars at regular intervals where students present their seminar papers under 

the supervision of the teachers. Seminars are also organized on occasions inviting 

reputed resource persons from esteemed institutions to have latest up to date 

information and knowledge. Besides, seminar presentations by the students of all 

semesters have been made compulsory as a part of internal assessment. 

So far as faculty improvement is concerned, the faculty members are 

encouraged to participate in various national and international seminars and 

conferences for up gradation of their knowledge and quality. Some teachers of the 

institution have also carried out research under the UGC, Teachers’ Faculty 

Improvement Programmes (FIP). To develop research culture and to acquaint the 

students with research activities, a few departments have made submission of 

dissertation on selected topic mandatory for the students of 5th and 6th semester. 

The central library and the departmental libraries of the college cater to the 

academic needs of the students by offering a good number of texts, reference 
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books and journals. Besides, students can have access to e-resources through 

internet facilities available at each of the departments and central library of the 

institution. Field survey on specific subject and educational excursion as per need 

of the curriculum is arranged to facilitate students for better understanding on 

their relevant subjects. All these efforts have helped integrating the University 

curriculum and the objectives of the college. 

1.3.2 What are efforts made by the institutions to enrich and organize the 

curriculum to enhance the experience of the students so as to cope with needs of 

the dynamic employment market? 

Several departments of the institution have been imparting training to the 

students as per the components in their syllabus that help the students in getting 

first hand training in some of the highly potential areas of employment . Such 

trainings and practicals are arranged and conducted in such a manner that the 

theoretical knowledge and practical experiences of the students are blended 

perfectly. To name a few, the department of Geography organized an interaction 

program between the students and teachers as well as external experts on the 

relevant field. This process of interaction immensely helped the students to update 

themselves by latest knowledge and information so far developed in the field of 

geography. As such, the department of Commerce occasionally takes out the 

students for local field trips to make the theoretical knowledge more 

comprehensive through field verification. The departments of Assamese and 

English have been actively imparting lessons to the students on report writing, 

story writing, essay writing and creative writing. Such efforts by the departments 

of the institution have definitely enriched the curriculum of the University and at 

the same time it magnifies the students for better future aspiration to earn 

eligibility for employment in different fields. 

1.3.3 Enumerate the efforts made by the institution to integrate the cross cutting 

issues such as Gender, Climate change, Environmental education, human rights, 

ICT etc., into the curriculum? 

The general curriculum incorporates several issues to integrate the some 

of the cross cutting components of the academic sphere. Within limitations the 

college has adopted several measures through a planned arrangement of 

programmes to integrate cross cutting issues like gender sensitization, 

environmental awareness, climate change, human rights, disaster management, 

ICT etc. A Seminar on “Women entrepreneur among Tea Population in Assam” 

was organized by the Department of –Commerce Mariani College on 24th & 25 

October 2013 that deliberated on the vital issues of gender status in the Tea 

Garden of Assam. The impacts of climate change on different eco-systems are 
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introduced to the students through regular class room teaching that also utilizes 

ICT techniques. There is a mandatory field survey and project assignment for the 

5th semester students on environmental education. The college organized a lecture 

session inviting eminent seismologist of North Eastern Institute of Science and 

technology, Jorhat, Dr. R. Duwara. Dr. Duwara delivered a lecture  on 

‘Earthquake and Assam’ in presence of students of several educational institute of 

Mariani and abroad. Human Rights has emerged as a core component of our 

curriculum. Department of Political Science has been actively engaged in 

pursuing the issues on human right in order to aware the students of the college. 

Recently the department organized a daylong seminar on human Rights to make 

the students and the general public of the greater Mariani locality aware about the 

issues in the field. 

The college has completed the construction of two fully ICT enabled 

Smart Class Rooms in Arts stream and one each in Commerce and Science 

streams to facilitate the students with latest technological facilities and know- 

how. Further, the college has adopted the policy of co-education system from its 

vary inception. It has been discouraging gender discrimination by receiving both 

male and female students on uniform terms to uphold the right to education 

affirmed in the constitution. In this aspect it is mentionable that the college 

provides equal status and facilities to both male and female teachers and office 

staff without any discrimination. 

1.3.4. What are the various value-added courses/enrichment programmes offered 

to ensure holistic development of students? 

Moral and ethical values 

Employable and life skills 

Better career options 

Community orientation 

Holistic orientation of the student community is the field of priority which 

is attached with the vision and mission of the college. The institution has chalked 

out and implemented several programmes for the holistic development of the 

students. Principal and the senior most teacher takes part in an orientation class 

regularly held every year at the beginning of the session for students who are 

primarily new comer and elaborate the vision and mission of the college along 

with the duties to be performed during their student hood in the college. In order 

to enrich the students with moral and social value, programmes like village 

survey, free medical camp for the people belongs to economically backward 
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community, social service by the NSS wing, organizing programmes on Swascha 

Bharat Mission etc. are incorporated in the curriculum. 

Coaching classes are organized for various competitive examinations like 

Assam Civil Service, Banking service, Railway recruitment etc. to enhance the 

employment opportunities for the students. The Department of Assamese and 

English appropriates the students organising workshop to develop the 

communication and creative skills of the students as necessary life skill. Each of 

the departments of the college puts emphasis on the development of a sound 

personality of the pupil and guides them accordingly. The Department of Political 

Science organized a seminar on the topic “Status of Human Rights in Northeast 

India” with the aim to develop awareness of the students on various aspects of 

human rights and personal freedom in the Northeast. Again, students of various 

college of Jorhat District also presented papers in the session affixed for the 

students’ participants. Some of the departments of Science stream conduct special 

practical and demonstration classes for the better exposure of the students in the 

advanced topics newly introduced by the Dibrugarh University. These efforts, 

mentioned above have been made with a view to ensuring the holistic 

development and academic upliftment of the students. 

1.3.5 Citing a few examples enumerate on the extent of use of the feedback from 

stakeholders in enriching the curriculum? 

With all contemplation the IQAC of the college has primarily been giving 

priority on the use of the feedback from the student stakeholders to enrich and 

reap high return of the University curriculum. The institution has introduced the 

system of remedial and tutorial classes in each of the academic sessions in the last 

a few years. Tutorial classes have been arranged and allotted in the daily class 

routine as per the feedback from the stakeholders. Besides, the enlargement 

project of the central library of the college has also been initiated as per the 

suggestions of the respected stakeholders and the greater need of the college. The 

Smart class room and conference room being set up by the college are also 

partially based on the feedback of the stakeholders. Feedbacks collected from the 

stakeholders are assessed by the responsible authority of the college and takes 

necessary steps for proper rectification. 

1.3.6 How does the institution monitor and evaluate the quality of its enrichment 

programmes? 

The remedial and tutorial classes arrays for the students are normally 

monitored by the Academic Vice-Principals of each of the streams and the 

respective course coordinators. The IQAC of the college also keeps a close 
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attachment with the process of programme enrichment of the institution and 

confirm cooperation devising creative suggestions and remedial measures to the 

faculty members during its meetings periodically held. Any irregularities noticed 

in the process of programme enrichment by the IQAC are immediately reported to 

the Principal of the institution. The Research Committee of the college very 

effectively provides support and guidance to the research faculty and keeps 

records of the research and faculty improvement programmes and activities of the 

faculty members. 

1.4 Feedback System 

1.4.1 What are the contributions of the institution in the design and development 

of the curriculum prepared by the university? 

Nominated members of the Board of Studies from the college and the course 

coordinators are entrusted with the responsibilities of design and development of 

the curriculum prepared by the University. The institution through its teacher 

members places its concerns and the key suggestions of its stakeholders at the 

board of Studies of Dibrugarh University. These concerns and suggestions are 

considered by the Board of Studies of Dibrugarh University while taking 

academic decisions. On the other hand, in necessary cases the college authority 

directly communicates to the Board of Studies of Dibrugarh University for some 

unavoidable emergent concerns requesting consideration in designing the 

curriculum by the University. Particularly we convey our feedback regarding the 

difficulties in implementing certain provisions recommended by Dibrugarh 

University and at the same time point out to the Academic Parent Body the 

anomalies if any on its design of the courses. To cite an example in this, respect, 

we have suggested certain amendments in the internal assessment system of 

Dibrugarh University for undergraduate courses. Again, suggestions regarding the 

practical, specifically of Geography, the University authority was requested to 

update the course so that a virtual and rational relation between the theory and 

practical works are maintained. 

1.4.2 Is there a formal mechanism to obtain feedback from students and 

stakeholders on Curriculum? If ‘yes’, how is it communicated to the University 

and made use internally for curriculum enrichment and introducing changes/new 

programmes? 

There is a mechanism to obtain feedback from the students and 

stakeholders of the college. We communicate some feedback to the University 

through our teacher representatives at Board of Studies. The provisions of 
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tutorials and remedial classes are introduced partially on the basis of such 

feedbacks as internal measures. 

1.4.3 How many new programmes/ courses were introduced by the institution 

during the last four years? What was the rationale for introducing new 

courses/programmes?) 

Although the college took steps immediately after first circle of NAAC 

accreditation introducing new and effective short term programmes on Travel and 

Tourism, Communicative English, Cutting and Fashion Designing etc. but all 

these programmes were discontinued as a result of fund paucity. At present the 

college has devised everything necessary to introduce few short term programmes 

on Tea Plantation and Management, Entrepreneurship and Geographic 

Information System. The certificate course in Computer Applications, Spoken 

English and Diploma course in human Rights are also under consideration. The 

rationale for such short term courses is to enhance their eligibility and opportunity 

for employment in the contemporary job market. 
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CRITERION -II: TEACHING- LEARNING 

AND EVALUATION 

 

2.1 Student Enrolment and Profile 
 

2.1.1. How the institutions ensure publicity and transparency in the admission 

process? 

 

The college ensures wide publicity in the admission process through 

different means viz. college Prospectus, Notice Board of the college, college 

website, advertisement in local News papers etc. All the matters relating to the 

admission process is managed by a well transparent Admission Committee. 

Besides, the prospectus clearly depicts all the details of programmes offered, fee 

structure and different aspects in regards admission process in addition to  

provides information on various facilities available in the college. Admission 

forms and supporting documents submitted by the students are scrutinized 

thoroughly before admission and a merit list is prepared. The admission date is 

fixed by the Admission committee and name of the students are short listed on 

merit basis and enrolled accordingly The process of students’ enrolment in the 

college is very transparent. Since inception, the college has been strictly following 

the State and Central government norms and criteria in the admission process. 

Mariani College has a single shift i.e. day shift for its undergraduate courses. As 

per the reservation policy,15%, 7.5% and 27% seats are reserved for SC, ST and 

OBC/MOBC students respectively. The college maintains some flexibility 

regarding the total number of students’ enrolment. Each year, this total number of 

enrolment is fixed by the college authority. 
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2.1.2 Explain in details on the criteria adopted in the process of admission.( Ex.(i) 

merit (ii) common admission test conducted by the state agencies and national 

agencies (iii) combination of merit and entrance test, entrance test and interview 
(iv) any other) to various programmes in the Institution 

 

Each year, the College Admission Committee prepares a merit list of the 

students based on the result of their last qualifying Exam( 10+2) □Students are 

selected on the basis of merit. Some departments of the college also conduct 

entrance test for selecting the students in Major Course. While preparing the merit 

list, the Central and State Government norms for reservation in respect of 

SC/ST/OBC/MOBC/ and Minorities students are also followed by the college. 

 

2.1.3 Give the minimum and maximum percentage of marks for admission at 

entry level for each programmes offered by the college and provide a comparison 

with other colleges of the affiliating university within the district: 

 
The college does not have a maximum marks limit for admission at entry 

level for different programmes. The cutoff marks of different programmes i.e., 

B.A, B.Sc. and B.com. are changes every year depending on the performances of 

last qualifying Examination (i.e.10+2 level). However, normally the college 

always tries to fixed its cutoff marks at 40 % or above to maintain a minimum 

standard of merits. The other neighbouring colleges of the district affiliated under 

Dibtugarh University also maintain similar criteria in the admission process. 

 
2.1.4. Is there a mechanism in the institution to review the admission process and 

students profiles annually? If ‘yes’what is the outcome of such an effort and how 

has it contributed to the improvement of the process? 

 

The college reviews its admission process annually. The related matter 

such as announcement of admission, cutoff marks, number of seats, etc is taken 

into consideration in this review. The college is offering major courses in a 

number of subjects covering arts, Science and commerce streams. The process of 

admission into the major courses is regularly reviewed by the college. Because of 

such review, most of the departments of the college have started to admit students 

to their respective major courses on the basis of screening test or by viva. Besides, 
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the combinations of subjects in different undergraduate programmes are also 

reviewed time to time by the college. Accordingly, steps are taken to reduce or to 

increase the number of seats in some subjects to maintain a balance. When the 

number of applicants is less in a particular subject, policies are adopted  to 

enhance the number in those subjects and efforts are made to increase the student 

enrolment through counselling on the importance and scope of the subjects 

concerned 

The college entrust the responsibility of maintaining the student’s profiles 

to different departments. Hence, all the departments of the college are trying to 

keep the information of their students in their level. 

 
2.1.5 Reflecting on the strategies adopted to increase/improve access for 

following categories of students (SC, ST, and OBC); enumerate on how the 

admission policy of the institution and its student profiles demonstrate/reflect the 

National commitment to diversity and inclusion. . 

*SC/ST 

*OBC 

*Women 

*Differently abled 

*Economically weaker sections 

*Minority community 

*Any other. 

 

As a part of its commitment to ensure diversity, inclusion, justice and 

equity to all concerned, the college makes provision for reservation of seats for 

students belonging to S.C./ST/OBC/differently-abled categories at the rates fixed 

by the Government from time to time. There is provision to extend financial 

assistance to the students belonging to economically weaker sections. The girl 

students admitted into H.S.(10+2) Course are exempted from paying tuition fee as 

per the policy of the state Government Similarly, students belonging to minority 

community are provided with merit cum means scholarship. 

 

2.1.6. Provide the following details for various programmes offered by the 

institution for last four years. Comment on the trends ie, reasons for 
/increase/decrease and actions initiated for Improvement. 
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Programme: Bachelor of Arts 
 

Year No. of applications No. of students 
admitted 

Demand Ratio 

2012-13 428 366 1:2 

2013-14 486 421 1.2 

2014-15 358 273 1.3 

2015-16 676 597 1.1 

 

Programme: Bachelor of Commerce 
 

Year No. of applications No. of students 
admitted 

Demand Ratio 

2012-13 88 53 1:7 

2013-14 74 60 1:2 

2014-15 107 73 1;5 

2015-16 93 63 1:5 

 

Programme: Bachelor of Science 
 

Year No. of applications No. of students 

admitted 

Demand Ratio 

2012-13 66 53 1:2 

2013-14 84 54 1:6 

2014-15 184 117 1:6 

2015-16 166 107 1:6 

 

 

 
2.2. Catering to Student Diversity 

2.2.1 How does the institution cater to the needs of differently-abled students and 

ensure adherence to government policies in this regard? 

The college has a provision to admit the differently-abled students to 

pursue their courses and their fellow students are cooperative to them in their 

regular activities. The virtually disabled students are provided with separate 

arrangement for examination to use amanuensis. Tutorial session and personal 

attention inside and outside the campus help to cater the needs of the differently – 

abled students. 
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2.2.2. Does the institution assess the students need in terms of knowledge and 

skills before the commencement of the programmes? If ‘yes’ give details on the 

process. 

 
The college assesses the needs of the students before commencement of 

each of the academic programmes. The institution tries to provide an effective and 

encouraging learning environment to the student for their better learning and 

overall development of the students including social, moral, cultural and academic 

aspects of personality. Parent-Teacher meeting is arranged for the new students on 

the opening day to familiarize with the system, rules and regulations of the 

college. To know the skills and knowledge of the new students, every department 

of the college takes introductory classes and give necessary counseling to the 

students. Each department maintains new students’ data base in the form of 

attendance register. Besides, before commencement of every academic 

programmes, the college procures new and latest books on subjects for the benefit 

of students. On the basis of assessment of needs of the students in regards 

knowledge and skills different science departments conduct practical classes 

specially, to provide up-to-date knowledge to students. Again, procurement 

modern laboratory equipments is also regularly done in order to have a sound 

learning environment for the students. 

 
2.2.3 What are the strategies drawn and deployed by the institution to bridge the 

knowledge gap of the enrolled students to enable them to copy with the 

programme of their choice? (Bridge/Remedial/Add-on/Enrichment Courses, etc.) 

 
Different departments of the college regularly conduct bridge/add-on 

courses in required situations in order to bridge the knowledge gap of the 

students. These courses are definitely beneficial for the students as they enhance 
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knowledge base on the subject and topics for which such programmes are 

conducted. 

 
2.2.4 How does the college sensitize its staff and students on issues such as 
gender, inclusion, environment etc.? 

 

As an institute of co-education, there is no gender biasness among the 

students, staff and different stakeholders of the college. It is encouraging that a 

number of female students hold different portfolios in the Students’ Union of the 

college. Besides, participation of girl students in different curricular and co- 

curricular activities also reflects the positive side of this aspect. Women’s Cell of 

the Mariani college has been making significant contribution in respect of gender 

sensitization, gender equalization, psychological counseling for girl students in 

addition to organizing health check-up camps for women etc. 

The department of Geography of the college has regularly been giving 

emphasis on the issues like environmental management and conservation, 

environmental awareness etc. It conducts different field trips to the areas of 

ecological significance, where students can learn different things relating to 

ecology and environment. Environmental day is observed every year and 

plantation is a part of the agenda of every selected college functions. The college 

has a Tobacco Control cell and under the banner of this cell different awareness 

programmes have been organized. The college is declared as Tobacco Free Zone 

by the District Tobacco Control Board. 

 
2.2.5. How does the institution identify and respond to special 

educational/learning needs of advanced learners? 

As a part of semester system, the college has to regularly conduct 

sessional examination, seminar presentation, group discussion etc. Advanced 

learners of different departments of the college are identified based on the 

performances of students in all these activities besides judging their advantages 

from the results of semester examinations as well as their class room activities. 

The college gives all the necessary efforts to encourage and motivate the 
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advanced learners to study more sincerely by providing them required learning 

materials like reference books, referred journals, e- resources etc. Teachers also 

help them in procuring valuable books from online sources. Personal care is taken 

in case of some advanced learners. 

 
2.2.6 How does the institution collect, analyse and use the data and information 

on the academic performance( through the programme duration) of the students at 

risk of drop-outs( students from disadvantaged sections of society, physically 

challenged, slow learners, economically weaker sections, etc who may 

discontinue their studies if some sort of support is not provided)? 

 
The college has a specific mechanism to collect , analyse and use data and 

information on the academic performance of the students at risk of drop-out 

particularly for those students who come from disadvantaged sections of society, 

physically challenged, slow learners, economically weaker sections, etc. These 

information are collected at the time of their admission by verifying the marks 

obtained in the last qualifying examination as well as through review of their 

certificates (caste certificates, certificates of physical disorder, or certificates of 

BPL class, Income certificate of the guardians etc). Besides, their academic 

performances are precisely assessed and evaluated through sessional 

examinations, unit tests project works, group discussion etc. 

 
2.3. Teaching-Learning Process 

 

2.3.1. How does the college plan and organize the teaching learning and 

evaluation schedules? (Academic calendar, teaching Plan, evaluation, blue print, 

etc.) 

 
The college strictly follows the syllabus, academic calendar and holiday 

list of the affiliating university. The college has its own academic calendar based 

on the guidelines of the affiliating university. The academic calendar provides the 

plan for the academic year to students, teachers and parents. The Principal 

constitutes a committee to prepare the class routine. The teaching plan is prepared 

by the respective departments based on the academic needs of the curriculum. The 
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college evaluates the students initially through in-semester examination in the 

form of Sessional Examinations, unit and class tests. 

2.3.2 How does IQAC contribute to improve the teaching –learning process? 

 

The role of IQAC in improving the quality of teaching-learning process of 

the college is quite significant. In this regard, some important tasks of IQAC of 

Mariani College are- 

□ Providing suggestions to college authority for infrastructure development and 

modification. 

□Undertaking steps for the use of modern ICT techniques in teaching-learning 

process. 

• IQAC of Mariani College has regularly been taking feedback from students and 

various stakeholders in respect of quality of teaching, course contents, 

deliberation skill of teachers and many other aspects of teaching –learning. It also 

suggests measures to eradicate various lacunas. 

• IQAC also working for quality upgradation and professional development of 

faculty members. It keeps updated information about the academic seminars and 

conferences to be held at the leading institutions in India and abroad and informs 

and encourages the faculty of the concerned departments for participation and 

presentation 

• IQAC contributes to the proper functioning of the Academic sphere of the 

college. The Principal, in consultation with Academic Committee, Teacher‘s 

Council and the Students‘Union council, adopt various measures for the 

improvement of teaching-learning process. 

2.3.3 How is learning made more student-centric? Give details on the support 

structures and systems available for teachers to develop skills like interactive 

learning, collaborative learning and independent learning among the students? 

 

Lecture method is mostly used in the college as a means of teaching. 

However, to make the learning student centric, adequate focus is given on the 

specific requirements of the students in delivering lectures. The lecture method is 

supplemented by interactive method, collaborative method and encouragement to 

students for independent learning. Students are always encouraged to make the 

classroom environment more interactive by raising questions and expressing their 

views on different topics. After the completion of the discussion on a particular 
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topic, questions from that topic which were previously set in the University 

Question papers are also thoroughly discussed in the classroom. Tips and 

suggestions are provided to students on how to solve those questions. Sometimes, 

written solutions are provided to students considering the difficulty and 

importance of the problems. The question-answer method makes the learning 

student centric and interests of the students towards the classroom teaching get 

enhanced. Occasionally film shows relating to some topics are also arranged 

under the aegis of various corporate bodies of the college. 

From the last academic session, the college has introduced a number of 

special classrooms with ICT facilities for three different streams. All the 

departments have been provided one laptop to make effective use of technology in 

the classroom. The teachers are motivated by the IQAC to make power-point 

presentation and use other audio-visual techniques in class room teaching to 

create interests and enthusiasm among the students for classroom teaching. Some 

departments also conduct intra departmental seminars, discussions with students 

from each semester on subject related issues in presence of all the faculty 

members of the department where students participate as paper presenters and the 

teachers offer expert comments on the papers. However, due to the invisible 

pressure of completing the syllabus within the stipulated time frame, frequent and 

regular holding of such intradepartmental seminars have not been possible in each 

semester and in each department. Moreover, some departments also conduct 

survey and study tours for the students to supplement their theoretical learning. 

 
 

2.3.4 How does the institution nurture critical thinking, creativity and scientific 

temper among the students to transform them into life-long learners and 

innovators? 

 

A number of steps have been taken by the institution for the nurturing of 

critical thinking ability, creativity and development of scientific temper among 

the students. In this regard, the role of different faculty members of the college is 

very significant. Some of the departments of the college have conducted group 

discussions among the students on certain relevant topics, in such activities 

students have the full opportunity to participate and expressed their views by 

thinking critically; they also develop their problem solving ability from such act. 

Besides, the literacy forum of the college has regularly been organizes different 

literary competition like story writing, recitations, easy writing etc. All these 

definitely help the students in developing their creativity and imagination. Apart 

from this, the annually published college magazine also plays an important role in 

this respect. 

Besides, a sound scientific temperament is nurtured in the theoretical and 

practical classes of the science departments. Exposure to specialized training and 

lectures are also given to develop a scientific temper among the pupils. The 

Dibrugarh University recommended skill based course run by the department of 

History is aimed at harnessing the creativity of the students pursuing that course. 
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2.3.5 What are the technologies and facilities available and used by the faculty for 

effective teaching? Eg: Virtual laboratories, e-learning -resources from National 

Programme on Technology Enhanced Learning (NPTEL) and National Mission 

on Education through Information and Communication Technology (NME-ICT), 

open educational resources, mobile education, etc. 

 

A number of technologies and facilities are available for the faculty 

members of the college. They have utilized all such facilities for effective 

teaching. These facilities involve ICT as well as virtual laboratories. Besides, 

internet facilities are also provided to all the departments of the college in order to 

have an easy access to web resources so that faculty members can precisely gather 

different information on new developments of different subjects which in turn 

help in the process of effective teaching learning. The availability of a number of 

open access journals and some other leading journals of the world in the fields of 

Science, Humanities and Social Sciences provided by INFLIBNET has changed 

the entire dynamics of teaching as the teachers give input in their classes from 

some of the recent articles available online. This has definitely helped in 

improving teaching and making it more effective. All the departments of the 

college have been adopting modern technologies in order to make teaching more 

effective. This includes use of PPT and LCD projectors, displayer, Smart board 

etc in regular classes as well as the use digital classroom environment. 

 

2.3.6 How are the students and faculty exposed to advanced level of knowledge 
and skills (blended learning, expert lectures, seminars, workshops etc.)? 

 

The faculty members of the college have regularly been participating in 

conferences workshops and seminars in Regional, National and International 

level. This definitely helps them in enriching their knowledge in relevant subjects 

and their field of interest. The research works carried out by some faculty 

members in the leading Institutions like Gauhati University, NEHU and Tezpur 

University etc. also provide them opportunity of obtaining knowledge and 

information in most up-to-date form. Again, faculty and students are exposed to 

the emerging areas of knowledge and research at the seminars, expert lectures and 

workshops organized at the college from time to time. Students are encouraged to 

develop a mindset of research as well as logical and scientific thinking by 

organizing different seminars, and special lectures in the college premises. 

 

2.3.7 Detail (process and the number of students \benefitted) on the academic, 

personal and psycho-social support and guidance services (professional 

counseling/mentoring/academic advise) provided to students? 

 

The college provides various types of counseling and support services to 

the students. These efforts are described below: 
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1. Academic counseling: The College takes special care of the slow learners 

spread out in various semesters. There is a systematic mechanism to detect the 

slow learners on the basis of their various kinds of performances in academic 

field. Then the teachers give special care to these slow learners by means of 

arranging special class, providing reading materials, taking extra care in the 

regular classes etc.. In addition to that, there is also a system of remedial classes 

where students belonging to SC, ST, OBC, MOBC and Tea Tribes are provided 

with extra classes apart from the regular classes. 

 

2. Career Counseling: The Career Counseling Cell invites experts from outside 

to let the students come to know about the latest trends in career. Such sessions 

are organized twice every year. The students also clarify their queries and are 

encouraged to choose careers according to their preference and choice. Moreover, 

students are also provided with various kinds coaching to prepare themselves for 

competitive examinations at the national and state level. In the recent career 

guidance programme organized on 7th February, 2016, around 200 students of 4th 

and 6th semesters participated. 

 

3. Personal: The teachers also encourage the students to have a friendly 

relationship where students can share about their personal problems and 

accordingly the teachers try their best to bring solutions to those problems. In 

short, the teachers try to break down the formal barrier and maintain a friendly 

relationship with students and act as guides in their lives. 

 

4. Grievance of students: To address the various kinds of grievances of the 

students, the Grievance Redressel Cell of the college is always ready to help the 

students. 

 

5. Eradication of ragging: The Anti-Ragging Committee always keeps a strict 

vigilance so that no studentss fall victim to the menace of ragging. 

 

6. Psycho- Social: In the modern times, mental stress and anxiety appears as big 

challenges in the performance of the students. Hence, the college invites 

Psychiatrists from time to time to address such issues of the students. Although, in 

such programmes, the girl students are the primary target group, boy students also 

come and take benefits from such programmes. Last year, a total number of 150n 

students participated in such kind of a programme and 24 students were reported 

to have direct benefits from the programme. 

 

2.3.8 Provide details of innovative teaching approaches/methods adopted by the 

faculty during the last four years? What are the efforts made by the institution to 

encourage the faulty to adopt new and innovative approaches and the impact of 

such innovative practices on student learning? 

 

The teaching approaches and methodologies of the institution have 

experienced some notable changes in the last four years. Earlier, simple lecture 
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method was the only mode of instruction. But, presently prime emphasis is given 

on interactive teaching where both teachers and students have the opportunity to 

participate in the process of teaching-learning. The teaching community of the 

college involves the students in classroom presentation, seminars, conducting 

projects, group discussion, etc. in order to assess and evaluate them. Some of the 

departments of the college like Geography, History, Economics, Botany and 

zoology regularly conduct field excursion to different areas of interest, where 

students get the exposure to learn many things from field experiences. Besides, 

faculty members of the college also encourage the students to use library 

resources mainly in the library hours and off-periods. 

The institution made a number of efforts to encourage the faculty 

members for adopting new and innovative teaching approaches. This is well 

reflected in the construction of Digital classrooms in the college premises, 

providing LCD projectors to different departments to be used in classroom 

teaching, connecting various departments through internet networks, providing 

sufficient number of reference books and related study materials, procurement of 

modern and up to date laboratory instruments and devices such as GPS, Digital 

Plannemeter, Setellite images and many more. 

There are some positive impacts of such innovative approaches adopted by 

the institution such as decline in the rate of drop-outs, healthy classroom 

environment and increase in the number of students in certain subjects. 

 
 

2.3.9 How are library resources used to augment the teaching- learning process? 

 

The academic committee of the college has formulated a specific 

mechanism for the students to obtain maximum benefit from the available 

existing library resources. The general class routine is framed incorporating a 

compulsory library class for students in order to prompt up the use of library 

resources particularly by the students. In consequence, the college library became 

an effective tool to augment the teaching- learning process in the college as a 

whole. The available reference books and journals are used by the teachers to give 

advanced inputs in the classes. 

The faculty members are quite keen to use the e-journals and e-books to 

enrich them by latest knowledge and knowhow in the world of education. 

 
 

2.4 Teacher Quality 

 

2.4.1 Provide the following details and elaborate on the strategies adopted by the 

college in planning and management (recruitment and retention) of its human 

resource (qualified and competent teachers) to meet the changing requirements of 

the curriculum. 
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Highest 

Qualification 

Professor Associate 

Professor 

Assistant 

Professor 

Total 

 Male Female Male Female Male Female  

Permanent Teachers 

D.Sc./ D.Litt 0 0 0 0 0 0 0 

Ph. D 0 0 3 4 2 2 11 

M.Phil 0 0 2 2 6 2 12 

P.G. 0 0 6 6 15 6 33 

Temporary Teachers 

Ph. D 0 0 0 0 0 0 0 

M.Phil 0 0 0 0 0 0 0 

P.G. 0 0 0 0 2 0 2 
 

The college, being a provincialised college under the Government of Assam, is 

managed as per the provisions of ―Assam College Employees (Provincialisation 

of Services) Act. 2005 and Provincialisation Rules 2010. The regular faculties 

against the sanctioned posts are selected by the College Governing Body as per 

UGC norms and guidelines as well as the directions of the State Government and, 

after due approval for the Director of Higher Education, they are appointed by the 

Principal of the college. The temporary and part time teachers or teachers against 

non-sanctioned posts are also recruited as per the qualifications prescribed by the 

UGC. As far as the educational qualifications of the teachers are concerned, no 

dilution from the UGC norms is encouraged even in case of the appointment of 

temporary or part-time teachers. 

 

2.4.2 How does the institution cope with the growing demand/ scarcity of 

qualified senior faculty to teach new programmes/ modern areas (emerging areas) 

of study being introduced (Biotechnology, IT, Bioinformatics etc.)? Provide 

details on the efforts made by the institution in this direction and the outcome 

during the last three years. 

 

The college is running some new subjects and programmes like IT in 

B.Com, Computer Science in B.Sc, and Environment Science in undergraduate 

courses without any additional sanctioned posts of faculty from the Government 

of Assam. The college, on its own, mobilizing its own resources, opened the 

department of Computer Science (Self-financed) in 2006. The salaries, much 

below than the UGC scale of pay, are paid from the consolidated fund of the 

college. The college has no regular specialized faculty to teach Environmental 

Science due to the scarcity of qualified faculty as well as shortage of fund. The 

subject is currently dealt by the faculty members of Department of Geography. 
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Besides the skilled based subject i.e. Tourism management is taught by the faculty 

members of History Department. 

The college requires adequate financial support from the governments as 

well as other sanctioning agencies to cope with the growing demand / scarcity of 

qualified senior faculty to teach new programs/ modern areas or emerging areas of 

study. The college has taken effort to open courses like Certificate course in GIS, 

Entrepreneurship, Tea plantation and Management and BSW. 

 
 

2.4.3 Providing details on staff development programmes during the last four 

years elaborate on the strategies adopted by the institution in enhancing the 

teacher quality. 

 
 

a) Nomination of Staff Development Programme 

 

Academic Staff Development 
Programme 

Number of Faculty nominated 

 2012-13 2013-14 2014-15 2015-16 

Refresher course 3 2 3 3 

HRD Programme 0 0 0 0 

Orientation Programme 3 2 1 1 

Staff Training Conducted by 
the University 

0 12 7 0 

Staff Training Conducted by 
other Institutions 

10 2 3 2 

Summer/Winter schools, 
workshops, etc 

3 2 1 3 

 

b) Faculty Training programmes organized by the institution to empower and 
enable the use of various tools and technology for improved teaching-learning 

 

v Teaching learning methods/approaches 

v Handling new curriculum 
v Content/knowledge management 

v Selection, development and use of enrichment materials 
v Assessment 

v Cross cutting issues 

v Audio Visual Aids/multimedia 

v OER’s 
v Teaching learning material development, selection and use 

 

c) Percentage of faculty 
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∗ invited as resource persons in Workshops / Seminars /Conferences organized by 

external professional agencies 

∗ participated in external Workshops / Seminars /Conferences recognized by 

national/ international professional bodies 

∗ presented papers in Workshops / Seminars / Conferences conducted or 

recognized by professional agencies 
 

 

 

 
 

Year Percentage of Faculty Members 

 Invited as 

resource 

persons in 

Workshops/ 

Seminars/ 

Conferences 

organized by 

external 

professional 

agencies 

Participated in 

external 

Workshops 

/ Seminars/ 

Conferences 

recognized by 

national/ 

international 

professional 

bodies 

Presented papers 

in 

Workshops / 

Seminars / 

Conferences 

conducted or 

recognized by 

professional 

agencies 

2012-13 1.75 17.54 3.50 

2013-14 0 14.03 8.77 

2014-15 1.75 22.80 3.50 

2015-16 3.50 12.28 5.26 

 

 

 

2.4.4 What policies/systems are in place to recharge teachers? (eg: providing 

research grants, study leave, support for research and academic publications 

teaching experience in other national institutions and specialized programmes 

industrial engagement etc.) 

 

The college does not receive any financial grants from the state 

Government which the college can disburse to the facility for research works. The 

provision of Study Leave becomes applicable as and when a teacher joins a 

research programme under the Faculty Improvement Programme. Two teachers 

have availed this FIP during the last four years. 

The college has developed certain policies and systems to encourage 

research works for teachers such as granting of special leaves to the working 

teachers for attending the course work which is mandatory before the registration 

for Ph. D. as stipulated in UGC regulation for Ph. D, 2009. There exist no specific 

directions from the state Government in this regard, but the college, by 
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accommodating the classes through other teachers, grants special leaves to those 

teachers who attend Ph. D course work. 

In the college library, a separate room has been earmarked as the ‗study 

room‘for teacher researchers. During the non teaching working days of the 

college, teachers are encouraged to spend the spare time on research work. Each 

department has been provided with a laptop, and with the availability of ―Wi-Fi‖ 

facility in the college campus, teachers are in a strong position to get any online 

help for the purpose of their research work. 

The faculties working in UGC scale of pay can also avail the facility of 

UGC sponsored Minor/ Major Research Project, and a good number of Minor 

Research Projects (MRP) had been undertaken and completed by the faculties of 

this college which were funded by UGC–NERO, ICSSR and SSA. The Research 

Cell of the college advises the college authority on the promotion of research 

activity and the cultivation of research culture. 

The Research Cell has taken the initiative to compile a research book 

containing research articles or chapters from the doctoral theses and the M. Phil 

dissertations of faculties of the college, retired and working. It has been visualized 

as a rich document reflecting the range and the quality of the research work done 

by the faculty members. 

 

2.4.5 Give the number of faculty who received awards / recognition at the state, 

national and international level for excellence in teaching during the last four 

years. Enunciate how the institutional culture and environment contributed to 

such performance/achievement of the faculty. 

 

Nil 

 

2.4.6 Has the institution introduced evaluation of teachers by the students and 

external Peers? If yes, how is the evaluation used for improving the quality of the 

teaching-learning process? 

 

No 

 

2.5 Evaluation Process and Reforms 

 

2.5.1 How does the institution ensure that the stakeholders of the institution 

especially students and faculty are aware of the evaluation processes? 

 

The stakeholders of the college are aware of the evaluation process. The 

institution provides the necessary information about the evaluation process 

through its prospectus and also through academic calendar. Besides, teachers of 

different department also inform the students about the evaluation processes 

inside and outside the classroom. 

 

2.5.2 What are the major evaluation reforms of the university that the institution 
has adopted and what are the reforms initiated by the institution on its own? 
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The institution has sincerely adopted the evaluation reforms through the 

introduction of the semester programmes in undergraduate level from the year 

2011 by the affiliating university i.e. Dibrugarh University. Such reforms include 

increase in the number of sessional examinations, change in the pattern of Internal 

Assessment, introduction of seminar paper presentation and group discussion etc 

by the students of respective departments. However, the institution has not 

initiated any reform on its own other than those recommended by the affiliating 

university. 

 

. 

2.5.3 How does the institution ensure effective implementation of the evaluation 

reforms of the university and those initiated by the institution on its own? 

 

The college ensures effective implementation of the evaluation reforms of 

the university mainly through the Heads of all departments of Arts, Science and 

Commerce Streams. In order to achieve these goals required notices from the 

college authority are circulated from time to time to the concerned persons. The 

students are also informed about attendance, Sessional examination, group 

discussion and seminar presentations through circulating notices time to time by 

the Principal and Heads of different departments. 

 
 

2.5.4 Provide details on the formative and summative assessment approaches 

adapted to measure student achievement. Cite a few examples which have 

positively impacted the system. 

 

In order to measure the achievement of students a number of formative 

and summative assessment approaches have been adopted by the college. Major 

formative approaches include Class tests, seminar presentations, group 

discussions, project work, home assignment etc. On the other hand, two sessional 

examinations of each semester and the semester examinations are mainly meant 

for summative evaluation of students. Both the formative and summative 

approaches have positively helped the evaluation system of the college. 

 

2.5.5 Detail on the significant improvements made in ensuring rigor and 

transparency in the internal assessment during the last four years and weightages 

assigned for the overall development of students (weightage for behavioral 

aspects, independent learning, communication skills etc. 

 

Some vital improvements have been noticed in ensuring rigour and 

transparency in the internal assessment system in the last four years. The practice 

of taking attendance of the students in sessional examinations, seminar 

presentations has led to rigorous implementation of the Internal Assessment 

process. The numbers of absentee students has significantly decreased after 

introduction of this practice as it is taken into account while giving them 
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weightage for attendance. The mandatory seminar presentation by students 

instead of the earlier practice of submitting Home Assignment is another 

noteworthy improvement in respect of rigorous implementation of Internal 

Assessment. Decentralization of the power or authority to hold Internal 

Assessment examinations in the last a few years, as a consequence of which the 

central examination committee’s duty to hold the said examinations has been 

transferred to the departments, is another step in the positive direction. This has 

given the departments a firm control over the students in ensuring rigour in 

Internal Assessment. To achieve transparency in Internal Assessment a few 

positive developments can be mentioned. To ensure proper publicity and clarity 

regarding dates of sessional examinations and topics for seminars, the 

departments display the notices in the departmental notice boards well ahead of 

the dates of tests. The mark sheets of the students are also displayed in the 

departmental notice boards after evaluation. Further, upholding the spirit of 

sharing of information, the departments show the answer scripts to the students 

who want to check their evaluated answer sheets. While evaluating the students’ 

performance, their developments in respects of behavior, self learning, 

communication/ presentation, comprehension of course materials, regularity in 

attendance etc., are considered by the teachers though there is no formally 

assigned weightage under these headings. 

 
 

2.5.6 What are the graduates attributes specified by the college/ affiliating 
university? How does college ensure the attainment of these by the students? 

 

The section 24(i) of the Dibrugarh University Act, 1965, that detail about 

the under-graduate board of the university puts emphasis on the residence, health 

and discipline of the students in under-graduate courses. Our college specifically 

mentions in the prospectus about the compulsory adherence to the codes of 

behaviour and discipline to be maintained inside the college campus. The college 

ensures the attainment of these in the behavioural aspects through regular 

monitoring. The vision and mission of the college imply the attributes expected 

from its graduate that include the possession of skill, sound personality and 

knowledge as well as the ability to examine and work for the sustenance of life 

and society. The quality of fellow feeling and social commitment are some other 

expected graduate attributes that are conveyed to the students by the authority and 

teaches from time to time. The college, works to the best of its capacity towards 

attainment of these qualities in its graduates as embodied in its vision and mission 

and offers all the required facilities from faculty to library and laboratory. 

 

2.5.7 What are the mechanisms for redressal of grievances with reference to 

evaluation both at the college and University level? 

 

Grievances relating to evaluation are of two types – one regarding the 

internal examinations held by the college and the other regarding the external 

examination controlled by the University. In case of the first category of 



SSR, Mariani College Page 61  

grievances, the college has empowered the Examination Board to deal with such 

grievances. Here the main grievance is the inability of some students in appearing 

in the sessional examinations generally on health grounds. The Examination 

Board, after considering the genuineness of the cases, provides second chance to 

the candidates on humanitarian ground. During the last four years, there has been 

no grievance regarding the marks obtained in the internal examinations. If 

students show dissatisfaction with the marks obtained they are pointed out their 

mistakes by showing them the answers scripts. 

In case of the second category of grievances, which are relating to the 

affiliating university, it has been observed that students encounter multiple 

problems like the non issuance of the admit cards, errors of names in the admit 

cards, non-issuance of Admit Cards in time, discrepancy in the declaration of 

results, and, above all, underserved results and marks in the final examinations. 

The office of the college mostly deals with those grievances and helps the 

students to get a remedy as earliest as possible. The college office makes all 

necessary communications with the university regarding all these grievances. 

When students get fewer marks in the university examinations than their 

expectations, they can avail the provision of rechecking of the answer scripts 

within one month after the declaration of results. The college office supplies the 

necessary application forms for re-examinations and the college office also assists 

the students in the filling up of the forms, and sometimes, the forms are forwarded 

to the Controller of Examinations for prompt necessary action. As soon as the 

college receives any response from the university, it is immediately 

communicated to the students. Sometimes, the college deputes some teachers or 

staff to expedite the process of re-evaluation. The entire mechanism is developed 

to provide maximum relief and benefit. 

 
 

2.6. Student performance and Learning Outcomes 

 

2.6.1 Does the college have clearly stated learning outcomes? If ‘yes’ give details 

on how the students and staff are made aware of these? 

 

The goals and objectives of the college include some learning outcomes. 

The prospectus of the college clearly states these targets under the heading Goals 

and Objectives. The targeted outcomes related to teaching learning process are 

also highlighted by the authority at the orientation meet among authority, teachers 

and students at the outset of each academic session. 

The authority highlights these learning related outcomes in his address to 

all the stakeholders present at the meeting between staff and students. The quality 

policy of the college also states the learning outcomes expected from the 

graduates of the college. The individual teachers also make the students aware of 

the expected outcomes in the respect of the students in the introductory lectures. 
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2.6.2 Enumerate on how the institution monitors and communicates the progress 

and performance of students through the duration of the course/programme? 

Provide an analysis of the student’s results/ achievements (Programme/ course 

wise for last four years) and explain the differences if any and patterns of 

achievement across the programmes /courses offered. 

 

The institution adopts a number of steps to monitors the progress of the 

students. The faculty members of the college always try to examine the progress 

of the Students in semester programme of undergraduate level. They always 

monitor the regularity of students and their level of comprehension in the class 

lectures. Besides, in parent-teacher meet, they disseminate various types of 

problems of the students and also provide suggestions. The performance of the 

students in sessional examinations and also in the semester examinations 

conducted by Dibrugarh University is also investigate by the teachers and course 

coordinators and conveyed to the guardians. 

Analysis of the students’ results/achievements (Programme/course wise for last 

four years): 

 

Name of 

Programme 

Year Total Number of Students 

Appeared Passed 

B.A. 2011-12 110 80 

2012-13 148 98 

2013-14 119 43 

2014-15 143 29 
   

 

 

 

 
 

Name of 

Programme 

Year Total Number of Students 

Appeared Passed 

B.Com 2011-12 20 11 

2012-13 44 20 

2013-14 36 16 

2014-15 30 24 
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Name of 

Programme 

Year Total Number of Students 

Appeared Passed 

B. Sc 2011-12 5 4 

2012-13 6 5 

2013-14 20 5 

2014-15 26 8 
 
 

2.6.3 How are the teaching, learning and assessment strategies of the institution 

structured to facilitate the achievement of the intended learning outcomes? 

 

In order to facilitate the achievement of the intended learning outcome 

there is a well structured mechanism in the college. The preparation of the daily 

class routine is done in a balanced way so that all the papers of different subjects 

are that each of the papers of the different courses is represented in the routine. 

The HoDs have the responsibility to allot teaching units to the teachers and to 

supervise the timely completion of courses. The academic Vice Principals are 

entrusted to look after the matter of proper and timely running of the classes. 

Sometimes the departments arranged extra classes in required situation. 

Renowned persons are also invited by the college from other institutions to 

interact, train and guide the students in different fields. Teachers of the institution 

provide support and guidance to the students in every possible manner for their 

all-round development, including the development of social and moral values. As 

part of the learning strategies, attendance, as per Dibrugarh University guidelines, 

has been made mandatory. The college authority in the beginning of each 

academic session informs the students the rules regarding attendance and 

implements the non collegiate/ discollegiate rules regarding their attendance. The 

authority also emphasizes the proper observation of the codes of conduct for the 

students for the maintenance of a disciplined environment inside the campus. The 

internal assessment strategies are framed after proper discussion among the 

Principal, Vice Principal, Vice Principals (Academic) and the teachers. The 

Dibrugarh University guidelines in respect of the Internal  Assessment 

(weightages under different heads) are carefully and strictly complied with as part 

of the assessment strategy of the college. 

 

2.6.4 What are the measures/initiatives taken up by the institution to enhance the 

social and economic relevance (student placements, entrepreneurship, innovation 

and research aptitude developed among students etc.) of the courses offered? 

 

The College makes all efforts to adapt the courses to meet the demands of 

a highly competitive globalised world. It is necessary to bring out courses from 

the purely academic domain and increase their socio economic relevance. The 

college has initiated the following measures during the last four years to 

accomplish the aforesaid purpose. 
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● Classroom seminars are arranged by some departments and students are 

encouraged to present the papers to prepare them for future research work. 

● Some departmental functions like freshers’social, farewell meeting, popular talk 

are organized and students are encouraged to deliver lectures in those programnes 

to develop in them the skill of public speaking. 

● The PG Commerce students are asked to submit research projects on a given 

topic which creates research interests among them and prepare them for the 

research of higher quality. 

● At the undergraduate level too, there is the provision of research projects which 

are completed by the students and the whole process increases the socio economic 

relevance of the programme. 

● The mandatory provision of practice teaching in BA (Education) programme is 

conducted by the department in the neighbouing schools and the students come 

into contact with the real life teaching. 

● During the session 2010-11, and 2011-12, the college conducted special 

coaching for entry into service to the final year students which helped them in 

their placement and also helped in the development of entrepreneurship and 

innovation. 

● The College also organizes various career counseling programmes to apprise 

the students about the recent developments and demands of the job market. The 

reputed experts are invited to deliver motivating lectures to the students. 

 

2.6.5 How does the institution collect and analyze data on student performance 

and learning outcomes and use it for planning and overcoming barriers of 

learning? 

 

The collection of data on students’ performance and learning outcomes is 

accomplished by the Examination Board as well as by the office of the college. 

The analysis of the same is done by the Academic committee, the IQAC and the 

Principal of the college. On the basis of the analysis of the data, the IQAC and 

Academic Committee make necessary planning to overcome the barriers of 

learning 

 

2.6.6 How does the institution monitor and ensure the achievement of learning 

outcomes? 

 

The college has certain well-established mechanism to monitor and ensure 

the achievement of learning outcomes. The Academic Committee, the IQAC, the 

Governing Body of the college constantly monitors the achievement of learning 

outcomes. The Governing Body, after the declaration of the result of the Final 

Examinations, reviews the achievements of the students and discusses the 

feedback given by the Principal in that meeting. Besides, the Career Guidance 

Cell keeps a track of the passed out students and their subsequent achievements. 
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2.6.7 Does the institution and individual teachers use assessment/evaluation 

outcomes as an indicator for evaluating student performance, achievement of 

learning objectives and planning? If ‘yes’ provide details on the process and cite a 

few examples. 

 

The assessment/evaluation outcomes of the students are used by the 

college and individual teachers as one of the indicators for evaluating student 

performance, achievement of learning objectives and planning. The students with 

good performance are treated in such a manner that they can improve their 

performance further in the subsequent evaluations. Similarly, students with 

unsatisfactory performance are specially taken care of and sometimes, personal 

guidance is provided to them to cope with the advanced learners. However, along 

with academic performance, students are also encouraged to participate in co- 

curricular activities so that the learning objectives and planning are fully 

achieved. 
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CRITERIA: III: RESEARCH, 

CONSULTANCY AND EXTENSION 

3.1 Promotion of Research 

 

3.1.1 Does the institution have recognized research centres of the affiliating 
University or any other agency/organization? 

 

Mariani College has no recognized research centre of the affiliating 

university or any other agency or organization 

 

3.1.2 Does the Institution have a research committee to monitor and address the 

issues of research? If so, what is its composition? Mention a few 

recommendations made by the committee for implementation and their impact. 

 

The college has a research committee named as Research Cell to supervise 

and address the issues of research activities in the college. The committee 

comprises a chairperson, one convener and a few teachers as members. The 

present research committee is consisted of the following members. 

 

Chairperson: Dr. Haren Saikia, Principal 

Convener: Dr. Asim Borpatra Gohain 

Members: Dr. Jitanjali Borpujari 

Dr. Sugandhi Das 

Dr. Moon Moon Bora 

 

Recommendations: 

 

The Research Cell holds its meeting from time to time and reviews the 

research environment in the college. The Cell makes certain recommendations to 

the college authority for the availability and improvement of better research 

facilities within the college. Some of the recommendations made by the Research 

Cell are given below: 

 

1. Faculty members should be encouraged by the institution to engage themselves 

in research activities. The outcome is seen in terms of the teachers who have 

expressed interests to prepare research project proposals for submission to 

different funding agencies. 
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2. Before applying for a research project, a copy of the draft research proposal is 

to be submitted to the research committee. The Committee will discuss the matter 

through analysing the methodologies and prospects of the work and suggest 

different measures for improvement of the proposal in required situations. As a 

result of this recommendation, many faculty members have submitted their 

research proposal to the research cell for review. 

 

3. The books, journals and equipments purchased from the fund/ research project 

must be deposited to the department concerned after completion of the project 

work and a list of these items must also be submitted to the authority before 

claiming the last installment of the fund. The teachers have followed this 

recommendation and accordingly deposited the books and other equipment to the 

institution after successful completion of their projects. 

 

4. The research committee should be entrusted to monitor the progress of research 

projects undertaken by different faculty members. The progress of the research 

work is assessed periodically by the committee and it also has offered suggestion 

and support on different problems faced by the researchers at various stages of 

their works. 

 

5. Improvement of the laboratory facilities in all science departments. The 

students ‘laboratory and the research laboratory should be in separate rooms. 

 

5. The college should ensure the uninterrupted power supply by installing 

generators etc. 

 

6. The teachers of the various departments may organise research oriented one 

day seminar or half-day programme involving the students to motivate them 

towards the pursuits of researches in future. The institution may provide fund for 

such purpose. 

 

7. The college should take initiatives for research based publications like research 

journals and books containing research findings. 

 

8. The teachers are encouraged to undertake minor or major research projects and 
submit seminar / workshop proposals to the concerned sponsoring agency. 

 

3.1.3 What are the measures taken by the institution to facilitate smooth progress 

and implementation of research schemes/ projects? 

 

§ autonomy to the Principal investigator. 

§ timely availability or release of resources. 

§ adequate infrastructure and human resources. 

§ time-off, reduced teaching load, special leave etc. to teachers. 

§ support in terms of technology and information needs. 

§ facilitate timely auditing and submission of utilization certificate. 
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to the funding authorities. 

§ any other . 

 

□ The Principal investigator of a research project is always granted autonomy by 

the institution in the selection of the topic for research, submitting research 

proposal, mode of research, the choice of instruments for conducting research etc. 

 

□ The necessary fund for the procurement of equipment and other consumables is 

released by the college authority as and when required by the investigator without 

causing any unnecessary delay. 

 

□ The available infrastructure and facilities as well as human resource in the 

college are made use of by the investigators in consultation with the Principal. 

 

□ The Principal investigators of MRPs are allowed to maintain flexible class 

schedule to devote sufficient time for research. Teachers ‘are allowed to 

participate in the national/international seminars held in the country/abroad and 

they can avail travelling expenses or other incidental expenses either from the 

organizing agency or from the UGC.. The institution has granted special leaves to 

them, the concerned departments have reduced their teaching loads. 

 

□ Generally, the teachers engaged in research activities can avail the laboratory 

and library facilities in the concerned universities under which they are registered 

as research scholars. 

 

□ In all cases of MRP and National Seminar/workshops undertaken/organized by 

the college, timely auditing was done and the audited utilization certificates were 

submitted to the funding authorities within the specified period. 

 

3.1.4 What are the efforts made by the institution in developing scientific temper 

and research culture and aptitude among students? 

 

The institute undertakes a number of steps in developing scientific temper 
and research culture and aptitude among students. These are as follows- 

 

□ Organizing seminars and workshops and inviting experts from reputed 

institutions and universities as resource person, key note speaker Visit of students 

to reputed institution/ Research organizations/universities for better exposure and 

awareness. 

 

□Project/ field works for students in conformity with UGC and university 

guidelines. 

 

□ By motivating students to attend seminar/ conference/ workshop etc. 
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□Inspiring departments to organize national conference/seminar etc and 

encouraging students for active participation in such events. 

 

□ Guiding students for publishing in magazines/ journals/ news paper 

 
 

3.1.5 Give details of the faculty involvement in active research (Guiding student 

research, leading Research Projects, engaged in individual/collaborative research 

activity, etc. 

 

Mariani College, makes every possible effort to create an amiable 

atmosphere of research. The college was established in 1966, but due to lack of 

adequate infrastructural facilities, In the beginning the trend of research in the 

college was sluggish mainly due to the poor and inadequate infrastructure 

facilities. However, recently, due to the development of a research culture in the 

academic sphere and sound financing from the UGC, the research activities have 

flourished during the current years. The UGC is capable of building up the 

interests in research among the faculty members. 

 

The detailed information regarding the research activities conducted in college is 

given here:- 
 

 
Sl. 

No 
. 

Name of 

the P.I. 

Title of Project Nature of the 

Project 
(Major/Minor) 

Funding 

Agency 

1 Dr. Haren 

Gowalla 

1. Labour relation practices in Tea 

Industry of Assam- with special 
reference to Jorhat district. 

Minor UGC 

2. Social security measure for the tea 

garden labourer in Assam- A case 
study with special reference to Jorhat 
district of Assam. 

Minor UGC 

3.Labour practices in tea Industry of 
Assam 

Minor UGC 

4. Women entrepreneurs among tea 
population in Assam. 

Major ICSSR, 

New 

Delhi. 
2. Dr. Ashim 

Borpatro 
Gohain 

Employment Generation for Tea 

Labour Population in tea Industry- A 
case study in the Jorhat District 

Minor UGC 

3. Minoti 

Borthakur 

A study on Environmental Awareness 

among the Tea Garden Labouar 

students of Secondary School. ( with 

special reference to fringe area of 

Hoolangapar Gibban Sanctury of 

Jorhat District 

Minor UGC 
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4. Bonomali 

Bori 

Rice forming of Mishing Tribal in 

Assam - A case study of Golaghat 

District. 

Minor UGC 

5. Nivedita 
Sarmah 

A study of Historical sites and 
Management and promotion of 
tourism in Jorhat District 

Minor UGC 

6. Rupeswar 

Sonowal 

Prospects of Sonowal Kachari people 

in the Sonowal Kachari Autonomous 

Council 

Minor UGC 

7. Arupanjali 
Borah 

Demographic Behaviour of Tea 

Garden Labourers of Assam.(A case 

study of Jorhat District) 

Minor UGC 

8. Bikash 

Dutta 

Political Participation of people 

through Rural Development: A case 

Study of Jorhat District. 

Minor UGC 

9. Dr. Moon 

Moon 

Bora 

Outbreak of Malaria in Tea Gardens 

of Suntipur district, Assam: A study 

on Medical Geography 

Minor UGC 

10. Dr. 

Bupendra 

Nath 

Goswami 

Deforestation: The Causa Sine 

Quanon of rainfall variability- An 

experiment on climate change in the 
forested track of Assam- Nagaland 
Border 

Minor UGC 

 

Dr. Haren Gowalla, a faculty member of the Department of Accountancy 

of the college is engaged in active research work by guiding scholars of different 

universities leading to Ph.D. Degrees. Presently 3 numbers of research scholars of 

Dibrugarh University have been doing Ph.D under his supervision. Besides, 

another 3 scholars of ICFAI University, Nagaland are also engaged actively in 

pursuing Ph.D under his guidance. 

 
 

Ph.D. research (completed) 

 

In the last 5 years academic years following faculty members of the college have 

been awarded Ph. D. and the details are as follows: 
 

 

 
 

Serial 
Nos. 

Name of the Faculty Department University which 
Awarded Ph.D 

Year 

1 Dr. Haren Gowalla Accountancy Gauhati University 2011 

2 Dr. Asim Parpatra 
Gohain 

Accountancy Gauhati University 2010 
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3 Dr.Moon Moon Bora Geography Gauhati University 2011 

4 Dr. Sugandhi Das Assamese Gauhati University 2012 

5 Dr. Bani Borah Assamese Gauhati University 2015 

6 Dr.Bhupendra Nath 
Goswami 

Geography Gauhati University 2015 

7 Dr. Swapnali Borah Education Assam University 2016 

8 Dr. Bhaskar 
Buragohain 

Botany Nagaland 
University 

2016 

 

 

 

 

National Level Conference/ Seminar/ Workshop etc. organised by the college in 

the last four years 

 

Year Title of the 
Seminar 

Duration Organizing 
Department 

Funding 
Agency 

2013 Women 26
th Department of ICSSR 

 entrepreneurship September, Commerce  

 Among Tea 2013   

 Population in    

 Assam    

2014 Traditional 19th and 20th Department of UGC 
 Culture of NE September History  

 India: Basis for 2014   

 sustainable    

 Developmengt    

 

College level Seminar/ Workshop / Training Programme etc. organised by the 
college/ different departments in the last four years 

 

Year Title of the seminar Date Organizing 
Department 

Funding 
Agency 

2012 Departmental 
Seminar 

3.3.2012 Geography Self 

2012 Departmental 
Seminar 

5.3.2012 History Self 

2012 Departmental 

Seminar 

5.3.2012 Geography Self 

2012 Departmental 
Seminar 

4.4.2012 Economics Self 

2012 Departmental 
Seminar 

14. 4.2012 Political 
Science 

Self 

2012 Departmental 
Seminar 

23.8.2012 Geography Self 
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2012 Departmental 
Seminar 

25.8.2012 English Self 

2012 Departmental 
Seminar 

27.8.2012 Assamese Self 

2013 Departmental 
Seminar 

7.3.2013 Geography Self 

2013 Departmental 
Seminar 

7.3.2013 Geography Self 

2013 Departmental 
Seminar 

18.4.2013 Education Self 

2013 Departmental 
Seminar 

22.3.2013 English Self 

2013 Departmental 

Seminar 

26.4.2012 Assamese Self 

2013 Departmental 
Seminar 

27.4.2013 Geography Self 

2014 Departmental 
Seminar 

20. 3. 2014 Assamese Self 

2014 Departmental 

Seminar 

21. 3. 2014 Education Self 

2014 Departmental 
Seminar 

25. 4. 2014 History Self 

2014 Departmental 
Seminar 

25. 4. 2014 Political 
Science 

Self 

2014 Departmental 

Seminar 

20. 8. 2014 Geography Self 

2015 Departmental 

Seminar 

12.04.2015 Economics Self 

2015 Departmental 

Seminar 

17.04.2015 Education Self 

2015 Departmental 

Seminar 

19.04.2015 Assamese Self 

2015 Departmental 
Seminar 

10.8.2015 Economics Self 

2015 Departmental Seminar 12.9.2015 Geography Self 
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3.1.7 Provide details of prioritized research areas and the expertise available with 

the institution. 

 

There are no prioritised research areas of the institution. However, some 

teachers are contributing to various fields of social sciences, humanities and 

physical sciences through their expertise in concerned areas. Most of these 

research works are carried out on the basis of assistance from different funding 

agencies. 

 

The major areas of research and expertise are: 

1. Comparative literature 

2. International relations studies 

3. Ancient Indian History 

4. Environmental History 

5. Demography and population studies 

6. Educational measurement 

7. Pedagogy 

8. Fluvial Geomorphology 

9. Rural and Agricultural geography 

10. Political Ecology 

11. Conflict Studies 

12. Women studies 

13. Historical Tourism 

14. Bio-diversity Studies 

15. Pisciculture 

16. North East Studies 

 
 

3.1.8 Enumerate the efforts of the institution in attracting researchers of eminence 
to visit the campus and interact with teachers and students? 

 

The college always gives importance on inviting researchers and 

academicians by organizing different national level seminars/ workshops. A 

number of scholars and researchers of different specialized fields are invited to 

deliver talks and special lectures on various socially and environmentally relevant 

topics. In such events, the teachers and the students of the college get good 

opportunity to interact with resource persons and share their ideas. Some of the 

eminent researchers and academicians who visited the institution in the last four 

years along with the events are given below- 



SSR, Mariani College Page 74  

 

 

Year Title of the Event Date Organizing 

Department 

Name of 

researcher/ 

expert 

of eminence 

who have 

visited the 
institution 

2012 Special Lecture on 
Bishnu Rabha 

20.06.2012 IQAC Syed Md. 
Mohsin 

2012 Special Lecture 29.8.2012 Geography Dr. A. K. 
Bhagabati 

2012 Special Lecture 17.11.2012 Assamese Yese Dorje 
Thongshi 

2013 Special talk on 

Present Education 

System in India 
and Future 

Challenges 

.2013 Department of 

Assamese 

Dr. Mukul 

Kumar Sharma 

2013 Special Lecture on 
Lakshmi Nath 
Bezbaruah 

19. 11 2013 Literary Forum Dr. Nagen 
Saikia 

2014 Special Lecture 

on Jyoti Prashad 

Agarwalla 

27.09.2014 Mariani 

College 

Syed Md. 

Mohsin 

2014 Special Lecture on 
Brahmaputra 

29.11.2014 Geography Dr. A.K. Bora 

2015  22.03.2015 Mariani 
College 

Dr. M.M. 
Bhuyan 

2016 Special Talk on 

Earthquakes- 

Possibilities, 
adversities and 

Assam 

08.03.2016 IQAC Dr. Ranju 

Duwarah 

 

 

 

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for research 

activities? How has the provision contributed to improve the quality of research 

and imbibe research culture on the campus? 

 

The college teachers of Assam are not entitled to avail Sabbatical Leave as 

the Government of Assam has not implemented the composite package of UGC 

Pay revision. 
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3.1.10 Provide details of the initiatives taken up by the institution in creating 

awareness/advocating/transfer of relative findings of research of the institution 

and elsewhere to students and community (lab to land) 

 

The institution has no formal mechanism to create awareness /advocating/ 

transfer of relative findings of research of the institution and elsewhere to students 

and community. However, through informal set-ups, like popular media and 

person to person contacts, students and community become aware of relative 

findings of research of the institution. 

 

3.2 Resource Mobilization for Research 

 

3.2.1 What percentage of the total budget is earmarked for research? Give details 

of major heads of expenditure, financial allocation and actual utilization. 

 

Being a provincialized college under the state Goverment of Assam, the 

sanctioned money for the institution is only for infrastructure development which 

primarily provides benefits to the students. There is no such budget allocation 

from the Department of Higher Education to the college particularly for research 

purpose. However, the upgradation of infrastructure facilities in the college 

indirectly help in promotion of research. Therefore, all sorts of research activities 

are largely dependent upon the fund received from UGC-NERO. 

 

3.2.2 Is there a provision in the institution to provide seed money to the faculty 

for research? If so, specify the amount disbursed and the percentage of the faculty 

that has availed the facility in the last four years? 

 

No. 

 

3.2.3 What are the financial provisions made available to support student research 

projects by students? 

 

There is no direct financial provision made available to support student 

research project as the college has only undergraduate courses i.e. B.A, B.Sc. and 

B.com classes under Dibrugarh University. So promotion of research in 

undergraduate courses does not arise. 

 

3.2.4 How does the various departments/units/staff of the institute interact in 

undertaking inter-disciplinary research? Cite examples of successful endeavors 

and challenges faced in organizing interdisciplinary research. 

 

Most of the Minor and Major research projects carried out by different 

faculty members are interdisciplinary in nature. In required situations, some 

scholars consult with the experts of other departments for fruitful completing of 
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their works. Besides, In Ph.D level research also inputs are need fully 

incorporated from the expert of different departments 

 

3.2.5 How does the institution ensure optimal use of various equipment and 

research facilities of the institution by its staff and students? 

 

The college ensures optimum use of various equipment and research 

facilities by its staff and students. For this purpose the college makes the 

provision of taking input and helps from different research institution of the area 

like Tokolai Tea Research Centre, Assam Agricultural University, Rice Research 

Centre, Titabar etc. Besides, available internet facility of the college helps the 

researchers to use different web resources required for their purpose. 

 

3.2.6 Has the institution received any special grants or finances from the industry 

or other beneficiary agency for developing research facility? If ‘yes’ give details. 

 

No 

 

3.2.7 Enumerate the support provided to the faculty in securing research funds 

from various funding agencies, industry and other organizations. Provide details 

of ongoing and completed projects and grants received during the last four years. 

 

The research committee of the college provides all possible support to 

faculty members in securing research funds from various funding agencies like 

UGC, ICAR, ICSSR, SSA, etc. The committee provides the link and information 

regarding the application procedures of research projects. The committee also 

reviews the research proposals to be submitted and make necessary corrections 

and provides suggestions for improvement. 
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Details of the research project of the last four years are given in the following 

table. 
 

 
Sl. 

No 
. 

Name of 

P.I 

Title of Project Duration Date of 

Sanctione 

d 

Total 

Fund 

Fundin 

g 

Agenc 
y 

1 Dr.Haren 

Gowalla 

Labour relation 

practices in 

Tea Industry of 
Assam 

18 Months. 
(Completed) 

10/03/2011 75,000/- UGC 

2. Dr. 

Ashim 

Borpatro 

Gohain 

Employment 

Generation for 

Tea Labour 

Population in tea 

Industry-A case 

study in the 

Jorhat District. 

18 Months. 
(Completed) 

09/05/2012 1,25,000/- UGC 

3. Minoti 

Borthakur 

A study on 

Environmental 

Awareness 

among the Tea 

Garden Labouar 

students of 

Secondary 

School. ( with 

special reference 

to fringe area of 

Hoolangapar 

Gibban Sanctury 

of Jorhat District 

18 Months.( 

Completed) 

16/03/2011 70,000/- UGC 

4. Bonomali 
Bori 

Rice forming of 

Mishing Tribal 

in Assam .(A 

case study of 

Golaghat 

District) 

18 Months.( 
Completed) 

12/03/2012 128,000/- UGC 

5. Nivedita 

Sarmah 

A study of 

Historical sites 

and 

Management 

and promotion 

of tourism in 

Jorhat District 

18 Months.( 

Completed) 

16/03/2011 1,10,000/- UGC 
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6. Rupeswar 

Sonowal 

Prospects of 

Sonowal 

Kachari people 

in the Sonowal 

Kachari 
Autonomous 
Council 

18 Months.( 

Completed) 

16/03/2011 1,30,000/- UGC 

7. Arupanjali 

Borah 

Demographic 

Behaviour of 

Tea Garden 

Labourers of 

Assam.(A case 

study of Jorhat 

District) 

18 Months.( 

Completed) 

13/04/2011 1,00,000/- UGC 

8. Bikash 

Dutta 

Political 

Participation of 

people through 

Rural 

Development: A 

case Study of 
Jorhat District. 

18 Months.( 

Completed) 

06/05/2013 1,09,000/- UGC 

9. Dr. Moon 

Moon 

Bora 

Outbreak of 

Malaria in Tea 

Gardens of 

Suntipur district, 

Assam: A study 

on Medical 
Geography 

18 months 

(On going) 

23/11/2015 1,50,000/- UGC 

10. Dr. 

Bupendra 

Nath 

Goswami 

Deforestation: 

The Causa Sine 

Quanon of 

rainfall 

variability- An 

experiment on 

climate change 

in the forested 

track of Assam- 

Nagaland 

Border 

 Proposal 

Placed 

 UGC 

 
 

3.3 Research Facilities 

 

3.3.1 What are the research facilities available to the students and research 

scholars within the campus? 

 

The institute has minimum research facilities like laboratory, glassware, 

uninterrupted power supply, running water, furniture, computer with printer, 

minor tools and equipment etc. The college has a good library with e-resources 
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(INFLIBNET), research journals, reference books etc. The library has a specious 

reading room for the convenience of the researchers. Moreover, the college 

provides internet connectivity during the working hours. 

 

3.3.2 What are the institutional strategies for planning, upgrading and creating 

infrastructural facilities to meet the needs of researchers especially in the new and 

emerging areas of research? 

 

The primary institutional strategy for upgrading and creating 

infrastructural facilities to meet the needs for carrying out research in emerging 

areas is to encourage the staff members to submit research project proposals to 

different funding agencies. Speedy and timely construction of laboratories for the 

sanctioned major research projects and quick release of the funds for the purchase 

of equipment and furniture are some steps and strategies of the college in this 

regard. The institute also aims to enrich the library by subscribing to more number 

of research journals and periodicals and purchase of more reference books, books 

of recent editions etc. The faculty members are also encouraged to increase 

linkages with academic peers/ researchers so that they can improve/ share/ collect 

knowledge and information in the emerging areas. 

 
 

3.3.3 Has the institution received any special grants or finances from the industry 

or other beneficiary agency for developing research facilities?? If ‘yes’, what are 

the instruments / facilities created during the last four years. 

 

No. 

 

3.3.4 What are the research facilities made available to the students and research 

scholars outside the campus / other research laboratories? 

 

The necessary facilities required to carry out research work by students 

and staff are arranged for them at the research organizations like CSIR-NEIST, 

IIT-Guwahati, Tocklai Tea Research Institute, Tezpur University etc. in the state. 
. 

3.3.5 Provide details on the library/ information resource centre or any other 

facilities available specifically for the researcher 

 

The institute’s central and departmental libraries offer considerable 

eresources. INFLIBNET facility has been subscribed and around 5000 ejournals 

And8000 e-books can be access for the purpose of research. In addition to these, 

the institute subscribes a few quality research journals for the benefit of the 

students and researchers. Some of the teaching departments also subscribe 

research magazine on regular basis for the purposes of teaching and research. 
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3.3.6 What are the collaborative research facilities developed/ created by the 

research institutes in the college. For ex. Laboratories, library, instruments, 

computers, new technology etc. 

 

No. 

 
 

3.4 Research Publications and Awards 

 

3.4.1 Highlight the major research achievements of the staff and students in terms 

of 

 

∗ Patents obtained and filed (process and product) 

∗ Original research contributing to product improvement 

∗ Research studies or surveys benefiting the community or improving the services 

∗ Research inputs contributing to new initiatives and social development 

 

The Ph.D thesis prepared by Dr.B.N. Goswami, Associate Professor, and 

Geography on a new concept of Ecological Studies – Political Ecology is already 

undertaken for publication by Concept Pub. Company Ltd., New Delhi, a reputed 

International Publisher. The work is found to be significant as the work on 

Political Ecology has not yet been done in Indian Universities. The work will 

definitely open a new dimension on ecological studies particularly of the third 

world countries. 

 

3.4.2 Does the Institute publish or partner in publication of research journal(s)? If 

‘yes’, indicate the composition of the editorial board, publication policies and 

whether such publication is listed in any international database? 

 

The IQAC of Mariani College publishes a bi-annual Journal of Social 
Sciences and Humanities named Geo-Vision with ISSN 2349-5693 

. 

The composition of the editorial body is as follows: 

 
EDITORIAL BOARD 

Editor : Dr. M.M. Bora 

Assistant Editor: K. Hazarika 

M.Mili 

 
Members: Dr. M. Borthakur 

Dr. H. Gowalla 

Dr. S. Das 

Mr. R. Sonowal 

Mr. B. Dutta 
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ADVISORY BOARD 

1. Dr. A.K. Bhagabati, Professor, Guahati University 

2. Dr. N Chetri, Professor, Cotton College State University 

3. Dr. S. Malakar, Professor, Culcutta University 

4. Dr. V. Macao, Professor, Kohima Science College 

5. S.K. Borthakur, Retired, Principal, Mariani College 

6. Dr. A. Saikia, Professor, Guahati University 

7. Dr. P. Bhattacharjee, Professor, Guahati University 

8. Dr. B.S. Mipun, Professor, NEHU, Shillong 

9. Dr. S. Borthakur, Retired Principal, Rangapara College 

10. Dr. I. Pegu, Assistant Professor, DK College 

11. Dr. B. Borah, Principal, JB College, Jorhat 

12. Dr. J. Borpujari, Associate Professor, Mariani College 

13. Dr. M.M Saikia, Research Officer, Dept of Sericulture, Assam 

14. Dr. P.K. Rath, Associate Professor, Government College of Science & Arts, GOA 

15. S. Mahanta, Scientist, DOEAC, Assam 

 

 
Publisher : IQAC, Mariani College 

Head Office: Mariani College, Mariani 

Dist-Jorhat; Assam – 785 634 

 
 

3.4.3 Give details of publications by the faculty and students: 

 

∗ Publication per faculty 

∗ Number of papers published by faculty and students in peer reviewed journals 

(national / international) 

∗ Number of publications listed in International Database (for Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database 
- International Social Sciences Directory, EBSCO host, etc.) 

∗ Monographs 

∗ Chapter in Books 

∗ Books Edited 

∗ Books with ISBN/ISSN numbers with details of publishers 

∗ Citation Index 

∗ SNIP 

∗ SJR 

∗ Impact factor 

∗ h-index 

 

Research papers published in National and International Journal/ Seminar 

proceedings / Books 2012 onwards) 
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Name of the 

faculty 

Paper 

Title of the Paper Name of the Journal/ 

Seminar proceedings/ 
Books with ISSN/ISBN 

Year of 

Publication 

Dr. Bhupendra 

Nath Goswami 

Itihasar Jalangare 

Tai- Ahom 

sokolar 

Pritribhumi 

Parichay 
Sandhan 

ISSN-2250-3471— 

Natun Padatik 
15th April, 

2014 

Pujibadi 

Lunthan, Asthir 

Biswa paribesh 

aru Bikolpa 

Biswar Sandhan 

ISSN-2250-3471— 

-Natun padatik 
15th June, 

2012 

Pablo Neruda: 

Temukar para 

Acharyamoi 

Chahar 

Stockholm 

chahar 
Abhimukhe 

ISSN-2250-3471— 

-Natun padatik 
31th July, 

2013 

Brihat Nadi 
Bandh Prosonga 

RNI- 24623/73 
Dainik Janambhumi 

25th June, 
2015 

Nadi Bandh aru 

Nadi Sanjog 

Achanir 
Rajnoitik- 

Arthoniti 

RNI- 24623/73 

Dainik Janambhumi 

23
rd 

September, 

2015 

 Chiang Bandh: 

Axomor babe aan 

ek Sambhabya 
Durjug 

RNI- 24623/73 

Dainik Janambhumi 
10th June, 

2015 

 Probhuta 

jalasinsan 

Byabasthar 

Sandhan 

Sambhab 

Axomar 

krikhisetrar 
Boiplobik 

Pariborton 

ISBN-2348-9596- 

--The Mirror , A 

Research Journal 

Published by Cinnamara 

College. 

27th July, 

2015 
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 Tribes and Tribal 

Religion: A case 

study of Assam- 
Nagaland Border 

region 

ISSN- 2320-1096— 

- Scholars View. 

1 January, 

2014 

 Nadikhahania 

Protirtudhar babe 

Suchana houk 

Sugandhi Biriner 

ruponor maha 

Abhiyan 

RNI- 24623/73 

Dainik Janambhumi 
18th January, 
2016 

 Aitijyamandita 

Majuli, Sansari 

Luit aru 

Vetiverer Amrit 

Sandhan 

RNI- 24623/73 

Dainik Janambhumi 
12th January, 

2016 

 Bharatiya Janata 

Partir Bheti 

Nirmata RSS r 
Fesibadi Arowan 

IISN-2250-3471 

Natun Padatik 
1st April, 2016 

 Earth Day: A 

Contemplation of 

Time 

Bhogdai; ISSN-2278- 

3431 
Department of 

Geography, 
J. B. College, Jorhat 

 

22nd April, 

2016 

 

Dr. Moon 
Moon Bora 

 

Participation of 

Various social 

groups in 

Agricultural 

Development of 

Sonitpur District, 
Assam 

 

Asian Journal of 

Research In Business 

Economics and 

Management 

ISSN 2249-7307 

 

Aug-2013 

 Adoption level of 

High Yielding 

Variety and New 

High Market 

Value Crops in 

Agriculture of 

Sonitpur District, 

Assam 

Geo-Vision 

Vol-6, No.1 
ISSN : 2349-5693 

Aug-2014 
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 Changing Pattern 

of Land-use in 

Sonitpur District, 

Assam: A 

Geographical 
Analysis 

Traditional Culture of 

North East India: Basis 

for sustainable 

Development, 

ISBN: 974-21-91483- 
88-9 

2014 

Kundan 

Hazarika 

Uneven 

Development and 

formation of 

Regionlism : A 

study of the 
Assam 

Movement 

Geo-Vision 

Vol-6, No.1 
ISSN : 2349-5693 

Aug-2014 

Dr. Swapnali 

Borah 
Basics of 

Education and 

pedagogy 

Snatok maholor 

Bohumukhi Paithokrom 

(multi disciplinary 

Courses) / ISBN -978- 

93-82750-21-5 

April 2013 

 Women 

Entrepreneurs 

development – 

challenges 

among tea 

population in 
Assam. 

Women Entrepreneurs 

among Tea Population 

in Assam. / ISBN -978- 

4-1234-5678-9 

October 2013 

Role of 

Education in 

Rural 

development 

through 

Empowering 

Women: A case 
study. 

Problems and Prospects 

of Rural Development in 

India / ISBN -978-81- 

923050-8-0 

May 2013 

Open and 

Distance 

Education as a 

mechanism for 

sustainable 

development of 

the people of 

Assam 

Traditional Cultural of 

NE India: Basis for 

sustainable 

Development. / ISBN 

974-21-91483-88-9 

September 

2014 
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 Role of Distance 

Education in 

Human Resource 

Development at 

Higher Education 
Level. 

Creatcrit : A peer – 

Reviewed National 

Research Journal / 

ISSN- 2347-8829 

Vol-2/ issue 

2nd July 2015 

 A study on 

Insurgency 

affects on tribal 

women in 

Kokrajhar district 

of Bodoland, 

Assam. 

Ethnicity: Identity and 

Identity Crisis in NE 

India/ ISBN-978-81- 

930653-3-4 

September 

2015 

Minoti 

Borthakur 

Biswar 

Prakhyapatat 

Siksha 

Saraswati Prakashan, 

Golaghat. (ISBN – 978- 

93-82976-20-2) 

2013 

Shaikhik 

Bvawosthapana 

Saraswati Prakashan, 

Golaghat. (ISBN -978- 

95-82976-19-6) 

2014 

Archana Saikia A Study on the 

situation faced by 

women in 

insurgency 

problems of 

Assam: An over 
view. 

International Journal 

(ISBN 978-81-928312- 

2-0) 

17th & 18th 

October 2014 

Traditional 

Culture of NE 

India basis for 
sustainable 

Development 

National Journal (ISBN 

-974-21 91 483-88-9) 

25th October 

A study on the 

insurgency 

affects on Tribal 

Women 

National Journal (ISBN 
978-81-930653-3-4) 

28th & 29th 

September 

2015 
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Surojit Sen Book Chapter: 

Baishya S, Sen S 

and Rathi 

S.(2016) 

Biochemistry of 

Seed 

Germination. In. 

advances in Seed 

and Technology. 

Edited by: dr. 

P.S. Shukla and 
Dr. Birendra 

Prasad. 

Published by: Biotech 

Books, New Delhi. /: 

ISBN 978-81-7622-352- 

2 

2016 

Bonomali Bori Tea Garden 

Women 

Entrepreneurship 

Development and 

Empowerment: 

problems and 

prospect. 

D.P. OFFSET printers 

B.G. road (New 

Balibat).Dr. Ashim 

Borpatra Gohain. / 

ISBN -978-4-1234- 

5678-9 

2013 

A Study on Rural 

None Farm 

Female 

Employment in 

Sibs agar 
District of 
Assam. 

Journal Madhukoree 

Vol.II/ ISSN. 2321-189 

X 

2013 

Indranil Biswas The Institutional 

Credit Scenerio 

in Assam: An 
Appraisal. 

Resource Management 

and development In 

North East India.(ISSN) 

 

Arupanjali 

Borah 

A Study on the 

profile of Rural 

Women in 
Agriculture in 

Assam- District. 

Published in IRJCBSS, 

Vol.II, Issue 11(II), 

ISSN: 2277-9310 

February 

2014, 

General 

Inequality – Why 

& How? 

Publishes in The book 

Gender and 

Development in North 

East India. ISBN: 978- 

93-5067-883-1. 

2014 
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 Role of small 

scale Industries 

in Rural 

Economy of 

Assam. A case 
study of Jorhat. 

Published in Geo- 

Vision, Vol.6, No. 1, 

ISSN: 2349-5693 

2015 

Manchuria 

Bordoloi 

Kurmi 

Have self –help 

Group been 

successfully in 

promoting 

Entrepreneurship 

among Tea 

Garden Women- 

A case study of 

Cinamara Tea 
Tea estate of 

Jorhat District 

In the book women 

Entrepreneurship among 

Tea population in 

Assam, a collection of 

Research paper 

presented in National 

Seminar topic. ISBN : 

978-4-1234-5678-9, Vol 

I, 

2013 

Bobita Phukan 

Bora 
Biotic Pollination 

in Rhychorfylis 

retusa(L) BL. 

(orchidaceae) 

The International 

Journal of Plant 

Reproductive Biology 

7(1) 

2015 

Pollination 

Biology of 

Phains 

tankervilleae 

Banks ex L 

Herit) BL 

Corehidaceae 

The International 

Journal of Plant 

Reproductive (1), ISBN 

2016 

Dr. Bhaskar 

Buragohain 

Chaturvedi SK. 

And Puro N. 

(2015), Biotic 

Pollination of 

Rhynchostylis 
retusa (L.) BI. 

(Orchidaceae). 

The International 

Journal of Plant 

Reproductive Biology7 

(1):78-83. ISBN 

2015 

Chaturevedi SK. 

And Puro N. 

(2016). Pollination 

Biology of Phaius 

tankervilleae 

(Banks ex. L’ 

Herit) BI 

(Orchdacheae). 

The International Journal 

of Plant Reproductive 

Biology 8 (1):75-81, ISBN 

2016 
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 Chaturevedi SK. 

and Puro N. 

(2016). 

Pollination 

Biology of 

Cymbidium 

aloifolium (L) 

Sw. a medicinal 

orchid from 
North East India 

In the press for 

publication in JDRAS 

(Central Council For 

Research in Ayurvedic 

Science, Ministry of 

AYUSH. Government 

of India). 

2016 

 Chaturevedi SK. 

2016. Deceptive 

pollination of an 

endangered 

orchid: Blue 

vanda (Vanda 

coerulea Griff. 
Ex Lindl.) 

Orchidaceae. 

The Journal of Orchid 

Society of India , 

2016 

Rubul Saikia Basumatary 

Budhadev, Saikia 

Rubul, Bordoloi 

Sabitry, Das 

Hamendra 

Chandra and 

Sarma Hari 

Prasad (2012): 

Assessment of 

potential plant 

species for 

phytoremediation 

of hydrocarbon 

contaminated 

areas of Upper 

Assam, India J. 

Chem. Technol. 

Biotechnol. 2012 

(Wileyonlinelibrary. 

Com) DOI 10.1002/ 

jctb.3773. ISBN 

2012 
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 Bordoloi Sabitry, 

Basumatary 

Budhadev, Saikia 

Rubul and Das 

Hamendra 

Chandra (2012): 

Axonopus 

compressus (sw.) 

P. Beauv. A 

native grass 

species for 

Phytoremediation 

of hydrocarbon- 

contaminated soil 

in Assam, India. 

J. Chem. 

Technol. 

Biotechnol. 
(2012) 

(Wileyonlinelibrary. 

Com) DOI 10.1002/ 

jctb.3765. ISBN 

2012 

 Basumatary 

Budhadev, Saikia 

Rubul, Bordoloi 

Sabitry (2012): 

Phytoremediation 

of crude oil by 

using Cyperus 

rotundus Linn. 
(Nut Grass). 

Journal of 

Environmental, Biology, 

33:891-896. ISBN 

2012 

 Basumatary 

Budhadev, Saikia 

Rubul, Das 

Hamendra 

Chandra and 

Bordoloi Sabitry 

(2013): Field Note: 

Phytoremediation 

of Petroleum 

Sludge 

Contaminated 

Field Using sedge 

Species, Cyperus 

rotundus (Linn.) 

and Cyperus 

brevifolius 

(Rottb.) Hassk. 

International Journal of 

Phytoremediation, 

15:877-888. ISBN 

2013 
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Rubul Saikia Das K, Saikia R 

and Azad P 

(2013): In- Vitro 

P- solubilizing 

activity of 

selected soil 

microorganisms 

isolated from 

Dibru- Saikhowa 

Biosphere 

Reserve forest of 
Assam. 

Indian Journal of Plant 

Sciences, 2 (1): 10-18. 

2013 

 Basumatary 

Budhadev, Saikia 

Rubul, Bordoloi 

Sabitry and 

Sarma Hari 

Prasad (2014): 

Phytoremediation 

of Petroleum 

Hydrocarbon 

(PHC) 

contaminated soil 

using Mimosa 

pudica (L) . 

J. Environ. Science and 

Engg., 56 (3): 327-332 

2014 

Dr. Ashim 

Borpatra 

Gohain 

Microfinance and 

women 

Empowerment 

Women Issues and 

development in India 
perspectives. / ISBN 

978-93-5104-434-5 

2013 

Tea industry – 

“The Backbone 

of Assam 

Economy.” 

Journal of management 

outlook. Vol. 3 No. 1 

I/SSN 2231-1769 

Jan- June 

2013 

Microfinance International Journal of 

Innovation and research 

in education sciences() 

ISSN 2349-5219 IJIRES 

2014 
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Prasanta 

Sarmah 

A study on 

perception on 

tourism 

Infrastructure 

and services in 

Assam A case 

study with 

special reference 

to kaziranga 
National Park 

International Journal of 

Research & 

development in 

Technology and 

management Science. 

2014 

Financial 

inclusion of daily 

wage earners In 

tea garden s of 

Assam: 

Challengers And 

remedial 
measures. 

International Journal of 

Research & 

development in 

technology and 

Management science, 

2014 

A Study on tea 

growers of 

Assam: SWOT 

analysis. 

International Journal of 

trade & global : business 

perspectives. 

2014 

Human security – 

An effective tool 

for HRD in tea 

industry of 

Assam A case 

study with 

special reference 

To Jorhat district 

of Assam. 

International Journal of 

organizational behaviour 

and management 

perspective. 

2014 
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 Protective 

behaviour of 

rural consumers 

– A case study of 

consumer 

behaviour in the 

Rural markets in 
Assam 

International Journal of 

Research – 

Granthaaalyah, 

2014 

 Tea Garden 

workers 

perception 

towards working 

conditions and 

role performed 

By Trade unions: 

with special 

reference To 

Jorhat district 

International journal of 

engineering science & 

Research technology, 

2014 

 Women 

Entrepreneurship 

in tea industry: 
challenge and 

prospects. 

International Journal of 

innovation and Research 

in Education Science. 

2014 

Dr.Haren 
Goowala 

Labour practices 

in tea Industry of 

Assam. 

IOSR (International 

organization of 

scientific research) 

2279-0837, Vol.1 Issue- 

2, ISSN 

2012 

 A study on 

consumer 

Protection : its 

awareness among 

the Rural people 

in Assam 

International Journal of 

Research & 

Development in 

Technology and 

Management Sciences. 

978-1-62840-997-0, 
Vol-20 issue -6, ISBN 

2013 

 Entrepreneurs 

hip among Rural 

Women in 

Assam 

International Journal of 

Retailing and Rural 

Business perspectives. 

2279-0934, Vol-20 issue 

-3, ISSN 

2014 
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 Financial 

Inclusion through 

Micro finance. 

International research 

Journal of commerce, 

Business and Social 

sciences. 2277-9310, 

Vol-1, ISSN 

2013 

 A study on the 

profile of rural 

women in 

Agriculture in 

Assam 

International research 

journal of commerce, 

Business and social 

science. 2277-9310, 

ISSN 

2013 

 The mapping 

achievement of 

National Rural 

Mission, Assam. 

International journal of 

advances in 

Management, 

Technology & 

Engineering Sciences. 

2249-7455, Vol-II issue 
-7, ISSN 

2013 

 Social security 

measures for Tea 

Garden Laboures 
in Assam. 

International journal of 

multidisciplinary 

Research. 2277-9302. 
Vol -1 Issue-6, ISSN 

2012 

 A study on the 

Management of 

Direct Selling 

Business 

(AMWAY 

INDIA LTD) in 

Assam: A case 

study of Jorhat 

District of 
Assam. 

International Journal of 

research & 

Management. 2349- 

5197, ISSN 

September 

2015 

 Problems and 

Function of 

Anganwadi 

Workers (AWWs) 

in Assam- A case 

study with special 

reference to 

Selenghat Blocks 

of Jorhat District. 

Electronic International 

Interdisciplinary research 

Journal. 2277-8721, ISSN 

2015 
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 Tea Garden 

Workers 

Perception 

towards Working 

Condition and 

Role performed 

by Trade unions: 

With Special 

reference to 
Jorhat District. 

International Journal of 

Science & Research 

Technology. 2277-9655, 

ISSN 

2015 

 A study on the 

problem and 

prospects of 

Small Tea 

Growers in 

Assam with 

special reference 

to Jorhat District. 

International Journal of 

Science and Applied 

Science. 2322-0899. 

2395-3470, ISSN 

2014 

 A study on the 

factors 

influencing 

Industrials 

Disputes in Tea 

Industry of 

Assam: with 

special Reference 

to Jorhat District 

of Assam 

International Journal of 

Science and Applied 

Science. 2395-3470, Vol 

-1 Issue-4, ISSN 

2015 

 Livestock 

Resource for 

Rural Poverty 

Alleviation in 

Assam: With 

special reference 

to Jorhat District. 

International journal of 

Research in 

Management & Social 

Science. ISSN 2322- 

0899, Vol-3 issue -3(II) 

2015 



SSR, Mariani College Page 95  

 Corporate Social 

Responsibility 

towards the 

workers in Tea 

industry of 

Assam- A case 

study with 

special reference 

to three 
companies based 

Industry. 

International Journal of 

research – Granthalaya. 

2350-0530, ISSN 

2014 

 Human Security 

an effective Tool 

for HRD in Tea 

Industry of 

Assam: A case 
study 

International journal of 

Organizational behavior 

and Management 

perspectives. 2279- 

0950, ISSN 

2014 

 A comparison of 

Annual and 

Semester 

Systems of 

Examination 

inprovincialised 
college of Jorhat 

District, Assam 

GEO-VISION A half 

yearly journal on social 

Sciences & Humanities. 

2349-5693, ISSN 

2014-15 

 Problems of the 

tea garden 

women workers 

in Assam: A case 

study with 

special reference 

to Jorhat District 

of Assam. 

Transcending Barriers 

towards Business 

Transformation. 978-93- 
81212-20-2, ISSN 

September 
2012 

 The impact of 

management of 

Satra Institutions 

of Assam: with 

special reference 

to the satra of 

Majuli the largest 

River- island in 

the world. 

Transcending Barriers 

towards Business 

Transformation. 978-93- 

81212-20-2, ISBN 

September 

2012 
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 A study of Socio 

–economic 

background of 

entrepreneurs in 

small Scale 

industries in 

Assam with 

special reference 

to Jorhat district 
of Assam 

Entrepreneurship 

development in the 

North- East India. 978- 

81-7213-143-2, ISBN 

2011 

 Empowerment of 

women through 

SHGs in Jorhat 

district of Assam: 

its problems and 

Prospects. 

Women: Issues and 

Challenges. 978-81- 
922338-3-3, ISBN 

2012 

 Socio- Econic 

background 

among tea garden 

women 

entrepreneurs in 

Assam: A case 

study with 

special reference 

to Jorhat district 
of Assam. 

Empowerment of 

Women in Rural India. 

978-93-82030-61-4, 

ISBN 

2013 

 Assam- A green 

Tourism 

paradise: An 
overview. 

Globalization and 

tourism in Assam./978- 

93-82030-52-2, ISBN 

2013 

 Tourism product 

in Assam- A 

study with 

special reference 

to Kaziranga 

national Part. 

Social Research and 
Foundation/Resonance. 

/2394-0344, ISSN 

December 
2014 

 Impact of with 

Crafts among the 

Adivashi 

Community in 

Assam- 

Overviews. 

International Journal of 

Innovative Science, 

Engineering & 

Technology. 2348-7968, 

ISSN 

2015 
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 Women 

entrepreneurship 

among Naga 

population in 

Nagaland: A case 

study of Dimapur 

district. 

Pezzottaitew Journals. 

2279-0918(p) 2279- 
0926(0) ISSN 

2015 

 A study on the 

impact of Bupen 

Hazarika songs 

and cultures 

towards the 

Assamese 
society. 

Pezzottaitew Journals. 

2279-0918(p) 2279- 

0926(0)ISSN 

2015 

 A study on socio 

–economic 

Profile of the Tea 

Garden Women 

Workers in 

Assam: A case 

study with 

special reference 

to Jorhat district 
of Assam 

Proceeding on changing 

perspectives of the socio 

Economic Condition of 

the Rural Women of 

India and measures for 

upliftment of their status 

with special reference to 

North –Eastern Region, 

2013 

Chironjit 

Hazarika 

“A study of beam 

parameters using 

NLSE in 
………..Trial 

function. 

American Journal of 

optics and Photonics. 

ISSN 2330-8494 

2012 

 Theoretician 

investigation of 

self focusing of 

intense laser 

radiation using 

critical nonlinear 

Schrodinger 
equation 

Proceeding of NCPS-13, 
ISBN -978-93-82746- 

02-7 

2013 

Nivedita 

Sarmah 
Women 

Entrepreneurship 

among Tea 

Population – 

problems and 

prospects. 

Publuished in ICSSR 

sponsored National 

Seminar “Women 

Entrepreneurs among 

Tea Popluation in 

Assam, ISBN No. 978- 
4-1234-5678-9 

24th & 25th 

October , 

2013 
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 Tourism 

Potentialities in 

Jorhat District. 

ICSSR Sponsored 

National Seminer 

organized by Jhannji 
HNS College. ISBN: 

978-93-82030-74-4 

25th & 26th 

April 2013 

 Deterioration of 

Traditional 

Economy in 

Assam during 

Colonial Period: 

A study of 

Assamese 
Handicrafts. 

ICSSR sponsored 

National Seminar on 

Traditional of NE India: 

Basis for subtainable 

Development, ISBN 

974-21-91483-88-9 

September 19- 

20, 2014 

 History of 

Women 

organization of 

Assam 

Gio –Vision ISSN- 

2349-5693 

2014 

Lachit Gogoi Entrepreneurs 

among tea 

population of 

Assam; A case 

study with 

special reference 

to Jorhat. Dist. 

Assam. 

“International 

Conference on 

Management, 

Engineering and 

Technology” 

26th & 27th 

May 2012 

 “Therovadi 

Buddhist 

Monastery of 

Jorhat, district of 

Assam.: A case 

of study with 

Socio-Economy 
and Architectural 

Approach” 

“ International Seminar 

on Ethnicity Identity and 

Literature”, 

11th, 12th , 13th 

& 14th 

October 2012 

 “ A study on the 

impact of 

Bhupen Hazarika 

songs & Cultures 

towards the 

Assamese 

Society” 

“International Journal of 

Retailing and Rural 

Business Perspectives”- 

An Indexed and refereed 

Quarterly Journal 

ISSN(Print): 2279-0934, 
ISSN(Online): 2279- 

0942, Volume:4, 

Number:3 PP. 1679- 

1686) 

July to 

September 

2015. 
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 Impact of with 

Crafts Among 

the Adivashi 

Community in 

Assam: An 
Overviews 

“International journal of 

Innovative Science, 

Engineering and 

Technology” ISSN No- 

2348-7968 in Volume 2 

October 2015 

Bosanta Kumar 

Borah 

Education in 

Ancient Assam. 

Prajnaanjyoti, ISBN 

978-81-924156-5-9 

January, 2014 

 The Impact of 

the Management 

of Sattra 

Institutions of 

Assam: With 

Special 

Reference to the 

Sattras of Majuli, 

the Largest River 

Island of the 
World 

Transcending Barriers 

towards Business 

Transformation , Onkar 

Bharati for Bharati 

Publications, 

Ghaziabad- 201010, 
ISBN 978-93-81212-20- 

2 

2012 

 Socio-economic 

condition for the 

tea garden labour 

in Assam- A case 

study with 

special reference 

to Jorhat district 

of Assam 

IRJHEL , Jai Hind 

Education Society, 

Pune-14, ISSN 2277- 

9329 

May, 2012 

 Abstract on 

Therovadi 

Buddhist 

Monastery of 

Jorhat District of 

Assam- a Case 

Study with 

Socio-economy 

and Architectural 

Approach 

Abstract volume cum 

Souvenir on 

International Seminar on 

Ethnicity, Identity and 

Literature, Sivasagar 

College, Joysagar, 

Assam, ISBN 978-81- 

924140-6-5 

October, 2012 
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 Therovadi 

Buddhist 

Monastery of 

Jorhat District of 

Assam- a Case 

Study with 

Socio-economy 
and Architectural 

Approach 

Problematics on 

Ethnicity Identity and 

Literature , Sivasagar 

College, Joysagar, 

Assam 

ISBN 978-81-924140- 

5-8 

October, 2012 

 Role of Students 

of Brahmaputra 

Valley of Assam 

in the Freedom 

Struggle: A 

Reflection of 

Civil 

Disobedience 

and Quit India 
Movement 

Geo-Vision, IQAC, 

Mariani College 

Publication, ISSN-2349- 

5693 

2015 

 Vratas of Kamahi 

on the Nilachala 

Hill: A Study 

with Historical 

Perspective 

Flambeau , Publication 

Cell, Harhi College, 

Lakhimpur, ISSN-2394- 

000X 

2015 

 Poikham Chang 

Ceremony or 

Birth of some 

Buddha 

Shramanas: A 

Study from the 

point of Greater 
Assamese 

Culture 

Backward Communities 

of Assam: Their 

Understanding in Social 

Development, Chitran 

Publication, New 

Market, Dibrugarh, 

ISBN -978-81-923050- 

9-7 

2013 

 Traditional 

Culture of NE 

India: Basis for 

Sustainable 

Development. 

Dept. of History, 

Mariani College, 

Mariani, Dist- Jorhat, 

ISBN 974-21-91483-88- 

9 

2014, 

September 
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 Edited Book: 

Traditional 

Culture of NE 

India: Basis for 

Sustainable 

Development. 

Dept. of History, 

Mariani College, 

Mariani, Dist- Jorhat/ 

ISBN 974-21-91483-88- 

9 

2014, 

September 

 Traditional 

Culture of NE 

India: Basis for 

Sustainable 
Development 

Dept. of History, 

Mariani College, 

Mariani, Dist- Jorhat, 

ISBN 974-21-91483-88- 
9 

2014, 

September 

Udeshna Tai Gender and 

Sexual identity of 

women in 

Mamoni Raisom 

Goswami’s 

Novel, Datal 

Haitir Uwe 
Khuwa Howda. 

Journal-Women 

Harassment: Causes and 

Remedies. / ISBN No- 

978-93-83580-24-8 

8th July 2014 

 Issues of 

nationalism in 

Chinua Achebe’s 

Thinga Fall 

Apart and Ngugi 

Wa Thiong’o’s 

Petals of Blood. 

Journal: Pragyanjyoti: 

An Annual Bilingual 

Journal of Krishna 

Kanta Handique State 

Open University. 

Cinnamara College 

study Centre, Jorhat. / 

ISSN No- 2348- 
9626Vol V. 

2014 

 Theme of Power 

and Politics in 

Ngugi Wa 

Thiong’o’s 

Novel, A Grain 
of Weat. 

Intuit: A peer Review 

Multidisciplinary 

Research Journal. DCB 

Girl College, Jorhat. / 

ISSN No- 2319-2097. 
Vol III. 

2014 

 Resistance of the 

two female icons: 

Sita and 

Mandodaree in 

Dr. Malini’s 

Novels, Bideh 

Nandini and 

Mandodaree. 

Journal: Intuit: A Peer 

Review 

Multidisciplinary 

Research Journal. DCB 

Girls’ College, Jorhat. / 

ISSN No- 2319-2097. 

Vol. IV. 2015 

2015 
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Madhurjya Mili Man and Animal 

Conflict: A case 

study on 

Holongapar 

Gibbon Wild 
Life Sanctuary, 

Jorhat, Assam. 

Geo- vision( A half 

Yearly Journal on Social 

Science and 

Humanities) Vol.1 

ISSN- 2349- 

5693 

 Problem and 

Prospect of 

Tourism in 

Assam Gibbon 

Wild Life 

Sanctuary- A 

study in Jorhat 
District of Assam 

The Growth( An annual 

bilingual journal) 

ISSN-2348- 

9618 

Dr. Sugandhi 

Das 

Asomiar Gaonlia 

somaj aru 

sanskritit 

Ramayanor 
probhab. 

Prospect of Politics & 

Society, Edited by J.P. 

Oza, ISBN 978-93- 
82030-20-1 

2012 

 Hitesh Dekar “ 

Ajir Manuh” 

uponyasot Somaj 
Bastobota 

Hitesh Dekar Uponyasot 

Somaj Bastobota. 
ISBN: 978-81-92831- 
01-5 

2014 

 Asomiya 

Somajot Bhaona 

Aru Iar kola 
kousol. 

Bhaona aru Jonogosthio 

Songhoti. 
ISBN : 978-81-93106- 
90-7 

2015 

Kasturee 

Baruah 

Role of 

Education and 

Awareness 

among the tea 

population in 

promoting 

women 

entrepreneurs- A 

case study of 

Hoolunguri and 

Dehingapara tea 

estate. 

Women Entrepreneurs 

among tea population in 

Assam. /ISBN: 978-4- 

1234-5678-9. 

2013 
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Doly Baruah Mamoni 

Roysomor jibon 

aru sahitokot 

abhumuki noxha- 

sompadok-Naba 

kumar samua, 

titiyo bosor5- 

ditiyo sangkhia 

March –April 

ISSN 2319 5193 2014 

 Ethnicity Identity 

and Identity 

Crisis in north 

East India- edited 

by Jayprakash 

ora and Nirmal 
Jyoti Konuar 

ISBN – 978-81-930653- 

3-4 
2015 

 Rabindra 

Sarkaror kobitat 

abhumuki 
shnatuktor 

moholar aluchoni 

Dibrugarh University , 

sotabishotom songkha 

ISSN 2398- 8781 

2013-14 

Manabee 
Gogoi 

‘Lakhimi Sabah’ 

of Morongial 

village at Jorhat 
District. 

Dainik Janambhumi, 2012 

 A socio –culture 

aspects of Tai 

Khamyang: 

changes and 

continuity special 

Reference to 

Titabar- Baligas 

Shyam Goan. 

Prajwalona Amguri 

College./ ISBN : 978- 

81-9263-94-5-1 

2013 

Dr. Jitanjali 

Borpujari 
“ Axomiya 

Sanbad Jogotoloi 

Mahilar Abodan” 

in the book “ 

Kuri Sotikar 

Assamiya 
Sahitya.” 

Xodai Axom Lakhika 

Samaroh Samiti Edited 

Binita Dutta. / ISBN - 

978-81-923144-0-2 

2012 
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 “ Bhupen 

Hazarikar Gitit 

Axaabad.” 

Published in the book 

“Dr. Bhupan Hazarikar 

Geet aru Kobitar 

bislesanatamak 

Alochona” edited by 

edited by Sailenjeet 

Sarmah and Published 

by Chandra Prakash, 

Guwahati. / ISBN - 
978-81-923172-0-5 

2012 

 “ Axomiya Suti 

Golpot 

Jonojatiyo 

Chitro” in the 

book Axamiya 
Suti Golpo otijya 

aru Bibortan. 

Published by Central 

College Jorhat and 

edited by Apurba Bora. / 

ISBN -978-81-923172- 

0-5 

2012 

 “Axomiya Sishu 

Xahityoloi 

Jorhator Abodan. 

Published in the 

Soveneir Guwahati 

Sahitya utsav Published 

by Assam Prakashan 

Parishad 

2012 

 “ Axomiya 

Natokot 

pratifolito 

Jonojatiyo Nari.” 

Published in the book 

Rangamancha – A 

soveneir of Assam 

Natya Sanmilan Edited 

by Rajeev Paban Baruah 

and Binoy Saikia 

published by Assam 
Natya Sanmilan 

2013 

 “Amra Kanonor 

Kabi Ananda 

Chandra 

Baruahar 

Byaktityot 
Abhumuki.” 

Published in the book 

Jibon Darshan Published 

by Rodali Sabha, Jorhat 

2013 

 “ Malik Sahitya 

Samagra: Ek 

bihongomg 

Distrireae. 

Published in Souvenir 

Golden Jubilee 

Celebration D.K.D. 

College, Dergaon 

2014 
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 “Jorhat Jilar 

Sishu Xahitiyek 

Kakot-Alochoni: 

ek Somixaitmok 

Alochona”in the 

Souvenir Jorhat 

book Fair. 

Jorhat book Fair. 2014 

 “ Axomiya 

Xahitityat 

Jonojatiyo Nari” 

Published in Lakhika – 

the 27th Issue of the 

Mouth piece of Saduo 

Axom Lakhika 
Sarmaroh Samiti 

2014/ ISBN. 

978-81- 

928256-1-8 

 Arunacholor 

Jibon Bhitit 

Dukhon 
Upainaxh. 

Published in Magazine 

Kotha, Guwahati 

November 

2014 

 “ Jyotiprasad or 

Likhonit Jonojati. 

Published in the book 

“ Jyotitprasad 

Agarwalla- Sinta karma 

aru Darshan” Published 

by Jyoti Prasador Janmo 

Satabarshiki Utjapon 

Samiti, Mariani. / ISBN 
-978-81-7213-225-5 

2014 

 Bezboraor 

Likhonit 

Sankardev. 

Published in the book 

Madhukari8, jila Sahitya 

Sanmilanir Alochoni, 

Gulaghat. / ISSN. 2348- 

2486 

2014 

 Translated story 

Sokudan Orginal 

Bengali by 

Maheshweta 
Devi 

Published in Saptahik 

Janambhumi. Rongali 

Bihu Sankhya. 

2013 

 Short Story. 

Xunyotar 

Sanidhor Bansha. 

Gariashi. 2014 
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Dr. Bani Bora Prospect of 

Politics & 

Society Edited by 
J.P. Oza 

Axomiya gaonlia somaj 

sanskritit Ramayanor 

probhab.ISBN 978-93- 
82030-20-1 

2012 

 Hitesh Dekar 

Upanyasot somaj 

bastobota 

sompadok – Dr. 

Bhadrakanta 
Borah 

Hitesh Dekar Aajir 

manuh uponysot somaj 

bastobota. ISBN 

9788192831015 

2014 

 Bhauna aru 

jonogusthiyo 

songhoti – 
sompadok- Bijoy 

Sarmah 

Axomiya somajot 

bhauna aru ear kola 

kousol. ISBN 

97881931069-0-7 

2015 

Bipin Bora A study on the 

small Tea 

growers in 

Assam SWOT 

Analysis. 

PEZZOTTAITE Journal 

October-December, 

2014 volume, Jammu & 

Kashmir 

2014 

Muhim Chutia Muhim Chutia 

and P.N. Deka, “ 

Numerical study 

on Steady 

Magneto 

hydrodynamics 

(MHD) Flow and 

Heat Transfer in 

a Heated 

Rectangular 

electrically 

Insulated Duct 

under the Action 

of Strong 

Obligue 

Transverse 

Magnetic field” 

International Journal of 

computer Application, 

86(15), pp. 27-34, ISBN 

2014 
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 Muhim Chutia 

and P. N. Deka, 

“Numerical 

Solution of MHD 

Flow in an 

Insulted 

Rectangular Duct 

under the action 

of Strong 

Transverse 

Magnetic field by 
Finite Difference 

Method”. 

International Journal of 

Energy and Technology, 

6 (10), pp.1-8,, ISBN 

2014 

 Muhim Chutia 

and P.N. Deka, 

“Numerical 

Investigation on 

MHD forced and 

Mixed 

Convection Flow 

in a vertical 

Rectangular Duct 

with Inclinations 

of Field and Duct 
Walls.” 

International Journal of 

Energy and Technology, 

6 (23), pp.1-11,ISBN 

2014 

 Muhim Chutia 

and P.N. Deka, 

“Numerical 

Study on MHD 

Mixed 

Convection Flow 

in a vertical 

Insulated Square 

Duct with Strong 

Transverse 

Magnetic Field.” 

Journal of Applied Fluid 

Mechanics, 8(3), pp. 

473-481, ISBN 

July 2015 
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 Muhim Chutia 

and P.N. Deka, 

“Numerical 

Solution for 

Coupled MHD 

Flow Equations 

in a Square Duct 

in the Presence 

of strong Inclined 

Magnetic Field.” 

International Journal of 

Advance Research in 

Physical Science 

(IJARPS), 2(9), pp. 20- 

29. 

September 

2015 

 Muhim Chutia 

and P.N. Deka, 

“A Numerical 

Investigation on 

Magneto 

hydrodynamic 

Flow in 

Rectangular Duct 

with strong 

Transverse 

Magnetic Field 
and Insulating 

Walls.” 

Proceeding of 

international Conference 

on Frontiers in 

Mathematics, paper 25, 

pp. 113-118. 

March 26th to 

28th , 2015 

 

 

 

 

 

 

Books /Text Books Authored by Faculty members 
 

Name of Faculty 
Member 

Title of Book Publisher with ISBN Year 

Dr. Jitanjali 

Borpujari 
Yese Dorje 

Thongchi- 

Ramdhenure Setu 

Gorha Anonya 

Pathik 

Bedakantha 

Publications, Jorhat-1 

(On Process) 

2012 
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Dr. Jitanjali 

Borpujari 

“Bikkhyan”- A 

Collection of Selected 

Articles Based on 

Tribal Life of North- 

East India. 

Print World 

Publication, Jorhat-1 

ISBN : 978-81- 

930653-0-3 

2015 

Dr. Bhupendra 

Nath Goswami 

Political Ecology of 

Deforestation, 

Author- B. N. 
Goswami 

Concept Publication 

Co., ISBN- 
New Delhi, 2016 (on 

process) 

2015 

Dr. Bhupendra 

Nath Goswami 

Gibbon Wild Life 

Sanctuary: Geo- 

Ecological Settings, 

Author- B. N. 
Goswami 

Purbanchal 

Publication, 

ISBN - Guwahati. 
2016 (On process) 

2015 

Dr. Moon Moon 

Bora 

H.S. Paractical 

Notebook on 

Geography 

Ashok Publication, 

Panbazar, Guwahati-1 

2012 

 
 

Books Edited by Faculty Members 
 

Name of Faculty 
Member 

Title of Book Publisher with 
ISBN 

Year 

Dr. Bhupendra 

Nath Goswami 

North- East India: 

Deforestation and 

its Impact 

Purbanchal 

Prakash, 

Guwahati. 

ISBN- 978-81- 
7213-165-4 

2012 

Dr. Bhupendra 
Nath Goswami 

Jyoti Prasadar 

Karma Chinta aru 

Darshan 

Purbanchal 

Publication, 

Guwahati. 

ISBN-978-81- 

7213-225-5 

2014 
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Journals Edited by Faculty Members 
 

Name of 
Faculty 
Member 

Title of 
Journal 

Editor/Asstt. 
Editor 

Publisher with 
ISSN 

Year 

Dr. Bhupendra 
Nath Goswami 

Natun Padatik Assistant 
Editor 

ISSN-2250- 
3471 

2013 to till 
date 

Dr. Moon 
Moon Bora 

Geo-Vision Editor ISSN : 2349- 
5693 

2014- till 
date 

Kundan 
Hazarika 

Geo-Vision Assistant 
Editor 

ISSN : 2349- 
5693 

2014- till 
date 

 

3.4.4 Provide details (if any) of 

∗ research awards received by the faculty 

∗ recognition received by the faculty from reputed professional bodies and 

agencies, nationally and internationally 

∗ incentives given to faculty for receiving state, national and international 

recognitions for research contributions 

 

No 

 

3.5 Consultancy 

 

3.5.1 Give details of the systems and strategies for establishing institute-industry 

interface? 

 

The institute encourages staff members for establishing institute-industry 

linkage by visiting nearby industries like cement factory, tea factories and other 

small scale industries. 

 

3.5.2 What is the stated policy of the institution to promote consultancy? How is 
the available expertise advocated and publicized? 

 

There are no such stated policies to promote consultancy. 

. 

3.5.3 How does the institution encourage the staff to utilize their expertise and 
available facilities for consultancy services? 

 

The institution encourages the teaching staff to utilize their expertise and 

available facilities for consultancy service, e.g., the chemicals required for soil 

and water analysis are provided by the institute. 
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3.5.4 List the broad areas and major consultancy services provided by the 

Institution and the revenue generated during the last four years. 

 

The institute does not have any formally stated thrust area of consultancy. 

However, the institute offers consultancy service when approach by entrepreneurs 

without any charge. 

 

3.5.5 What is the policy of the institution in sharing the income generated through 

consultancy (staff involved: Institution) and its use for institutional development. 

 

There is no such policy of the institution in sharing the income generated 

through consultancy. 

 

3.6.1 How does the institution promote institution-neighbourhood- community 

network and student engagement, contributing to good citizenship, service 

orientation and holistic development of students? 

The college maintains a cordial relationship with the local people, the 

local institutions, administrations, and other groups operating in the area, due to 

which the students and the people of the area and neighbouring areas are mutually 

benefitted. Every year environment related field study is conducted by  the 

college for the students as a part of their curriculum. This helps in creating 

awareness among the students regarding the preservation of environment and the 

harmful effects caused by the destruction of environment. 

Moreover, the college involves the students in various community related 

programmes, awareness programmes and other social activities which contributes 

to good citizenship, service orientation and holistic development of students. 

These activities undertaken by the institution helps in making the students aware 

about their social responsibilities and to have a holistic approach towards people 

as well as the environment. The college undertakes these activities with the help 

of the various groups formed within the institution such as the Teachers Unit, 

Women’s Study Cell, the Literary Forum, the Students Union and the various 

departments of the college. 

Following are the some of the programmes undertaken by the college to 

promote institution- neighbourhood- community network and student engagement 

contributing to good citizenship, service orientation and holistic development of 

students:-- 
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Activities of the College since 2011-2016 
 

SL 

No 
. 

Date Name of 
the 

programme 

Organised 
By 

Objectives of 
the Programme 

Participants Remark 

1. 2011 Free Health Women’s To provide free Students,  
  Check-up Study health check Teaching 
  Camp to Cell, up facilities for and Non- 
  test Blood Mariani testing blood to Teaching 
  Sugar College the local staff of the 
    people College 
     and the 
     Local 
     people of 

     the area. 

2. 8
th Free Eye Women’s To provide free Students  

 March Check-up Study Cell eye check up and Local 
 2013 Camp in and free people of 
   collaborati medicines to Mariani. 
   on with the needy  

   Lions people of the  

   Club, area.  

   Jorhat.   

3. 21
st Free Ear Women To provide free Students  

 Septe screening Study ear check up to and Local 
 mber Camp Cell, the local People. 
 2013  Mariani people.  

   College.   

4. 12
th Breast Women To create Female  

 Octob Cancer Study awareness students of 
 er Awareness Cell, about Breast the college 
 2013. camp by Mariani Cancer and to and the 
  Cancer College. teach self- female 
  specialist  identification teaching 
  Dr.  of Breast and non- 
  Biharilal  Cancer in the teaching 
  Agarwal  initial stage. staff of the 

     college. 
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5. 12
th 

Nove 

mber 

2013 

Talk on 

“Health 

and Food 

Habit of 

women “ 

by Dr. 

Munin 

Goswami. 

Women 

Study 

Cell, 

Mariani 

College. 

To create 

awareness 

about good 

habits for 

women 

Students of 

the college 

and Female 

staff of the 

college 

 

6. 8
th Tree Women Preservation of Students  

 March Plantation Study the and 
 , 2014 in the Cell, Environment. Teachers of 
  college Mariani  the college. 
  premises College.   

  on the    

  occasion of    

  Internation    

  al    

  Women’s    

  Day.    

7. 8
th Visit to Women To provide Students  

 March Observatio Study books and food and 
 2015 n Home, Cell, items to the Members 
  Jorhat Mariani children and to of Women 
  Central College. encourage the study cell, 
  Jail, on the  juvenile boys Mariani 
  occasion of  to lead a College. 
  Internation  normal life in  

  al  future.  

  Women’s    

  Day.    

8. 20
th Celebration Women To make the Students,  

 June of Bishnu Study students aware Local 
 2015 Rabha Cell, about the people of 
  Divas in Mariani importance of the area 
  the College. the day. and 
  College.   Teaching 
     and non- 
     teaching 
     staff of the 

     college. 
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9. 4
th 

Januar 

y 

2016 

Visit to 

neighbouri 

ng village 

Bijaypur , 

Nagadhuli. 

Women 

Study 

Cell, 

Mariani 

College. 

To study about 

the socio- 

economic 

condition of 

the villagers 

with special 

reference to 

women. 

Students 

and 

Members 

of the 

Women’s 

study cell. 

 

10 8
th Prize Women To maintain a Students  

. March Money Study cordial relation and 
 2016 Drawing Cell, with the local teachers of 
  Competitio Mariani institutions. the 
  n among College.  participatin 
  the school   g school, 
  students of   college 
  Mariani   students 
  Town area.   and 
     members 
     of 
     women’s 

     study cell. 

11 10
th 10 day Women To provide a Female  

. March programme Study platform for students of 

 to 

22
nd 

on Skill 
Developme 

Cell, 
Mariani 

self 
employment to 

the college 
and 

 March nt Training College in the 6th Members 
  on Food associatio Semester of 
  Processing n with female Women’s 

   NESSIA. Students. study Cell. 
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12 2014 Self – Mariani To make the Female  

.  Defense Martial girls capable students of 
  Training Art enough to the college. 
  Programme Associatio protect  

  for Girls n themselves  

  (One (MMAA) from physical  

  Month) in violence.  

   collaborati   

   on with   

   Mariani   

   College.   

13 2015 Swach Authority To make the Students  

.  Bharat  students aware and 
  Aviyan  about the Teachers of 
    importance of the college. 

    cleanliness.  

14 2015 Workshop NCC To make the Students  

.  on Disaster  students aware and 
  Manageme  about the Teachers of 
  nt  precautions the college. 
    and  

    preventions to  

    be taken to  

    manage  

    disaster.  

15 2016 Talk on Authority To make the Students  

.  Earthquake  students and and 
    other people Teachers of 
    aware about the College 
    the precautions and local 
    to be taken schools of 
    during an the area, 
    earthquake. and people 
     of the local 
     area. 
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3.6.2 What is the Institutional mechanism to track student’s involvement in 

various social movements/activities which promote citizenship roles? 

At the beginning of the year, the groups formed within the college like the 

Women’s study Cell, Literary Forum etc, prepare their programmes for the year. 

The members of the groups are given responsibility of those programmes, keeping 

in mind the interest and ability of the individual to complete the work 

successfully. The programmes are so prepared as to benefit the students, the local 

people as well as to benefit the students; the local people as well as the college 

student’s involvement in social activities are tracked by the extent of their 

participation in the various community related social activities within and outside 

the college. 

3.6.3 How does the institution solicit stakeholder perception on the overall 

performance and quality of the institution? 

`Alumni Meet and parents meeting are organised by the college. These 

stakeholders are invited to the meetings for their feedback on the performance of 

the college and suggestions are asked for removing the shortcomings, if any. In 

some issues, views and suggestions of the prominent people of the locality are 

also taken into consideration. Students’ feedbacks are also taken. Suggestion 

Boxes are fixed so that the students can put their suggestions and grievances. Staff 

meetings are called by the Principal and everyone’s ideas are considered for the 

overall quality enhancement of the college. Other programmes such as 

departmental meetings, career counselling etc. are also undertaken. 

3.6.4 How does the institution plan and organise its extension and outreach 

programmes? Providing the budgetary details for last four years, list the major 

extension and outreach programmes and their impact on the overall development 

of students. 

Various associations like Teacher’s Unit, Women’s Study Cell, and 

Literary Forum. Etc. is formed at the institutional level. All these associations 

plan in advance the various activities to be organised throughout the year. The 

college also has NCC, in which students are enrolled and various plans are 

undertaken by this wing. 
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MAJOR EXTENSION & OUTREACH PROGRAMMES OF THE 

COLEGE FROM 2012-16. 
 

Sl. 
No. 

Year Programmes & Participants Total 

Expense 

Impact on 

Students 

1. 2013 Free Eye Check-up camp for the Rs. To create 
  local people. 10,000/- awareness 
  Participants:--  among the 
  Members of Women’s Study  students about 
  Cell students of the College.  the need to 
  People of the local area.  help poor and 

  Members of Lions Club, Jorhat  needy people. 

2. 2014 Tree Plantation in the College Rs. Creating 

Premises. 

Participants:- 

Members of Women’s Study 

Cell Students of the College. 

2500/- awareness 
among the 

students about 
the preservation 
of  environment 

    and the need to 
    plant more 

    trees. 

3. 2015 Visit to observation Rs. To create a 
  Home, Jorhat Central Jail to 8000/- sense of 
  provide books and food items to  sympathy and 
  the juvenile boys. Participants: -  responsibility 
  Students of the college,  towards fellow 
  Members. of women’s study  citizen. 

  cell.   

4. 2016 Ten Day Programme on Skill Rs. To provide 
  Development Training on food 24,166/- skills for self – 
  processing Participants: --  employment 
  Members of Women Study Cell  and financial 
  Female students of 6th Semester.  freedom of 
    girls. 
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3.6.5 How does the institution promote the participation of students and faculty 

in extension activities including participation in NSS, NCC, YRC and other 

National /International agencies? 

The extension activities receive enthusiastic involvement from the 

students. The college promotes students’ involvement in the extension activities 

by giving them a free hand in the works, so as to develop their leadership skills. 

The college encourages students to take up NCC and also to participate in games 

and sports at the district, state, national and international levels. A teacher of the 

college is appointed as In-Charge of NCC. 

The employees of the institution are also motivated to participate in 

extension activities. The Literary Forum of the College organizes an annual talk 

and different competitions among the students. The Women’s study Cell has been 

organising various extension programmes since its inception like Tree Plantation 

in the college Campus, Breast Cancer Awareness Programme, Free Blood Sugar 

Check up Camp, Free Eye Check Up Camp, Skill Development Training 

Programme, etc. Through these programmes, not only the students, but also the 

people of the local and neighbouring areas are also benefitted. Moreover, the 

administration also organises programmes like Disaster Management, Talk on 

Earthquake, Voters’ Awareness Programme, etc. 

The NSS (National Service Scheme) wing of the Mariani College has been 

very active in providing extension services to the society. Through the medium of 

their participation in the activities of the NSS, the students have come to know 

about their greater social responsibilities. They also develop the qualities of 

leadership, discipline and self reliance through this involvement. The fund of the 

NSS is covered from the annual funding by the parent University. In this way, the 

institution also provides its extension services to the society. 

 

 
Activities of the NSS wing of Mariani College during last four years: 

 

Year Programme Location Activities Number of 
Participants 

2012 Awareness Camp Village Delivered talk 40 
 12th to 14th of September, Kalyanpur and health check  

 2012  up programme to  

   create awareness  

   on health and  

   hygiene  
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2013 Road repairing and 

cleaning 
18th to 20th of March, 
2013 

Namrupia 

Village 

Repairing and 

cleaning of the 

main village 
road 

35 

2014 Plantation programme 

2nd to 4th of April, 2014 

Betbari 

Shyam 

Gaon 

Around 350 tree 

saplings of fruits 

and medicinal 

plants planted in 

the roadside of 
the village 

43 

2015 Fool Relief Camp 

20th to 21st of August, 

2015 

Banhbari Distribution of 

relief materials 

to the people of 

flood affected 
Banhbari village 

23 

2015 Campus cleaning under 

“Swacha Bharat 

Abhiyan” in collaboration 

with the Teachers’ Unit 

Mariani 

College 

Cleaning of the 

College campus 

45 

2016 Campus Cleaning under 

“Swach Bharat Abhiyan” 

18th of June, 2016 

Mariani 

College 

Campus cleaning 

including the 

Girls’ and Boys’ 

Common 

Rooms, 

Auditorium, 

Library, Office, 

weeds in the 

campus and the 
playground etc. 

50 
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NCC PROFILE 

MARIANI COLLEGE, N.C.C., MARIANI 

 
 

N.C.C. was introduced in Mariani College in the year 1987. Prof. Sanjib 

Kumar  Adhyapak  initially took the charge as a  Care Taker  Officer  (C.T.O.)  of 

N.C.C. of this college. For this purpose, Prof. Adhyapak had undergone 

precommission Training at N.C.C. OTS (Officers’ Training School) Kamptee, 

Maharastra. He had been allotted with the course No. PRCN/SD/98 w.e.f.15th 

June, 1987 to 12th September, 1987. At the end of the course he was awarded the 

rank  of 2nd  Lieutenant  and  a  No.  –NCC/18533  and  promoted  from C.T.O. to 

A.N.O. (Associate N.C.C. Officer). So from 17th September, 1987 Mariani 

College N.C.C. came into existence. Crrently, Prof. Dhananjoy Biswas has been 

the C.T.O. of the N.C.C. Mariani College. 

Since its birth, N.C.C. training has regularly been imparted to the cadets of 

the college on Wednesday and Thursday in every week. Two periods of 45 

minutes each have been allotted for drill lecture, First Aid etc. Drill lecture have 

been regularly inspected by Physical Instructional (PI) Staff and N.C.C. Officers. 

The cadets who attain N.C.C. class are provided refreshment. Initially their 

refreshment is given as 1.80 rupees for three periods and later it has been 

increased to Rs 2.50 and now Rs.45.00 is given to each cadet for refreshment. The 

ANO/CTO has to prepared the refreshment bill and requires to submit to the Head 

Office of 9 Assam Battalion for the payment. However, the new initiative has 

been taken regarding the direct payment of refreshment to the Bank Account of 

the cadets. Presently refreshment of the cadets has been stopped. 

N.C.C. Officer was called Part-time Officer (PTO) at the initial stage. But 

now a days N.C.C. Officers are called Associate N.C.C. Officers (ANO). Mr. 

Sanjib Adhyapak had been serving as an ANO since its inception. But after his 
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retirement, Mr. Bonomali Bori took the charge from 01-01-2012 to 31-12-2015 

and presently Mr. Dhananjoy Biswas is working as C.T.O. of this college. 

Although there is a separate N.C.C. room in the college, the overall 

infrastructure facilities of the college is not up to the mark. Yet, the assigned 

C.T.O. has been trying his best to impart N.C.C. Education among the cadets with 

zeal and enthusiasm. In the name of infrastructure facilities, the N.C.C. has 

i) One room 

ii) One table and three chairs 

iii) A steel almirah 

iv) A wooden box and 

v) Two steel box 

 
Cadets of Mariani College have been showing earnest interest and enthusiasm 

in overall activities of N.C.C. They perform their duties assigned to them. Many 

cadets have gained experience by participating in various N.C.C. camps. Many 

cadets have attended various camps like Combined Annual Training Camp 

(CATC), Republic Day Camp (RDC), Basic Leadership Camp (BLC), National 

Integration Camp (NIC), Thal Sainik Camp (TSC), Army Attachment Camp 

(AAC) within and outside the state. Almost every year, the selected cadets of this 

college get enormous scope to participate in various trainings including Rock- 

Climbing, Army Attachment Camp, Thal Sainik Camp and many more and some 

of them got selected for further national level camp. 

Every year, students who are interested in N.C.C. are enrolled as N.C.C. 1st 

Year cadets.  After completing one  year  in  N.C.C.  1st  year they are promoted to 

N.C.C. 2nd year. In N.C.C. 2nd year they are eligible to appear in the ‘B’ 

Certificate Examination and after passing the ‘B’ Certificate Examination they are 

upgraded to N.C.C. 3rd year where they become eligible to sit in the N.C.C. ‘C’ 

Certificate Examination. However, the cadets may only be eligible to sit their 

respective examination with minimum 75% attendance in the drill lecture classes 
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and one CATC camp for ‘B’ Certificate Examination and two CATC camp for 

‘C’ Certificate Examination. 

At the initial stage, 90 cadets were enrolled in Mariani College N.C.C. Later 

the strength of the enrollment was decreased to 50 cadets. After 1999-2000, the 

strength was increased to 100 cadets and remains the same till date. Right from 

the beginning till date, the N.C.C. of this college is in active mode. 

Number of Cadets enrolled Year-Wise Since last Four Year: 
 
 

Class 2013 2014 2015 2016 

1st Year 46 22 32  

2nd Year 52 46 22 32 

3rd Year 02 52 46 22 

 

 
Results of the ‘B’ Certificate Examination since last Four Years: 

 
 

Class 2013 2014 2015 2016 

 
2nd Year 

Total 

Appeared: 20 

Passed: 12 

Failed: 08 

Total 

Appeared: 16 

Passed: 13 

Failed: 03 

Total 

Appeared: 25 

Passed: 22 

Failed: 03 

Total 

Appeared:14 

Passed: 14 

Failed: 00 

 

 
Results of the ‘C’ Certificate Examination since last Four Years: 

 
 

Class 2013 2014 2015 2016 

 Total Total Total Total 

 Appeared: Appeared: 03 Appeared: 04 Appeared: 08 

3rd Year NIL Passed: 01 Passed: 02 Passed: 08 

 Passed: 00 Failed: 02 Failed: 02 Failed: 00 

 Failed: 00    



SSR, Mariani College Page 123  

 

 

Others activities of N.C.C. Cadets since last four Years: 
 
 

Class 2013 2014 2015 2016 

1st ,2nd and Environment Environment Swachcha Yoga:43 

3rd Year Awareness Awareness Bharat Disaster 

 programme: 45 programmme:55 Abhijan: 52 Management 

    Program: 54 

 

3.6.6 Give details on social surveys, research or extension work (if any) 

undertaken by the college to ensure social justice and empower students from 

under-privileged and vulnerable sections of society. 

The members of the Women’s Study Cell of the College conduct survey 

on various social and economic issues in nearby villages like Shyam Gaon and 

Missing Gaon at regular intervals. These surveys aim at identifying the problems 

faced by the villagers, especially the women and children. Efforts are then made 

to solve the problems of the villagers and some teachers individually undertake 

the responsibility for the expenses of the students of these villages. 

Moreover, there is a special fund of the college for meeting the expenses 

of education of poor students. The Women’s Study Cell also manages a fund for 

poor girl students in which the members of the Cell voluntarily donates fund. The 

Commerce Forum also provides for education of poor students with good 

academic record. 

3.6.7 Reflecting on objectives and expected outcomes of the extension activities 

organised by the institution, comment on how they complement students’ 

academic learning experience and specify the values and skills inculcated. 

Participation in extension activities helps in making the students good 

citizens of the nation. Awareness Programmes on various social and health issues, 

cleanliness activities, environment related projects etc. undertaken by the college 

not only make the students’ academic learning a real life experience but also  

make them more sensitive towards the problems of society as well as the 

environment . The extension activities organised in the college aim at developing 

moral values like humanity, respect for others, discipline, etc among the students 

which help in making them responsible citizens of the country. 
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3.6.9 Give details on the constructive relationships forged (if any) with other 

institutions of the locality for working on various outreach and extension 

activities. 

The college networks with other institutions of the locality to mobilise 

resources and to undertake various extension activities. Some of the organisations 

which co-operate with the college for the extension activities are NESSIA 

(Jorhat), ONGC (Cinnamora), Lions’ Club (Jorhat), State Bank of India 

(DhodarAli), (Mariani), Indian Bank (Mariani), Press Club (Mariani), 

Government Hospitals, local Police Station, local schools, neighbouring Tea 

Estates and other local offices of the area and neighbouring areas. 

3.6.8 How does the institution ensure the involvement of the community in its 

reach out activities and contribute to the community development? Detail on the 

initiatives of the institution that encourage community participation in its 

activities. 

The college ensures the involvement of the community in most of the 

reach out activities undertaken. The extension programmes involve the local 

community in all the stages of the project works right from project identification 

to project completion and also for regular feedbacks and evaluation even after the 

project has been completed. The community participation in a Drinking Water 

Scheme has been provided in a neighbouring village, Shyamgaon, with financial 

aid from ONGC (Cinnamora) by the Women’s Study Cell of the College. 
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CRITERION IV: INFRASTRUCTURE AND 

LEARNING RESOURCES 

 
 

4.1 Physical facilities 

 
4.1.1 What is the policy of the Institution for creation and enhancement of 

infrastructure that facilitate effective teaching and learning? 

Mariani College has a strong belief that academic excellence cannot be 

attained without having the required amount of infrastructural facilities. The 

college makes sincere attempts to have a strong infrastructural base for attaining a 

premium level in the process of teaching and learning. Basically, the college 

depends on the UGC for its funding. Besides, the State Government also provides 

fund to the college. Apart from these, the college also draws funds from the 

contribution of students, teachers, Alumni Association, the Local MP and the 

local MLA. The college follows the process of up gradation and new 

constructions under the purview of the Construction Committee.  The 

construction committee is constituted with the Principal, Vice Principal, two 

teacher representatives, one technical expert and one Government nominee. The 

decisions of the Construction Committee are further forwarded to the Governing 

Body which takes the final decision in such matters with consultation of the 

Principal. All construction works are carried on with a view to meet the growing 

demands of the students and to upgrade the present facilities for a better teaching- 

learning experience. The following table reflects a summary of the construction 

and infrastructure up gradation in the past 4 years. Schemes -undertaken by the 

college with financial assistance from State Government; UGC and other funding 

agencies during last four years: 
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Names of schemes undertaken Name of 

funding 

agency 

Amount 

sanctioned 

2011-12 

Construction of Girls’ Urinal /commerce College fund 19,903/- 

Motor cycle shed ( Arts) College fund 80,470/- 

Motor cycle shed (Commerce) College fund 35,450/- 

Car Stand College fund 1,15,600/- 

Girls’ Cycle shed (Arts) College fund 4,300/- 

Renovation of Commerce building College fund 4,42,040/- 

Renovation of Union Room College fund 12,880/- 

White washing, Painting (Arts Complex) College fund 52,490/- 

Renovation of Women Studies room College fund 13,340/- 

Construction of boys Urinal( commerce) College fund 77,840/- 

 

 
 

Names of schemes undertaken Name of 

funding 

agency 

Amount 

sanctioned 

2012-13 

Tea Plantation at Commerce Complex College fund 43,600/- 

Construction of Commerce building College fund 12,85,280/- 

Construction of New building of Arts complex College fund 57,870/- 

Construction of building at commerce College fund 47,865/- 

Construction of Teachers Toilet (Arts) College fund 2,12,850/- 

Construction of toilet (Principal Room) College fund 1,02,695/- 

Renovation of Girls Common Room College fund 5,500/- 

Renovation of library Room College fund 25,600/- 

Aluminium partition work College fund 33,000/- 
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Names of schemes undertaken Name of 

funding 

agency 

Amount 

sanctioned 

2013-14 

Renovation of toilet (Arts) College fund 14,510/- 

Construction of Toilet (Commerce) College fund 88,210/- 

Construction of Ramp(Office building) College fund 26,940/- 

Construction of Teachers Common room College fund 3,75,890/- 

Construction of Commerce building College fund 7,38,780/- 

Construction of Main Entrance Gate College fund 1,91,395/- 

Construction of ATM Room College fund 63,140/- 

Construction of Girls boundary wall College fund 39,700/- 

Books & Journals UGC fund 2,02,000/- 

Purchase of Equipment UGC fund 3,58,000/- 

Maintenance of Instruments UGC fund 49,000/- 

Construction & Renovation (College & other 

Subsidiary Building etc.) 

UGC fund 9,64,500/- 

Improvement of Existing Premises UGC fund 2,08,415/- 

Competence Building initiatives UGC fund 47,900/- 

Cultural Activities UGC fund 51,100/- 

Educational Innovation UGC Fund 45,610/- 
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Names of schemes undertaken Name of 

funding 

agency 

Amount 

sanctioned 

2014-15 

Construction of Main entrance & ATM Room College fund 1,07,000/- 

Construction Department Room College fund 4,77,520/- 

Renovation of Arts Complex College fund 1,67,090/- 

Renovation of Commerce Complex College fund 90,600/- 

Boundary Wall (Arts) College fund 16,800/- 

Boundary wall (Girls hostel) College fund 96,000/- 

Renovation Library College fund 24,000/- 

Construction of class Room (Science Section) College fund 3,10,700/- 

Field work & Study tour UGC fund 57,200/- 

Extension Activities UGC fund 23,500/- 

Improvement of facilities in Common Room & 

Toilet facilities for women 

UGC fund 27,310/- 

Day Care Centre UGC fund 98,600/- 

Human Rights & Duties Education exp. UGC fund 23,000/- 

Career and counselling Cell UGC fund 24,350/- 

ICT in Education UGC fund 1,20,000/- 

 

 

4.1.2 Detail the facilities available for: 

a) Curricular and co-curricular activities – 

Classrooms technology enabled learning spaces: total: 4 (Four) (ICT) 

Seminar halls: 3 (Three) 

Tutorial spaces: one in each of the departments 

Laboratories: 4 (Four) in Science, one each for Geography and Education in 

Arts. 

Botanical garden: 1(One) 

Animal house: Nil 
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Specialized facilities and equipment for teaching, learning and research etc: 

Central library, departmental library, laboratories for research, provision of field 

trip and educational excursion etc. 

b) Extra –curricular activities – 

Sports, outdoor and indoor games: 1 (One)play ground and 1(One) Indoor 

Stadium and occasionally, Bapuji Stadium ( Public conceren) 

Gymnasium: 1(One) 

Auditorium: 1 (One) 

NSS: 1 (One) room for NSS wing 

NCC: 1 (One) room for NCC wing 

Cultural activities: Equipments and space as required. 

Public speaking: Available spaces are used interchangeably. 

Communication skills development: Smart Classrooms are used, in addition, the 

seminars; group discussions also provide an opportunity to the same effect. Yoga: 

1 (one) room is there, a proposal to develop the Yoga Centre in the College 

campus is on process 

Health and hygiene etc: Health insurance for teachers and students. Medical check 

up camps are organised periodically. 1 (one) room as Medical room with part time 

doctor and nurse. 

 
4.1.3 How does the institution plan and ensure that the available infrastructure is 

in line with its academic growth and is optimally utilised? Give specific examples 

of the facilities developed/ augmented and the amount spent during the last four 

years (Enclose the Master Plan of the Institution / Campus and indicate the 

existing physical infrastructures and the future planned expansions if any) 

The institution develops its infrastructure as per the requirements of the 

college and to cater to the needs of the growing number of students. It is true that 

that the institution still has to do a lot in terms of infrastructural development 

particularly in the Science stream which had been provincialised recently and 

hence the infrastructural development is still going on. Still, the college tries its 

best to augment infrastructural facilities to the optimum level within the 
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limitations of paucity of fund. To make the process of infrastructural development 

effective, the college prepares the annual budget where tentative expenditures are 

calculated and funds are released accordingly in the various heads on a priority 

basis. After the approval from the Governing Body and in consultation with the 

IQAC, Building Committee and Construction Committee, construction works are 

carried on. 

Infrastructural facilities developed and the amount spent in different 

heads in the last four years: 

2011-12 
 
 

Infrastructure and other facilities 

developed 

Name of funding 

agency 

Amount 

Spent 

Construction of Girls urinal/Commerce College fund 19,903/- 

Motor Cycle Shed, Arts Complex College fund 80,470/- 

Arts complex College fund 1,09,200/- 

Commerce Complex College fund 35,450/- 

Car Shed. College fund 6,400/- 

Girls’ Cycle Shed College fund 4,300/- 

Renovation of Commerce building 

Construction of classroom 

College fund 4,42,040/- 

Union Room College fund 12,880/- 

White washing/Painting Arts Complex College fund 52,490/- 

Women’s Study Cell/Complaint Room College fund 13,340/- 

Boys’ Urinal Construction/Commerce College fund 77,840/- 
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2012-13 
 
 

Infrastructure and other facilities developed Name of 

funding 

agency 

Amount 

Spent 

Tea Plantation Commerce department College fund 43,600/- 

Renovation of Commerce building, Newly 

Constructed classroom. 

College fund 12,85,280/- 

New Building Arts Complex College fund 57,870/- 

Commerce building (Commerce Complex) College fund 47,865/- 

Teachers Toilet Construction Arts Building College fund 2,12,580/- 

Toilet/Principal Room College fund 1,02,695/- 

Girls Common Room College fund 5,500/- 

Reading Room , Library College fund 25,600/- 

Aluminium Partitions College fund 33,000/- 

 

 
2013-14 

 
 

Infrastructure and other facilities 

developed 

Name of funding 

agency 

Amount 

Spent 

Teachers Toilet , Arts College fund 14,510/- 

Commerce Department College fund 88,210/- 

Geography Department College fund 1,500/- 

Office Ramp College fund 26,940/- 

1st floor of Girls Common Room 

Construction (Teacher C.R.) 

College fund 9,75,890/- 

Construction of Commerce 

Building/Classroom renovated old 

building 

College fund 7,38,780/- 

Main Gate Construction College fund 1,91,395/- 

ATM Room Construction at main Gate College fund 63,140/- 
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Boundary wall , Hostel College fund 39,700/- 

CM Grant 1 Crore: 

Construction of Digital Class room 

Building of Commerce Complex 

 
Govt Grant 

 
11,02,040/- 

Construction of Digital Classroom 

Building at Arts Complex 

Govt Grant 57,800/- 

Construction of Digital Library Building Govt Grant 6,35,700/- 

Construction of Main Entrance, Arts, 

Complex 

Govt Grant 3,72,000/- 

 

 

2014-15 
 
 

Infrastructure and other facilities 

developed 

Name of funding 

agency 

Amount 

Spent 

Construction of Main Entrance & ATM 

Room 

College fund 1,07,000/- 

Construction of 1st floor Girls Common 

Room 

College fund 4,77,520/- 

Arts Complex College fund 1,67,090/- 

Commerce Complex College fund 90,600/- 

Boundary wall, Arts College fund 16,800/- 

Boundary wall Hostel College fund 96,000/- 

Library College fund 24,000/- 

Science Section Classroom College fund 3,10,700/- 

CM Grant 1 Crore: 

Construction of Digital Class room 

Building of Commerce Complex 

 
Government 

Grant 

 
19,97,400/- 
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Construction of Digital classroom 

Building at Arts Complex 

Government 

Grant 

24,41,400/- 

Construction of Digital library Building 

at Arts Complex 

Government 

Grant 

4,84,200/- 

Construction of Main Entrance Arts 

Complex Car Shed/Street Lights 

Government 

Grant 

4,49,100/- 

Construction of Girls Hostel Road Government 

Grant 

65,000/- 

Construction of Digital Laboratory 

Building at Science Complex 

Government 

Grant 

22,10,300/- 

Construction of Inter Road in Arts 

Complex 

Government 

Grant 

1,23,790/- 

 

 

 

 

4.1.4 How does the institution ensure that the infrastructure facilities meet the 

requirements of students with physical disabilities? 

Yet to be developed. 

 
 

4.1.5 Give details on the residential facility and various provisions available 

within them: 

 Hostel Facility – Accommodation available: Yes, one Girls’ Hostel 

 Recreational facilities, gymnasium, yoga center, etc.: One Gymnasium available, 

construction of Yoga Centre is going to be started soon. 

 Computer facility including access to internet in hostel: No 

 Facilities for medical emergencies: Yes 

 Library facility in the hostels: No 

 Internet and Wi-Fi facility: Yes, in the campus 

 Recreational facility-common room with audio-visual equipments: Yes 

 Available residential facility for the staff and occupancy: No 

 Constant supply of safe drinking water: Yes 
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 Security: Yes 

4.1.6 What are the provisions made available to students and staff in terms of 

health care on the campus and off the campus? 

Provision of health insurance is there for the students. In addition, there is 

a medical emergency room with basic facilities with a part time doctor and a 

nurse is available. 

 
4.1.7 Give details of the Common Facilities available on the campus –spaces for 

special units like 

IQAC: 1 (one) separate room. 

Grievance Redressal unit: No specific room but provision of complaint box is 

there. 

Women’s Cell: 1 (one) separate room. 

Counselling and Career Guidance: For counselling and career guidance and 

placement unit: one room jointly 

Placement Unit: For counselling and career guidance and placement unit: one 

room jointly 

Health Centre: 1 (one) room 

Canteen: yes, 1 (one) (Separate facilities for students and teachers available) 

Recreational spaces for staff and Students: Yes 

Safe drinking water facility: Available 

Auditorium, etc: Yes, 1 (one) 

 
4.2 Library as a Learning Resource 

4.2.1 Does the library have an Advisory Committee? Specify the composition 

of such a committee. What significant initiatives have been implemented by the 

committee to render the library, student/user friendly? 

Yes, the library has an Advisory Committee. The committee is constituted 

with the Librarian, Principal, Vice Principal and one senior member from each 

stream. 

The main focus of the library is the students. The OPAC software has been 
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installed in the library so that students do not find any difficulty in searching the 

books and journals. In the same way, the college has got access to INFLIBNET  

so that students can make use of e-resources. The Advisory Committee has also 

recommended procuring new books for all the three streams. The library staff in 

the college has a student – friendly attitude and always stays ready to help the 

students. 

4.2.2 Provide details of the following: 

* Total area of the library (in Sq. Mts.): 1200 Sq. Mts. 

* Total seating capacity 60. (10 for teachers and 50 for students) 

* Working hours 
 

 
Particulars/ Occasion Time 

Normal Working days 9.00 A.M. to 4 P.M. 

Holidays 9 A.M. to 12 P.M. 

Before examination days 9 A.M. to 5 P.M. 

During examination 9 A.M. to 2 P.M. 

 

 

 

* Layout of the library: 

Individual Reading Carrels: no such facility is available. 

Lounge area for browsing and relaxed reading: The process is going to develop 

such kind of a space 

IT zone for accessing e-resources: Yes, IT Zone is there in the library with 10 

computers and internet facility. 

 
4.2.3 How does the library ensure purchase and use of current titles, print and e- 

journals and other reading materials? Specify the amount spent on procuring new 

books, journals and e-resources during the last four years. 

The Library Committee decides the purchase of books and other reading 

materials. The amount to be spent is decided in the annual meeting when the 

annual budget is prepared for the library. Accordingly, it asks for the departments 
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regarding their requirements of books, journals and periodicals. After getting the 

feedback from the individual departments, the Committee makes the purchase 

according to the various heads of allocation. The amount spent on procuring new 

books, journals and e-resources during the last four years: 

 
 

Library 

holdings 

Year- 1 

(2012-13) 

Year – 2 

(2013-14) 

Year- 3 

(2014-15) 

Year- 4 

(2015-16) 

Number Total 

cost 

Nu 

mbe 

r 

Total 

cost 

Number Total 

cost 

Number Total 

cost 

Text books 296 134032 723 221359 316 122000 404 139533 

Reference 

books 

390 196047 635 332038 426 184300 9 4589 

Journals/ 

Periodicals 

21 15520 22 17,380 22 17,380 22 17,380 

E- resources Nil 0 Nil 0 Nil 0 Nil 0 

Any other 

(specify) 

Nil 0 Nil 0 Nil 0 Nil 0 

 

 

 

4.2.4 Provide details on the ICT and other tools deployed to provide maximum 

access to the library collection? 

* OPAC: Yes 

* Electronic Resource Management package for e-journals: No 

* Federated searching tools to search articles in multiple databases : No 

* Library Website: No 

* In – house / remote access to e- publications: No 

* Library automation: Partially automated. 

* Total number of computers for public access: 3 nos. 
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* Total numbers of printers for public access: 1. 

* Internet band width/ speed 2 mbps 

* Institutional Repository: No. 

Content management system for e- learning: No. 

 

10 mbps 1 GB (GB) 

* Participation in Resource sharing networks/ consortia (like Inflibnet): Yes. 

 
 

4.2.5 Provide details on the following items: 

* Average number of walk ins: 75Nos. 

* Average number of books issued/ returned: 30Nos. 

* Average number of books added during last three years: 838Nos. 

* Average number of login to opac (OPAC) : 15. 

* Average number of e- resources downloaded/ printed: 10. 

* Number of information literacy trainings organised: 1. 

* Details of “weeding out” of books and other materials: 

The reference books, text books and journals are properly archived in the 

library. However, newspapers are disposed after the completion of one year and 

periodicals and magazines are kept in a separate room after the completion of 

three years. 

 
4.2.6 Give details of the specialised services provided by the library: 

* Manuscripts: No. 

* Reference: Yes. 

* Reprography: No. 

* ILL (Inter Library Loan Service): No. 

* Information deployment and notification (Information Deployment and 

Notification): to be done 

* Download: Yes. 

* Printing: Yes 

* Reading list/ Bibliography compilation: to be done. 

* In- house/ remote access to e- resources: No 

* User Orientation and awareness: Once in a year. 

√ 
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* Assistance in searching databases: Yes. 

* INFLIBNET / IUC facilities: Yes. 

4.2.7 Enumerate on the support provided by the Library staff to the students and 

teachers of the college: 

The library staff always provides necessary help and support to the 

students and the teaching faculty. The staff readily helps the students in operating 

the OPAC or downloading of materials or finding of books manually. The library 

staff, while maintaining a cosy and friendly attitude, also checks the decorum and 

discipline in the library. 

 
4.2.8 What are the special facilities offered by the library to the visually/ 

physically challenged persons? Give details. 

 
The library does not have any particular physical facilities for the visually 

/ physically challenged persons. However, the library staff is always ready to help 

such students and provide all kinds of support to them in searching of books, 

using OPAC or downloading and printing of materials. 

 
4.2.9 Does the library get the feedback from its users? If yes, how is it analysed 

and used for improving the library services. (What strategies are deployed by the 

Library to collect feedback from users? How is the feedback analysed and used 

for further improvement of the library services?) 

There is a provision of keeping a feedback box and feedback forms in the 

library. Any teacher or student can fill it up and drop it in the box. Such feedback 

forms are collected and analysed jointly by the IQAC and Library Advisory 

Committee. If required, the Principal is advised by the Coordinator of IQAC and 

members of Library Advisory Committee to take action in concerned areas. 
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4.3 IT Infrastructure 

4.3.1 Give details on the computing facility available (hardware and software) at 

the institution. 

 

 

 Number of computers with Configuration (provide actual number with exact 

configuration of each available system) 

 

 
 

Sl 
No. 

Department/ 
Office 

Nos of 

Desktop/ 

Laptop 
Computers 

Configuration 

1 Assamese 1 no. of 

Desktop 

with HP 

Laser 
Printer 

Pentium Dual Core CPU 

E5500@2.86 GHz, 
1 GB RAM, System type: 64-bit, OS – 

Win- XP 

1 Education 1 no. of 

Desktop 

with 

Samsung 

Laser 
Printer 

Pentium Dual Core CPU 

E5500@2.86 GHz, 

1 GB RAM, System type: 64-bit, OS – 

Win- XP 

1 Political 

Science 

1 no. of 

Desktop 

with HP 

Laser 

Printer 

Pentium Dual Core CPU 

E5500@2.86 GHz, 

1 GB RAM, System type: 64-bit, OS – 

Win- XP 

mailto:E5500@2.86
mailto:E5500@2.86
mailto:E5500@2.86
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1 English 1 no. of 

Desktop 

With HP 

Laser 

Printer 

Pentium Dual Core CPU 

E5500@2.86 GHz, 

1 GB RAM, System type: 64-bit, OS – 

Win- XP 

 Geography 3 no.s of 

Desktop 

With 1 HP 

Laser 

Printer, 1 

Brother 

Laser 

Printer 

Pentium Dual Core CPU 

E5500@2.86 GHz, 
1 GB RAM, System type: 64-bit, OS – 
Win- XP 

Pentium Dual Core CPU 

E5500@2.86 GHz, 
1 GB RAM, System type: 64-bit, OS – 
Win- XP 

Pentium i3 3rd Gen CPU E5500@2.86 

GHz 

4 GB RAM System type: 64-bit, OS – 

Win- XP 

1 Economics 1 no. of 

Desktop 

With HP 

Laser 

Printer 

Pentium Dual Core CPU E5500@2.86 
GHz, 

1 GB RAM, System type: 64-bit, OS – 

Win- XP 

1 History 1 no. of 

Desktop 

with HP 

Laser 
Printer 

Pentium Dual Core CPU 

E5500@2.86 GHz, 

1 GB RAM, System type: 64-bit, OS – 

Win- XP 

1 Bengali 1 no. of 

Desktop 

With HP 

Laser 

Printer 

Pentium Dual Core CPU 

E5500@2.86 GHz, 

1 GB RAM, System type: 64-bit, OS – 

Win- XP 

mailto:E5500@2.86
mailto:E5500@2.86
mailto:E5500@2.86
mailto:E5500@2.86
mailto:E5500@2.86
mailto:E5500@2.86
mailto:E5500@2.86
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1 Commerce 4 no.s of 

Desktop 

With HP 

Laser 

Printer 

1 Nos. 
Laptop 

Pentium Dual Core CPU 

E5500@2.86 GHz, 
1 GB RAM, System type: 64-bit, OS – 
Win- XP 

Pentium Dual Core CPU 

E5500@2.86 GHz, 

1 GB RAM, System type: 64-bit, OS – 

Win- 7 

Pentium Dual Core CPU 

E5500@2.86 GHz, 
1 GB RAM, System type: 64-bit, OS – 

Win- XP 

Pentium Dual Core CPU 

E5500@2.86 GHz, 
1 GB RAM, System type: 64-bit, OS – 

Win- XP 

Pentium Quad Core Processor with 

win 10 64 bit 4 GB Ram 

 Science 4 no.s of 

Desktop 

With HP 

Laser 

Printer 

Pentium Dual Core CPU 

E5500@2.86 GHz, 
1 GB RAM, System type: 64-bit, OS – 
Win- 7 

Pentium Dual Core CPU 

E5500@2.86 GHz, 
1 GB RAM, System type: 64-bit, OS – 
Win- XP 

Pentium Dual Core CPU 

E5500@2.86 GHz, 

1 GB RAM, System type: 64-bit, OS – 

Win- XP 

mailto:E5500@2.86
mailto:E5500@2.86
mailto:E5500@2.86
mailto:E5500@2.86
mailto:E5500@2.86
mailto:E5500@2.86
mailto:E5500@2.86
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 Office 6 No.s of 

Desktop 

With 4 Nos. 

HP Laser 

Printer and 

1 No. of 

Canon 

Network 

Printer 

2 No.s of 

Laptop. 

2 No. of 

Xerox 

Machine. 

Pentium Dual Core CPU 

E5500@2.86 GHz, 
1 GB RAM, System type: 64-bit, OS – 
Win- 7 

Pentium Dual Core CPU 

E5500@2.86 GHz, 
1 GB RAM, System type: 64-bit, OS – 
Win-7 

Pentium Dual Core CPU 

G2030T@2.60 GHz, 
2 GB RAM, System type: 64-bit, OS – 
Win- 7 

Pentium Dual Core CPU 

G2030T@2.60 GHz, 
2 GB RAM, System type: 64-bit, OS – 
Win- 7 

Pentium Dual Core CPU 

G2030T@2.60 GHz, 
2 GB RAM, System type: 64-bit, OS – 
Win- 7 

Pentium Dual Core CPU 

G2030T@2.60 GHz, 
2 GB RAM, System type: 64-bit, OS – 
Win- 7 

Pentium Dual Core CPU E5500@2.86 

GHz, 
1 GB RAM, System type: 64-bit, OS – 
Win- 7 

Pentium Quad Core Processor with 

WIN -7 64 bit 4 GB Ram 

Pentium Quad Core Processor with 
WIN -7 64 bit 4 GB Ram 

 IQAC 4 no.s of 

Desktop 

With HP 

Laser 

Printer and 

1no. of 

Laptop 

1 no.s 

Xerox 

Please insert your machine 
Configuration 

Pentium Quad Core Processor with 
WIN- 10 64 bit 4 GB Ram 

Pentium Dual Core CPU 

G2030T@2.60 GHz, 
2 GB RAM, System type: 64-bit, OS – 

Win-7 

Pentium Dual Core CPU 
G2030T@2.60 GHz, 

2 GB RAM, System type: 64-bit, OS – 
Win-7 

mailto:E5500@2.86
mailto:E5500@2.86
mailto:G2030T@2.60
mailto:G2030T@2.60
mailto:G2030T@2.60
mailto:G2030T@2.60
mailto:E5500@2.86
mailto:G2030T@2.60
mailto:G2030T@2.60
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 Library 1 no.s of 

Server 

1 no.s of 

Xerox 

2 no.s of 

Desktop 

Win Server with Server OS, RAM 4 
GB 

Pentium Dual Core CPU E5500@2.86 

GHz, 
1 GB RAM, System type: 64-bit, OS – 
Win- XP 

Pentium Dual Core CPU E5500@2.86 

GHz, 
1 GB RAM, System type: 64-bit, OS – 
Win- XP 

1. Nos. Virtual Room is available, 3 Nos. of Projector available in all the three 

steams (Arts, Science, Commerce) and also 1 Nos of Projector is available 

with IQAC. 

 Computer-student ratio : 1: 150 

 Stand alone facility: No 

 LAN facility : Available in the office 

 Wi-Fi facility : Yes 

 Licensed software: Yes 

 Number of nodes/ computers with Internet facility: 30 desktops with internet 

connectivity. 

 Any other 

Nos. of Virtual Rooms available: 1(One) 

Nos. of Projector available in all the three steams (Arts, Science, Commerce) 6 

Nos. 

 

 
4.3.2 Detail on the computer and internet facility made available to the faculty 

and students on the campus and off-campus? 

Each department has one desktop with internet facility. In addition, the 

library has internet facility for students. The college office also has access to 

internet. Moreover, anybody can have access to internet through the Wi-Fi which 

is available within the campus. 

4.3.3 What are the institutional plans and strategies for deploying and 

upgrading the IT infrastructure and associated facilities? 

mailto:E5500@2.86
mailto:E5500@2.86
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In consultation with the IQAC and some senior teachers, the Principal 

plans for the deployment of up gradation of the IT infrastructure and associated 

facilities. 

4.3.4 Provide details on the provision made in the annual budget for 

procurement, upgradation, deployment and maintenance of the computers and 

their accessories in the institution (Year wise for last four years) 

 
Regarding the procurement, upgradation and deployment and maintanace 

of computers, the Principal discusses with the IQAC, HoDs, Head Assistant and 

the Library Committee. On the basis of these discussions, the requirements are 

sorted out and accordingly such upcoming expenditures are fixed in the annual 

budget. 

The year wise budget allocation for procurement, upgradation, deployment and 

maintenance of the computers in the last four years: 

 
 

Computers Budget allocated during last four years 

2011-12 2012-13 2013-14 2014-15 

Procurement 55,000/- 56,600/- 70,000/- 1,62,500/- 

Up gradation 10,000/- 12,000/- 9,000/- 11,700/- 

Deployment 8,000/ 3,600/ 2,000/- 3,700/- 

Maintenance 63,990/- 57250/- 36,995/- 47,896/- 

Vehicles -- -- -- --- 

 

 

 

4.3.5 How does the institution facilitate extensive use of ICT resources including 

development and use of computer-aided teaching/ learning materials by its staff 

and students? 

The institution ensures the extensive use of ICT resources. The ICT based 

class rooms in all the streams provide the opportunity for both the teachers and 

students to have a comfortable access to ICT enabled resources. The use of ICT 

based classrooms make the teaching and learning experience more interesting and 
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enjoyable. The teachers mainly make use of PPTs while teaching in such 

classrooms. Moreover, music, documentaries, movies and image viewing and use 

of overhead projectors enable the students to have interesting learning sessions. 

 
4.3.6 Elaborate giving suitable examples on how the learning activities and 

technologies deployed (access to on-line teaching - learning resources, 

independent learning, ICT enabled classrooms/learning spaces etc.) by the 

institution place the student at the centre of teaching-learning process and render 

the role of a facilitator for the teacher. 

The students are provided with reading materials and reference materials 

downloaded from reputed academic sources. They are also encouraged to search 

for materials on their own. Further, to make the process of teaching and learning 

effective and interesting, teachers take classes in the ICT based classrooms using 

ppts. Moreover, relevant audio visual clips are also shown to them to have a better 

understanding of some topics. 

 
4.3.7 Does the Institution avail of the National Knowledge Network 

connectivity directly or through the affiliating university? If so, what are the 

services availed of? 

: No 

 
 

4.4 Maintenance of Campus Facilities 

4.4.1 How does the institution ensure optimal allocation and utilization of 

the available financial resources for maintenance and upkeep of the following 

facilities (substantiate your statements by providing details of budget allocated 

during last four years)? 

 
The planning council, along with the members of the Governing Body of 

the College, makes a reconnaissance survey in and around the college campus. 

incorporating information on academic and administrative details to develop a 

planning scheme for every year. Funds are allocated as per demand of both 
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academic and administrative nature. The funds made available to the college 

normally comes from the UGC, State Government, College Development Fund 

collected from the students and occasional contribution from persons. On the 

basis of availability of funds, the Governing Body and the Planning Council 

prepare the yearly budget as per requirements of situation. Then, they also 

supervise the proper utilisation of such allocated funds by means of both internal 

and external audit. Utilisation certificates are also submitted to the funding 

agencies as per requirement. The funds allocated for the various heads during last 

four years are: 

 
 

Infrastructure Budget allocated during last four years 

2011-12 2012-13 2013-14 2014-15 

Building 10,00,000/- 20,00,000/- 40,00,000/- 1,00,00,000/- 

Furniture 1,00,000/- 1,50,000/- 2,00,000/- 2,50,000/- 

Equipment 2,00,000/- 3,00,000/- 4,00,000/- 4,50,000/- 

Computers 50,000/- 1,00,000/- 1,50,000/- 2,00,000/- 

Vehicles Nil Nil Nil Nil 

Any other 50,000/- 50,000/- 75,000/ 1,00,000/- 

 

4.4.2 What are the institutional mechanisms for maintenance and upkeep of the 

infrastructure, facilities and equipment of the college? 

 
The Planning Board makes a survey of the required maintenance of 

infrastructure and other facilities within the college campus. Accordingly, it 

communicates it to the Principal. Then the Principal takes the necessary 

initiatives for maintenance and up gradation of infrastructure  and  other 

facilities after having consultation with the Construction Committee and with 

the approval of the Governing Body. In the same way, demand for necessary 

equipments are placed to the Principal by the respective departments. Then the 

Principal makes the necessary arrangements after reviewing the feasibility to 

fulfil such demands and also on the basis of availability of funds. 
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4.4.3 How and with what frequency does the institute take up calibration and 

other precision measures for the equipment/ instruments? 

 
The college authority makes an assessment of the requirements during the 

preparation of budget in the beginning of the financial year. Accordingly, it 

allocates funds for the installation of instruments as per the demand of the 

concerned departments or the requirements of the students. Before installation, a 

reconnaissance investigation is conducted to check the feasibility of such 

installations. 

 
4.4.4 What are the major steps taken for location, upkeep and maintenance 

of sensitive equipment (voltage fluctuations, constant supply of water etc.)? 

 
The maintenance staff comes from the respective firms who supply heavy 

equipments like computers, generators, printers, air conditioners, water purifiers, 

projectors etc. to look after the proper maintenance and servicing of such 

equipments. Some fourth grade employees are also trained to deal with the basic 

problems that may arise while using such equipments. The security persons of the 

college play a satisfactory role in maintaining the safe-keep of the sensitive 

electrical and electronic equipments. The authority ensures that they are kept in 

such places where they can be kept safely without any harm from sunlight, rain, 

dust etc. 

Any other relevant information regarding Infrastructure and Learning Resources 

which the college would like to include: 

: No. 
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CRITERION V: STUDENT SUPPORT AND 

PROGRESSION 

 

 
5.1 Student Mentoring and Support 

 

5.1.1. Does the institution publish its updated prospectus/handbook annually? If 

‘yes’ what is the information provided to students through these documents and 

how does the institution ensure its commitment and accountability? 

The college regularly publishes its updated prospectus each year. Through 

the prospectus primarily incorporates the mission, vision, objectives of the college 

and other related important information and thus offers a distinct guideline to the 

students and guardians. It provides information regarding academic session, 

working hours, academic parameters relating to teaching and learning and 

recreational facilities for the students. Besides, the college prospectus also 

includes information about the support services and extension activities meant for 

the convenience and participation of the students. The most  important 

components of the prospectus are the detailed information about the procedure of 

admission to the streams of Arts, Science and commerce and the courses of study 

offered accordingly by the institution. Moreover, it also contains information 

about the code of conduct for the students, total fee payable by the students of 

various streams, details of subject combinations and the holiday list of the 

University for the whole academic session. Furthermore, the prospectus contains 

information about the methods of internal evaluation and rules of college library. 

The prospectus ends with a complete list of the administrative heads, faculty 

members and the non-teaching staff of the institution. 

The college authority prepares a daily class routine and accordingly 

classes are allotted to each of the faculties at the beginning of each academic year. 

The college has devised an internal mechanism by creating three positions of 

academic Vice Principals of each of the three streams to monitor the smooth 

conduction of the academic affairs including the classes. The individual 

departments maintain daily progress reports that record the progress of the 

assigned portions of the syllabus of respective session. Concerned authority of the 

college normally takes notes on the lapses of the teachers and takes necessary 

action for rectification. Besides, the students can approach the authority through 

the Grievance Redressal Cell and the Students’ Union to place their concerns 

regarding academic and administrative issues. Grievance Redressal Cell, under 

supervision of a senior teacher, attempts to resolve the grievances of the students. 
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5.1.2 Specify the type, number and amount of institutional scholarships/freeships 

given to the students during the last four years and whether the financial aids was 

available and disbursed on time? 

Apart from the general scholarships released by the Government for 

different sections of students, the college authority keeps provision of special 

funds for the poor and needy students of the college. However, the available 

financial aids procured from the Government and other sources are not sufficient 

enough to fulfill the growing needs of the students. The breakup of scholarships 

received by the students is attached below as of last four years. Moreover the 

institution takes initiative to render free studentship to the students who are 

visually physically handicapped. At present, a physically handicapped student is 

cultivating this facility to pursue her normal study. Students of down trodden 

family are also provided monitory help for medical treatment. 
 

Year Type Number Amount of Institutional 
Scholarship/ freeships 

2011-12 Post Metric Scholarship 47 Rs. 97,470`00 
 Student Aid Fund 29 ,, 17,1001`00 

2012-13 Post Metric Scholarship 19 ,, 85,620`00 
 Student Aid Fund 35 ,, 30,500`00 

2013-14 Post Metric Scholarship 49 ,, 1,65,300`oo 
 Student aid Fund 18 ,, 19,000`00 

2014-15 Post Metric Scholarship 69 ,, 2,25,220`00 
 Student aid Fund 21 ,, 16,320`00 

 

5.1.3. What percentage a students receives financial assistance from state 

government, central government and other national agencies? 
 

Year No. of students receives financial 
assistance 

percentage 

2012-13 47 18 

2013-14 19 3.27 

2014-15 49 6.97 

2015-16 69 10.62 

 

5.1.4 What are the specific support services/facilities available for 
 

√   Students from SC/ST, OBC and economically weaker sections 
 

√ Students and physical disabilities 
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√ Overseas students 
 

√ Students to participate in various competitions/ National and International 
 

√ Medical assistance to students: health centre, health insurance etc, 
 

√ Organizing coaching classes for competitive exams 
 

√ Skill development (spoken English, computer literacy, etc.) 
 

√ Support for “slow learners” 
 

√ Exposures of students to other institution of higher learning/corporate/ business 

house etc. 

√ Publication of student magazines 
 

The students belonging the categories of SC, ST, OBC, MOBC, TGL, PH 

etc. are given admission against the reserved seats as per specified government 

rules. The authority takes special interest in providing them government 

scholarship and aids on time. Further, there is a provision of remedial classes for 

the academic betterment of the students belonging to SC, ST, OBC and MOBC 

communities and other economically weaker section of the society. 

● Physically disabled students are given a preferential treatment in compliance 

with government directives. The visually handicapped students are asked to prefer 

their benches as per their comfort and convenience in the classes as well as 

examinations. They are also allowed to take the help of translators/writers to write 

for them in the internal assignment, semester examinations, unit test etc. 

● No overseas student has come here yet for study. 
 

● The students are encouraged by the institution to participate in different inter- 

college, zonal, university, state and national level competitions. During last four 

years a sizeable number of students participated in national level handball and 

throw ball competitions. They are provided full financial support from the 

institution for their required expenditure in form of transportation, fooding, 

lodging and registration. The college usually appoints one or two teachers as in- 

charge for the participating teams for guidance and necessary help. 

 

 
● The institution keeps a provision of LIC (GIS) insurance up to Rs. 25,000/- to 

the students. 
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● The College organizes coaching classes for the students of under graduate level 

to make them competent to appear in the competitive examinations like 

IAS/ACS/Bank PO and other competitive examinations held from time to time at 

national and state level. Alongwith appointed experts, experienced teachers from 

the college are engaged to run such coachings. Mock tests, mock interviews etc. 

are also conducted from time to time as part of the special coaching programmes. 

● The Institution provides a lot of facilities to the students for their development 

of skill in number of fields. The short term Spoken English course was introduced 

for the benefit of the students, especially those who completed their last 

qualifying examinations from vernacular medium school/institutions. The college 

has introduced a skill based course on creative writing jointly run by the 

departments of Assamese & English. Besides, the computer centre with internet 

connection has been of substantial help for the students in the development of 

their computer application skills. Field surveys conducted by concerned 

departments help the students to acquire knowledge on how to conduct field 

surveys to extract the ground realities. The department of Assamese occasionally 

organizes workshop on story and essay writing. 

● Categorizing the quality status of the learners necessary support system is 

derived in form of additional class, special coaching, supply of reading materials 

etc. and additionally the teachers of each of the departments offer personal 

counseling and books and notes to them for their upliftment. 

● The students of the college, particularly major students of science, are taken to 

some leading research centers, IIT and University for better experience and 

exposure. While the students of Geography are regularly taken to conduct field 

survey following their demand of course structure. Students of other departments 

are usually taken to the libraries, the science students are accompanied by their 

teachers to the workshops and laboratories having advanced facilities. As such 

students of Commerce are taken to their field of interest to upgrade their 

understanding in the practical field to prepare project report by the students of end 

semester. 

● The College publishes Annual Magazine of Students’ Union regularly every 

year which is primarily enriched by the creative and critical writings of the 

students. Moreover, the individual departments have their wall magazines that are 

released in each of the semester. The articles in these wall magazines are mostly 

contributed by the students of both major and general courses. The Literary 

Forum also publishes an annual journal ‘Nandan’ in collaboration of both teachers 

and students. 
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5.1.5. Describe the efforts made by the institution to facilitate entrepreneurial 

skills, among the students and the impact of the efforts. 

The institution has organized several programmes through its various 

departments, IQAC, Women’s Cell, departmental forum like Commerce forum, 

Geographers forum etc. with a view to develop and to facilitate academic and 

entrepreneurial skill among the students. The department of Physics, in 

collaboration with North East India Institute of Science and Technology, has 

organized a one day workshop on sky observation and celestial bodies for 

students of educational institutions of surrounding areas. Further, the ten days 

workshops organized by the Women’s Cell of the college on toy making, 

preparation of pickles, fruit preservation, preparation of recipes, food processing 

etc. deserve mention in this context. These workshops have inspired the students 

to undertake such ventures on due course to make themselves self employed. The 

institution also formulates measures to provide maximum opportunities to the 

students by organizing such activities. 

5.1.6 Enumerate the policies and strategies of the institution which promote 

participation of students in extracurricular and co- curricular activities such as 

sports, games, Quiz competitions, debate and discussions, cultural activities etc. 

* additional academic support, flexibility in examinations 
 

* special dietary requirements, sports uniform and materials 
 

* any other 
 

* The college encourages participation of students in extracurricular and co - 

curricular activities at different levels. It ensures the students to show their talents 

in the fields of games and sports, literary as well as cultural activities. Some of the 

strategies to promote participation in such events are consideration on attendance 

of participants; notes to them to make up the lessons imparted in the classes they 

remained absent, guidance from concerned experts as per requirement etc. 

A rational flexibility is adopted in some policies, particularly in the 

Internal Assessment Examinations in term of weightage for attendance and re- 

conduction of examinations and seminar presentations for those who could not 

appear due to their representative participation from the institution in different 

sports and cultural events. The institution takes care of the special dietary 

requirements and hygienic practices for the participants through the teacher in- 

charge of the teams and provides sports’ goods, necessary infrastructural support 

and uniforms for some sports like football, volleyball etc. Students with 
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flourishing carrier in their respective field of interest are inspired and provide all 

necessary support to move upward. 

5.1.7 Enumerating on the support and guidance provided to the students in 

preparing for the competitive exams, give details on the number of students 

appeared and qualified in various competitive exams such as UGC- CSIR-NET, 

SLET, ATE/CAT/GRE/TOFEL/GMAT/ Central/State services, Defense, Civil 

Services, etc. 

The teachers of the individual departments offer continuous support and 

guidance to the students who are interested in the competitive examinations held 

by the Central/State Governments. Students are provided with notes, personal 

books and positive advices on different fields of competition and guidance by the 

teachers about the ways to be successful in the competition they intended to face. 

The college also casually ran a Spoken English course with a view to uplift the 

students’ communicative skill for competitive examinations. Paucity of recorded 

data make impossible to enclose details of number of students who have appeared 

in and qualified for different competitive examinations. It is notably a matter 

enthusiasm that a good number of our students have qualified the TET 

Examination conducted by the government of Assam during the last few years  

and accordingly got appointment in different provincialised schools of the state. 

Besides, some students have also made themselves to the defense services in 

recent years. 

5.1.8. What type of counseling services are made available to the students 

(academic, personal, career, psycho-social etc.) 

Counseling services are normally provided to the students in areas like 

career building, academic advancement, preparation for competitive 

examinations, extension services etc. Besides internal departmental Career 

Counseling, formal counseling for students in general is available at the institution 

and all correspondence and arrangements are managed by the Career Counselling 

Cell of the institution under supervision of IQAC Cell of the institution. 

Academic counseling is offered to the students at the departmental level by the 

teachers. The scope and the potentiality for employment of some courses is 

discussed with them and students are accordingly advised to pursue higher studies 

in concerned disciplines. They are also informed about leading institutes in India 

and abroad that offer innovative and quality education in certain disciplines. In 

the case of those students who are marked for their inquisitiveness and research 

aptitude in the classes and Internal Assessment processes, the teachers encourages 

and supervise them to undergo for higher studies and subsequent research in the 

potential fields of their interest. In addition to that, the teachers provide guidance 
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to the students in tackling with the stress of modern life. From time to time, 

clinical experts visit the college where students get the opportunity of getting 

counseling regarding their personal problems. 

5.1.9 Does the institution have structured mechanism for career guidance and 

placement of its students? If ‘yes’ details on the services provided to help students 

identity job opportunities and prepare themselves for interview and the percentage 

of students selected during campus interviews by different employers (list the 

employers and the programmes). 

The Career Counseling Cell and respective departments of various 

subjects of the institution prepare guidelines for the students in matters of 

economic, academic and social benefits of the different courses. Thus, the 

concerned supervisors are entrusted with the responsibilities of organising 

counseling and orientation programmes for the benefits of the students. In order to 

make the process intensive, experts from different fields are also invited to deliver 

speech on such particular topics. The cell, at the same time, assesses the students 

and identifies their areas of interest and the students are encouraged on the basis 

of the assessment. The counseling cells and the teachers of the institution also 

help the students by instructing how to prepare themselves for interviews. 

Although, at present there is no Placement Cell in the institution, efforts have  

been made by some teachers to help and guide students in securing jobs in the 

private sector, particularly national level companies through their 

recommendation. 

 

 
5.1.10 Does the institution have a student grievance redressal cell? If yes, list (if 

any) the grievances reported and redressed during the last four years. 

The institution has a Grievance Redressal Cell that attempts to resolve the 

grievances placed before it by the stakeholders of the institution. Some of the 

grievances of the students so far received during the last four years are sorted out 

as: 

(a) Water purifier cum cooler insider the campus. 

(b) Increase in the seat capacity of the students reading room attached to the central 

library. 

(c) Replacement of the old blackboards in the class rooms. 

(d) Construction of sufficient washrooms separately for boys and girls. 

(e) Insufficient laboratory facilities for the science students. 

(f) Improvement of playground and supply of gymnasium accessories. 

(g) Enhancement of ICT facilities and means to access internet connection. 
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(h) Provision of separate common room for both boy’s and girl’s in the science and 

commerce stream. 

The status of redressal in respect of the above grievances is as follows: 
 

(i) Order for supply of the water purifier has been placed by the authority. The 

authority has already consulted the Government Public Health Department to take 

immediate steps to resolve the issue of water purifier. 

(ii)  The seat capacity in the Library reading room for the students has been increased 

by extending the building as desired by the students. 

(iii)  Few of the old black boards have been replaced already and replacement will be 

continued phase wise in the coming days. 

(iv)  Several pairs of wash rooms have been constructed separately for the 

convenience of the girls and boys within the campus. 

(v) The authority has taken initiatives to improve the ground condition of the field 

and few of the most necessary accessories has purchased to meet the demand of 

students. 

(vi) As such, the problem of internet connectivity, separate common room for boys 

and girls in the campus of science and commerce is under consideration of the 

authority subject to the availability of fund. 

5.1.11 What are the institutional provisions for resolving issues pertaining to 

sexual harassment? 

There is a “Sexual Harassment Cell” in this college for resolving issues 

pertaining to sexual harassment. It consists of the Principal as the chairman and a 

few other senior teachers as coordinator and members. The Cell has been 

authorised by the college authority to look into issues of sexual harassment. It 

may be noted that no report has yet been received on incidents pertaining to 

sexual harassment that occurred in the college campus till date. The college has a 

protected campus where outsiders are not allowed to loiter inside the campus 

during the working hours. Hence, in case any incident related to sexual 

harassment takes place in the college campus, the college authority along with the 

concerned committee, will strictly deal with it as per the provisions of law. 

5.1.12 Is there an anti-ragging committee? How many instances (if any) have 

been reported during the last four years and what action has been taken on these? 

A strong and active Anti-Ragging Committee has been performing in the 

institution to scrap any effort of ragging by the students. Headed by the Principal, 

the Anti-Ragging Committee is composed of a few senior teachers and the 

General Secretary of the Students’ Union. This committee has been entrusted with 

the power to deal rigorously with the students found guilty of involvement in 
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ragging. However, no such major incident of ragging has yet been reported to the 

authority of the college or anti-ragging committee. 

5.1.13 Enumerate the welfare schemes made available to students by the 

institution. 

The institution has some welfare schemes for the students, namely, 

student poor fund, student aid fund, insurance facility, Students’ Day Home, pure 

drinking water scheme etc. The economically poor students of the general 

category are provided with financial assistance under the scheme of student aid 

fund and poor fund. Under LIC (GIS) scheme any regular students of the college 

is provided facility of insurance coverage up to Rs. 25,000 in case of accident or 

some other undesired incidents. The institute has put emphasis on the availability 

of pure drinking water to all its students after serious consideration of fact that the 

water of this locality contains high level of chemical pollutants and to some extent 

arsenic contamination. It may also be mentioned that the college conducted socio-

economic survey in some selected villages every year on a regular basis to 

identify the constraints of development and accordingly necessary measures are 

formulated to address the problems they have been facing. It, in turn, augments 

the value of social responsibility among the students in particular. The women  

cell of the institution organizes Medical Camp in the institution to render 

necessary support for free check up health to the people belonging to 

economically backward class. 

5.1.14 Does the institution have a registered Alumni Association? If ‘yes’, what 

are its activities and major contributions for institutional academic and 

infrastructure development? 

The alumni association of the institution is not yet registered under 

Government Society Act. The process of registration has been initiated recently. 

However, the association has been extending its helping hand in numbers of ways 

as per need of the institution specifically in developmental and organizational 

aspects. Attempt hs been made to gear up the activities of the association under 

the initiatives of the authority. 

 

 
5.2 Student Progression 

 

5.2.1 Providing the percentage of students progressing to higher education or 

employment (for the last four batches) highlight the trends observed. 
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Data regarding the passed out students are not normally generated since 

most of the students came here for pursuing study from different localities and no 

information about their subsequent study or doings are generally reported to the 

authority. However, on the basis of some verbal information a representative 

fixture of students made their engagement either as students for higher studies or 

as employee of Governmental or other private concern developed. 
 

Student progression Session P. C. of students 

UG to PG 2012-13 7.15, 
 2013-14 8.90 
 2014-15 12.55 

 2015-16 22.45 

PG to M. Phil N/A Nil 

PG to Ph.D N/A Nil 

Employed   

● Campus selection Nil Nil 

● Other than campus 2012-13 32.80 

recruitment 2013-14 39.25 
 2014-15 37.88 
 2015-16 N A 

 

5.2.2 Provide details of the programme wise pass percentage and completion rate 

for the last four years (cohort wise/batch wise as stipulated by the university)? 

Furnish programme-wise details in comparison with that of the previous 

performance of the same institution and that of the College of the affiliating 

university within the city/district. 

 

 

 

Name of 
Programme 

Year of 
Completion 

Total Number of 
Students 

Pass 
Percentage 

  Appeared Passed  

B.A. 2011-12 110 80 72.72 
 2012-13 148 100 67.57 
 2013-14 119 43 36.13 

 2014-2015 142 29 20.42 

B.Sc. 2011-12 05 04 80.00 

 2012-13 06 05 83.33 

 2013-14 20 05 25.00 
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 2014-15 26 08 30.77 

     

B. Com. 2011-2012 05 04 80.00 

 2012- 2013 44 20 45.46 

 2013-2014 36 16 44.44 

 2014-2015 48 24 50.00 

 
 

5.2.3 How does the institution facilitate student progression to higher level of 

education and/or towards employment? 

The institution takes all possible initiatives to back up the students for 

higher and advanced studies after completion of their respective courses. As such 

necessary and effective guidance for employment in Governmental and non- 

Governmental sector is also provided by the institution. The authority and 

teachers constantly encourage students to pursue their vocation with due 

seriousness. Necessary instruction and guidance to the students during their 

college life are intensively provided with an effort to stand on their own feet in 

the days to come. They are also enriched by providing documents, books,, 

reference material and other preparatory requirement as per need. The authority 

takes every possible step to procure the books required by the departments to 

impart lessons relating to their needs. The internet facility and INFLIBNET is 

operational and is accessible to all to procure up to date and latest information. In 

addition to these, the Employment News, a weekly publication regularly 

subscribed for college library is produced helpful for employment information to 

the students. Such practices and facilities available became great help to facilitate 

student progression to higher levels of education and employment opportunities. 

Career Counseling Cell incessantly keeps its all conducive endeavours to 

make room for the benefit of the students so that more and more students may 

able to have employment. So far student progression towards employment is 

concerned, the institution offers counselling through its Career Counseling Cell 

and the teachers of various departments. They are timely informed about the job 

opportunities in different sectors by the Career Counseling Cell of the college. 

Students are offered compatible coaching to secure appointment in various 

government and non government sectors. Sometimes, teachers also try to absorb 

their students in various private companies through their personal contact and 

voluntary honest effor 
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5.2.4 Enumerate the special support provided to students who are at risk of failure 

and drop out? 

Being located in the remote border areas of the state, the college more 

often faces problem of drop out and risk of failure of a substantial number of 

students. The college offers special support to the students who are at the risk of 

failure and drop out due to academic pressure, financial problem and other 

constraints encumbered by them. In addition to the student aid fund for the 

students of the slow learners are always instructed and guided by the teachers 

about the ways to cope with the academic pressure of the university syllabus on 

them. They are told about those ways of comprehending the different components 

of the course that are expected to be feasible means of comprehension for them. 

Those who are at risk of drop out, due to low or poor level of academic 

performance or for economic issues, are helped and instructed in the tutorial 

classes for improvement. Students are oriented about the creation and 

maintenance of an academic environment free from all sorts of discrimination so 

that those students who hail from minority cultural groups do not face any 

hindrance that may put them at risk of drop out. Further, to prevent the risk of 

drop out in the case of PH students admitted in to the college, the college 

authority provides such students with the special supports as per government 

guidelines. 

5.3 Student Participation and Activities 
 

5.3.1 List the range of sports, games, cultural and other extracurricular activities 

available to students. Provide details of participation and program calendar. 

The college tries its level best to accommodate students in the field of 

sports, games and other extracurricular activities within its capability. Notably, 

mention must be made about the most outstanding performance of students 

participating in throw ball competition held at National and International level 

during the last few years. A list of participating students from this college is 

enclosed here- 
 

Sl. 

No 
. 

Name Events 

Participated 

Year International/ 

National 

Place of Event 

1 Pranamika 

Kochari 

Throw Ball 2012, 

13, 
14 

International, Dubai 

2 Parismita 

Gogoi 

,, 2012, 

13, 
14 

National. Allahabad, 

Haryana, 

Chattishgarh 
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3 Anima 

Majhi 

,, 2012, 

13, 
14 

Natonal. Calcutta, Haryana 

and Maharastra 

4 Gitanjali 
Marar 

,, 2012, 

13, 
14 

National. Chatta, Haryana, 
Calcutta 

5 Sunita 
Bowri 

,, 2014 National. Chatta 

6 Bina 
Kishan 

,, 2014 National. Chatta 

7 Nitumoni 
Sonowal 

,, 2012 National. Alahabad 

8 Jini Bora ,, 2013 National Haryana 

9 Momi 
Dutta 

,, 2012 National Maharastra 

10 Manash 
Hazarika 

,, 2014 National Chattishgar 

11 Bimal 
Kishan 

,, 2013, 
2014 

National Haryana, Calcutta 

12 Bikash 

Agarwalla 

,, 2013, 

2014, 
2014 

National Haryana, 

Chattishgar, 

Calcutta 

13 Minku 
Gogoi 

,, 2012 National Maharastra 

14 Deep Dutta ,, 2012 International Dubai 

15 Biman 
Thapa 

,, 2012 International Dubai 

 
 

It is a matter of pride for the college family that the participants of throw 

ball capably snatched Silver and Gold medal in the International throw ball event 

held at Dubai in 2012. The range of other sports, games, cultural and other 

extracurricular activities for the students made available is mentioned below- 

 

 
A. Outdoor Games 

 

1) 100 meter race for boys & girls. 
 

2) 200 meter race for boys & girls. 
 

3) 400 meter race for boys & girls. 
 

4) 800 meter race for boys & girls. 
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5) 1600 meter race for boys & girls. 
 

6) 4x100 meter relay for boys & girls. 
 

7) Marathan for boys & girls. 
 

8) Long Jump, High Jump, Hop-Step Jump. 

Discuss Throw, Javeline Throw, Shotput Throw. 

Cricket, Volleyball, Football, Kabadi, Badminton . 

B. Indoor Games 
 

1) Table Tennis, 2) Chess, 3) Carrom 
 

C. Cultural Activities 
 

1) Singing Competition (Solo): Bishnu Rabha Sangeet, Bhupandra Sangeet, 

Rabindra Sangeet, Jyoti Sangeet, Parbati Prasad Sangeet, Boongeet, Bihu, Ghajal, 

Bhajan 

2Group Song: 
 

3) Dance: Modern Creative Dance, Satriya Dance, Jhumur, Bihu Dance and other 

folk dances of India. 

4) Antakshari Competition 
 

5) Drama: One Act Play, Mime, Mono, Comedy 
 

6) Literary Events 
 

Debating Competition, Extempore Speech, Recitation competition, 
 

Quiz Competition, Story writing competition, Essay writing competition etc. 
 

7) Traditional Attire Competition 
 

5.3.2 Furnish the details of major student achievements in co-curricular, 

extracurricular and cultural activities at different levels: 

University/State/Zonal/National/International, etc. for the previous four years. 
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Year Achievement Level 

2012-13 Won    Silver    medal   by 

women’s and Gold medal 

by the boy’s group throw 

ball   competition   held at 
Dubai 

International 

2013-14 6 girls and two boys 

selected to play at 

national level 

National 

2014-15 3 girls and 3 boys played 

at National level throw 

ball competition 

National 

 

 

5.3.3 How does the college seek and use data and feedback from its graduates and 

employers, to improve the performance and quality of the institutional provisions? 

Although the system of feedback from all the stakeholders of the college 

is made compulsory but no pervasive impact could be harvested yet. The college 

seeks and uses collected data and feedback from its graduates both in written and 

verbal forms in order to elevate the standard of both academic and administrative 

performance. The alumni of a few departments of the college arrange meetings 

occasionally and their views and resolutions are conveyed to the concerned 

authority for further follow up action. The relevant suggestions are taken into 

consideration for quality enhancement in the field where the college is lagging 

behind. Further, the suggestions of the employers for improvement of the 

performance, quality and efficiency of the institutional provisions are backed up 

by the college as invaluable recommendations. All necessary and possible 

endeavours are made to accomplish the suggestions of the stakeholders from 

graduates to employers. 

5.3.4 How does the college involve and encourage students to publish materials 

like catalogues, wall magazine, and other material? List the publications/materials 

brought out by the students during the previous four academic sessions. 

Students’ Union of the college publishes their annual students’ magazine 

every year. An efficient committee for the publication of the magazine is 

constituted incorporating a teacher as in-charge to guide the students those who 

are involved in the process of publication. By notification, this committee 

requests the students of all the semester to contribute creative /critical writings on 

literature, culture, society, science and others to the annual college magazine. In 

some cases teachers also help the students in preparation of materials for the 

magazine. The teacher –in charge and other teachers of the college encourage the 
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students to express their views, opinions and feelings through their writings. It 

normally augments the perplexity of students interested in intellectual aspiration. 

This humble effort by the teachers has led to the involvement of the students in 

writing and publication of their writings in the college magazine. Besides, the 

departments of the college have their departmental wall magazines that are 

released with writing of the students in each semester. The teachers of the 

individual teaching departments encourage and guide their students in writing 

poems, short stories and articles for display at the wall magazines. Moreover, 

some students of the college are also encouraged to contribute their writings to the 

literary supplements of the daily news papers. Further, the Literary Association of 

the college publishes their annual journal ‘Nandan’ with the aid of writings from 

both teachers and students. A list of regular and general publication initiated by 

the college for intellectual up surge of students is enclosed below- 
 

Year Department Publication 

2015 IQAC, Mariani College Geovision, A research 

journal on social science. 
ISSN- 2349-5693 

2016 IQAC, Mariani College ,, ,, ,, ,, 
ISSN-2349-5693 

2012 Assamese Department ‘Hepahar Alekh Kabita’. 
A collection of poetry 
composed by students 

2013 ,, ,, ‘Swarlipi’ A students’ 
publication 

2013 ,, ,, ‘Suryodai’, A literary 
publication of students 

2014 ,, ,, ‘Kachiyali’ A literary 
publication by students 

2016 ,, ,, ‘Kachiyali’ A literary 
publication by students. 

2016 Department of Geography ‘Bhubikshan’ A 

publication on natural 

science and social science 
by students. 

2013, 2014, 2015 Foundation day 

celebration committee of 

the College 

‘Smritigrantha’ A general 

annual publication of the 

College on the occasion 
of College Foundation 

Day 

2013,2014, 2015 

2016 

and Literary Forum ‘Nandan’ An annual 

publication of the forum 
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5.3.5 Does the college have a Student Council or any similar body? Give 

details on its selection, constitution, activities and funding. 

The college keeps provision of a Student’ Union for smooth and 

comfortable conduction of various student welfare oriented progrmmes in the 

college in which all the students of the college are members. As per the 

constitutional provision the elected body of the students’ union selects one 

president subject to the consent of the Principal. Normally, the president for the 

student body is selected from the batch of senior most teacher of the college. The 

Executive body of the Students’ Union comprises a total of eleven other portfolios 

those are: 

● Vice President 
 

● General Secretary 
 

● Assistant General Secretary 
 

● Cultural Secretary 
 

● Debating Secretary 
 

● Major Games Secretary 
 

● Minor Games Secretary 
 

● Boys’ Common Room Secretary 
 

● Girls’ Common Room Secretary 
 

● Magazine Secretary 
 

● Social Service Secretary 

●  Class Representatives from various semester batches of the college 

Following   the   request   and   provision  of  the   constitution  the Principal 

appoints 8 teachers in-charge of different portfolios to monitor the activities of the 

secretaries under their supervison. The secretaries of each of the portfolios are 

elected for period of one year by the student of the college in the general election 

of the college held each year. The Students’ Union governs its efforts and 

attention for all round development of student community including the good 

health, collective life and development of the mental and spiritual aspects of 

students’ life in addition to the development of the academic facilities for them. 

The fund for the union is usually generated by the college authority in form of 

students’ union fee during their admission into the college. However, with due 



SSR, Mariani College Page 165  

permission of the Principal of the college, the executives of the students’ union 

allowed to generate fund for them at their own initiatives like receiving donation, 

organizing cultural function etc. 

5.3.6 Give details of various academic and administrative bodies that have student 

representatives on them. 

The students of the college have their representatives on some important 

committees/cells of the college. Vice President of the Students’ Union, who is 

appointed by designation to represent the students, is a member of the IQAC of 

the college. In some other committees the students are represented indirectly 

through the president or teacher in-charge of different portfolios of the student 

Union. The Committee/cells that have indirect representation of the students are 

Academic Council of the institution, Students’ Grievance and Redressal Cell, 

UGC Planning Board and College Development Committee. It deserves mention, 

in the context of student representation that the Governing Body of the college, 

the highest administrative body of the college, has three guardian members in it. 

These three guardian members are selected consulting the students’ union and is 

send to the Director of Higher Education for final approval. The Guardian 

nominees are, in fact, represents all the concern of the student community of the 

college. Moreover, NCC and NSS wings of the college are virtually constituted by 

the representative of students. 

5.3.7 How does the institution network and collaborate with Alumni and former 

faculty of the Institution. 

The institution has a good network with its alumni and ex- faculty 

members of the college. The alumni of the college keep keen concern with all the 

new developments and initiatives of the college. They maintain a cordial relation 

with the college administration and teaching staff of the college and share their 

views and opinions. The alumni played a pervasive role in the celebration of 

college foundation day and other occasional functions like silver jubilee, golden 

jubilee etc of the college by helping the authority in the smooth conduction of 

these events. The retired and teachers who have left the college untimely too keep 

a cordial contact with the college. They are informed and invited to the functions 

and various programmes of the college organized from time to time. 
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CRITERION VI: GOVERNANCE, 

LEADERSHIP AND MANAGEMENT 

6.1 Institutional Vision and Leadership 

 

6.1.1 State the vision and mission of the Institution and enumerate on how the 

mission statement defines the institution’s distinctive characteristics in terms of 

addressing the needs of the society, the students it seeks to serve, institution’s 

traditions and value orientations, visions for the future etc. 

 
The vision of the institution is: 

Transformation of this institution into a centre of excellence equipped with 

all the modern facilities and infrastructures which can disseminate knowledge 

enriched with moral and social values and promote wisdom among its students 

and the society. 

The mission of the institution is: 

All institutions of higher education are considered as the pivots for sound 

development of the society that is closely attached to them. In order to create a 

congenial atmosphere an analysis on the lapses and basic needs of the society is 

mandatory to enumerate. The environment of a college, developed in this way, 

will certainly provide its stakeholders the opportunities to discover, examine, 

preserve and transmit knowledge, wisdom and values that can help the present 

generation to survive along with all the aspiration for future generation to enrich 

the quality of life and society. The institution is sincerely dedicated towards 

ensuring quality education to its students so that they are prepared to face 

challenges and find opportunities in the days to come. The institution is aware of 

the diverse backgrounds of its students from Mariani and nearby areas. 

Simultaneously, the institute is keen to deliver the moral and social values to 

promote nationalism and commitment to the society. The mission statement of the 

college includes all necessary initiatives to supplement the needs of the 

contemporary society by transmitting knowledge, wisdom and value to ensure the 

survival of society with significant improvement in the quality of life. The college 

aims to pursue its commitment to render uniform and moral services to all its 

students coming from different sections with varying backgrounds of the society 

and puts particular emphasis on the qualitative improvement of the student from 

under privileged categories. The institution also endeavours to enhance the 

intellectual capacities and teaching abilities of the teachers to make them 

competent to extend their services to the society at large. With relentless efforts, 

the institution will attempt to upgrade its pattern and structure in order to provide 
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maximum benefits to the students and the society. The institution aspires to 

transform itself into a centre of excellence with this mission 

In this way, the institution makes every possible effort to deliver its 

services to the society. Apart from providing a platform of intellectual guidance, 

the institute tries it best in providing all sorts of services to the society through the 

activities of the NCC, NSS, Teachers’ Unit, Women’s Cell and the Students’ 

Union of Mariani College. 

 

6.1.2 What is the role of top management, Principal and Faculty in design and 

implementation of its quality policy and plans? 

 

Plans and policies are being framed while giving due merits to the vision 

and mission of the college. Categorically the entire management system is 

ramified under four prime heads. The management so arranged are: i) the 

Governing Body, ii) Principal and vice Principals iii) the IQAC and iv) the 

faculty. 

 

Governing Body 

 

The Governing Body of Mariani College is the apex body which plays a 

significant role in ensuring the quality policy and plans of the institution. The 

constitution of the Governing Body is as follows: 

1. President ( An Educationist) 

2. Secretary, Ex- Officio (Principal) 

3. Vice-Principal ( Member, ex-officio) 

4. Guardian Members (3 in number) 

5. Members (University nominee, 2 in number) 

6. Members ( 2 Teacher representatives) 

7. Member (Non Teaching Staff) 

8. Member (Donor) 

Under the overall supervision of the Governing Body, the Principal formulates 

the quality policy and plans in consultation with the Vice Principal and the three 

Academic Vice Principals, the IQAC, Library Committee and the stakeholders of 

the institution. The Governing Body takes the resolutions in conformity with the 

quality requirements of the college. 

As the supreme management authority of the college, the Governing Body 

works as the decision making component of the college as a whole. It develops all 

necessary means and measures in matters including academic, infrastructure 

development, appointment of teachers and staff, income and expenditure etc. 

Governing Body takes resolutions for the development of academic and 

infrastructural facilities in conformity with the quality policy of the institution. 

Principal of the college who simultaneously performs duties as secretary of the 

Governing Body is authorized to take necessary measures to execute the decisions 

unanimously resolved in the Governing Body meeting. The meetings of the 
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Governing Body are held at a regular time interval to assess the proceedings and 

to discusses different matters related to quality and strategies in the overall aspect 

of the college. The Governing Body asks the Principal to formulate a quality 

policy of the institution that reflects the mission, vision and other commitments of 

the institution to all its stakeholders. The Governing Body keeps close contact 

with all the functioning of the college and ready to interfere in cases complicated 

for the college authority to resolve. The results of examinations and other matters 

relating to the developmental aspect of the college are informed in the Governing 

Body meeting by the Principal. The distribution and utilization of funds obtained 

from various sources in upgradation of infrastructure facilities are approbated and 

reviewed by the Governing Body from time to time. Decisions and resolutions 

endorsed in the Governing Body meeting are adjusted as final by all the concerns 

of the college. 

 

Internal quality Assurance Cell (IQAC) 

 

The IQAC of the college is very effectively rendering its due service for 

the betterment in terms of planning, monitoring and guiding the quality 

enhancement of the college as a whole. The Principal with all confidence interacts 

with the functionaries of IQAC in all matters of developmental aspects, 

management system, academic problems and prospects, research and 

development etc. The IQAC takes legitimate initiatives to develop a smooth and 

congenial mechanism for feedback system and takes appropriate measures in 

cooperation of college authority on the lapses extract from the feedback of the 

stakeholders. The Principal of the college maintain a routine contact with the 

IQAC in matters of planning, designing and implementation of quality policy 

recommended by the Governing Body. 

 
 

Faculty 

 

The faculty members are the dynamic, integral and effective components 

of the college in implementing the policies adopted to achieve the vision and 

mission of the college. The quality policy is framed and designed by the authority 

in conformity with the faculty members. They are requested by the Principal in 

staff meetings which are held as per demand of situation to place their views and 

opinions regarding the measures to be taken for effective and comfortable 

implementation of the quality policy. As per the request of the Principal the 

faculty members proposed the name of faculties to assist the authority in different 

matters on the basis of their field of expertise. They are requested to offer their 

suggestions regarding the quality policy and other relevant issues either to the 

Principal or to the IQAC. The senior faculty members of the college in esse 

cooperates the Principal for smooth conduction of administrative and academic 

pursuits. 
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6.1.3 What is the involvement of the leadership in ensuring? 

 

• The policy statements and action plans for fulfillment of the stated mission. 

• Formulation of action plans for all operations and incorporation of the same into 

the institutional strategic plan. 
• Interaction with stakeholders. 

• Proper support for policy and planning through need analysis, research inputs 

and consultations with the stakeholders. 
• Reinforcing the culture of excellence. 

• Champion organizational change. 

 

All the stakeholders including students, teachers, staff, society, alumni etc. 

are taken into confidence in order to have a total achievement in the  mission of 

the college and optimum potentials of the college are derived for a better 

implementation of quality policies affixed by the college authority. The feedbacks 

from different sects of the stakeholders are assessed and necessary measures are 

developed to redress the short comings in this regard. Accordingly the Principal 

who is the chief executive of the college takes all congenial measures to assure 

the target in the aspect of quality policy. The Principal as the academic and 

administrative chief executive of the college adopt positive measures for 

development, creation/ upgradation of necessary academic and infrastructural 

facilities supportive for the fulfillment of the mission of the college. The Principal 

in consultation with the faculty members plans all the activities to achieve 

academic excellence. To assist him in monitoring the academic activities, the 

authority appoints three academic Vice-Principals for three streams. As the 

campus for the three streams are in two different locations, it is necessary to 

appoint one senior most teacher against each stream to look after all the academic 

affairs. The administrative Vice-Principal, who is also simultaneously disbursing 

duties as academic vice Principal of the Arts stream, assists the Principal in 

carrying out different administrative responsibilities. The Academic Vice- 

Principals help the administration in pursuing regulation of classes, evaluation of 

quality and performance of students and examination related activities. In 

addition, the HoDs of all departments extend needful co-operation to assist the 

Principal for accomplishment of the stated mission. Prime importance as a whole 

of the quality policy is to ensure the commitments of the college as stated in the 

vision 

At the beginning of each academic year, the Principal arranges a staff 

meeting to formulate an action plan for the year where the views and statesmen of 

the teaching staff is systematically taken into consideration to shock out an 

effective and workable action plan. The various committees proposes different 

plan with programmes positive to the overall development keeping conformity 

with the mission of the college. For example, the Academic Committee derives its 

action plan for effective and meaningful implementation and enrichment of the 

curriculum prescribed by the affiliating university. 
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All the stakeholders of the college are the integral components in devising 

the action plan and are kept within reach of the college authority. For better 

planning and analysis of the requirements of the college, the institution takes 

initiatives to interact with stakeholders by organizing meeting with them. The 

guardian meeting held with this purpose discusses the issues relating to academic 

aspects and resolutions and suggestions of the meeting are taken into account for 

fulfillment as practicable for the college. During the guardians’ meeting, the 

academic issues of the college are conveyed to them to make the policy system 

more transparent. The Alumni Association of the college organizes meeting from 

time to time and placed their suggestions for the betterment of the college and in 

occasions extends financial assistance for smooth completion of some affairs. It is 

noteworthy that a few departments organize alumni meet with a sense to feel them 

their responsibilities towards a greater cause of the society in general and to the 

department where they studied earlier in particular. 

Department wise feedback from students is collected annually by the 

IQAC and the findings from the feedback analysis are brought into the notice of 

the Principal and heads of the departments for necessary rectification and 

appropriate measures with the aim to elevate the departmental performance. Very 

recently the college authority has decided to collect feedback from all 

stakeholders in a manner of feel good approach and the responsibility is entirely 

entrusted on the IQAC of the college. 

The authority initiates necessary measures for evaluating appropriate 

policy and planning through need base analysis. The Principal enumerates the 

need based areas like classroom status, requirement of teaching professionals, 

extracurricular options, library facility, internet facility, drinking water facility, 

toilet facility etc. 

The IQAC of the college is entrusted with all the responsibilities to build 

and ensure quality culture within the perimeter of the college. To reinforce the 

culture of excellence, the IQAC of the college derives means and measures to 

frame required policy and placed suggestions. As per the suggestions and 

approbation of IQAC the college authority takes needful steps to execute its 

policy. Academic facilities like ICT based classroom, expansion and 

modernization of library facility, renovation of science laboratories, construction 

of spacious computer laboratory with sufficient computer units, proper framing to 

office staff etc. are few of the suggestions of the IQAC executed so far by the 

college authority. 

The organizational set up of the college is framed with a need based 

contemplation to harvest maximum from the available inputs. Three academic 

Vice Principals are appointed to augment the academic performance of the 

college. Synchronizing the activities of the Vice Principals the management 

system of the college is strengthen which becomes an additional attribute for 

implementation of the policies generated to deliver the excellence of the college. 

Subsequent to this the college authority put maximum importance on the 

contribution of the experienced senior most staff of the college in the field of their 

respective expertise. The authority has engaged senior and experienced teachers 

for smooth conduction of all the internal and external examinations held as per the 



SSR, Mariani College Page 171  

directives of the affiliating university. Part of administrative and managerial 

responsibility has been transferred to the committees formed under chairmanship 

of the Principal. The whole organizational set up, in fact, ensures the 

decentralization of power which provides space to all to enhance the leadership 

quality of the staff. 

 

6.1.4 What are the procedures adopted by the institution to monitor and evaluate 

policies and plans of the institution for effective implementation and improvement 

from time to time? 

 

The Governing Body of the college endeavours to formulate policies and 

plans every year on the basis of viability of both physical and non physical 

resources available in the college. After having a threadbare discussion with the 

functionaries of stakeholders the plans and policies framed by the Governing 

Body are finalized by the Principal and shock out specific strategy for proper 

implementation. Further, to ensure effective implementation of the policies and 

plans, the authority organizes staff meeting, meetings with stakeholders from time 

to time and takes feedbacks from them. The inspection committee, formed in line 

with UGC guidelines, also monitors the major construction works and gives 

suggestions for effective utilization of the fund. 

 

6.1.5 Give details of the academic leadership provided to the faculty by the top 

management? 

 

The Principal, in consultation with the IQAC, provides academic 

leadership to the institution. Further, academic leadership is also decentralised 

through the three Academic Vice- Principals of the college. They communicate 

with the Heads of the different Departments so that they can engage the faculty in 

fulfilling the academic goals of the institution. 

 
 

6.1.6 How does the college groom leadership at various levels? 

 

The college grooms leadership at various levels by making the students 

and the faculty to get involved in various kinds of activities and responsibilities. 

The leadership capacities in the students are harnessed through their involvement 

in the activities of Students’ Union, NCC, NSS and other social welfare 

programmes initiated by the college. Besides, personality development and other 

soft skill development programmes also help the students in grooming their 

leadership qualities. The leadership capacities in the faculty are groomed by 

entrusting different responsibilities viz-a-viz the formation of different 

committees and other such responsibilities. 
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6.1.7 How does the college delegate authority and provide operational autonomy 

to the departments / units of the institution and work towards decentralized 

governance system? 

 

Although the Principal is in overall charge of the institution, it is not possible 

for him to look after every single matter of the institution personally. He delegates 

authority to the Vice Principal to look after various matters like regular attendance of 

teaching and non- teaching staff, smooth conduct of classes etc. He further delegates 

responsibilities to the three Academic Vice- Principals to look after various 

curricular and co-curricular activities. The various committees of the institution also 

act as decentralised units of the system. The HODs of various departments are also 

given full autonomy to run their departments in effective manner. The faculty is 

given full freedom to take their classes using various innovative teaching methods so 

that the process of teaching and learning becomes effective. The Students’ Union 

provides a platform for the students to develop their leadership capacities and hence 

they are given freedom to perform while keeping them under the supervision of the 

President of the Students’ Union who is a faculty of the institution. In this way, the 

institution does not operate like a centralised system but rather like a decentralised 

system where there is co operation between the different functional units. 

 

6.1.8 Does the college promote a culture of participative management? If ‘yes’, 
indicate the levels of participative management. 

 

Yes, the college promotes a culture of  participative  management. 

The management does not take decisions without keeping in view the 

suggestions from different areas. Whenever required, the Principal consults 

with the stakeholders of the institution on important matters. He is in 

constant touch with the Alumni of the institution, donors, Guardians of 

students and the local well wishers and academicians so that the institution 

meets up their expectations. In the staff meetings, he invites suggestions 

from the faculty before having a discussion on important matters to  be 

placed in the  GB meeting. The teachers’ representatives  and the 

representative of non teaching staff represent the views of the teaching and 

non teaching staff in the GB. Furthermore, the Principal encourages the  

staff to approach him on any matter that has the prospect for the betterment 

of the institution. 

 

6.2.1 Does the Institution have a formally stated quality policy? How is it 

developed, driven, deployed and reviewed? 

 

The institution does not have a formally stated quality policy. However, 

the vision, mission and the objectives of the institution reflects the core areas 

where the institution aspires to achieve a level of excellence. 
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6.2.2 Does the Institute have a perspective plan for development? If so, give the 

aspects considered for inclusion in the plan. 

 

The college has a specific plan for all round development of the 

academic as well as infrastructural sphere in order to achieve its mission 

and vision. The plans so formulated are: 

 

1. To upgrade the infrastructural facilities of the Science Stream. 

2. To make maximum provision for the students coming from distant areas by 

upgrading the hostel facilities in the current girls’ hostel and also opening  

up another hostel for boys. 

3. To extend ICT based teaching learning facilities into as many classrooms of 

the college as possible. 

4. To develop the in – campus facilities in such a way that students can get access to 

all the required accessories in the coming days. 
5. Providing better facilities for research within the campus. 

 

6.2.3 Describe the internal organizational structure and decision making 

processes 

 

The college has a number committees, these are: Academic Council, 

Academic Planning and Monitoring Committee, UGC Planning Board and 

College Development Committee, Finance Committee, Attendance & Syllabus 

Monitoring Committee, Library Committee, Research Committee, Disciplinary 

Committee, Construction Committee, Building Committee, Internal Quality 

Assurance Cell, Students’ Grievance and Redressal Cell, Canteen Committee, 

Sexual Harassment Cell and Anti-Ragging Committee. The college functions in a 

decentralised and participative way with the functioning of these committees. 

There is a specific purpose behind the formation of each of them and they strive 

to fulfil their desired objectives so that the college is carried forward towards a 

new paradigm of development and excellence. In addition to these, the Principal 

has one Vice Principal and three Academic Vice Principals under him to look into 

different administrative and academic matters. The HoDs of different departments 

also report to the Principal from time to time regarding the functioning of their 

respective departments. Moreover, important matters are always placed in the 

staff meetings chaired by the Principal. 

 

6.2.4 Give a broad description of the quality improvement strategies of the 

institution for each of the following: 

 

• Teaching & Learning: 

To improve the quality of teaching and learning, the institution has provided for 

ICT based classrooms. Different modern audio visual aids viz., L.C.D projectors, 

overhead projectors, digital boards, computers with internet facilities etc. are used 

to make the teaching-learning process more effective and interesting,. An 

interactive process of learning is encouraged which includes seminars, group 
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discussions, field visits etc. where the students get the opportunity to participate 

directly in the teaching learning process. Besides, the faculty members are 

encouraged to go for orientation and refresher courses, workshops, seminars etc 

so that they are continuously in touch with the innovative practices regarding 

teaching and learning in their respective fields. 

 

• Research & Development 

 

For promotion of research, the institution has a Research Committee where  

a few senior and experienced teachers are there with considerable amount of 

research experience. The committee makes suggestions to review the research 

environment in the college. The Committee makes certain recommendations to 

the college authority for the availability and improvement of better research 

facilities within the college. Faculty members are encouraged by the Committee 

to engage themselves in research activities. Its outcome could be seen in terms of 

increasing number of teachers who have expressed their eagerness to prepare 

research proposals for submission into different funding agencies. The committee 

takes care of every aspect of each research proposal and makes necessary 

modifications and recommendations so that they are successfully turned in to 

research projects. The committee also supervises the progress of the various 

research projects and takes care of the duties to be performed by the faculty in 

completion of their projects. It encourages the departments to organise seminars, 

conferences and workshops and to publish journals and books. In consultation 

with the IQAC, it also makes suggestions to the authority to provide better 

facilities like uninterrupted power supply, better infrastructural facilities etc. 

 

 

• Community engagement 

National Service Scheme (NSS): 

 

Mariani College possesses a strong NSS wing to pursue important 

community services in and around the locality and outside as well. Under the 

supervision of Dr. Sugandhi das, the NSS wing of the college has got due 

appreciation from the people of nearby areas where they have rendered their 

volunteer services. The performance of the NSS wing of the college already 

deliberated during last four years is attached below in brief. 
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Activities of the NSS wing of Mariani College during last four years: 
 

Year Programme Location Activities Number of 
Participants 

2012 Awareness Camp 

12th to 14th of 

September, 2012 

Village 

Kalyanpur 

Delivered talk 

and health 

check up 

programme to 

create 

awareness on 

health and 
hygiene 

40 

2013 Road repairing and 

cleaning 

18th to 20th of March, 

2013 

Namrupia 

Village 

Repairing and 

cleaning of the 

main village 

road 

35 

2014 Plantation programme 

2nd to 4th of April, 2014 
Betbari 

Shyam 

Gaon 

Around 350 tree 

saplings of 

fruits and 

medicinal plants 

planted in the 

roadside of the 
village 

43 

2015 Fool Relief Camp 

20th to 21st of August, 

2015 

Banhbari Distribution of 

relief materials 

to the people of 

flood affected 

Banhbari village 

23 

2015 Campus cleaning under 

“Swacha Bharat 

Abhiyan” in 

collaboration with the 

Teachers Unit. 

Mariani 
College 

Cleaning of the 
College campus 

45 
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2016 Campus Cleaning under Mariani Campus 50 
 “Swach Bharat Abhiyan” College cleaning  

 18th of June, 2016  including the  

   Girls’ and Boys’  

   Common  

   Rooms,  

   Auditorium,  

   Library, Office,  

   weeds in the  

   campus and the  

   playground etc.  

 
 

Women’s Cell 

 

The Women’s Cell of the college has been a very active cell of the college 

in providing extension services to the society since its inception in the year 2007. 

Its activities of community engagement in the last four years may be summarised 

as follows: 
 

 
Date Venue Activity Purpose No. of 

participant 

s 

March 8, 

2013 
Mariani 

College 

Free eye check up 

camp 

Providing free 

eye check up 

to the local 

people 

110 

September 

21, 2013 

Mariani 

College 

Free Ear Screening 

Camp. 

Providing free 

ear check up to 

the local 

people. 

48 
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October 12, Mariani Breast Cancer To make the 105 girl 

2013 College Awareness girl students students 
  Programme by Dr. and female and 15 
  Biharilal Agarwal teachers aware female 
   about teachers 
   prevention and  

   self-  

   identification  

   of breast  

   cancer at an  

   early stage  

November Mariani Talk on Health and To make the 110 girl 

12, 2013 College Food Habit by Dr. local women, students 
  Munin Goswami girl students and 15 
   and female female 
   faculty aware teachers 
   about the  

   health issues  

   and food habits  

   of women  

March 8, Observati Visit to the To interact 24 

2015 on Home, ‘Observation with Juvenile Juvenile 
 Jorhat Home’ by the boys kept in boys and 
 Central Women’s Cell the members 
 Jail  Observation of the 
   Home and to Women’s 
   encourage Cell 
   them to lead a  

   normal life in  

   future  

June 20, Mariani Celebration of To make the 100 

2015 College ‘Bishnu Rabha students aware students, 
  Divas’, Rabha about Bishnu local 
  Sangeet Rabha’s life people, 
  competition among and works, a teaching 
  students. cultural icon in and non- 
   Assam teaching 

    staff 
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January 4, 

2016 
Bijaypur 

Village, 

Nagadhuli 

Visit to the village 

by Women’s Cell 

Field Study on 

the Socio- 

Economic 

condition of 

the villagers 

with special 

reference to 
women 

Members 

of 

Women’s 

Cell and 

the 

villagers 

March 10, Mariani 10 days Programme Enabling the 25 

2016 College on “Skill girl students to  

  Development and be self  

  Training on Food employed with  

  Processing” for the the use of the  

  students of 6th training  

  Semester students   

  (girls) in   

  collaboration with   

  NESSIA   

 

 

 

 

• Human resource management 

 

The institution leaves no stone unturned to maximise the performance of the 

employees to fulfil its the vision, mission and objectives. It ensures that only the 

best and most meritorious candidates are recruited in the interviews for teaching 

and non teaching positions as per the instructions from the Directorate of Higher 

Education, Assam. It also encourages its human resources i.e. the faculty to get 

engaged in various skill development programmes so that their skills and 

knowledge base remains up to date. The institution ensures that they duly perform 

their academic duties and social responsibilities and they strictly adhere to the 

rules of conduct, performance appraisal etc. The institution also makes it a point 

to provide all the service related benefits to its present and past employees, 

teaching and non teaching. 

 

• Industry interaction 
 

The institution interacts with the relevant industries whenever there is 

any requirement of such nature. 

 

6.2.5 How does the Head of the Institution ensure that adequate information 

(from feedback and personal contacts etc.) is available for  the  top 

management and the stakeholders, to review the activities of the institution? 
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The institution has a well defined and effective system of feedback 

involving all its stakeholders.  The  Head of the Institution ensures that there is 

a proper mechanism for maintaining the records regarding the feedback that 

comes from the stakeholders, students and the alumni etc. He  ensures that  

these records are properly filed and readily available for any future purpose of 

review. He also stresses on the digitalisation of such records of feedback, 

contacts etc so that they are available whenever needed. 

 

6.2.6 How does the management encourage and support involvement of the 

staff in improving the effectiveness and efficiency of the institutional processes? 

 

The management encourages for a democratic participation of all  the 

teaching and non- teaching staff for the all round development  of the college. 

The Principal ensures that there is proper coordination between the various 

departments and other units of the college so that it is run in an efficient manner. 

In doing so, the Principal also ensures the support and co operation from all its 

stakeholders. 

 
 

6.2.7 Enumerate the resolutions made by the Management Council in the last 

year and the status of implementation of such resolutions. 

 

The resolutions made by the Governing Body in the last year are: 

1. Arupanjali Borah, Department of Economics, has been granted permission to 

carry on her PhD work on part time basis. 

2. The Governing Body also discussed the preparations regarding the preparation of 

the self study report and other works for the upcoming visit of the NAAC peer 

team to the college. A decision was hence taken that the preparation of the self 

study report as well as all other works would be completed as early as possible to 

become ready for the NAAC peer team visit to the college in 2016. 

3. It was also decided to grant child care leave to the women staff of the college one 
by one on preferential basis and for a period of three months leave at once. 

4. A decision was taken to upgrade the laboratory facilities of the Science Stream as 

early as possible. 

5. The Library upgradation work was also permitted by the Governing  Body. 

Hence, the Principal was allowed to start all such works regarding construction, 

upgradation of equipments etc so that library could provide better facilities to the 

readers and students. 

6. It was also decided to start the construction works for four smart classrooms in 

the college. 

The college authority has implemented all of these resolutions after 

having consultation with the IQAC. 

 

6.2.8 Does the affiliating university make a provision for according the status of 

autonomy to an affiliated institution? If yes, what are the efforts of the institution 

in obtaining autonomy? 



SSR, Mariani College Page 180  

 

Although the affiliating university has a provision for according the 

status of autonomy to the institutions under it, till now, the institution has not 

applied for autonomy. 

 

6.2.9 How does the Institution ensure that grievances / complaints are promptly 

attended to and resolved effectively? Is there a mechanism to analyse  the nature 

of grievances for promoting better stakeholder relationship? 

 

The institution takes the matter of grievance redressel very seriously 

because it believes that without a strong mechanism for grievence redressel, it can 

not deliver what it is supposed to deliver. In many occasions, grievances of the 

teaching and non teaching staff are communicated to the Principal through the 

staff meetings. It is also communicated from the teachers through the resolutions 

of the meetings of the Teachers’ Unit, Mariani College. The Grievance Redressel 

Cell of the College also receives complaints from the students in form of written 

complaints put into the complaint box and also in person. Then, it makes 

recommendations to the Principal to resolve such issues. In urgent situations, the 

students can meet the Principal in person for redressel of their grievences. The 

Students’ Union also takes a leading role in this regard to act as a mouthpiece for 

the students. Each Year, the Students’ Union organises a Students and Teachers 

meeting where the students express their grievences and expectations from the 

authority. The Committee for Sexual Harassment also exists for rederessel of 

sexual harassment issues. 

 

6.2.10 During the last four years, had there been any instances of court cases filed 

by and against the institute? Provide details on the issues and decisions of the 

courts on these? 

 

In the last four years, there has not been any court case filed by and  

against the institute. 

 

6.2.11 Does the Institution have a mechanism for analyzing student feedback on 

institutional performance? If ‘yes’, what was the outcome and response of the 

institution to such an effort? 

 

The IQAC has been entrusted with the responsibility of preparation, 

distribution and collection of student feedback forms with the help of the HODs 

of various departments. By analysing these forms, the lacunas of the teachers and 

their areas for improvement are detected by the IQAC. Then, it provides 

suggestions for improvement to the respective HODs who further communicate it 

to the teachers concerned. The response to this effort has been overwhelming 

from the side of both the teachers and the students. The teachers are 

enthusiastically working on the areas for improvement while students are 

constantly monitoring them through the system of the feedback. 
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6.3 Faculty Empowerment Strategies 

 

6.3.1 What are the efforts made by the institution to enhance the professional 
development of its teaching and non teaching staff? 

 

The institution is keen on making its teaching and non-teaching staff 

professionally developed and up to date with the latest trends in knowledge in 

related areas. For the up gradation of skills of the teachers, the institution 

encourages them to regularly attend workshops, seminars, orientation and 

refresher courses. They are also encouraged to get engaged in different extension 

activities on individual basis as well as to represent the institution. They are also 

inspired to pursue doctoral research as well as other research activities including 

applying for minor and major research projects. They are also relieved from duty 

to act as examiner, question paper setter, scrutiniser, external examiner etc. 

Similarly, the office staff is also trained in computer skill development, file 

maintenance, office management etc. 

 

6.3.2 What are the strategies adopted by the institution for faculty empowerment 

through training, retraining and motivating the employees for the roles and 

responsibility they perform? 

 

The institution has adopted different strategies for faculty empowerment. 

These are: 

 

1. In teaching and learning: 

 

To enhance the capacities of the teachers in teaching and learning, the 

institution has provided for all the modern technological tools to its teaching staff. 

These include departmental computers with internet facility, free wifi facility; 

provision of INFLIBNET for e-resources, installation of OPAC in the library, ICT 

based classrooms etc. The institution also conducts training programmes to its 

faculty so that they can make the best use of such facilities. Learned persons from 

outside the institution are also invited as guest faculty from time to time so that 

they can have the experience of how the similar topics can be taught to the 

students in different and more interesting ways. The teachers are given the 

responsibility to act as guides to their students in their academic and personal 

lives. 

2. Research facilities: 

 

With the help of the Research Committee, the institution makes constant 

efforts to provide better facilities of research to its faculty. They are encouraged to 

get engaged in research oriented works after fulfilling the primary criterion of 

teaching the students. In its action plan for each year, the institution identifies the 

core areas that it needs to facilitate and research facilities hold a substantial share 

in this regard. The institution is constantly upgrading its research facilities and 

currently it is more focussing on the laboratory and other necessary facilities in 
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the Science Stream which is recently provincialised in the year 2014. 

 

3. Extension activities: 

 

The job of a teacher does not end in the performance of his formal 

activities in the college. In fact, he has got a far bigger responsibility to play in 

providing services to the society. Realising this, the institution urges its faculty to 

extend their services in various areas in the society. The Teachers’ Unit, Women’s 

Cell, Students’ Union and the NSS of the college play a crucial role in providing 

services to the Mariani town and its nearby areas. The faculties are also 

encouraged to attend meetings as resource persons, guest of honour etc. at the 

local level. 

 

4. Intellectual, curricular and co-curricular activities: 

 

The institution takes a holistic view in the development of its human 

resources. It encourages its faculty to get involved in all sorts of intellectual 

activities in their own areas of interest. Many of the faulty are actively involved 

with reputed organisations like Asom Sahitya Sabha and they have regular 

publications in reputed newspapers and magazines in regional language. Faculties 

who have their interests in sports are encouraged to participate and develop their 

skills in their areas of interest. 

 

6.3.3 Provide details on the performance appraisal system of the staff to evaluate 

and ensure that information on multiple activities is appropriately captured and 

considered for better appraisal. 

Performance Appraisal of the faculty is maintained as per the UGC 

guidelines and directives from the Directorate of Higher Education,  Assam.  

Their participation in seminars, workshops, orientation and refresher courses are 

duly reported to the Authorities. Then, they are compiled and systematically 

maintained by the IQAC. 

 

6.3.4 What is the outcome of the review of the performance appraisal reports by 

the management and the major decisions taken? How are they communicated to 

the appropriate stakeholders? 

 

The review of the performance appraisal is done by the IQAC. On the 

basis of that review, interviews for seniority are held and the Governing Body 

makes recommendations for the promotion from Assistant Professorship to 

Associate Professorship and other promotion, increment and service related 

benefits. 
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6.3.5 What are the welfare schemes available for teaching and non teaching 

staff? What percentage of staff have availed the benefit of such schemes in the 

last four years? 

 

A substantial number of welfare socities have incessantly been rendering 

welfare services for the greater benefit of the teachers and employees of the 

college. Exemplifying the activities of the Thrift Society, one of such socities, it is 

attempted to make the welfare activities under the socities illative. The Thrift 

Society of Mariani College was formed in the year 1976 with a view to provide 

financial help & assistance to the members’ teacher and office staff of the college. 

The society provides financial help to the members in the form of sanctioning 

loan on a nominal rate of interest. The annual surplus earned by the society is 

utilized on various welfare schemes of the college. The following are the some of 

the beneficiaries who received financial help in the form of loan sanctioned by the 

society for the period 2014-16 (April) 

 

 

 

Sl. 
No. 

Name of 

benefirening 

Purpose of loan & Date of 

sanction 

Amount 

(Rs) 

1. Sandananda Tanti Education ( 29/04/2015) 20,000/- 

2. Samaresh 
Chakroborty 

Education (06/05/2016) 20,000/- 

3. Rajib Boruah Education (06/04/2015) 50,000/- 

4. Pradip Baruah Education (27/03/2015) 1,00,000/- 

5. Photik Borah For medical treatment of his 
mother (18/08/2015) 

1,00,000/- 

6. Dr. Manjula 
Borthakur 

For medical treatment of her 
family (22/03/2015) 

1,00,000/- 

7. Bipin Borah For Educational purpose 
(20/04/2015) 

50,000/- 

8. Ganesh Dutta Educational purpose 
(11/11/2014) 

20,000/- 

9. Rajen Handique. Educational purpose 
(21/02/2015) 

20,000/- 

10. Bonomali Bori Educational purpose 
(20/01/2015) 

1,00,000/- 

11. Haren Goowalla Medical Treatment 
(13/12/2014) 

50,000/- 

12. Ranjan Adhyapak Educational purpose 

(20/01/2015) 

1,00,000/- 
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13. Mrs. Archna Saikia For Educational purpose 
(24/02/2015) 

50,000/- 

14. Rajib Baruah For Educational purpose 
(21/06/2016) 

50,000/- 

15. Nivedita Sarmah For medical purpose 
(20/01/2016) 

1,00,000/- 

 
 

Total loan sanctioned under welfare purpose during the period 2014-16 in 

(Twelve lakhs only) 12, 00,000/. 

 

6.3.6 What are the measures taken by the Institution for attracting and retaining 

eminent faculty? 

 

Most of the recruitments are made at the entry level as Assistant 

Professors and hence there is no specific policy regarding attracting eminent 

faculty. However, the institution tries to build up a positive environment for 

teaching, research and in its infrastructural facilities so that the present faculty 

find an encouraging ambience to work here. 

 

6.4 Financial Management and Resource Mobilization 

 

6.4.1 What is the institutional mechanism to monitor effective and efficient use 
of available financial resources? 

 

The Governing Body of the college is the sole supreme authority to 

allocate fund for necessary works undertaken by the college. The annual budget 

prepared every year on the basis of the needs by the Governing Body of the 

college affixes funds in different schemes to implement accordingly. Apart from 

that the construction committee, building committee, library committee and such 

other committees monitor the developmental schemes appropriated by the 

Governing Body of the college. However, the Principal, who is also, performed 

duties as secretary of the Governing Body of the College, takes affective 

initiatives to monitor effective and efficient use of fund allocated for 

developmental aspects of the college. 

 
 

6.4.2 What are the institutional mechanisms for internal and external audit? 

When was the last audit done and what are the major audit objections? Provide 

the details on compliance. 

 

Both internal & external audits are done in the college. Internal audit has 

been done in 2012-13, 2013-14, 2014-15 and 2015-16. External audit has been 

done in the years of 2013-14 and 2014-15. 
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STATUS OF MAINTAINCE OF ACCOUNTS:- 

 

A) PREPARATION OF BUDGET: - No budget has been prepared by the 

Institution. But on verification, it was noticed that expenditures were incurred 

within the source of receipts. Hence it is suggested to prepare the budget in future 

to control the expenditure within the limit of receipts in all respect. 

 
 

B) FEES COLLECTION REGISTER & CASHBOOK, LEDGER ETC: - 

Procedure followed relating to the maintenance of fees collection register, cash 

book in respect of General & Subsidiary funds, ledgers etc was upto the mark of 

satisfaction. Needful steps should be taken for further improvement. 

 

C) STOCK BOOK: - Maintenance standard of Stock Book was not upto the 

mark of satisfaction. Further improvement is desired for upliftment. 

 
 

1. RECEIPT & PAYMENT ACCOUNT: - Receipt &payment Account 

prepared for the entries made into the General fund Cash Book elaborately for the 

period from 01-04-2012- to 31-03-2013 has been incorporated into the Statement 

“A” annexed. 

 

2. NON –RECURRING GRANT: - The Institution was in receipt of a few govt 

grants (university Grants Commission & State Govt) during the period of audit. A 

Statement showing the detailed of receipt & utilization was recorded at S.L. No. 4 

of this report. 

 

3. SCHOLARSHIP: A Statement in the shape of Statement “B” relating to the 

receipts & disbursement of Scholarship amount is enclosed herewith. 

 

4. GENREAL: - No remarkable irregularities have been noticed relating to the 

accounts of the Institution. However, it is suggested in audit for taking necessary 

efforts for further improvement as demonstrated during the course of audit. 

 
 

6.4.3 What are the major sources of institutional receipts/funding and how is the 

deficit managed? Provide audited income and expenditure statement of academic 

and administrative activities of the previous four years and the reserve 

fund/corpus available with Institutions, if any. 

 

The college mainly runs on the funds received from the U.G.C., the State 

Government and the fees collected from students. From time to time, the authority 

tries to derive funds from OIL, ONGC, and NRL etc. 



SSR, Mariani College Page 186  

Year Income Expenditure 

2011-12 23695646.71 23193947 

2012-13 18868043.71 18005927 

2013-14 10189296 9504331 

2014-15 26109722 24880827 

 
 

6.4.4 Give details on the efforts made by the institution in securing additional 

funding and the utilization of the same (if any). 

 

From time to time, the college tries to bring some additional funding from 

other agencies but such efforts have not been fruitful yet. 

 
 

6.5 Internal Quality Assurance System (IQAS) 

 

6.5.1 Internal Quality Assurance Cell (IQAC) 

 

a. Has the institution established an Internal Quality Assurance Cell (IQAC)? 

If ‘yes’, what is the institutional policy with regard to quality assurance and how 

has it contributed in institutionalizing the quality assurance processes? 

 

The IQAC of Mariani College was established in 2009. The institution 

is very sincere towards quality assurance and the IQAC plays a vital role in 

this regard. It maintains all the data regarding the achievements of the 

faculties and the various other programmes held in the college. The mission 

and vision of the institution is prepared by the IQAC. It  also  provides all 

sorts of suggestions for improvement in all academic activities. The annual 

action plan is prepared after  having consultation with the IQAC. From time  

to time, IQAC intimidates with the departments on the areas for further 

improvement. The students’ feedback are maintained and analysed by the 

IQAC. It further provides suggestions to the authorities regarding the areas to 

be improved as indicated in students’ feedback. The IQAC also keeps a track 

of the various other kinds of feedbacks which come from the stakeholders of 

the institution. 

 

b. How many decisions of the IQAC have been approved by the management / 
authorities for implementation and how many of them were actually implemented? 

 

The IQAC has been very instrumental in providing suggestions to the 

authorities in various areas for quality improvement. They are: 

1. Increasing the library floor area to a minimum 1800 square meters excluding the 

area of students’ reading room. 
2. Increasing the number of books, journals and magazines in the library. 

3. Provision of internet and wifi in the library, individual departments and the 
administrative building. 
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4. Introduction of OPAC and INFLIBNET in the library. 

5. Replacing the blackboards with green boards and white boards. 

6. Appointment of three Academic Vice Principals in there streams. 

7. Increasing the number of ICT based classroom from one to five in the college i.e. 

two more in the Arts stream and one more each in Science and Commerce stream. 

8. Providing better laboratory facilities in the Science stream, which was 

provincialised recently? 

9. One fishery in each of the campuses has been developed to enable self sustaining 

resources. 
10. Providing better and safe drinking water facilities to the students and staff. 

11. Using solar panels for renewable energy usage. 

12. Planting of more trees in both of the campuses. 

13. Declaration of the college as a tobacco free zone. 
 

14. Opening up of new professional courses like Tea Plantation and Management, 

Master of Social Work, certificate courses on Geographical Information System 

and Entrepreneurship etc.; opening up of a centre for distance education under 

Gauhati University. 

All these suggestions have been approved by the Governing Body and are 
implemented by the authority. 

 

c.  Does the IQAC have external members on its committee? If so, mention any 

significant contribution made by them. 

 

Yes, the IQAC has two external members. They have provided suggestions 

from time to time. The suggestion of projects of drinking water facility and solar 

energy have come from them. 

 

d. How do students and alumni contribute to the effective functioning of the IQAC? 

 

The students are encouraged to constantly keep  in  touch with the  IQAC. 

The IQAC holds periodic meetings with the Students Union to understand their 

expectations and views regarding curricular and co-curricular matters. As 

mentioned earlier, the students’ feedback are treated with utmost care by the 

IQAC. In the same way, the IQAC also engages itself in periodic meetings with 

the Alumni to know their points of views and suggestions for the betterment of 

the institution. 

 

e. How does the IQAC communicate and engage staff from different constituents of 
the institution? 

 

The IQAC communicates and engages staff from different constituents of 

the institution with all necessary contemplation and flexibility to extract optimum 

outcome for the benefit of the institution as a whole. A well planned and neat co- 

ordination among all the constituents is framed up every year at the onset of a  

new session. The sub-committees constituted criteria wise are entrusted with all 
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the responsibilities to share their activities with all the constituents of the college. 

Thus, nothing is left unnoticed and so also the communication and engagement. 

 
 

6.5.2 Does the institution have an integrated framework for Quality assurance of 

the academic and administrative activities? If ‘yes’, give details on its 

operationalisation. 

 

The institution has an integrated framework for quality assurance of the 

academic and administrative activities. Under the guidance of the Principal, who 

is the chairperson of the IQAC all the other bodies and committees are 

coordinated and integrated in a functional way. 

 

6.5.3 Does the institution provide training to its staff for effective 

implementation of the Quality Assurance procedures? If ‘yes’, give details 

enumerating its impact. 

 

Yes, the institution has provided training to its teaching and non teaching staff 

for effective implementation of the quality assurance procedures. The details of 

such programmes are listed below. 

 

1. Training on effective use of the computer and file maintenance to the office staff 

on 04.04.2015. As a result of this, the office staff has been able to make effective 

use of Microsoft Word, Microsoft Excel and other related software which are 

useful in carrying out the daily activities of the office. 

2. Training to the teaching staff regarding the use of different software including 

Microsoft Word, Microsoft Excel and Power Point Presentation on 10.04.2015 

organised by IQAC. They were specifically trained how to make use of the ICT 

based classrooms with projectors etc. the training was helpful and now the 

teachers have been able to make effective use of the ICT based classrooms and 

students have also got more interest in the learning process. 

3. The IQAC and Research Committee have jointly organised an internal workshop 

(targeting its own teaching staff) regarding the use of the SPSS on 3.03.2016. As  

a result of it, the teaching staff has been able to make use of the software in the 

data analysis of their ongoing research works etc. 

 

6.5.4 How does the institution communicate its quality assurance policies, 

mechanisms and outcomes to the various internal and external stakeholders? 

 

The commitment of the institution regarding its quality assurance is 

expressed in its vision and mission. The annual action plan also fixes the targets  

in quality assurance that the college desires to achieve in every year. Under the 

overall guidance of the IQAC, various committees of the institution bring out the 

respective areas that the college needs to excel and this is how these targets are 

included in the annual action plan. Each year, the college tries to fulfil its target 

areas regarding quality assurance as mentioned in the annual action plan. 
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Furthermore, these objectives, mechanisms and outcomes regarding quality 

assurances are communicated to the internal and external stakeholders viz-a-viz 

various meetings organised by the institution from time to time. The website of 

the college, www.marianicollege.org.in also communicates the same to its 

stakeholders. 

http://www.marianicollege.org.in/
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CRITERIA VII: INNOVATIONS AND BEST 

PRACTICES 

 
Mariani College 

 

7.1 Environment Consciousness 

 

7.1.1 Does the Institute conduct a Green Audit of its campus and facilities? 

 

No formal green audit has been held yet in the college as records of any 

environmental threat is conspicuous inside the campus in any way. Till date there 

is hardly any practice inside the campus that is e-contra to the  environment. 

Under the supervision of the department of Botany and Geography a regular 

reconnaissance survey is conducted to have a routine checkup of the campus 

environment. Plantation of a few species of medicinal, aromatic and ornamental 

plants on some specific occasions namely World Environment Day, Wild-Life 

week, College Foundation Day etc. are normally performed. Besides, the 

department of Botany and the authority takes necessary apposite measures, as far 

as possible, for maintenance of the campus eco-friendly. The planned plantation 

of trees inside the college campus gives a flamboyant picture of the campus as a 

whole. Further, the college initiates various programmes for the cause of 

protection and preservation of natural environment in collaboration of Holongapar 

Nature’s Society, a registered NGO of Jorhat district. Further, the college attempts 

to insert plates in almost all the trees of the campus bearing local and scientific 

names which in turn creates awareness about their importance and preservation in 

the minds of the stakeholders of the college. 

 

7.1.2 What are the initiatives taken by the college to make the campus 

ecofriendly? 

∗ Energy conservation 

∗ Use of renewable energy 

∗ Water harvesting 

∗ Check dam construction 

∗ Efforts for Carbon neutrality 

∗ Plantation 

∗ Hazardous waste management 

∗ E-waste management 

 

A well nourished green canopy encrusting the surrounding of the college 

significantly helps in reducing energy consumption of the college. Even during 

hot summer, the tree shades are found productive as most of the students prefer 

tree shades to spend their off time rather than the rooms fitted with electric fans. 
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The college makes all necessary efforts of energy conservation within the campus. 

Students are also given moral lessons on conservation of energy not only to check 

energy consumption of the college but also to conserve energy everywhere they 

normally stay. Planned construction of the college buildings accommodates 

available natural light during day time which in turn rejects necessity of lighting 

the electric lamp during that period. Again, a sizeable numbers of rooms, 

particularly the office and the departments are fascinated by energy efficient 

devices like CFL bulb, LED bulb, energy efficient electric fan etc. instead of the 

traditional bulbs and tube lights for the economy of energy. A total of three sets of 

Silent generators have been found productive in lessening air pollution and noise 

pollution inside the campus and at the same time consume less energy in 

comparison to some other common power generating system. A proposal on 

installation of solar energy in the college campus has already been processed by 

the college authority. 

The college has initiated all efforts to make the campus an effective 

carbon sink zone rather than a carbon emission. The herbs, shrubs and other tress 

in the campus help in maintaining the ecological balance. Further, an effective 

sewerage system supported by efficient outlets is developed to discharge the 

waste materials accumulated in the college campus. 

 

Plantation: 

 

Every year the college organizes plantation programme on the occasion of 

world Environment Day and college foundation Day with all active involvement 

of the students’ Union. The Women Cell of the college also takes necessary 

initiatives to organize such plantation programme in the college. The fundamental 

concept behind these activities is to enhance the overall ecological status of the 

college campus. Many rare and medicinal plants are planted inside the campus in 

order to enrich the students and other stakeholders with a value based education 

on nature. Moreover, the NSS and NCC Wings of the college have been engaged 

in organizing some environment friendly programmes in and outsides of the 

college. 

 
 

Efforts for Carbon neutrality 

 

Planned plantation of trees in the campus is indubitably a beneficial and a 

good regulator of carbon degenerating process. The available plants so far 

bestrewed in the campus are thought to be more than sufficient as no much 

affective and active carbon generating components are present. The question of 

carbon neutrality in a sense does not matter much particularly within the college 

campus under the existing environmental set up. 
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7.2 Innovations 

 

7.2.1 Give details of innovations introduced during the last four years which have 

created a positive impact on the functioning of the college. 

 

Innovation practices introduced in the college can broadly be categorized 

into two divisions: 

i) In- Campus practices and 

ii) Off-Campus practices. 

In-Campus practices include students’ seminars, group  discussions, 

special talks by invitee experts, publication of departmental wall magazines, 

arrangement of departmental special classes etc. and the off-campus practices 

include village survey, educational tour, visit to commercial centre etc. Along 

with these innovative practices the college becomes able to create a positive 

impact on the functioning of the college. Departmental seminars compulsory to 

the student of all semesters and the group discussion among students under 

supervisions of Departmental teacher is seen conducive to the students to surmise 

the subject matter with better understanding. The wall magazine published by all 

the departments is another supplementary innovative practice which is quite 

beneficial to enhance the creativity of the students and to ensure quality 

improvement of the institution as a whole. The teaching departments have been 

entitled to guide their students in contributing to the departmental wall magazines 

released every year. The teachers constantly guide and encourage their students to 

think in the right direction regarding the matters of contemporary relevance in the 

arts, science and humanities. Intra-departmental group discussions, on the other 

hand, improve the participatory attitude and speaking fluency of the students 

which, on due course help them for a better performance in the interview and in 

the public. 

Simultaneously, the off-campus practices substitute the theoretical 

foundation in the infield practices of the students. Field survey is conducted every 

year as part of the partial fulfillment of syllabus by the departments like 

Geography, Human Resource Management, and Accountancy etc. Another few 

departments took out their students for infield experiences in order to have better 

understanding of the reality. Reality based practical lessons for the students are 

seen more impressive than any other traditional method of classroom teaching. 

Another important aspect of innovative practice practiced in the college is that the 

teachers maintain a close cooperation with the students considering the fact that 

most of the students are from rural and economically poor backgrounds with a 

large extent of limitations. One of the positive outcomes of this practice is that the 

students have been encouraged to approach the teachers in matters of their 

inconvenience regarding the curriculum. This has improves the quality of the 

students as well as the teaching-learning process of the college. 
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7.3 Best Practices 

 

7.3.1 Elaborate on any two best practices in the given format at page no.98, 

which have contributed to the achievement of the Institutional Objectives and/or 

contributed to the Quality improvement of the core activities of the college. 
 

 

 

 

 
Title of the Practice 

Decentralisation of Power 

Best Practice- I 

 

Goal 

Centralization of power rejects spontaneous and enthusiastic participation 

of the commons. For effective implementation of polices it is necessary to ensure 

the participation of all through the process of decentralization of power. The 

practice of power decentralization has been adopted with a view to confirm a 

smooth and comfortable functioning of the institution. The institution, being 

located in the periphery of inter-state border area and surrounded by tea estates 

and rural stocks, believes that for smooth and engrossing delivery of its 

administrative and academic objectives concentration of powers in the hands of 

the authority is unproductive. Hence, the authority has adopted the principle of 

power decentralization to deliver a genuine and appropriate functioning of the 

college. This mode of operation has been embraced keeping in view the instances 

of some of institutions of higher education in the state as well as the country that 

have achieved tremendous success by adopting similar practices. 

 

 

 

The Context 

 

The most spectacular and important feature of power decentralization 

practice in the context of the institution is that it has incorporated representatives 

from all the teaching departments along with representatives from other 

stakeholders in the academic and administrative affairs of the college. It is quite 

impossible for the authority of the college to ensure judicious, rational and 

paramount governance. So far challenges are concerned, the authority found it 

troublesome to look after each and every activity of the institution single handedly 

in the wake of increased responsibilities of the present day changing scenario of 

higher education. On the other hand, the expectations from the students, public 

and higher authorities have gone up unprecedentedly. By entrusting 

responsibilities to the right person available under the jurisdiction of the authority 

maximum benefit can be reaped to pursue the affixed objectives of the college. 



SSR, Mariani College Page 194  

 

The Practice 

 

In order to share responsibilities and decentralization of power the 

Principal of the college has constituted a number of committees, sub committees 

and groups. Such committees are primarily composed of a convener/ coordinator 

and a few executive members. Principal is automatically elected as the 

chairperson of some committees which are vital from the administrative and 

academic point of view. Auxiliary committees are normally run under the 

chairmanship of experienced senior most teacher of the college. The constitution 

of these committees is based on the discretion of the authority as well as the 

suggestion offered by some experienced and senior teachers of the college. The 

committees entrusted with specific responsibility are empowered to take decisions 

on the basis of incessant observance and analysis and place suggestion and 

proposals for betterment before the authority as per need for final approval. The 

various committees along with their chairperson / coordinator are as a follow: 

 

Academic Council 

 

Chairperson: Dr. Haren Saikia 

Co-ordinator: Vice Principal (Admn) 

 

Academic Planning and Monitoring Committee 

Chairperson: Prof. Rita Baruah, Vice-Principal (Admn) 

Convener: Dr. B.N. Goswami. 

Members: Dr. Jitanjali Borpuzari 

Prof. Aruna Dutta 
Dr. Haren Gowalla 

Dr. Moon Moon Borah 

Dr. Manabi Gogoi 

Dr. Bhaskar Buragohain 

 

 

 

UGC Planning Board and College Development Committee 

Chairperson: Dr. Haren Saikia 

Co-ordinator: Dr. Bhupendra Nath Guswami (IQAC) 

Members: Prof. Rita Baruah 

Dr. Ashim Borpatra Gohain 

Prof. Ranjan Goswami 
Sri Ranjan Adhyapak (Head Assistant) 
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Finance Committee 

Chairman: Dr. Haren Saikia 

Members: Prof. Rita Baruah 

Dr. Ashim Borpatra Gohain 

Prof. Ranjan Goswami 

Prof. Bipin Borah 

Prof. Lachit Gogoi 

Sri Ranjan Adhyapak (Head Assistant) 

 

 

 

Attendance & Syllabus Monitoring Committee: 

Chairman: Prof. Rita Baruah 

Members: Dr. Ashim Borpatra Gohain 
Dr. Jitanjali Borpuzari 

Dr. Manjula Borthakur 

Prof. Minoti Borthakur 

Prof. D.K.Pandey 

Prof. Indranil Biswas 

Prof. Lachit Gogoi 

Prof. Rupeswar Sonowal 

Prof. Ratna Bhattacharjee 

Prof. Rima Handigue 

Prof. Ranjan Dutta 

Dr. Haren Gowalla 

Prof. Bipin Borah 

Dr. Bhaskar Buragohain 

Prof. Rajib Losan Dutta 

Prof. Jagot Gogoi 

Prof. Monidipa Dutta 
Prof. Bijit Bora 

 

Library Committee 

Chairperson: Dr. Haren Saikia (Principal) 

Co-ordinator: Librarian 

Members: Rita Baruah (Vice Principal) 
Aruna Dutta 

Achintya Saikia 
Jagot Gogoi 

Research Committee 

Chairperson: Dr. Haren Saikia (Principal) 

Convener: Dr. Ashim Borpatra Gohain 

Members: Dr. Jitanjali Borpuzari 

Dr. Sugandhi Das 
Dr. Moon Moon Borah 
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DISCIPLINARY COMMITTEE 

Chairperson: Dr. Haren Saikia (Principal) 

Vice-Chairperson: Prof. Rita Baruah 

Dr. Ashim Borpatra Gohain 

Prof. Ranjan Goswami 

Prof. Prasanta Sarma 

Prof. Achintya Saikia 

Prof. Lachit Gogoi 

Prof. Bipin Bora 

Dr. Moon Moon Bora 
Prof. Kundan Hazarika 

General Secretary, Student Union 

 
CONSTRUCTION COMMITTEE 

Chairperson: Dr. Haren Saikia, Principal 

Vice –Chairperson: Prof. Rita Baruah, Vice Principal 

Dr. Ashim Borpatra Gohain. 

Prof. Aruna Dutta. 
Prof. D.J. Neog. 

 

BUILDING COMMITTEE: 

1.  Chairperson : Dr. Haren Saikia 
Convener: Prof. Rita Baruah 

Dr. Probitra Pran Goswami. 

Representative, Affiliated University 

Engr. Bikash Borodoloi. 

Representative, Zilla Parisad 

Dr. Ashim Borpatra Gohain, 

Dr. Aruna Dutta 

Prof. D.J. Neog. 

Engr. Dhurbajyoti Bora. Architect 

 

Internal Quality Assurance Cell (IQAC) 

 

Chairperson: Dr. Haren Saikia, Principal 

Co-ordinator: Dr. Bhupendra Nath Goswami 

Asst. Co-ordinator: Prof. Kundan Hazarika 
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Students’ Grievance and Redressal Cell 

Chairperson: Prof. Rita Baruah, (Vice Principal) 

Dr. Ashim Borpatra Gohain 

Prof. Achntya Saikia 

Prof. Bipin Bora 

Prof. Aruna Dutta 

Prof. Lachit Gogoi 

Dr. B.N. Goswami 

Prof. D.J. Neog 

Dr. Manjula Borthakur 

General Secretary, Student Union 

 

Canteen Committee 

Chairperson: Prof. Rita Baruah 

Members: Prof. Achintya Saikia 

Prof. Lachit Gogoi 

Prof. D.J. Neog 

 

Committee for Prevention Sexual Harassment 

Chairperson: Dr. Haren Saikia, Principal 

Convener: Prof. Rita Baruah. Vice Principal 

Dr. Ashim Borpatra Gohain 
Prof. Aruna Dutta 

Dr. Jitanjali Borpuzari 

Dr. Manjula Borthakur 

Prof. Achintya Saikia 

Dr. Sugandhi Das 

Prof. Minoti Borthakur 
General Secretary, Student Union 

Girls’ Common Room Secretary, Student Union 

 
Anti-Ragging Squad 

Chairperson: Dr. Haren Saikia. (Principal) 

Convener: Prof. Rita Baruah (Vice Principal) 

Dr. Ashim Borpara Gohain 

Dr. B.N. Guswami 

Prof. Achintya Saikia 

Prof. Aruna Dutta 
Dr. Jitanjali Borpuzari 
Sri S.K. Borthakur, Retired Principal, Mariani College 

Prof. Lachit Gogoi 

Officer In- Charge, Mariani PS 

General Secretary, Student Union. 
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The various committees so formed are coordinated by the Principal and 

the three academic vice Principals of the streams- Science, Arts, and Commerce 

to keep balance in the functioning of the college as a whole. One of the main 

principles that is given utmost priority in the formation of these committees is the 

Indian ideology of sharing the responsibilities with peers which is usually 

maintained in almost all higher educational institutions of India. The committees 

hold meetings whenever it feels necessary to take important resolutions and 

accordingly initiatives are taken to uphold the status of the college. 

In the way of performing allotted responsibilities by the committees at 

times they have to face problems with constraints like frequent bandh call and 

strikes organized by various organization in and around the locality. In this way 

decentralization of power has been implemented by the institution to augment the 

all-round development of the college. 

 

Evidence of Success 

 

The IQAC of the college consistently monitored the functional 

effectiveness and level of success of the committees. The practice of power 

decentralization has yielded positive results in most of the cases. The governance 

and leadership, both academic and administrative, of the college has remained 

satisfactory till to date as it confirmed smooth progress to a considerable extent. 

Overcoming the numerous constraints including finance at times most of the 

committees have been discharging their responsibilities in a comfortable manner. 

As a result of the ramification of power and activities to various committees and 

sub committees the authority has been able to ensure better outcomes in respect of 

the overall administration of the institution. The Academic Vice Principals (Art, 

Commerce & Science) finalise the dates of various academic activities like 

sessional examinations, departmental seminars and group discussions, submission 

of the question papers, submission of the final internal assessment report etc. The 

entire process of academic activities becomes immense help for the authority so 

far for timely evaluation of the academic achievement of various departments of 

the college. Concomitantly, the academic committee is also entrusted the 

responsibility to check the class attendance of students and necessary measures to 

regulate attendance of students. The various committees for internal assessment, 

formed by the Principal in consultation with the Academic Vice Principals, make 

sure that the University deadline for submission of internal assessment records are 

met with. The academic committee in consultation with Heads of various 

departments looks into the matter of deficiencies in the departments and attempts 

to supplement the deficiencies subject to the approbation of the college authority. 

The Heads of the departments are entrusted with the responsibilities to take 

necessary action for the departmental activities and to invite/select suitable part 

time teachers for their departments if there is shortage of teaching staff due to 

retirement of any senior teacher or some other unavoidable reasons. In 

consequence of such affective provision the departments need not suffer much in 
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imparting due teachings to the students. The Heads, by doing so, have been 

ensuring that the completion of courses for different classes is not hampered and 

the results are not affected due to shortage of staff. The committees for research, 

academic planning, IQAC, construction etc. have been performing their 

responsibilities as per capabilities and opportunities they got. To cite one 

example, the Research Committee has been seriously rendering services by means 

of verification, incorporating corrections, offering suggestions and recommending 

the research proposals prepared by the individual teachers for different research 

projects. As such keeping all necessary contacts with all the committees, the 

planning board of the college takes intuitive to develop the infrastructures on 

priority basis to feed the demands of stakeholders. 

 

 
 

Problems Encountered and Resources Required 

 

In pursuing the activities by the committees formed for all round 

development of the college more often faced problem with the paucity of 

available supply of fund. Expenditure estimated for various activities chalked out 

by the committees as a result have to be cut down in size. Under such 

circumstances the concerned committees failed to achieve their goal in time 

giving birth to some other allied problems. Non-availability of required 

infrastructure also stands as major constraints in the path of smooth functioning of 

the committees. Some of the committees need separate well equipped and well 

furnished rooms or buildings to operate their activities which eventually could not 

be made sufficient in the college. On the other hand, some of the activities need 

the approbation of the college Governing Body which cannot be met as the 

Governing Body meeting is held as per schedule affixed at the beginning of the 

tenure period. In such cases the blockages enervate the progress of activities 

leaving space for stagnancy. 

So far human resources are concerned; the institution more often faces the 

shortage of available teaching staffs as members of such posts against retirement 

vacancy are yet to be filled. However, in presence of a good number of 

experienced and talented teachers from various departments cutting across the 

streams are available to take up the various responsibilities for proper 

implementation of the practice. The major problems from human resource 

concerned the college is confronting with shortage of non-teaching staff. The 

college, of course, is trying its level best to appropriate the available existing 

human resource as per the potentials to enhance the pace of growth. 
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Best Practice- II 

Title of the Practice 

 

Goal 

Enhance Emphasis on Teaching- Learning 

 

Compatibly the practice ‘enhance emphasis on teaching learning’ is the 

field of priority among the practices the college has undertaken. This practice has 

been adopted with a view to enable the students to equip themselves with useful 

knowledge in this era of rising academic excellence. In this age of neck to neck 

competition the greatest challenge for any institution of higher education is to 

offer its students the opportunity to learn extensively which in turn will provide a 

solid foundation so far issue of employability is concerned. Teaching faculties 

with other supporting staff preferably extends their all sorts of effort to make the 

teaching learning attractive and interesting so that the students can be benefited 

more and more. The knowledge offered to them has to be comprehensive to 

sustain the students in the competitive job market. Synchronizing this objective 

with all moral and social value students are made competent to face  the 

challenges in the days to come to their life and living. This practice is based upon 

such concerns of the institution. 

 

 

The Context 

 

Knowledge and wisdom is considered as the basic foundation of all 

successful life. In the context of present day world the range and scope of higher 

education has increased manifold to include everything that falls within the 

purview of knowledge. The affiliating university, in keeping pace with other 

institution of higher learning, has incorporated latest courses and topics in the 

undergraduate syllabus of Arts, Commerce and Science streams. It is therefore a 

genuine compulsion of the college to offer the maximum required facilities to its 

students in terms of human resource. The college had to resolve such issues of 

human resources in designing and implementing this practice. 

 
 

The Practice 

 

This practice normally requires a knowledge competent teaching staff fed 

with all latest information and knowhow. This practice includes imparting course 

based latest knowledge through dedicated faculty under provision of standard 

infrastructural facilities. A good number of vacant faculty positions cutting across 

departments have been filled up in recent times at the initiative of the college 

authority to supplement the need of qualified teaching staff. In order to restore a 

friendly environment several new and well equipped classrooms and laboratories 

have been constructed. One digital classroom, three smart classrooms, a full 
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fledged laboratory for science have already been set up within the campus. An 

enlarged central library is under construction which is expected to be ready for  

use both by the faculty and students in the near future. The students of major are 

guided by the respective teachers to use the smart classrooms and encourage to 

make power point presentations and participate in different seminars and 

discussion organized by different forums. The Academic vice Principals and 

Academic committees of the college are entrusted the responsibility to monitor 

smooth conduction of the teaching learning process in the campus.. All Heads of 

the departments also monitor the teaching learning process so that the interests of 

the students are not disturbed any more. The HODs with this objective appoint 

course coordinators for various semesters to look after the course coverage and 

other academic problems of the student fraternity. 

However, the institution faces some problems in delivering the objectives 

embodied in this practice. These problems mainly pertain to financial issues. As 

the institution is a provincialised one it has to depend on funds from the UGC, 

Government of Assam and other funding agencies recognized by the government. 

The construction of required facilities are sometimes hampered or delayed due to 

non availability of funds or non release of funds by the concern authorities due to 

unavoidable circumstances. In the wake of such problems the institution at times 

finds it difficult to offer all the requisite facilities for complete implementation of 

this practice. 

 

Evidence of Success 

 

Indubitably, the score of success as a whole for the college is appreciably 

high. Considering the facts that most of the students of the college come from 

rural stocks, families of tea labours, underdeveloped and financially weak 

backgrounds the outcome deserves satisfaction in a positive sense. Barring a 

section of the students, most of them are not equivalent in talents and advanced. 

Even after these constraints our students have been able to achieve academic 

excellence in different disciplines in the last a few years. The upward journey of 

our students towards higher education and research in the universities and other 

leading institutions bear testimony to our satisfactory implementation and 

performance in this regard. The review results of this practice indicate that we 

have to strive more in near future to achieve greater and more satisfactory 

achievements in the field of higher education. 

 

Problems Encountered and Resources Required 

 

The problems encountered in the way of complete implementation of this 

practice are mainly financial. The infrastructural requirement involves huge 

expenditure which the college cannot meet on its own without financial assistance 

from higher bodies like UGC and State and Central Governments. The delay, in 

some cases, in the release of already sanctioned amounts also hampers of offering 

of the targeted facilities. The delay in the requirement of permanent faculties 

whenever senior teachers retire from their service is another stumble in this 
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respect. Sometimes the official procedure of taking permission from Government 

of Assam to fill-up such post takes several months which impose an adverse 

effects on the teaching-learning process. In sum, both lack of sufficient and timely 

release of funds and shortage of teaching staff hamper the performance against the 

targets of this practice. Although, the institution tries its best to make up the 

deficiency of regular teachers by appointing part time teachers, it remains helpless 

so far the financial issues to construct the facilities are concerned. 

 

 
 

A few aspects of Best Practices: 

 

 

 
STUDENTS’ GEOGRAPHERS FORUM 

 

Department of Geography 

Mariani College, Mariani 

 

The Prolugue 
 

Students’ Geographers Forum, a student wing of the Department of 

Geography, was established in the year 2006 under the Presidentship of Prof. S. 

K. Borthakur, the then Head of the Department. This student wing of Geography 

Department is constituted as per guide line of North East India Geographical 

Society in order to: 

i) Popularize the subject geography among students and people, 
 

ii) Enhance involvement of students in field base activities other than the class 

room teaching, 

iii) Explore new areas which are yet remained unexplored and to create new 

avenue of geographical studies, 

iv) Update more and more information from the recent development in the field 

of science and technology, 

v) Make the students familiar with the applicability of geography in the context 

of nature and society, 
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vi) Augment the writing and reading habit of students through publications of 

journal and wall magazine, 

vii) Arrange seminar, workshop, symposium etc. for the academic benefit of the 

students. 

 

 
The Achievements 

 

At the initiative of the forum a wall magazine entitled ‘BHUBIKSHAN’ is 

regularly published in which writings on geographical events from students of 

geography deserve priority. Every after five year a journal by same title is 

published selecting the important writings in the wall magazine of last five years. 

A seminar with a specific topic relating to geography is organized 

annually inviting expert from universities of the state. Seminars held during last 

three years in presence of invitee experts are enclosed below: 

Details of seminar, 2013-2015 
 

Topic of seminar Name of expert Date 

Deteriorating Ecological 
Scenario of Assam 

Dr. A. K. Bhagawati, 
Prof. Gauhati University 

18th September,2013 

Data Base and Methods in 

Social Science 

Dr. B. Borah, Principal, 

J. B. Autonomous 

College 

24th March,2014 

Changing 

Geomorphological 

Behaviour of the River 
Brahmaputra 

Dr. A. K. Borah, Prof. 

Gauhati University 

15th October, 2015 

 

Students of 5th and 6th semester are taken out every year for field base 

study under the supervision of a teacher to conduct survey in nearby areas of 

interest as per need of the purpose. Data collected from the field are processed 

and synthesized to present in a report to be prepared by the students. This measure 

of preparation of a project report helps the student to accustom with the process of 

data collection and data processing which in turn provide necessary knowledge 

base for further research work in the course of their subsequent higher studies. 

Moreover, the findings of the project help the concerned locality to subside their 

problems which they got in form of suggestive measures in the project report. 
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This is presumably an effective means to confirm community service by a 

college. 

MANAGEMENT SYSTEM OF THE FORUM 
 

The Students’ Geographers Forum is systematically managed under the 

supervision of a committee constitute of students and teachers of the department. 

The constitution of the forum specifically fixed the tenure of a committee elected 

unanimously in the annual general meeting of the forum for two years. The 

committee of the forum for the period of 2015-2016 is formed of the following 

office bearers: 

Advisor : Prof. Sisir Kumar Borthakur 

Prof. Bani Goswami 
Dr. Monjula Borthakur 

President : Dr. Bhupendra Nath Goswami 
 

Vice-President: Prof. Rita Baruah 
 

Joint Secretary : Dr. Moon Moon Bora 

Prof.  Madhurjya Mili 

 

Asst. Secretary: Sri Basudev Malla. 
 

Members : Deben mala 

Bitupan Phukan 

Rajiv Ronghang 

Amar Gogoi 

Gitarha Gogoi 

Rashna Koch 

Parishmita Chutia and 

All the students of Department of Geography. 

 

 
 

FUTURE PLAN OF WORK 

 

The forum merely attempts to formulate a viable plan of works in the near 

future with an aim to render maximum academic benefit to the students of the 

department. Accordingly the plans of works so formulated are mentioned here in 

brief: 

i) To organize national and international level seminar on topics relevant to the 

present day world situation, 
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ii) To carry out a series of village level socio-economic survey in and around 

Mariani in order to explore the potentiality of the region, 

iii) To involve the students in project works so that students can get maximum 

knowledge on research oriented works, 

iv) To open post graduate courses in geography the forum will provide continuity of 

its necessary moral support, 

v) To publish a yearly journal on geography incorporating writings of students and 

teachers of the department. 

 

 

 
History Forum: 

 
 

The History Forum of Mariani College was established in 2014. The main 

objective behind the formation of this forum is to create interest about the various 

dimensions of the discipline of History among the students. The forum aims to 

create consciousness about the importance of this discipline among the students. 

The main activities of the forum are as follows: 

1. The forum organises talks and seminars on various interesting themes of history. 

It also invites resource persons to deliver talks on specific topics. 

2. It also organises field trips for the students so that they can visit historical places 

and monuments and gain first-hand field experience. 

3. The forum provides financial and other kinds of help to those meritorious students 

who have been studying History as a Major subject and who are in a financially 

disadvantageous position. 

4. The forum takes steps to inspire students to have research activities in the field of 

history. 

5. The forum has its own library where there is a collection of books. 

6. It also arranges for screening interesting documentaries and movies to the  

students so that they can actually have an audio visual experience about the 

various interesting incidents of history. 

7. It further plans to establish a Museum with special emphasis on the history of 

Assam from Pre-Ahom period to Modern period. 
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1. Establishment: 

Commerce forum 

 

It is a forum by the teachers and students which was established in the  

year 1985 for the mutual benefit of teachers and students. 

2. AIMS & OBJECTIVES: 
 

The aim of the forum is to organize, Seminar, Conference etc among the 

teachers and students. It also organize fresher’s social, teachers’ day etc in the 

department. The forum also provides financial assistance to the needy and 

financially backward students. So far the following student has been benefitted 

from the forum fund. 
 

SL. 
No. 

Name of the students Year Amount 
paid (Rs.) 

Remarks 

1. Ms. Manju Basak 2004-2008 12,069/- H.S. Passed in 1st 

division , B. Com 2nd 

class Major in 
Accountancy 

2. Mr.Samaresh Nandy 2008-2011 9,460/- B.Com 1st class 1st 

(HRM Major) 

3. Ms.Nandini 

Choudhury 

2009-2013 11,383/- H.S. 1st division 

B.Com 1st class (ACF 
Major) 

4. Mr. K. Robi Rao 2011-2014 16,543/- B.Com 1st class (ACF) 

5. Mr. Munu Tassa 2012-2015 18,300/- B.Com 1st class (ACF) 

6. Ms. Sanjida Akhtar 2012-2014 7,110/- B.Com 1st class (ACF) 

7. Mr. Anuj das 2012-2016 19,455/- Result to declare 

8. Ms. Simi Banik 2015--- 9,170/- Now in 3rd Sem 

9. Mr. Chiranjit Maghi 2015--- 9,170/- Do. 

 

3. Library: The forum has maintained a library in department. At present it has 

more the 1000 books. 

4. Source of fund: It is a self sustained forum and contribution is received from 

the teachers and Student Teachers’ contribute monthly from their salary and 

student contributes the time of admission. It has a Savings Bank account in the 

State Bank of India, Dhodar Ali, Mariani Branch Account Number is S/B a/c 

10789615605 
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4. Facilities offered: It provides internet facilities for both the teacher’s as well as 

students. Our department has WIFI facilities. Moreover, teachers and student can 

borrow books from the departmental library. 

5. Management: The forum is maintained by a committee headed by Dr. Ashim 

Borpatrogohain HOD Commerce. The office bearer of the committee is as under; 

1. Convenor: Prof. P. Sarmah 
 

2. President: Dr. Ashim Borpatrogohain 
 

3. Secretary: Prof. Muhim Chutia 
 

4. Members: Prof. Achintya Kr. Saikia 
 

Prof. P.K. Baruah 

Bipin Borah 

Dr. Horen Goowalla 

Prof. Ranjan Dutta 

Future Planning: 
 

The forum is planning a short term course on the computer 

application and computer accounts for the B.Com sem. Students after appear their 

final examination in the department. 

 

 
Literary Forum, Mariani College 

The Literary Forum of Mariani College was established in 2007 with a view 

to popularise literary activities amongst the students. The forum organises various 

literary programmes amongst the students to sharpen their reading, creative 

writing, communication skill and also to develop a literary culture among the 

faculties. It also attempts to extend its activities to the surrounding areas in order 

to create an atmosphere of intellectualism. From the time of its inception, the 

forum has regularly been publishing an annual journal Abhigyan in which  

writings on literature related topics are given priority. Apart from these, the forum 

also organises various talks, seminars and workshops on literature and culture 

related themes. It also organises essay, recitation and art competitions among the 

students of Greater Mariani area. The activities of the forum in the last four years 

are as follows: 
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1. 2012: 

a) Annual Lecture: Delivered by Prafulla Chandra Bora. Subject: Asomiya Sahityat 

Sankardevor Charcha 

b) Recitation Competition and Essay Competition among the college ans school 

students of Mariani 

 
2. 2013: Annual Lecture: Delivered by Dr. Nagen Saikia. Subject: Lakshminath 

Bezbaruah. 

c) Recitation and Essay competition. 

3. 2014: Recitation and Essay competition 

4. 2015: 

a) Seminar among the Degree level students. Topic: Sahitya Aru Paribesh. 

b) Recitation, Essay and Art competition. 
 

Management of the Forum: 
 

President : Dr. Jitanjali Barpujari 
 

Vice President : Prof. Ratna Bhattacharjee 
 

Secretary : Prof. Manabi Gogoi 
 

Literary Secretary : Prof. Gautam Deb. 

Cultural Secretary : Prof. Archana Saikia 

Asst. Cultural Secretary : Prof Arupanjali Bora 

Asst. Cultural Secretary : Dr. Swapnali Borah 

 

 

 
Honorary Member : Principal, Mariani College 

 

General Members : Prof Rita Baruah 

Prof. Aruna Dutta 

Prof. Minati Barthakur 

Dr. Bani Borah 

Prof. Dilip Pandey 
 

Prof. Udeshana Tai 
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Future Plan of Work: 
 

1. Although there is some collection of books by the forum, it plans to have a library 

on its own with a satisfactory collection of books on literature, art, culture and 

folklore. 

2. It also aims to conduct national and international seminars on literature related 

themes. 

3. The forum also has a plan to systematically collect and develop collect the various 

indigenous materials regarding folk literature and folk culture which is scattered 

among the remote village population. 
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Evaluative Report of the Departments 

Department of Education 

 
1. Name of the department :Education 

2. Year of Establishment 1966 

3. Names of Programmes / Course offered : Under Graduate 

4. Names of interdisciplinary courses 

and the departments/ units involved : Multidisciplinary 

course in BA 4th 

semester 

(Unit-IV; Basics of 

Education 

Pedagogy) 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other departments : N/A 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc : N/A 

8. Details of courses/programmes discontinued 

(if any) with reasons : N/A 

9. Numbers of Teaching posts 

Designation Sanctioned Filled 

Associate Professors 1 1 

Assistant Professors 2 2 (+1 temproray) 
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10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M. Phil. etc; ) 
 

Name Qualifica Designatio Specializatio No.of No. Ph.D. 
 tion. n n years Students 
    of guided for 
    Exp. the last 4 
     years 

Minoti M.A. Associate Mental 24 Nil 

Borthakur  professor Hygiene Yrs  

   Psychologic   

   al Practical   

Archana 
Saikia 

M.A. 
M.Phil 

Assistant 
Professor 

History of 
Indian 
Education 

20 
Yrs. 

Nil 

Dr. Swapnali M.A., M. Assistant Abnormal 7 yrs Nil 

Borah Phil, Professor Psychology,   

 Ph.D,  Distance and   

 NET  Continuing   

   Education   

Jayasree M.A.,PG Assitant Abnormal 8
th Nil 

Saikia DCA Professor Psychology Mont  

   Guidance hs.  

   and   

   Counseling.   

 
11. List of senior visiting faculty :Nil 

 
12. Percentage of lectures delivered and: 80% are lecture class and 20% are Practical class. 

(Programme wise) by temporary faculty : 20% class per week 

 

 

 
 

13. Student- Teacher Ratio (programme wise) : 
 
 

Programme(BA 
Semester) 

Year Student-Teacher Ratio 

1st Sem Major 2012-13 65:1 

2nd Sem Major 2013-14 63:1 

3rd Sem Major 2014-15 69:1 

5th Sem Major 2015-16 71:1 
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14. Numbers of academic support staff 

(technical) and administrative staff; 

Sanctioned and filled : Nil 

 
15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 

Ph.D M.Phil PG 

01 02 02 

 
16. Number of faculty with ongoing projects 

from a) National b) International funding 

agencies and grants received : Nil 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc and to 

Total grants received : Rs. 70,000.00 

Name of 

Faulty 

Title of Project Name of 

the 

funding 
Agency 

Grant 

Received 

Remark 

Minoti A study of UGC 70,000/- Submitted 

Borthakur Environmental awareness    

 among the tea garden    

 labour students of    

 secondary School with    

 special reference to the    

 fringe area of    

 Hoollongapar Gibbon    

 Sanctuary of Jorhat    

 District, Assam    

 
18. Research Centre/facility recognized by the 

University : Nil 

 

 
19. Publications: 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 

* Numbers of publications listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 
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* Monographs 
 

* Chapter in books 
 

* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 
 

Research papers published in national and international Journal 2012 onwards) 
 

Name of the 
faculty 

Paper 

Title of the Paper Name of the 

Journal/ Seminar 

proceedings/ 

Books with 
ISSN/ISBN 

Year of Pub 

Dr. Swapnali 

Borah 

Basics of 

Education and 

pedagogy 

Snatok maholar 

Bohumukhi 

Paithyakrom 

(multi 

disciplinary 

Courses) / ISBN 

-978-93-82750- 

21-5 

April 2013 

 Women 

Entrepreneurs 

development – 

challenges 

among tea 

population in 

Assam. 

Women 

Entrepreneurs 

among Tea 

Population in 

Assam. / ISBN - 

978-4-1234- 

5678-9 

October 2013 
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 Role of 

Education in 

Rural 

development 

through 

Empowering 

Women: A case 

study. 

Problems and 

Prospects of 

Rural 

Development in 

India / ISBN - 

978-81-923050- 

8-0 

May 2013 

 Open and 

Distance 

Education as a 

mechanism for 

sustainable 

development of 

the people of 
Assam 

Traditional 

Cultural of NE 

India: Basis for 

sustainable 

Development. / 

ISBN 974-21- 

91483-88-9 

September 2014 

 Role of Distance 

Education in 

Human Resource 

Development at 

Higher 

Education Level. 

Creatcrit : A peer 

–Reviewed 

National 

Research Journal 
/ ISSN- 2347- 
8829 

Vol-2/ issue 2nd 

July 2015 

 A study on 

Insurgency 

affects on tribal 

women in 

Kokrajhar 

district of 

Bodoland, 

Assam. 

Ethnicity: 

Identity and 

Identity Crisis in 

NE India/ ISBN- 

978-81-930653- 

3-4 

September 2015 

Minoti Borthakur Biswar 

Prakhyapatat 

Siksha 

Saraswati 

Prakashan, 

Gulaghat. (ISBN 

– 978-93-82976- 
20-2) 

2013 

 Shaikhik 

Bvawosthapana 

Saraswati 

Prakashan, 

Gulaghat. (ISBN 
-978-95-82976- 
19-6) 

2014 
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Archana Saikia A Study on the 

situation faced 

by women in 

insurgency 

problems of 
Assam on over 

view. 

International 

Journal (ISBN 

978-81-928312- 

2-0) 

17th & 18th 

October 2014 

 Traditional 

Culture of NE 

India basis for 

sustainable 
Development 

National Journal 

(ISBN -974-21 

91 483-88-9) 

25th October 

 A study on the 

insurgency 

affects on Tribal 
Women 

National Journal 

(ISBN 978-81- 
930653-3-4) 

28th & 29th 

September 2015 

1.Minoti 

Borthakur 

2.Archana Saikia 
3.Dr.Swapnali 

Borah 

“A study 

…..Boroland, 

Assam 

Ethnicity 

Identity crisis 

north East India. 

ISBN. 978-81- 
930653-3-4 

28/29 September 

2015 

1. Archan Saikia 

2. Dr. Swapnali 

Borah 

Snatok Moholar 
Paithyokrom 

ISBN -978-4 

1234-5678-9 
2014 

 
 

20. Areas of consultancy and income generated: Nil 
 

21. Faculty as members in 
 

a) National committees: Nil 

b) International committees: Nil 

c) Editorial Boards…..: Nil 

 

 

22. Students projects (for major student only) 
 

a. Percentage of students who have 
 

Done in-house projects including 

Inter departmental/programme 

 
Name of the 

Students 

Tile of the 

Project 

Year Supervisor 

1.Suman Saha  2014 Dr. Swapnali 
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“A study on the 

status of 

education at 

pukhuria village 

 Borah 

2.Hunchang 
Buragohain 

2014 Dr. Swapnali 
Borah 

3.Dimpi 
Buragohain 

2015 Dr. Swapnali 
Borah 

4.Rimjim Gogoi 2015 Dr. Swapnali 
Borah 

 
 

b) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in research Laboratories 

/Industry/other agencies : Nil 
 

23. Awards/Recognitions received by faculty and students : Nil 
 

24. List of the eminent academicians and Scientists/visitors to the department: 

Nil 

25. Seminars/Conference/Workshops 

organized & the source of funding : Nil 
 

(a) National 

(b) International 
 

26. Student profile programme/course wise: 
 

Year Name of the 
course/Programme 

Application 
Received 

Selected Enrolled 
M F 

Pass 
Percentage 

2012- 
13 

1st Sem 272 272 127 145 60% 

2013- 
14 

2nd Sem 190 190 83 107 62% 

2014- 
15 

3rd Sem 147 147 58 89 67% 

2015- 
16 

4th Sem 120 120 42 78 67% 

*Male=Male F=Female 
 

27. Diversity of students 
 

Name of the 

course 

% of students from 

the same state 

% of students from 

the other states 

% of students 

from abroad 

TDC 100% Nil Nil 
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28. How many students have cleared 

national and state competitive 

examinations such as NET, SLAT, 

GATE, Civil services, defense services etc? : 2 (Two) 
 

29. Students Progression 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 10% 10% 14% 16% 

PG to M.Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 

● Other than campus 
recruitment 

    

Entrepreneurship/Self - 

employment 

    

 

 

 

 
30. Details of Infrastructural facilities 

 

a) Library: The department has a well equipped library having more than four 

hundred books for the access of both students and teachers. 

b) Internet facilities for staff and students: Yes. 
 

c) Classroom with ICT facility: Not Available 

Laboratories: There is one laboratory. 

 

SL No. Name of the Apparatus Quantity 

1 Memory drum 1 

2 Mirror Drawing 2 

3 Tachstoscope 1 

4 Stop watch Large size 5 

5 Make learning 1 

6 Alexander pass along test 3 

7 Coh’s Block Design test 1 

8 Stop watch (small size) 5 



SSR, Mariani College Page 218  

 

31) Numbers of students receiving financial assistance from college, university, 

government or other agencies. 
 

Financial assistance from 
college 

Year Number of students 

(Students’ Aid Fund) 2012-13 02 
 2013-14 01 
 2014-15 01 
 2015-16 02 

Government Scholarship 2012-13 05 
 2013-14 07 
 2014-15 04 
 2015-16 06 

 

32) Details on student’s enrichment programmes (special lecture/workshops 

/Seminar) with external experts. 
 

SL No. Name of the 
External experts 

Special 
lectures/workshops/seminar 

Date 

1 Mrs. Runu Saikia Seminar 5.10.2014 

2 Mr. Kumud Ghose Seminar 2.2.2015 

3 Mr. Tarun Saikia Seminar 29.5.2016 

 

33. Teaching methods adopted to improve student learning: For the improvement of 

student learning some activities like Group discussion, Seminar, Use of Audio- 

Visual class rooms etc are in practice. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 

: Field works for Departmental projects. 
 

35. SWOC analysis of the department and Future plans: 
 

Strength: 
 

1. Students are the strength of this department. 

2. The subject has practical utility related to real life. 

3. Large section of students enrolled in degree courses. 

4. Different audio-visual are using. 

5. Subject offers good job opportunity especially in teaching profession. 
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Weakness: 
 

1. In comparison to number of students the teaching faculties are very few. (Only 3 

Nos.) 

2. The Department does not have a well equipped laboratory. 

3. Sufficient Class-rooms are not available. 

 
 

Opportunities: 
 

1. Students passing out from the department generally get good job opportunity. 

2.  There is ample scope for further studies like M.A. in Education, Psychology, 

B.Ed., and M.Ed. in different Universities. 

3. Students passed out from the department are engaged in different teaching jobs in 

the state. 

4. Career counseling is also provided to the students informally whenever required. 

 

Challenges: 

1.Opening M A. Course. 

2.Students are involved in practical life. 

3.Make children as good person of society. 

4.Help the economic back warded children. 

5.Development of quality of teaching. 

36. Future plan of the department: 
 

1. The department plans to organize an international seminar. 
 

2. Infrastructural development. 
 

3. Arrange a departmental library. 
 

4. The department also wants to start a guidance and guidance and counseling 

cell. 

5. The department plans to make a well equipped laboratory with all necessary 

equipment. 
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Evaluative Report of the Departments 

Department of Assamese 

 
1. Name of the department : Assamese 

2. Year of Establishment : 1966 

3. Names of Programmes / Course offered : Graduate Programmes. 

4. Names of interdisciplinary courses and the 

Departments/unit involved : Nil. 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester. 

6. Participation of the department in the 

Courses offered by the other departments : Nil. 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc: Nil. 

8. Details of courses/programmes discontinued 

(if any) with reasons : Not applicable. 

9. Numbers of Teaching posts 

Designation Sanctioned Filled 

Associate Professors 3 3 

Assistant Professors 1 1(+1temporary) 

10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M. Phil. etc; 
 

 

 

Name Qualification Designation Specialization No. of 

Years of 

Experience 

No. Ph.D. 

Students 

guided for 

the last 4 

years 

Dr. Jitanjali 
Borpujari 

M.A. Ph.D. Associate 
Professor 

Language 32 Yrs Nil 

Dr. Bani Bora M.A. Ph.D. Associate 

Professor 

Language 23 yrs. Nil 

Manabee Gogoi M.A. Associate 

Professor 

Language 20 Yrs. Nil 

Dr. Sugandhi 

Das 

M.A. Ph.D. Assistant 

Professor 

Assamese 

Literature 

10 Yrs Nil 

Doly Baruah M.A. Assistant 

Professor 

Literature 

(Assamese) 

8th months. Nil 
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11. List of senior visiting faculty: 
 

 
 

Sl. No. Name Designation Duration of Service 

1. Dr. Dhurba Jyoti 

Goswami 

Principal , Luit 

Valley Academy , 
Jorhat 

Lecture given on Mass 

Communication 

 

12. Percentage of lectures delivered and Practical classes handled (Programme 

wise) by temporary faculty : 
 

SL No. Name of Faculty Name of 

Programme 

(BA/B.Co 

m/B.Sc.) 

Total 

classes 

allotted 

Total no. 

classes 

visited 

Percent 

age of 

class 

visited 

1. Dolly Baruah B.Com. 24 

(weekly) 

24 100% 

 

13. Student- Teacher Ratio (programme wise) : 

 

 

 

 

 

14. Numbers of academic support staff 

(technical) and administrative staff; 

Sanctioned and filled : Nil 
 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 
 

Ph.D M. Phil PG 

3 0 2 

 
16. Number of faculty with ongoing projects 

from a) National b) International funding 

agencies and grants received : Nil 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

And total grants received : Nil 

Program Year Student-Teacher Ratio 

B.A. 2012-13 114.75:1 

B.A. 2013-14 124.75:1 

B.A. 2014-15 104.75:1 

B.A. 2015-16 118.25:1 

 



SSR, Mariani College Page 222  

 

18. Research Centre/facility recognized by the 

University : i) Number of research laboratories 

ii) Research centre recognized by: UGC/Government/Private Agencies. 

iii) Special Research laboratory created. By/sponsored by/industrial 

concern/cooperative bodies/other. 

19. Publications: 
 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 

* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
 

* Chapter in books 
 

* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 
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Research papers published in national and international journal 2012 onwards) 
 

Name of the 

faculty 

Paper 

Title of the 

Paper 

Name of the 

Journal/ Seminar 

proceedings/ Books 

with ISSN/ISBN 

Year of Pub 

Dr. Jitanjali 

Borpujari 

“ Axomiya 

Sanbad 

Jogotoloi 

Mahilar 

Abodan” in the 

book “ Kuri 

Sotikar Axomiya 

Sahitya” 

Xodou Axom 

Lekhika Samaroh 

Samiti, Edited by 

Binita Dutta. / 

ISBN -978-81- 

923144-0-2 

2012 

 “ Yese Dorje 

Thonxir 

Upanayas” 

Published in the 

book “ Axomiya 

Upainyash 

Poricroma” 

Published by 

Dergoan College 

edited by Amal 

Das. ISBN 978-81- 

920585-4-2 

2012 

 “ Bhupen 

Hazarikar Gitiat 

Axaabad” 

Published in the 

book “Dr. Bhupan 

Hazarikar Geet aru 

Kobitar 

bislesanatamak 

Alochona” edited 

by edited by 

Sailenjeet Sarmah 

and Published by 

Chandra Prakash, 

Guwahati. /  ISBN 

-978-81-923172-0- 

5 

2012 
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 “ Axomiya chuti 

Golpot 

Janajatiyo 

Chitra” in the 

book Axamiya 

chuti Golpor 

Aitijya aru 

Bibortan 

Published by 

Central College 

Jorhat and edited by 

Apurba Bora. / 

ISBN -978-81- 

923172-0-5 

2012 

 “Axomiya Sishu 

Xahityoloi 

Jorhatar Abodan 

Published in the 

Soveneir Guwahati 

Sahitya utsav 

Published by 

Assam Prakashan 

Parishad 

2012 

 “ Axomiya 

Natokot 

pratifolito 

Janajatiyo Nari” 

Published in the 

book 

Rangamancha – A 

soveneir of Assam 

Natya Sanmilan 

Edited by Rajeev 

Paban Baruah and 

Binoy Saikia 

published by Assam 

Natya Sanmilan 

2013 

 “Amar Kanonor 

Kabi Ananda 

Chandra 

Baruahar 

Byaktityot 

Abhumuki” 

Published in the 

book Jibon Darshan 

Published by Rodali 

Sabha, Jorhat 

2013 

 “ Malik Sahitya 

Samagra: Ek 

bihongomg 

Distrireae 

Published in 

Souvenir Golden 

Jubilee Celebration 

D.K.D. College, 

Dergaon 

2014 
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 “ Jorhat Jilar 

Sishu Xahitiyek 

Kakot-Alochoni: 

ek Somixaitmok 

Alochona”in the 

Souvenir Jorhat 

book Fair. 

Jorhat book Fair. 2014 

 “ Axomiya 

Xahitityat 

Jonojatiyo Nari” 

Published in 

Lakhika – the 27th 

Issue of the Mouth 

piece of Saduo 

Axom Lakhika 

Sarmaroh Samiti. 

ISBN. 978-81- 

928256-1-8 

2014 

 Arunacholor 

Jibon Bhitit 

Dukhon 

Upainaxh. 

Published in 

Magazine Kotha, 

Guwahati 

November 

2014 

 “Jyotiprasad or 

LikhonitJonojati. 

Published in the book 
“ Jyotiprasad 
Agarwalla- Sinta 
karma aru Darshan” 
Published by Jyoti 
Prasador Janmo 
Satabarshiki Utjapon 
Samiti, Mariani. / 
ISBN -978-81-7213- 
225-5 

2014 

 Bezboraor 

Likhonit 

Sankardev. 

Published in the 

book Madhukari, 

jila Sahitya 

Sanmilanir 

Alochoni, 

Gulaghat. / ISSN. 

2348-2486 

2014 
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 Translated story 

Sokudan Orginal 

Bengali by 

Maheshweta 

Devi 

Published in 

Saptahik 

Janambhumi. 

Rongali Bihu 

Sankhya. 

2013 

 Short Story. 

Xunyotar 

Sanidhor Bansha 

Gariashi. 2014 

 “Yese Dorje 

Thongchi- 

Ramdhenure 

Setu Gorha 

Anonya Pathik” 

Bedakantha 

Publication 

2012 

 “Bikkhyan”,- A 

collection of 

selected Articles 

Based on Tribal 

Life of North- 

East India. 

Print World 2015 

Bani Bora Axomiya 

Gaonlia Somaj 

aru Sanskritit 

Ramayanor 

probhav. 

Prospect of Politics 

&Society Edited by 

J.P. Oza. / 978-93- 

82030-20-1 

2012 

 Hitesh Dekar 

Ajir Manuh 

upanyasat Somaj 

Bastoboda. 

Hitesh Dekar 

Upanyasat somaj 

bastoboda 

sompadok- Dr. 

Bhodrokanta Bora. 

/ 9788192831015 

2014 

 Axomiya 

Somajot Bhaona 

aru Ear Kola 

Kousol. 

Bhaona aru 

jonogusthio 

sangsohoti. 

Sompadok – Bijoy 

Sarmah. / 

97881931069-0-7 

2015 
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Manabee 

Gogoi 

‘Lakhimi Sabah’ 

of Morongial 

Village at Jorhat 

District. 

Dainik Janambhumi 2012 

 A Socio – 

Culture aspects 

of Tai 

Khamyang: 

Changes and 

Continuity 

Special 

Reference to 

Titabar- 

Baligaon Shyam 

Goan . 

Prajwalona, 

Amguri College./ 

ISBN : 978-81- 

9263-94-5-1 

2013 

Dr. Sugandhi 

Das 

Axomiyar 

Gaonlia Somaj 

aru Sanskritit 

Ramayanor 

Probhab. 

Prospect of Politics 

& Society, Edited 

by J.P. Oza, ISBN 

978-93-82030-20-1 

2012 

 Hitesh Dekar “ 

Ajir Manuh” 

Uponyasot 

Somaj Bastobota 

Hitesh Dekar 

Uponyasot Somaj 

Bastobota. ISBN: 

978-81-92831-01-5 

2014 

 Axomiya 

Somajot Bhaona 

Aru Iar kola 

Kousol. 

Bhaona aru 

Jonogosthio 

Songhoti. 

ISBN : 978-81- 

93106-90-7 

2015 
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Publication per faculty: 
 

Name of the Number Numbers Mo Ch Cita S SJ Impa h- 

Faculty s of of nog apt tion N R ct index 
 papers publicati rap er Ind I  factor  

 publishe ons hs in ex P    

 d by listed in  Bo      

 faculty internati  oks      

 and onal        

 students Database        

 in peer         

 reviewe         

 d         

 journals         

 (nationa         

 l/interna         

 tional)         

Dr. Jitanjali 
Borpujari 

03 0 02 02 0 0 0 0 0 

Dr. Bani Bora 0 0 0 03 0 0 0 0 0 

Dr. Sugandhi Das 0 0 0 03 0 0 0 0 0 

Manabee Gogoi 0 0 01 02 0 0 0 0 0 

Doly Baruah 0 0 0 0 0 0 0 0 0 

 

20. Areas of consultancy and income generated: Nil 

21. Faculty as members in: 

a) National committees 

b) International committees: Executive Member, Anuxanga, A bilingual 

International Research Journal (ISSN:2319-7056), Bokakhat , Assam 

c) Editorial Boards….. Dr. Jitanjali Borpujari Member, Anuxanga, A Research 

Journal of Bokakhat College, (ISSN:2319-7056), Bokakhat , Assam 

 
22. Students projects: Nil 

 

23. Awards/Recognitions received by faculty and students: Dr. Bani Borah 

awarded with Ph.D. in 

the year 2014. 
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24. List of the eminent academicians and Scientists/visitors to the department: 
 

Name & Designation Purpose of 
Visit/Topic 

Date 

Dr. Mukul Sarmah.( D.U. eminent Deliver a talk on 23
rd 

academician) ‘Challenge of September,2012 
 Education in India in  

 the coming Century’  

Yese Dorje Thongchi…(Eminent Visit as resource 22nd February, 

Writer) person in the 2014 
 workshop held on  

 ‘Writing of a Novel’  

Dr. Basanta Kumar Goswami.( Ex 

General Secy. Assam Sahitya Sabha) 

Deliver a Talk on 

‘The Contemporary 

Assamese Literature’ 

28th September, 

2015 

Dr. Nogen Saikia. (Eminent Writer) Attend as Chief 4th November, 
 Guest in a Seminar 2015 
 on the the topic ‘ The  

 Present Status of  

 Assamese Literature’.  

Prafulla Bora. (Writer) Deliver a talk on ‘ 20th August, 
 Form and Style of 2015 
 Drama of Srimanta  

 Sankardev’  

 

25. Seminars/Conference/Workshops 

organized & the source of funding : Nil 
 

(a) National 

(b) International 
 

26. Student profile programme/course wise: 
 

Year Name of the 
course/Programme 

Application 
Received 

Selected Enrolled 
*M *F 

Pass 
Percentage 

2012- 
13 

B.A – Assamese 241 220 120 100 60% 

2013- 
14 

B.A – Assamese 249 230 110 120 67% 

2014- 
15 

B.A – Assamese 256 231 98 133 68% 

2015- 
16 

B.A – Assamese 270 248 108 140 70% 

*Male=Male F=Female 
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27. Diversity of students 
 

Name of the 
course 

% of students 

from the same 

state 

% of students 

from the other 

states 

% of students 
from abroad 

TDC 100% Nil Nil 

 

28. How many students have cleared 

national and state competitive 

examinations such as NET, SLAT, 

GATE, Civil services, defense services etc? : One (2016) 
 

29. Students Progression: 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 30% 50% 50% 45% 

PG to M. Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 

● Other than campus 
recruitment 

    

Entrepreneurship/Self - 
employment 

    

 

30. Details of Infrastructural facilities 
 

a) Library: 
 

Course Content No. of books Total no. visitors 
per month 

Use of reading 
room (Hours) 

Diverse subject in 
Assamese 

570 Mainly Major 
students 

In the class itself 

 

 

 
b) Internet facilities for staff and students: Only for staff. 

 
 

c) Classroom with ICT facility: Nil 
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d) Laboratories: N/A 
 

31) Numbers of students receiving financial assistance from college, university, 

government or other agencies: As per guidelines eligible students get 

scholarship. 
 

Financial assistance 
from college 

Year Number of students 

(Students’ Aid Fund) 2012-13 02 
 2013-14 01 
 2014-15 05 
 2015-16 07 

Government 
Scholarship 

2012-13 02 

 2013-14 05 
 2014-15 04 
 2015-16 08 

 

32) Details on student’s enrichment programmes (special 

lecture/workshops/Seminar) with external experts. 
 

SL No. Name of the External 
experts 

Special 
lectures/workshops/seminar 

Date 

1. Dr. Dhurba Jyoti Goswami Mass Communication 2013 
    

    

 

33. Teaching   methods   adopted   to   improve    student    learning:  

Group discussion, Seminar, Audio-Visual classes: As per the Syllabus supplied by 

the University, the course is prepared and distribution of classes made. The 

students are also informed well in advance regarding the course plan, so that 

teacher to student relationship grows. Lecture on the topic is given with required 

inputs such as course material, and bibliography for further study. Every week 

evaluation is done through group discussion, extempore verbal questioning, and 

class seminar etc. 

 

 
34.  Participation in Institutional Social Responsibility (ISR) and Extension 

activities. : The students are bringing out a hand written magazine every year. 

Every year students are taken out during holidays to places of historical and 

literary importance to get first –hand knowledge in situ. 
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35. SWOC analysis of the department and Future plans: 
 

Strength: 
 

1. The faculties are learned and thoroughly well versed in knowledge dissemination. 

2. The department is equipped with a library apart from main college library. 

3. The department has published two books so far of good acclaim. 

4. The students are also participating in bringing out their own magazine. 

5. The facuities are energetic and guide students to different places for real life 

understanding of subject disseminated. 

Weakness: 
 

1. The maximum students enrolled are from very poor background. 

2. There is no nearby public library in the township. 

3. Shortage of teaching staff. 

4. Majority of students are from rural areas having no proper communication. 

5. As background area the students are not getting modern amenities such as Internet 

etc. 

Opportunities: 
 

1. As the subject is modern Indian language there is always a good demand for 

teaching such subject. 

2. It is also advantageous to be a creative writer by assimilating the course as such 

qualities are seen in many students. 

3. Presently lot of industry asks for local language experts, bright student can grab 

such opportunities. 

4. Now a day’s lot of publication in vernacular language comes out, proper 

understanding of use of desk top publishing methods can make students a self 

reliant one. 

 

 
Challenges: 

 

1. To create such bright students from the input that this college can expect. 

2. To encourage student apart from regular study other related avenues for proper 

value addition. 

3. To create an in house infrastructure in different related category to encourage self 

–employment. 

4. To encourage students to take up risk for collecting words, dialects of different 

communities in nearby areas and thereby uplifting the self- esteem of those 

communities. A long term high rewarding investment. 
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5. To train students how to collect source materials for mitigating missing links in 

history of different communities. 

 

36. Future plan of the department: 
 

The department is seriously thinking apart from retaining high quality of 

teaching; to make an infrastructure in house for value addition in a vernacular 

subject for that calligraphy, computer software for Assamese language 

development, etc. will be shortly installed for added advantage to the students. 
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Evaluative Report of the Departments 

Department of Economics 

 
1. Name of the department : Economics 

2. Year of Establishment : 1966 

3. Names of Programmes / Course offered : U.G. 

4. Names of interdisciplinary courses and the 

Departments/unit involved : Nil 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other department : EVS, Multidisciplinary 

programme 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc: Nil 

8. Details of courses/programmes discontinued 

(If any) with reasons : Nil 

9. Numbers of Teaching posts 

Designation Sanctioned Filled 

Associate Professors 03 03 

Assistant Professors 02 02 

 

10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M. Phil. etc; ) 

 
Name Qualific 

ation 

Designation Specialization Teaching 

Exp. 

No. Ph.D. 

Students 

guided for 

the last 4 
years 

Aruna Dutta M.A. Associate 

Professor 

Demography 

and applied 
Statistics 

31 Yrs. Nil 

Indranil 

Biswas 

M.A. Associate 

Professor 

Demography 24 Yrs Nil 

Dhurba Jyoti 
Neog 

M.A. Associate 
Professor 

Demography 

and applied 

Statistics 

22 Yrs. Nil 
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Arupanjali 

Borah 

M.A. Assistant 

Professor 

Demography 8Yrs Nil 

Bonomali 

Bori 

M.A., Assistant 

Professor 

Agricultural 

Economics 

7 yrs. Nil 

 
 

11. List of senior visiting faculty : Nil 

12. Percentage of lectures delivered and 

Practical classes handled 

(Programme wise) by temporary faculty : Nil 

13. Student- Teacher Ratio (programme wise) : 
 
 

Programme Year Student-Teacher Ratio 

B.A./ B. Com 2012-13 68:1 (340/5) 

B.A./ B. Com 2013-14 46:1 (230/5) 

B.A./ B. Com 2014-15 69:1 (345/5) 

B.A./ B. Com 2015-16 74:1 (370/5) 

14. Numbers of academic support staff 

(technical) and administrative staff; 

Sanctioned and filled : Nil 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG: 

Ph.D M.Phil PG 

Nil Nil 5 

 
16. Number of faculty with ongoing projects 

from a) National b) International funding 

agencies and grants received : Nil 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

And total grants received : Nil 

18. Research Centre/facility recognized by the 

University : Nil 

19. Publications: 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 

* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
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* Chapter in books 
 

* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 
 

Research papers published in national and international Journal 2012 onwards) 
 

Name of the Paper 

faculty Title of the Paper Name of the Year of Pub. 
  Journal/ Seminar  

  proceedings/ Books  

  with ISSN/ISBN  

Arupanjali A Study on the Published in February 

Borah profile of Rural IRJCBSS, Vol.II, 2014, 
 Women in Issue 11(II), ISSN:  

 Agriculture in 2277-9310  

 Assam- District.   

 Gender inequality – Publishes in The 2014 
 Why & How? book Gender and  

  Development in  

  North East India.  

  ISBN: 978-93-5067  

Bonomali Bori A Study on Rural Journal Madhukori 2013 
 None Firm Female Vol.II/ ISSN. 2321-  

 Employment in 189 X  

 Sibs agar District of   

 Assam.   

 Population growth Journal Madhukori 2014 
 & environmental ISSN. 2321 189X  

 degradation in   

 Assam   
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Dhurba Jyoti 

Neog 

Problems of Tea 

Garden women in 

Assam- A case 

study with special 

reference to Jorhat. 
District 

Bharati Publication 

ISBN 978-93- 
81212-20-2 

2012 

 
 

Publication per faculty: 
 

Name of the 
Faculty 

Numbers of 

papers 

published 

by faculty 

and students 

in peer 

reviewed 

journals(nat 

ional/intern 

ational) 

Numb 

ers of 

public 

ations 

listed 

in 

intern 

ationa 

l 

Datab 
ase 

Mo 

nog 

rap 

hs 

Ch 

apt 

er 

in 

Bo 

ok 

s 

Cita 

tion 

Ind 

ex 

S 

N 

I 

P 

SJ 
R 

Impa 

ct 

factor 

h- 

inde 

x 

Aruna Dutta 0 0 0 0 0 0 0 0 0 

Indranil Biswas 0 0 0 0 0 0 0 0 0 

Dhurba Jyoti 

Neog 

01 0 0 0 0 0 0 0 0 

Arupanjali 
Borah 

02 0 0 0 0 0 0 0 0 

Bonomali Bori 02 0 0 0 0 0 0 0 0 

 

20. Areas of consultancy and income generated: Nil 

21. Faculty as members in: Nil 

a) National committees 

b) International committees 

c) Editorial Boards….. 

 
22. Students projects (for major student only): Nil 

a) Percentage of students who have : Nil 

Done in-house projects including 

Inter departmental/programme 
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B) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in research Laboratories 

/Industry/other agencies :Nil 
 

23. Awards/Recognitions received by faculty and students : Nil 
 

24. List of the eminent academicians and Scientists/visitors to the department: Nil 
 

25. Seminars/Conference/Workshops 

organized & the source of funding : Nil. 
 

(a) National 

(b) International 
 

26. Student profile programme/course wise: 
 

Year Name of the 

course/Programme 

Application 

Received 

Selected 

(Enrolled) 

Enrolled 

*M *F 

(Pass) 

Pass 

Percentage 

2012 BA/ B.Com 112 112 58 54 52% 

2013 BA/ B.Com 96 96 46 50 48% 

2014 BA/ B.Com 92 92 45 47 49% 

2015 BA/ B.Com 95 95 41 54 43% 

*Male=Male F=Female 
 

27. Diversity of students 
 

Name of the 

course 

% of students from 

the same state 

% of students from 

the other states 

% of students 

from abroad 

TDC 100% Nil Nil 

 

28. How many students have cleared 

national and state competitive 

examinations such as NET, SLAT, 

GATE, Civil services, defense services etc? : Nil 
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29. Students Progression: 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 32% 35% 18% 15% 

PG to M.Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 

● Other than campus 
recruitment 

NA NA NA NA 

Entrepreneurship/Self - 
employment 

NA NA 15 17 

 

 

30. Details of Infrastructural facilities 
 

a) Library: The college Library has a collection of books and Journal of about 

200-250- nos. There is a mini book Bank in the department. For B.Com students 

in Economics, there is library in the Commerce faculty. 

 

 
B) Internet facilities for staff and students: A computer Lab is attached with 

the general Library. The internet and wifi facility is available in the Lab for use. 

The department has also computer facility with Internet WIFI facility. 

 

 

 
C) Classroom with ICT facility: there separate arrangement of class room 

facilities for major and non major students in the college For B.Com students, 

class room arrangement is done in commerce faculty. 

 

d) Laboratories: Nil 
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31. Numbers of students receiving financial assistance from college, university, 

government or other agencies 
 

Financial assistance from college Year Number of students 

(Students’ Aid Fund) 2012-13 04 
 2013-14 02 
 2014-15 03 
 2015-16 01 

Government Scholarship 2012-13 08 
 2013-14 04 
 2014-15 02 
 2015-16 01 

 

 

 
32. Details on student’s enrichment programmes (special /workshops/Seminar) with 

external experts: Nil. 

 

 
33. Teaching methods adopted to improve student learning: 

Conventional teaching method through oral lecture and chalk blackboard is 

adopted as teaching method. 

 

 
34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 

 

1. The lady teacher of the department activity involved in the various social 

programme organized by the Women Cell of the college. 

2. An women entrepreneurship Camp was organized in the college and the lady 

teacher of the department activity cooperate in the programme. 

3. Free medical camp was organized in the nearby villages and medicines were 

distributed among the village. 

4. The department imported and entrepreneurship programme under the guidance of 

fashion designing in the department, 2006. 
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35. SWOC analysis of the department and Future plans: 
 

Strength 
 

1. The students are our actual strength. 

2. Students’ personal and academic achievement enhanced prestige of the 

department. 

3. Brilliant and dedicating faculty are jewels the crown of the department. 

4. Benevolent attitude and works of the faculty in helping nearly students. 

5. Providing education of economics to the students in rural areas. 

 
 

Weaknesses: 
 

1. Students large in numbers come from poor families. 

2. Poverty compels many students to assist their familiars is the midst of studies. 

3. Poverty compels many students to discontinue studies. 

4. Domestics outside environment are not always conducive to studies. 

5. Materialistic outlook of the students deflecting their attention from studies. 

 
 

Opportunities: 
 

1. Students having economics have sufficient scope in the domain of employment. 

2. Students can pursue higher studies such as C.A. accountancy, BBA etc. 

3. Economics makes man practical and calculative. 

4. Enhancements events organizational entrepreneurship qualities. 

 

 

Challenges: 
 

1. The department suffers from getting brilliant students. 

2. Poverty is mainly responsible for poor performances of students if any. 

3. Large distance of many students from home to college hampers studies. 

4. Faculties have to try with increasing desire to improve the students. 

5.  More counseling must be provided to pursue students to become more serious in 

studies and diversion from unnecessary activities. 
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36. Future plans of the department. 
 

1. The department plans to create a student’s welfare fund to assist the poor students 

in continuing studies. 

2. A more helpful departmental library will be set up from the personal 

contribution of faculty both in cash and kind (personal books and journal etc) to 

help the students. 

3. To organize a seminar and workshop in the coming academic session. 
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Evaluative Report of the Departments 

Department of English 

 
1. Name of the department : English 

2. Year of Establishment : 1966 

3. Names of Programmes / Course offered : UG Programme 

4. Names of interdisciplinary courses and the 

Departments/unit involved :  History, Political 

Science, and 

Assamese 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other departments : Nil 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc : Nil 

8. Details of courses/programmes discontinued 

(if any) with reasons : Nil 

9. Numbers of Teaching posts 

Designation Sanctioned Filled 

Associate Professors 01 01 

Assistant Professors 02 01(+1 temporary) 

 
10. Faculty profile with name qualification, designation, specialization, 

(D.Sc. /D.Litt. /Ph.D/M. Phil. etc; ) 
 

Name Qualificati 

on 

Designati 

on 

Specialization Teaching 

Exp. 

No. of 

Ph.D. 

Students 

guided 

for last 4 
years 

Dilip Kumar 
Pandey 

M.A. Associate 
Professor 

Linguistics 26 Yrs. Nil 

Anju Sarmah M.A. 
,B.Ed. 

Assistant 
Professor 

American 
English 

18Yrs. Nil 

Udeshna Tai M.A. Assistant 

Professor 

 1Yrs. Nil 

Kasturee 

Baruah 

M.A. Assistant 

Professor 

Indian writing 

in English 

2 Yrs Nil 
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11. List of senior visiting faculty : Nil 

12. Percentage of lectures delivered and 

Practical classes handled 

(Programme wise) by temporary faculty : 85% 

13. Student- Teacher Ratio (programme wise) : 
 
 

Programme Year Student-Teacher Ratio 

1 Sem (M) 2012-13 41:1 

3rd Sem (G) 2013-14 46:1 

3rd Sem (M) 2014-15 47:1 

5th Sem (M) 2015-16 49:1 

 

14. Numbers of academic support staff 

(technical) and administrative staff; 

Sanctioned and filled : `Nil 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 

Ph.D M.Phil PG 

Nil Nil 4 

 
16. Number of faculty with ongoing projects 

from a) National b) International funding 

agencies and grants received : Nil 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

Total grants received : Nil 

18. Research Centre/facility recognized by the 

University : Nil 

 
19. Publications: 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 

* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
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* Chapter in books 
 

* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 
 

Research papers/ Seminar paper presentation published in National and 

International Journal with ISBN/ISSN 2012 onwards) 
 

Name of the 

faculty 

Paper 

Title of the 
Paper 

Name of the 

Journal/ Seminar 

proceedings/ 

Books with 
ISSN/ISBN 

Year of Pub 

Udeshna Tai Gender and 

Sexual identity 

of women in 

Mamoni Raisom 

Goswami’s 

Novel, Datal 

Haitir Uwe 

Khuwa Howda. 

Journal-Women 

Harassment: 

Causes and 

Remedies. / 

ISBN No- 978- 

93-83580-24-8 

8th July 2014 

 Issues of 

nationalism in 

Chinua 

Achebe’s 

Thinga Fall 

Apart and Ngugi 

Wa Thiong’o’s 

Petals of Blood. 

Journal: 

Pragyanjyoti: An 

Annual Bilingual 

Journal of 

Krishna Kanta 

Handique State 

Open University. 

Cinnamara 

College study 

Centre, Jorhat. / 

ISSN No- 2348- 

9626Vol. V. 

2014 
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 Theme of Power 

and Politics in 

Ngugi Wa 

Thiong’o’s 

Novel, A Grain 

of Weat. 

Intuit: A peer 

Review 

Multidisciplinary 

Research 

Journal. DCB 

Girl College, 

Jorhat. / ISSN 
No- 2319-2097. 

Vol III. 

2014 

 Resistance of 

the two female 

icons: Sita and 

Mandodaree in 

Dr. Malini’s 

Novels, Bideh 

Nandini and 

Mandodaree. 

Journal: Intuit: A 

Peer Review 

Multidisciplinary 

Research 

Journal. DCB 

Girls’ College, 

Jorhat. / ISSN 

No- 2319-2097. 
Vol. IV. 2015 

2015 

Kasturee Baruah Role of 

Education and 

Awareness 

among the tea 

population in 

promoting 

women 

entrepreneurs- 

A case study of 

Hoolunguri and 

Dehingapara tea 
estate. 

Women 

Entrepreneurs 

among tea 

population in 

Assam. /ISBN: 

978-4-1234- 

5678-9. 

2013 
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Publication per faculty 
 

Name of the 
Faculty 

Numbers 

of papers 

publishe 

d by 

faculty 

and 

students 

in peer 

reviewed 

journals( 

national/ 

internati 
onal) 

Num 

bers 

of 

publi 

cation 

s 

listed 

in 

intern 

ationa 

l 

Datab 
ase 

Mo 

nog 

rap 

hs 

Ch 

apt 

er 

in 

Bo 

ok 

s 

Cit 

atio 

n 

Ind 

ex 

S 

N 

I 

P 

SJ 
R 

Impa 

ct 

facto 

r 

h- 

inde 

x 

Dilip 

Kumar 

Pandey 

0 0 0 0 0 0 0 0 0 

Anju 
Sarmah 

0 0 0 0 0 0 0 0 0 

Udeshna 
Tai 

04 0 0 0 0 0 0 0 0 

Kasturee 

Baruah 

01 0 0 0 0 0 0 0 0 

 

20. Areas of consultancy and income generated: Nil 

21. Faculty as members in 

a) National committees : Nil 

b) International committees : Nil 

c) Editorial Boards….. : Nil 
 

22. Students projects (for major student only) 
 

A) Percentage of students who have 

Done in-house projects including 

Inter departmental/programme : Nil 
 

B) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in research Laboratories 

/Industry/other agencies : Nil 
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23. Awards/Recognitions received by faculty and students: Nil 
 

24. List of the eminent academicians and Scientists/visitors to the department: 

Nil 

25. Seminars/Conference/Workshops 

organized & the source of funding : Nil 
 

(a) National 

(b) International 

 
 

26. Student profile programme/course wise: 
 

Year Name of the 
course/Programme 

Application 
Received 

Selected Enrolled 
*M *F 

Pass 
Percentage 

2012- 
13 

UG-English 45 40 23 17 43% 

2013- 
14 

UG-English 56 50 20 30 90% 

2014- 
15 

UG-English 60 50 23 27 70% 

2015- 
16 

UG-English 70 68 28 40 55% 

*Male=Male F=Female 
 

27. Diversity of students 
 

Name of the 

course 

% of students from the 

same state 

% of students from 

the other states 

% of students 

from abroad 

TDC 100% Nil Nil 

 

28. How many students have cleared 

national and state competitive 

examinations such as NET, SLET, 

GATE, Civil services, defense services etc? : Nil 
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29. Students Progression 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 5% 10.5% 12.5% 20% 

PG to M. Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 

● Other than campus 
recruitment 

NA NA NA NA 

Entrepreneurship/Self - 
employment 

NA NA NA NA 

 

 

30. Details of Infrastructural facilities 
 

a) Library: Nil 
 

b) Internet facilities for staff and students: Yes, (for Staff only) 
 

c) Classroom with ICT facility: Nil 
 

d) Laboratories: Nil 

 

 

31. Numbers of students receiving financial assistance from college, university, 

government or other agencies. 
 

Financial assistance from college Year Number of students 

(Students’ Aid Fund) 2012-13 02 
 2013-14 01 
 2014-15 0 
 2015-16 01 

Government Scholarship 2012-13 02 
 2013-14 03 
 2014-15 04 
 2015-16 01 

 

32. Details on student’s enrichment programmes (special 

lecture/workshops/Seminar) with external experts: Nil 
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33. Teaching methods adopted to improve student learning: Group discussion, 

Seminar, Audio-Visual class 

1. Generally lecture method is practiced. 
 

2. Note and summary of the lecture is provided to students. 
 

3. Blackboard methods is used for 1st & 3rd Semester programmes (communicative 

skills) 

4. Audio-Visual aids are used for teaching major students (Movies based on novels 

and drama) 

 

 
34. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

 

1. Students actively participated in creation of wall Magazine annually. 
 

2. Students are encouraged to bring out hand written Magazine. 
 

3. Students actively take part in campus cleaning. 
 

35. SWOC analysis of the department and Future plans: 
 

Strength: 
 

1. A diverse student population. 

2. Concern for slow learners who are assisted through remedial classes. 

3. Skilled and dynamic teachers. 
 

Weakness: 
 

1. Absence of effective mechanism to encourage girl students to participate more in 

extracurricular activities. 

2. No facilities for the differently abled. 

3. Shortage of classroom keeping in view strength of students. 

4. The teacher student ratio is quite high. 
 

Opportunities: 
 

1. Opportunities are created for poor financial background students to obtain higher 

education/ degree. 

2. Knowledge of English language is absolutely essential for good career prospects. 
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Challenges: 

 
1. Majority of students belongs to rural areas and tea garden community having 

weak financial background, which is a major obstacle to efficient learning. 

2. Student’s backgrounds are diverse having different life experiences and different 

levels of understanding proficiency. 

3. Inculcation of moral values among students. 

4. Continuation of fair examination practices. 

 
36. Future plan of the department: 

 

1. Creation of a hand written Literary Magazine for the department. 
 

2. Planning to visit IIT Guwahati Library. 
 

3. Planning to visit a historical place of importance. 



SSR, Mariani College Page 252  

 

Evaluative Report of the Departments 

Department of Bengali 

 
1. Name of the department : Bengali 

2. Year of Establishment : 1966 

3. Names of Programmes / Course offered : U.G. 

4. Names of interdisciplinary courses and the 

Departments/unit involved : Nil 

5. System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other departments : Nil 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc: Nil 

8. Details of courses/programmes discontinued 

(if any) with reasons : Nil 

9. Numbers of Teaching posts 

Designation Sanctioned Filled 

Associate Professors 01 01 

Assistant Professors 01 01(+ 1 temporary) 

 
10. Faculty profile with name qualification, designation, specialization/D.Litt. 

/Ph.D/M. Phil. etc; ) 
 

 

 

Name Qualific 

ation 

Designation Specializa 

tion 

Teachi 

ng Exp. 

No. of 

Ph.D. 

Students 

guided for 

the last 4 
years 

Ratna 
Bhattacharjee 

M.A. Associate 
Professor 

Literature 
and 
Language 

32 Yrs. Nil 

Gautam Deb M.A., 

B.Ed 

Assistant 

Professor 

Literature 10 Yrs Nil 
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Prodip Das M.A., 

BED. 

Assistant 

Professor 
(Non 

Literature 2 Yrs Nil 

  Sanction    

  post)    

 
 

11. List of senior visiting faculty : 1. Prof Satyen 

Choudhury. 2. Prof. 2. Prof. 

Ganapati Dey 

12. Percentage of lectures delivered and 

Practical classes handled 

(Programme wise) by temporary faculty : No. 

 
13. Student- Teacher Ratio (programme wise) : 

 
 

Program Year Student-Teacher Ratio 

B.A.+B.Com+Major 2012-13 33.66:1 

B.A.+B.Com+Major 2013-14 30:1 

B.A.+B.Com+Major 2014-15 32:1 

B.A.+B.Com+Major 2015-16 31.33:1 

 
14. Numbers of academic support staff 

(Technical) and administrative staff; 

Sanctioned and filled : Does not arise 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M. Phil/PG : 
 
 

Ph.D M. Phil PG 

Nil Nil 3 

 
16. Number of faculty with ongoing projects 

from a) National b) International funding 

Agencies and grants received : Nil 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

And total grants received : Nil 

18. Research Centre/facility recognized by the 

University : Nil 
 

19. Publications: Nil 
 

*A) Publication per faculty 
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* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 

* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
 

* Chapter in books 
 

* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 
 

Research papers published in national and international journal 2012 onwards. Nil 
 

20. Areas of consultancy and income generated: Nil 
 

21. Faculty as members in : Nil 
 

a) National committees 

b) International committees 

c) Editorial Boards….. 

22. Students projects 

a) Percentage of students who have 

Done in-house projects including 

Inter departmental/programme : Nil 
 

b) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in research Laboratories 

/Industry/other agencies : Nil 
 

23. Awards/Recognitions received by faculty and students : Several awards 

received by students on cultural grou 
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24. List of the eminent academicians and Scientists/visitors to the department: 
 

Name & Designation Purpose of Visit/Topic Date 

Prof Satyen Choudhury To deliver a talk/ Satyajit 
Roy’s Novel 

02/05/2016 

Prof. Ganapati Dey To deliver a talk/ 

Tarasankars Novel 

09/04/2015 

 

25. Seminars/Conference/Workshops 

organized & the source of funding : Nil 
 

(a) National 

(b) International 

 
 

26. Student profile programme/course wise: 
 

Year Name of the 
Course/Programme 

Application 
Received 

Selected Enrolled 
*M *F 

Pass 
Percentage 

2012- 
13 

MIL 
(Bengali)/Major 

102 100 35 65 92% 

2013- 
14 

MIL/ Major 96 90 19 71 90% 

2014- 
15 

MIL/ Major 98 96 24 72 91% 

2015- 
16 

MIL/ Major 95 94 36 58 93% 

*Male=Male F=Female 

 

 

27. Diversity of students 
 

Years Name of the 

course 

% of students 

from the same 
state 

% of students 

from the other 
states 

% of students 

from abroad 

2012-16 TDC 100% Nil Nil 

 

28. How many students have cleared 

national and state competitive 

examinations such as NET, SLAT, 

GATE, Civil services, defense services etc? : Nil 
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29. Students Progression 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 4% 5% 5% 8% 

PG to M.Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 

● Other than campus 
recruitment 

    

Entrepreneurship/Self - 
employment 

    

 

30. Details of Infrastructural facilities 
 

a) Library : Yes 
 

b) Internet facilities for staff and students: Yes 
 

c) Classroom with ICT facility: Nil 
 

d) Laboratories: Does not arise. 
 

31) Numbers of students receiving financial assistance from college, university, 

government or other agencies 
 

Financial assistance from college Year Number of students 

(Students’ Aid Fund) 2012-13 01 
 2013-14 02 
 2014-15 02 
 2015-16 02 

Government Scholarship 2012-13 02 
 2013-14 02 
 2014-15 0 
 2015-16 01 

 

32) Details on student’s enrichment programmes (special 

lecture/workshops/Seminar) with external experts: Nil 



SSR, Mariani College Page 257  

33. Teaching methods adopted to improve student learning: 

Group discussion, Seminar, Audio-Visual class : Lecture 

method, Text book method, giving reading materials 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 

: Students and Teacher collectively publish the wall magazine  of  the 

Department and various programmes like birthday of Rabindra Nath Tagore, 

Teachers Day i.e. birthday of Radhakrisan, birthday of Kazi Nagrul Islam etc are 

organized and students take part in various cultural activities. 

35. SWOC analysis of the department and Future plans: 
 

Strength: 
 

1. Mind set up of stuff. 

2. Co-relation among stuff. 

3. Will power of stuff. 

4. Handling capacity of any task regarding development. 

5. Knowledge sustaining renewed and gathering power along with delivery capacity 

making time frame as permitted in a programme. 

 

 
Weakness: 

 

1. Less of stuff, i.e. stuff shortage. 

2. Less of classroom for department. 

3. Proper departmental library and its space. 

4. Time frame of the programme. 

5. Improper class routine and distance of the those departments. 

 
 

Opportunities: 
 

1. Most opportunities of research works in the field components estates. 

2. Most opportunities of P.G. course if sufficient space and man power offend. 

3. Female Education is promoted by the department. 

4. Through the language is nearly on international language it has an international 

opportunity. 

5. Students have sufficient opportunity of jobs as media person, translator rather 

than teaching profession. 
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Challenges 
 

1. A tuff challenge is ahead to competitive with English medium. 
 

2. A tuff challenge is ahead regarding student crises as same as all vernacular 

departments. 

3. An anti campaigning is always popular against these vernacular departments 

regarding the placement facilities. 

4. Course structure is somewhat old to cope with new fields of life. 
 

5. Students are generally become uninterested as their placement in government 

and public sector is very narrow but there is vast field in print and multimedia 

which they unable to understand. 

 

 
36. Future plans of the department 

 

Promote the department to a certain level of literary and media works. And for 

these purposes the students of the department have to guide by proper course and 

teacher. 
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Evaluative Report of the Departments 

Department of Political Science 

 
1. Name of the department : Political Science 

2. Year of Establishment 1966 

3. Names of Programmes / Course offered : Under Graduate 

4. Names of interdisciplinary courses and the 

Departments/unit involved : Nil 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other departments : Environment and skill based 

studies. 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc: Nil 

8. Details of courses/programmes discontinued : Nil 

(if any) with reasons : 

9. Numbers of Teaching posts: 

Designation Sanctioned Filled 

Associate Professors Nil Nil 

Assistant Professors 04 04 

 
10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M. Phil. etc; ) 
 

Name Qualifica 

tion 

Designatio 

n 

Specialization No. of 

years 

Exp. 

No. of 

Ph.D. 

Students 

guided for 

last 4 
years 

Rupeswar 

Sonowal 

M.A. Assistant 

professor 

Public 

Administration 

10 Nil 

Bikash 

Dutta 

M.A. Assistant 

professor 

Public 

Administration 

08 Nil 

Kundan 

Hazarika 

M.A. Assistant 

professor 

Public 

Administration 

04 Nil 

Dhananjoy 

Biswas 

M.A., 
M.Phil 

Assistant 

professor 

International 

Relations 

01 Nil 
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11. List of senior visiting faculty : Nil 

12. Percentage of lectures delivered and 

Practical classes handled 

(Programme wise) by temporary faculty : NIL 

13. Student- Teacher Ratio (programme wise) : 
 
 

Program Year Student-Teacher Ratio 

Under graduate 2012-2013 42:1 

Under graduate 2013-2014 45:1 

Under graduate 2014-2015 48:1 

Under graduate 2015-16 40:1 

 

14. Numbers of academic support staff (technical) and administrative staff 

Sanctioned and filled: Sanctioned-01, filled- 0 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 
 

Ph.D M. Phil PG 

0 01 03 

 
16. Number of faculty with ongoing projects 

from a) National b) International funding 

agencies and grants received : Two UGC sponsored Minor 

projects 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

and total grants received : UGC, Total grants Rs.1,25,000/ 

18. Research Centre/facility recognized by the 

University : Nil 

19. Publications: 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students : Nil 

* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
 

* Chapter in books 
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* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 

 

 

Research papers published in national and international journal 2012 

onwards. 

 

 

 
Name of 

the 
Faculty 

Name of 

Journal 

ISSN Year of 

Publication 

Editor/ 

Publisher 

Title of the 

Paper 

Dhananjay 

Biswas 

Journal of 

Humanities 

and Social 

Science 

Research 

2395- 

5171 
Volume-I, 

NO-I, 2015 

Deepan Das, 

Centre for 

Ethnic 

Studies & 

Research 

(CESR), 

Guwahati, 

Assam 

In the Queue of 

Quest for 

Revival: 

Kamatapur 

Movement 

 Social 

Science 

journal 

2278- 

4276 
Volume-II, 

Issue-I, 2013 

Dr. Madan 

Chandra 

Boro 

Political 

Science 

Forum, 

Rangia 

College, 
Rangia, 
Assam 

Nature and 

Perspectives of 

Poverty in India 
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 Journal of 

Advanced 

Research: A 

Multi- 

Dimensional 

Multi- 

Disciplinary 

International 

Journal 

2319- 

6661 
Volume- I, 

Issue- I, 

April, 2013 

Dr. Fakhrul 

Alom, 

Novojyoti 

College, 

Kalgachia, 

Barpeta, 

Assam 

Ethnic Groups 

and Ethnicity: 

A Theoretical 

Understanding 

 Journal of 

Advanced 

Research: A 

Multi- 

Dimensional 

Multi- 

Disciplinary 

International 

Journal 

 

2319- 
6661 

Volume- I, 

Issue- 2, 
July, 2013 

Dr. Fakhrul 

Alom, 

Novojyoti 

College, 

Kalgachia, 

Barpeta, 

Assam 

Impact of 

Urbanization 

on the Social 

Life of City 

Dwellers in 

India 

 Drishti: the 

Sighti 

2319- 

8281 
Volume II, 

Issue I, May, 

2013 

Dr. Dipak 

Jyoti Baruah, 

Jagiroad 

College, 

Jagiroad 

Koch 

Rajbangshi 

Jano Gostir 

Sotiyo 

Sanaskritik 
Oitijya (In 
Assamese) 
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Chapters in book Published 
 

Name of the 
Faculty 

Chapter in Books 

Title of the Chapter 
with page number 

Name of the Book 
with ISBN No. 

Year of 
Publication 

Kundan Hazarika Bharot Sorkar aru 

Rajniti 

978-81-922765-2- 

6 
2012 

 Axomor Bixex 

Prangare Uttor Pub 
Bharatar Rajniti 

978-93-81784-39- 

6 

2013 

Dhananjoy Biswas Contemporary 
Political Issues 

978-93-84095-23-9 2014 

 

Publication per faculty 
 

Name of 

the Faculty 

Numbers of 

papers 

published by 

faculty and 

students in 

peer reviewed 

journals(natio 
nal/internation 

al) 

Numbers 

of 

publicati 

ons listed 

in 

internatio 

nal 

Database 

Mon 

ogra 

phs 

Ch 

apt 

er 

in 

Bo 

oks 

Citat 

ion 

Inde 

x 

S 

NI 

P 

S 

J 

R 

Imp 

act 

facto 

r 

h- 

inde 

x 

Rupeswar 
Sonowal 

0 0 0 0 0 0 0 0 0 

Bikash 
Dutta 

0 0 0 0 0 0 0 0 0 

Kundan 

Hazarika 

0 0 0 2 0 0 0 0 0 

Dhananjoy 
Biswas 

5 0 0 1 0 0 0 0 0 

 

20. Areas of consultancy and income generated: NIL 
 

21. Faculty as members in 
 

a) National committees: Nil 
 

b) International committees: Nil 
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c) Editorial Board: Mr. Kundan Hazarika Asst. Editor of Geo- Vision – ISSN- 

2249-5693, Joint editor, Politikos, ISSN applied 

22. Students projects (for major student only): 

a) Percentage of students who have Done in-house projects including 

Inter departmental/programme: Nil 

 
b) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in Research Laboratories 

/Industry/other agencies : Nil 
 

23. Awards/Recognitions received by faculty and students : NIL 
 

24. List of the eminent academicians and Scientists/visitors to the department: Nil 
 

25. Seminars/Conference/Workshops 

organized & the source of funding : NIL 
 

(a) National : 

(b) International : 

 
 

26. Student profile programme/course wise: 
 

Year Name of the 

Course/Programme 

(refer question no. 4) 

Application 

Received 

Selected Enrolled 

*M   * F 
Pass 

Percentag 

e 

2012-13 U.G- Political Science 120 120 50 70 56% 

2013-14 U.G- Political Science 114 110 45 65 65% 

2014-15 U.G- Political Science 125 120 75 45 62% 

2015-16 U.G- Political Science 138 129 80 49 70% 

*Male=Male F=Female 
 

27. Diversity of students 
 

Name of the 
course 

% of students from 
the same state 

% of students from 
the other states 

% of students from 
abroad 

Under Graduate 100% 0% 0% 
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28. How many students have cleared 

national and state competitive 

examinations such as NET, SLET, 

GATE, Civil services, defense services etc? : Nil 
 

29. Students Progression 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 10% 15% 10% 20% 

PG to M. Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 

● Other than campus 
recruitment 

    

Entrepreneurship/Self - 

employment 

    

 

30. Details of Infrastructural facilities 
 

a) Library: There is a departmental library. The departmental library is 

accommodated within the departmental common room with one bookshelf and a 

total 86 number of books. Presently, the library is able to meet the immediate 

needs of the students as well as the teachers of the department. 

b) Internet facilities for staff and students: Yes, the college provides computer 

and Internet facilities to the department. Further the college provides computer 

training to teacher and students centrally by the Computer Centre. 

c) Classroom with ICT facility: NIL 
 

d) Laboratories: Does not arise. 

(1) Departmental common room with an area of 15 sq Mt. 

(2) Two Departmental class rooms with an area of 30.12 sq Mt. 

and 26.08 sq Mt. respectively. 
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31) Numbers of students receiving financial assistance from college, university, 

government or other agencies 

 

 

 
Financial assistance from college Year Number of students 

(Students’ Aid Fund) 2012-13 01 
 2013-14 01 
 2014-15 01 
 2015-16 01 

Government Scholarship 2012-13 09 
 2013-14 16 
 2014-15 20 
 2015-16 17 

 
 

32) Details on student’s enrichment programmes (special 

lecture/workshops/Seminar) with external experts: Nil 

33. Teaching methods adopted to improve student learning: 

1. Before the commencement of the programme the knowledge of the students are 

assessed by oral test and written test. If the students lack the basic knowledge of 

10+2 course then the department tries to bridge the knowledge gap by some 

lecture for enabling them to cope with the programme. 

 

3) The department observes the individual student in catching the knowledge of 

the programme and classifies them as slow and advanced learners. The slow 

learners are treated by giving special attention and extra classes. 

 

5) By giving knowledge to the students of the recent trend of the subjects and 

updating. 

 

6) Books are issued to the students when required from the departmental library. 

 

7) The department of the college obtained feedback on curriculum from students. 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities- 

 

The faculty and Students of the department extend their full co-operation in 
each and every ISR and Extension activities. 
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35.  Future plan of the department: 

Strength: 

1. The faculty of the Department of political science has a good image among the 

inhabitants cum guardians of the feeding area of the institute for which the 

response of students to enroll in the Department is beyond our expectation. 

2. The department of political science have efficient faculty to continue teaching 

in under graduate level. 

Weakness: 
 

(a) Relatively a Poor Conceptual Base of many learners and Shortfall of Teaching 

and Learning Equipments are two difficulties that we have been frequently facing 

with. 

 

(b) Almost in each batch we find a good number of learners, coming from 

relatively poor social and/or educational background, have their poor conceptual 

base particularly to go through the mathematical part of their course content. 

Besides, the mindset of another section of learners is seemingly incapable to 

correlate course contents with the respective real ground phenomena. 

 

Opportunity 

 

1. Political Science as a subject, there is various aspects to involve in 

interdisciplinary courses and develops Interdisciplinary research matter. 

 

Challenges: 
 

1. To provide job opportunities to the degree holders. 

 

 

36. Future plan of the department: 
 

1. To bring all existing wings of the Library and the book-bank under the same 

banner of the department and make it opens to all teachers and students of the 

department and also to some other interested readers subject to certain terms and 

conditions. 
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Evaluative Report of the Departments 

Department of History 

1. Name of the department : History 

2. Year of Establishment : 1966 

3. Names of Programmes / Course offered : Under Graduate 

4. Names of interdisciplinary courses and the 

Departments/unit involved : Travel & Tourism 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other departments : Nil 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc: Nil 

8. Details of courses/programmes discontinued : 

(if any) with reasons : Nil 

9. Numbers of Teaching posts: 
 
 

Designation Sanctioned Filled 

Associate Professors 2 2 

Assistant Professors 2 2 

 

10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M. Phil. etc; ) 
 

Name Qualifi 

cation 

Designation Specialization No. of 

years 

Exp. 

No. of 

Ph.D. 
Students 

guided for 

last 4 years 

Ranjan 
Kumar 
Goswami. 

M.A. Associate 
Professor 

Modern Indian 
History 

31 Yrs Nil 

Lachit 

Gogoi 

MA. 

M.Phil 
Associate 

Professor 

Medieval 

Indian, 

Medieval 

Assam 

24 Yrs. Nil 
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Nivedita 

Sarmah 

M.A. Assistant 

Professor 

Ancient India, 

Ancient Assam 

7Yrs. Nil 

Bosanta 

Kumar 
Borah 

M.A., 

M.Phil 
Assistant 

Professor 

Ancient India 

& Ancient 
Assam 

5Yrs Nil 

 

11. List of senior visiting faculty : No 

12. Percentage of lectures delivered and 

Practical classes handled 

(Programme wise) by temporary faculty : 100% 

13. Student- Teacher Ratio (programme wise) : 
 
 

Program Year Student-Teacher Ratio 

UG- History 2012-13 55:4 

UG- History 2013-14 66:2 

UG- History 2014-15 72:2 

UG- History 2015-16 87:4 

14. Numbers of academic support staff 

(technical) and administrative staff; 

Sanctioned and filled : Nil 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 

Ph.D M.Phil PG 

Nil 02 02 

 
16. Number of faculty with ongoing projects 

from a) National b) International funding 

agencies and grants received : Nil 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

and total grants received : Nil 

18. Research Centre/facility recognized by the 

University : Nil 

19. Publications: 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 

* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 
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* Monographs 
 

* Chapter in books 
 

* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 

 

 

Research papers published in national and international journal 2012 onwards) 
 

Name of the 
faculty 

Paper 

Title of the 

Paper 

Name of the 

Journal/ 

Seminar 

proceedings/ 

Books with 
ISSN/ISBN 

Year of Pub 

Nivedita Sarmah Women 

Entrepreneurship 

among Tea 

Population – 

problems and 

prospects. 

(Published in 

ICSSR sponsored 

National Seminar 

‘Women 

Entrepreneurs 

among tea 

Population in 

Assam) ISBN 

No. 978-4-1234- 

5678-9 

24th & 25th 

October 2013 
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 Tourism 

Potentialities in 

Jorhat District. 

ICSSR 

sponsored 

National 

Seminar 

organized by 

Jhanji HNS 

College, ISBN 

No. 978-93- 
82030-74-4 

25th & 26th 

April 2013 

 Deterioration of 

Traditional 

Economy in 

Assam during 

Colonial Period: 

A study of 

Assamese 

Handicrafts 

ICSSR 

sponsored 

National 

Seminar on 

Traditional 

Culture of NE 

India: Basis for 

sustainable 

Development. 

ISBN 974-21- 
91483-88-9 

September 19- 

20, 2014 

 History of 

Women 

organization of 
Assam 

Published in 

Gio-Vision 

ISSN- 2349- 
5693 

2014 

Bosanta Kumar 

Borah 

Education in 

Ancient Assam 

Prajnaanjyoti, 

ISBN 978-81- 
924156-5-9 

January, 2014 

 The Impact of 

the 

Management of 

Sattra 

Institutions of 

Assam: With 

Special 

Reference to the 

Sattras of 

Majuli, the 

Largest River 

Island of the 

World. 

Transcending 

Barriers towards 

Business 

Transformation 

, Onkar Bharati 

for Bharati 

Publications, 

Ghaziabad- 

201010, ISBN 
978-93-81212- 

20-2 

2012 
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 Socio-economic 

condition for the 

tea garden 

labour in 

Assam- A case 

study with 

special 

reference to 

Jorhat district of 

Assam 

IRJHEL , Jai 

Hind Education 

Society, Pune- 

14, ISSN 2277- 
9329 

May, 2012 

 Abstract on 

Therovadi 

Buddhist 

Monastery of 

Jorhat District 

of Assam- a 

Case Study with 

Socio-economy 

and 

Architectural 

Approach 

Abstract volume 

cum Souvenir 

on International 

Seminar on 

Ethnicity, 

Identity and 

Literature, 

Sivasagar 

College, 

Joysagar, 

Assam, ISBN 

978-81-924140- 
6-5 

October, 2012 

 Therovadi 

Buddhist 

Monastery of 

Jorhat District 

of Assam- a 

Case Study with 

Socio-economy 

and 
Architectural 

Approach 

Problematics on 

Ethnicity 

Identity and 

Literature , 

Sivasagar 

College, 

Joysagar, 

Assam 
ISBN 978-81- 

924140-5-8 

October, 2012 

 Role of Students 

of Brahmaputra 

Valley of 

Assam in the 

Freedom 

Struggle: A 

Reflection of 

Civil 

Disobedience 

and Quit India 

Movement. 

Geo-Vision, 

IQAC, Mariani 

College 

Publication, 

ISSN-2349- 

5693 

2015 
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 Vratas of 

Kamahi on the 

Nilachala Hill: 

A Study with 

Historical 

Perspective 

Flambeau , 

Publication 

Cell, Harhi 

College, 

Lakhimpur, 
ISSN-2394- 

000X 

2015 

 Poikham Chang 

Ceremony or 

Birth of some 

Buddha 

Shramanas: A 

Study from the 

point of Greater 

Assamese 

Culture 

Backward 

Communities of 

Assam: Their 

Understanding 

in Social 

Development, 

Chitran 

Publication, 

New Market, 

Dibrugarh, 

ISBN -978-81- 
923050-9-7 

2013 

 Traditional 

Culture of NE 

India: Basis for 

Sustainable 

Development 

Dept. of 

History, Mariani 

College, 

Mariani, Dist- 

Jorhat, ISBN 

974-21-91483- 
88-9 

2014, 

September 

 Edited Book: 

Traditional 

Culture of NE 

India: Basis for 

Sustainable 

Development 

Dept. of 

History, Mariani 

College, 

Mariani, Dist- 

Jorhat/ ISBN 

974-21-91483- 
88-9 

2014, 

September 

Lachit Gogoi Entrepreneurs 

among tea 

population of 

Assam; A case 

study with 

special 

reference to 

Jorhat. Dist. 

Assam. 

“International 

Conference on 

Management, 

Engineering and 

Technology” 

26th & 27th May 
2012 
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 “Therovadi 

Buddhist 

Monastery of 

Jorhat, district 

of Assam.: A 

case of study 

with Socio- 

Economy and 

Architectural 
Approach” 

“ International 

Seminar on 

Ethnicity 

Identity and 

Literature”, 

11th, 12th , 13th 

& 14th October 

2012 

 “ A study on the 

impact of 

Bhupen 

Hazarika songs 

& Cultures 

towards the 

Assamese 

Society” 

“International 

Journal of 

Retailing and 

Rural Business 

Perspectives”- 

An Indexed and 

refereed 

Quarterly 

Journal 

ISSN(Print): 

2279-0934, 

ISSN(Online): 

2279-0942, 

Volume:4, 

Number:3 PP. 

1679-1686) 

July to 

September 

2015. 

 Impact of with 

Crafts Among 

the Adivashi 

Community in 

Assam: An 

Overviews 

“International 

Journal of 

Innovative 

Science, 

Engineering and 

Technology” 

ISSN No- 2348- 
7968 in Volume 
2 

October 2015 



SSR, Mariani College Page 275  

 

Publication per faculty 
 

Name of the 
Faculty 

Number 

s of 

papers 

publishe 

d by 

faculty 

and 

students 

in peer 

reviewe 

d 

journals 

(nationa 

l/interna 
tional) 

Num 

bers 

of 

publi 

catio 

ns 

listed 

in 

inter 

natio 

nal 

Data 

base 

Mo 

nog 

rap 

hs 

Ch 

apt 

er 

in 

Bo 

ok 

s 

Cit 

atio 

n 

Ind 

ex 

S 

N 

I 

P 

SJ 
R 

Impa 

ct 

facto 

r 

h- 

inde 

x 

Ranjan 

Kumar 

Goswami. 

0 0 0 0 0 0 0 0 0 

Lachit Gogoi 02 0 0 0 0 0 0 0 0 

Nivedita 
Sarmah 

04 0 0 0 0 0 0 0 0 

Bosanta 

Kumar Borah 

10 0 0 0 0 0 0 0 0 

 

20. Areas of consultancy and income generated : No 

21. Faculty as members in 

a) National committees : No 

b) International committees : No 

c) Editorial Boards….. : No 
 

22. Students projects (for major student only) 
 

A) Percentage of students who have 

Done in-house projects including 

Inter departmental/programme : No 
 

B) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in Research Laboratories 

/Industry/other agencies : Nil 
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23. Awards/Recognitions received by faculty and students : No 

 

 

24. List of the eminent academicians and Scientists/visitors to the department: 
 

Name & Designation Purpose of Visit/Topic Date 

Dr. Durga Prasad 
Khanikar 

Seminer (Development 
through culture) 

19-09-2015 

Dr. I.C. Barua. (Prof.) Seminer (Development 
through culture) 

19-09-2015 

Dr. N. Barua (Director 
.DE DU) 

Seminer (Development 
through culture) 

20-09-2015 

Dr. A.K. Bhagabati (Prof. 
GU) 

Seminer (Development 
through culture) 

20-09-2015 

Dr. T. Thakuria. Prof. Seminer (Development 
through culture) 

19-09-2015 

 

25. Seminars/Conference/Workshops 

organized & the source of funding : 

(a) National : UGC sponsored National Seminar on Traditional culture of N.E. 

India: Basis for sustainable Development held on 19th & 20th September 2014. 

 
(b) International: Nil 

 
 

26. Student profile programme/course wise: 
 

Year Name of the 

Course/Programm 

e (refer question 
no. 4) 

Application 

Received 

Selected Enrolled 

*M * F 
Pass 

Percentag 

e 

2012-13 UG- History 65 55 30 25 92% 

2013-14 UG- History 71 66 40 26 94.6% 

2014-15 UG- History 80 72 30 42 98% 

2015-16 UG- History 95 87 27 60 98.89% 

*Male=Male F=Female 
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27. Diversity of students 
 

Name of the 
course 

% of students 

from the same 

state 

% of students 

from the other 

states 

% of students 
from abroad 

TDC 100% Nil Nil 

 

28. How many students have cleared 

national and state competitive 

examinations such as NET, SLET, 

GATE, Civil services, defense services etc? : NET/SET- Nil 
 

GATE- Nil, Defense Service- 20 
 

29. Students Progression 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 05% 08% 10% 15% 

PG to M.Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 

● Other than campus 
recruitment 

NA NA NA NA 

Entrepreneurship/Self - 
employment 

7 14 15 18 

 

30. Details of Infrastructural facilities 
 

a) Library: Departmental & College central library. 
 

b) Internet facilities for staff and students: Yes. 
 

c) Classroom with ICT facility: Yes 
 

d) Laboratories: Does not arise. 
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31) Numbers of students receiving financial assistance from college, university, 

government or other agencies 
 

Financial assistance from college Year Number of students 

(Students’ Aid Fund) 2012-13 01 
 2013-14 0 
 2014-15 0 
 2015-16 0 

Government Scholarship 2012-13 04 
 2013-14 09 
 2014-15 05 

 2015-16 07 

 

32) Details on student’s enrichment programmes (special 

lecture/workshops/Seminar) with external experts. 
 

SL No. Name of the External 
experts 

Special 
lectures/workshops/seminar 

Date 

1 Dr. Durga Prasad 
Khanikar 

Seminer (Development through 
culture) 

19-09-2015 

2 Dr. I.C. Barua. 
(Prof.) 

Seminer (Development through 
culture) 

19-09-2015 

3 Dr. N. Barua 
(Director .DE DU) 

Seminer (Development through 
culture) 

20-09-2015 

4 Dr. A.K. Bhagabati 
(Prof. GU) 

Seminer (Development through 
culture) 

20-09-2015 

5 Dr. T. Thakuria. 
Prof. 

Seminer (Development through 
culture) 

19-09-2015 

 

33. Teaching methods adopted to improve student learning: 

Group discussion, Seminar, Audio-Visual class and use chalk and black-board. 
 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

Department takes initiatives in the process of unearthing the unknown historical 

facts of the locality in cooperation of the people in habitingin the surrending areas 

of historical relevance. Apart from this the department also takes part in various 

social activities and functions in both indivisually and collectively with all 

members of the teacing faculty. 
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35. Future plan of the department: 
 

Strength: 
 

1. Democratic working atmosphere. 

2. Efficient and dedicated teaching staff. 

3. 50% permanent faculty has M. Phil. Degree. 

4. Positive departmental result. 

5. The number of publications by the staff (faculty) in the last four years has been 

proliferated. 

Weakness: 
 

1. Shortage of class & library room. 

2. Office staff required for maintains of department. 

3. Most of the student comes from BPL family. 
 

Opportunities: 
 

1. Subject is a part of all the competitive examination 

2. To assume the Tourism sector. 

3. Higher study for Archeology and Musicology. 
 

Challenges: 

1. To attract good students pursuing the subject of History. 
 

36. Future plan of the department: 
 

1. To open a Museum. 
 

2. To open post graduate course. 
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Evaluative Report of the Departments 

Department of Hindi 

 
1. Name of the department : Hindi 

2. Year of Establishment : 2010 1st September 

3. Names of Programmes / Course offered : Graduate Programme 

4. Names of interdisciplinary courses and the 

Departments/unit involved : Nil 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other departments : Nil 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc: Nil 

8. Details of courses/programmes discontinued 

(If any) with reasons : Nil 

9. Numbers of Teaching posts 

Designation Sanctioned Filled 

Associate Professors Nil Nil 

Assistant Professors Nil 01(temporary) 

 
10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M. Phil. etc; ) 

 

Name Qualific 

ation 

Designation Specialization Teaching 

Exp. 

No. 

Ph.D. 

Students 

guided 

for the 
last 4 

years 

Rima 

Handiaque 

MA. 

BEd. 

Assistant 

Professor 

Language & 

Literature 

06 years Nil 

 

11. List of senior visiting faculty : No 

 
12. Percentage of lectures delivered and 

Practical classes handled 
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(Programme wise) by temporary faculty : No 

13. Student- Teacher Ratio (programme wise) : 
 
 

Program Year Student-Teacher Ratio 

B.A. 1st Sem (G) 2012-13 12:1 

B.A. 2nd Sem (G) 2013-14 11:1 

B.A. 4th Sem (G) 2014-15 11:1 

B.Com 3rd Sem (G) 2015-16 06:1 

 
14. Numbers of academic support staff 

(technical) and administrative staff; 

Sanctioned and filled : One (Own self), Nil 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 

Ph.D M.Phil PG 

Persuing Nil M.A. 

 
16. Number of faculty with ongoing projects 

from a) National b) International funding : No 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

And total grant received : No 

17. Research Centre/facility recognized by the 

University : No 

18. Publications: 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 

* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
 

* Chapter in books 
 

* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
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* SJR 
 

* Impact factor 
 

* h.index 

 

 

Research papers published in national and international journal 2012 onwards) 
 

Name of the 

faculty 

Paper 

Title of the Paper Name of the 

Journal/ 

Seminar 

proceedings/ 

Books with 
ISSN/ISBN 

Year of Pub 

Rima Handique Asom ki Tai 

Ahum sampordai 

ki sanskriti 

ISSN-2231- 

6760 

2014 

 Ragunath 

Choudury aru 

pontor kobitat 
prokriti 

ISSN-2231- 

6760 

2015 

 

Publication per faculty: Nil 
 

Name 

of the 

Facult 

y 

Numbers of 

papers 

published 

by faculty 

and students 

in peer 

reviewed 

journals(nat 

ional/intern 
ational) 

Number 

s of 

publicat 

ions 

listed in 

internati 

onal 

Databas 

e 

Mo 

nog 

rap 

hs 

Ch 

apt 

er 

in 

Bo 

ok 

s 

Cit 

atio 

n 

Ind 

ex 

S 

N 

I 

P 

SJ 

R 

Impa 

ct 

facto 

r 

h- 

inde 

x 

Rima 

Handi 

que 

02 0 0 0 0 0 0 0 0 

 

19. Areas of consultancy and income generated: No 
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20. Faculty as members in: Nil 

a) National committees 

b) International committees 

c) Editorial Boards….. 

21. Students projects (for major student only): No 

a) Percentage of students who have 

Done in-house projects including 

Inter departmental/programme : Nil 

 
 

B) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in research Laboratories 

/Industry/other agencies : No 
 

23. Awards/Recognitions received by faculty and students : Nil 
 

24. List of the eminent academicians and Scientists/visitors to the department: 

Nil 

25. Seminars/Conference/Workshops 

organized & the source of funding : Nil 
 

(a) National 

(b) International 

 
 

26. Student profile programme/course wise: 
 

Year Name of the 
course/Programme 

Application 
Received 

Selected Enrolled 
*M *F 

Pass 
Percentage 

2012- 
13 

UG- Hindi 12 10 4 6 40% 

2013- 
14 

UG- Hindi 18 16 7 9 45% 

2014- 
15 

UG- Hindi 24 19 10 09 40% 

2015- 
16 

UG- Hindi 29 24 10 14 50% 

*Male=Male F=Female 
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27. Diversity of students 
 

Name of the 
course 

% of students 

from the same 

state 

% of students 

from the other 

states 

% of students 
from abroad 

TDC 100% Nil Nil 

 

28. How many students have cleared 

national and state competitive 

examinations such as NET, SLET, 

GATE, Civil services, defense services etc? : 02, (2013 & 2014) 
 

29. Students Progression 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG NA NA NA NA 

PG to M. Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 

● Other than campus 
recruitment 

    

Entrepreneurship/Self - 
employment 

    

 

 

30. Details of Infrastructural facilities 
 

a) Library:No 
 

b) Internet facilities for staff and students: No 
 

c) Classroom with ICT facility: No 
 

d) Laboratories: No 
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31) Numbers of students receiving financial assistance from college, university, 

government or other agencies: No 
 

Financial assistance from college Year Number of students 

(Students’ Aid Fund) 2012-13 0 
 2013-14 01 
 2014-15 0 
 2015-16 02 

Government Scholarship 2012-13 0 
 2013-14 01 
 2014-15 01 
 2015-16 03 

 

32) Details on student’s enrichment programmes (special 

lecture/workshops/Seminar) with external experts. : No 

33. Teaching methods adopted to improve student learning: Group discussion, 

Seminar. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 

Nil 

 

 
35. SWOC analysis of the department and Future plans: 

 

 

Strength: 
 

1. The faculties are learned and thoroughly well versed in knowledge 

dissemination. 

Weakness: 
 

1. The maximum students enrolled are from very poor background. 

 

 

Opportunities: 
 

1. As the subject is modern Indian Language there is always a good demand 

for teaching. 



SSR, Mariani College Page 286  

Challenges: 
 

1. To enhance quality students on the basis of available opportunities those 

provided by the college authority. 

 

 
36. Future plan of the department: 

 

To create a Sanction Post of Hindi and also turn out the better student from the 

College. 
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Evaluative Report of the Departments 

Department of Geography 

 
1. Name of the department : Geography 

2. Year of Establishment 1974 

3. Names of Programmes / Course offered : Under Graduate 

4. Names of interdisciplinary courses and the 

Departments/unit involved : Environmental studies 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other departments : Environment and skill based 

studies. 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc: Nil 

8. Details of courses/programmes discontinued : Nil 

(if any) with reasons : 

9. Numbers of Teaching posts: 

Designation Sanctioned Filled 

Associate Professors 03 03 

Assistant Professors 02 1(+1 temporary) 

 

 

 
10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M. Phil. etc; ) 
 

Name Qualifica 
tion 

Designatio 
n 

Specialization No. of 

years 

Exp. 

No. of 
Ph.D. 

Students 

guided 

for last 4 
years 

Dr. Manjula 

Borthakur 

M.A., M. 

Phil, Ph. 
D 

Associate 

Professor 

Population 26 Years Nil 

Dr. B. N. 

Goswami 

M.Sc. 

Ph.D. 
Associate 

Professor 

cartography 25 Years Nil 
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Dr. Moon 

Moon Bora 

M.Sc, 

B.Ed Ph. 

D. 

Asst. 

Professor 

Fluvial 

Geomorphology 

5 Years Nil 

Madhurjya 
Mili 

M.A. Asst. 
Professor 

GIS & Remote 
sensing 

2 Years. Nil 

 
 

11. List of senior visiting faculty : Nil 

12. Percentage of lectures delivered and 

Practical classes handled 

(Programme wise) by temporary faculty : NIL 

13. Student- Teacher Ratio (programme wise) : 
 
 

Program Year Student-Teacher Ratio 

Under Graduate 2011-2012 24:1 

Under Graduate 2012-2013 26:1 

Under Graduate 2013-2014 22:1 

Under Graduate 2014-2015 29:1 

 
14. Numbers of academic support staff 

(technical) and administrative staff 

Sanctioned and filled : Sanctioned-01, filled- 0 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 

Ph.D M.Phil PG 

03 01 01 

 
16 .Number of faculty with ongoing projects 

from a) National b) International funding 

agencies and grants received : Two UGC sponsored Minor 

projects 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

and total grants received : UGC, Total grants Rs. 2,50 ,000.00 

 
18. Research Centre/facility recognized by the University : Nil 

19. Publications: 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students : 03 Nos. 
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* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
 

* Chapter in books 
 

* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 

 

 

Research papers published in national and international journal 2012 

onwards. 

Dr. Bhupendra Nath Goswami 

Paper Presented 

Date and Year Title of the paper Venue 

25-28th February, 2015 Biosphere Reserve: an 

Effective Sustainable 

Approach to Resolve 

Inter- State Border 

dispute between Assam 

and Nagaland. 

36th Indian geographer’s 

Meet and International 

Seminar, Guahati 

University. 

19- 20th September, 2014 A Geo- Economic 

Analysis On The Fast 

growing Brick Industries 

And The Agrarian 

Economy- A case Study 
Of Jorhat District, Assam 

UGC Sponsored National 

Seminar, Mariani 

College. 
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Papers and Articles Published 
 

Date Title IISN/ ISBN/ RNI Journal 

15th April, 2014 Itihasar Jalangare Tai- 

Ahom sokolar Pritribhumi 

Parichay Sandhan 

IISN-2250-3471— 

Natun Padatik 

15th June, 2012 Pujibadi Lunthan, Asthir 

Biswa paribesh aru 

Bikolpa Biswar Sandhan 

IISN-2250-3471— 

-Natun padatik 

31th July, 2013 Pablo Neruda: Temukar 

para Acharyamoi Chahar 

Stockholm chahar 
Abhimukhe 

IISN-2250-3471— 

-Natun padatik 

25th June, 2015 Brihat Nadi Bandh 
Prosonga 

RNI- 24623/73 
Dainik Janambhumi 

23rd September, 2015 Nadi Bandh aru Nadi 

Sanjog Achanir Rajnoitik- 
Arthoniti 

RNI- 24623/73 
Dainik Janambhumi 

10th June, 2015 Chiang Bandh: Axomor 

babe aan ek Sambhabya 

Durjug 

RNI- 24623/73 

Dainik Janambhumi 

27th July, 2015 Probhuta jalasinsan 

Byabasthar Sandhan 

Sambhab Axomar 

krikhisetrar Boiplobik 
Pariborton 

ISBN-2348-9596- 

--The Mirror , A 

Research Journal 

Published by Cinnamara 
College. 

1 January, 2014 Tribes and Tribal 

Religion: A case study of 

Assam- Nagaland Border 
region 

ISSN- 2320-1096— 

- Scholars View. 

18th January, 2016 Nadikhahania 

Protirtudhar babe 

Suchana houk Sugandhi 

Biriner ruponor maha 

Abhiyan. 

RNI- 24623/73 

Dainik Janambhumi 

12th January, 2016 Aitijyamandita Majuli, 

Sansari Luit aru Vetiverer 
Amrit Sandhan 

RNI- 24623/73 

Dainik Janambhumi 

1st April, 2016 Bharatiya Janata Partir 

Bheti Nirmata RSS r 

Fesibadi Arowan. 

IISN-2250-3471 

Natun Padatik 
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22nd April, 2016 
Earth Day: A 

Contemplation of Time 

Bhogdai; ISSN-2278- 

3431 

Department of 

Geography, 
J. B. College, Jorhat 

30th June, 2016 
Political Ecology and 
Issues in Assam 

ISBN- 

 
 

Books/ chapters in book Published 
 

Name of the book Published (ISBN) 

‘Biswayanar Golat Dharsita Jalkuwari’, 

in Biswayan, Bharatbarsa aru Axom 

Ed. H. Phukan and D. Phukan 

, Published by D.R College, Golaghat, 

2012. 

North- East India: Deforestation and its 
Impact; Editor- B. N. Goswami 

Purbanchal Prakash, Guwahati. 
ISBN- 978-81-7213-165-4 

Jyoti Prasadar Karma Chinta aru 

Darshan 
Chief Editor- B. N. Goswami 

Purbanchal Publication, Guwahati. 

ISBN-978-81-7213-225-5 

Political Ecology of Deforestation, 

Author- B. N. Goswami 

Concept Publication Co., ISBN- 

New Delhi, 2016 (on process) 

Gibbon Wild Life Sanctuary: Geo- 

Ecological Settings, Author- B. N. 
Goswami 

Purbanchal Publication, 

ISBN - Guwahati. 2016 (On 

process) 

Taher Sir: An Unsparing, Veracious 

Legendary Scholar’ in Professor 

Mahammad Taher: life and 

Contribution. Editors: A. K. Bhagabati, 
P. Bhattacharya 

EBH Publishers (India), Guwahati-1 

ISBN-978-93-83252-92-3 
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Sri Madhurjya Mili 
 

Seminar Paper Presentation (National/ International) 
 

Name Dated Title of the Paper Organized 

By 

1. Institute of Indian 

Geographers (IIG) 36th 

Indian Geographer’s 

Meet and International 

Seminar on 

Environmental changes 

and challenges: local, 

regional and global 
perspective 

February 25-28, 

2015 
Impact of Fast 

Growing Brick 

Industries on 

Environment: The 

case of Titabar Sub 

Division of Jorhat 

District, Assam 

Department 

of 

Geography 

Gauhati 

University, 

Guwahati- 

781014, 
Assam, India 

2. UGC Sponsored 

National Seminar on 

Traditional Culture of 

NE India: Basis for 

sustainable 

Development 

September 19- 

20, 2014 
A Geo- Economic 

Analysis on the fast 

Growing Brick 

Industry and the 

Agrarian Economy- 

A case Study of 

Jorhat District, 
Assam 

Department 

of History 

Mariani 

College, 

Mariani- 

785634, 

Assam, India 

3. UGC Sponsored 

National Level 

Seminar on 

Biodiversity of North 

East India, A special 

Reference to Assam 

April 26- 27, 

2015 
Degradation of Bio- 

diversity in 

Holongapar Gibbon 

Wild Life Sanctuary 

Department 

of 

Geography 

Bordoloni 

Central 

College, 

Bordoloni, 
Dhemaji, 

Assam, India 

4. UGC sponsored 

National Seminar on 

Mass Media and 

Society 

May 13-14, 2014 Role of Mass 

Media:- Portrayal of 

Women’s image in 

various forms of 

mass media 

Department 

of English 

and 

Sociology 

Dikhowmukh 

College, 

Sivasagar, 
Assam 
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Paper/ Book Publication with ISSN/ ISBN 
 

Title of the paper Name of the Journal/ Book ISSN/ISBN 

Man and Animal 

Conflict: A case study 

on Holongapar Gibbon 
Wild Life Sanctuary, 

Jorhat, Assam 

Geo- vision( A half Yearly 

Journal on Social Science 

and Humanities) Vol.1 ,2014 

ISSN- 2349-5693 

Problem and Prospect 

of Tourism in Assam 

Gibbon Wild Life 

Sanctuary- A study in 
Jorhat District of Assam 

The Growth( An annual 

bilingual journal), 2015 

ISSN-2348-9618 

Arthonoitik Bhugol Concept Publication, Delhi, 

2016 

ISBN-On Process 

 

Dr. Moon Moon Bora 

Paper Presented 

Name Dated Title of the Paper Organized 
By 

1.UGC Sponsored 

National Seminar on 

Traditional Culture of 

NE India: Basis for 

sustainable 

Development 

September 19- 

20, 2014 
Changing pattern of 

Lan-Use in Sonitpur 

District, Assam- 

AGeographical 

Analysis 

Department 

of History 

Mariani 

College, 

Mariani- 

785634, 
Assam, India 

2. Institute of Indian 

Geographers (IIG) 36th 

Indian Geographer’s 

Meet and International 

Seminar on 

Environmental changes 

and challenges: local, 

regional and global 
perspective 

February 25-28, 

2015 
Impact of Fast 

Growing Brick 

Industries on 

Environment: The 

case of Titabar Sub 

Division of Jorhat 

District, Assam 

Department 

of Geography 

Gauhati 

University, 

Guwahati- 

781014, 

Assam, India 
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Papers and Articles Published 
 

Title of the paper Name of the Journal/ Book ISSN/ISBN 

1.Participation of various Social 

Groups in Agricultural 

Development of Sonitpur 
District, Assam 

Assam Journal of Research 

in Business Economics and 

management, 2015 

ISSN- 2249- 

7307 

2. Adaptation Level of High 

market Value Crops in 

Agricultural of Sonitpur District, 
Assam. 

Geo- Vision, Vol-6, No-1, 

2015 

ISSN-2349- 

5693 

 

Dr. Monjula Borthakur 

Paper Presented 

Name Dated Title of the Paper Organized 
By 

1. National Seminar on 

Rural Development in 

the North- Eastern 

Region. 

March 31-03- 

2012 
Role of Social 

Factors as Indicators 

of Fertility Change 

Issues Among the 

Ahom Community 
in Rural Areas of 

Sivasagar District. 

Gandhian 

Studies 

Centre, 

Gorgaon 

College. 

 

Paper/ Book Publication with ISSN/ ISBN 
 

Title of the paper Name of the Journal/ Book ISSN/ISBN 

1. Origin of Long . Geo- Vision, Vol-6, No-1, ISSN- 2249-5693 

Distance Trade and 2015  

Development of Trade   

Fairs Influencing the   

Urban Growth: A case   

study of North- East   

India.   
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Edited Books chapter published 
 

Name of the 

faculty 

Chapter in Books 

 Title of the Chapter with 

page no. 

Name of the 

Book with 
ISBN no. 

Year of 

Publication 

Dr. 

Bhupendra 

Nath 

Goswami 

Jyoti Prasadar Karma Chinta 

aru Darshan. Pg. No- 

Purbanchal 

Publication, 

Guwahati. 

ISBN-978-81- 

7213-225-5 

2014 

 North- East India: 

Deforestation and its Impact 

Purbanchal 

Prakash, 

Guwahati. 

ISBN- 978- 
81-7213-165-4 

 

2012 

 ‘Biswayanar Golat Dharsita 

Jalkuwari’, in Biswayan, 

Bharatbarsa aru Axom 
Ed. H. Phukan and D. Phukan 

, Published by 

D.R College, 

Golaghat 

 

2012 

 Taher Sir: An Unsparing, 

Veracious Legendary Scholar’ 

in Professor Mahammad 

Taher: life and Contribution. 
Editors: A. K. Bhagabati, P. 

Bhattacharya 

EBH 

Publishers 

(India), 

Guwahati-1 

ISBN-978-93- 

83252-92-3 

 

2016 
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Publication per faculty 
 

Name of 
the Faculty 

Numbers of 

papers 

published by 

faculty and 

students in 

peer reviewed 

journals(natio 

nal/internation 
al) 

Numbers 

of 

publicati 

ons listed 

in 

internatio 

nal 

Database 

Mon 

ogra 

phs 

Ch 

apt 

er 

in 

Bo 

oks 

Citat 

ion 

Inde 

x 

S 

NI 

P 

S 

J 

R 

Imp 

act 

fact 

or 

h- 

inde 

x 

Rita 
Boruah 

0 0 0 0 0 0 0 0 0 

Dr. 

Monjula 

Borthakur 

0 0 0 0 0 0 0 0 0 

Dr. 

Bhupendra 

Nath 
Goswami 

6 1 0 5 0 0 0 0 0 

Dr. Moon 
Moon Bora 

2 0 1 1 0 0 0 0.35 0 

Madhurjya 
Mili 

3 0 0 1 0 0 0 0 0 

 

20. Areas of consultancy and income generated: NIL 
 

21. Faculty as members in 
 

National committees: a) Dr. Bhupendra Nath Goswami, Mamber of National 

Association for Geographer’s India (NAGI). 

b) International committees: Nil 
 

c) Editorial Board: 
 

1. Dr. Bhupendra Nath Goswami, Asst. Editor of Natun Padatik- IISN- 2250- 

3471. 

2. Dr. Moon Moon Bora, Editor of Geo- Vision- IISN- 2249-5693 
 

3. Mr. Madhujya Mili, Asst. Editor of Geo- Vision – ISSN-2249-5693 
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22. Students projects (for major student only): 

a) Percentage of students who have 

Done in-house projects including 

Inter departmental/programme: 30% 

Name of the 
Students 

Title of the 
Project 

Year Supervisor 

Uttam Mili Socio- Economic 

Status of 

Bijaypur Mising 
Gaon 

2012 Dr. Moon Moon 

Bora 

Abinash Chutia Changing nature 

of Agrarian 

Society of Bosa 
Gaon 

2013 Dr. Bhupendra 

nath Goswami 

Basanta Bora Socio- Economic 

Conditions of 

Adarsha Mising 

Gaon 

2014 Dr. Monjula 

Borthakur 

Puja Gogoi Causes of Bank 

Erosion in 
Bhugdoi river 

2015 Dr. B.N 

Goswami 

 

B) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in Research Laboratories 

/Industry/other agencies : Yes 
 

23. Awards/Recognitions received by faculty and students : NIL 
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24. List of the eminent academicians and Scientists/visitors to the department: 
 

Name & Designation Purpose of Visit/Topic Date 

Dr. Abani Kumar bhagabati, 

Professor, Deptt. Of 

Geography, Gauhati 
University 

Regional Geography of 

North- East India. 

12th August 

,2012 

Dr. Ashok Bora, Professor, 

Deptt. Of Geography, Gauhati 

University 

Geomorphology of Assam 23rd February, 

2013 

Dr. Narayan Chettry, 

Professor, Deptt. Of 
Geography, Cotton college 

Importance of Gis and 

Remote Sensing in 
Geographical studies. 

15th march, 2014 

Dr. Abhinab Prakash 

Mahanta, Professor, Deptt. Of 

Geography, J.B Autonomous 
College 

Climate change and Global 

Warming 

12th September, 

2015 

Dr. Ranju Duwarah Earthquake: Possibilities, 
Adversities and Assam. 

8th March, 2016 

 

25. Seminars/Conference/Workshops 

organized & the source of funding : NIL 
 

(a) National : 

(b) International: 

 
 

Book Chapter 
 

Name Article Venue Year 

Dr. Bhupendra 
Nath Goswami 

‘Biswayanar Golat 

Dharsita Jalkuwari’, in 

Biswayan, Bharatbarsa 

aru Axom 
Ed. H. Phukan and D. 

Phukan 

, Published by D.R 
College, Golaghat. 

2012 

 North- East India: 

Deforestation and its 

Impact; Editor- B. N. 

Goswami. 

Purbanchal Prakash, 
Guwahati. 
ISBN- 978-81- 

7213-165-4 

2012 
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 Jyoti Prasadar Karma 

Chinta aru Darshan 

Chief Editor- B. N. 

Goswami. 

Purbanchal 

Publication, 

Guwahati. 

ISBN-978-81-7213- 
225-5 

2014 

 Taher Sir: An Unsparing, 

Veracious Legendary 

Scholar’ in Professor 

Mahammad Taher: life 

and Contribution. 
Editors: A. K. Bhagabati, 
P. Bhattacharya 

EBH Publishers 

(India), Guwahati-1 

ISBN-978-93- 

83252-92-3 

2016 

 
 

26. Student profile programme/course wise: 
 

Year Name of the 

Course/Programm 

e (refer question 
no. 4) 

Applicatio 

n Received 

Selected Enrolled 

*M 

 

* F 
Pass 

Percent 

age 

2012-13 U.G 32 14 M= 02, F= 12 100% 

2013-14 U.G 25 14 M=03, F= 11 100% 

2014-15 U.G 27 12 M=04, F=10 93.65 

2015-16 U.G 16 12 M=04, F=12 96% 

*Male=Male F=Female 
 

27. Diversity of students 
 

Name of the 

course 

% of students from 

the same state 

% of students from 

the other states 

% of students from 

abroad 

Under Graduate 100% 0% 0% 

 

28. How many students have cleared 

national and state competitive 

examinations such as NET, SLET, 

GATE, Civil services, defense services etc? : NET-02, SLET/SET-01, 

Phd-0 
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29. Students Progression 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 100% 100% 93.65% 96% 

PG to M.Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 

● Other than campus 
recruitment 

    

Entrepreneurship/Self - 
employment 

    

 

 

30. Details of Infrastructural facilities 
 

a) Library: There is a departmental library. The departmental library is 

accommodated within the departmental common room with three bookshelves 

and a total 564 number of books. The Department set up the library from the very 

beginning of the department to meet the immediate needs of the students as well 

as the teachers. Books are donated by alumni, students, faculty members and 

Well-wishers. The specimen copies supplied by the publishers are entered into the 

library. Recently the alumni of the department have contributed an almirah with 

56 books. Books are issued to the students when required. 

b) Internet facilities for staff and students: Yes, the college provides computer 

and Internet facilities to the department. Further the college provides computer 

training to teacher and students centrally by the Computer Centre. 

c) Classroom with ICT facility: NIL 

 

 

d) Laboratories: The Geography department is constituted with four rooms- 

 

(1) Departmental common room with an area of 26.4 sq Mt. 

 

(2) Three Departmental class rooms cum Laboratory Room with an area of 37.32 

sq Mt. and 28.4 sq Mt. respectively. 

 

(3) Moreover one Departmental Store Room (for Laboratory’s equipments, maps, 

diagrams, models etc) with an area of 16.5 sq Meter. One computer with internet 

facility is also available for laboratory and departmental uses. Departmental Store 
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Room is equipped with a big table and few chairs for remedial classes, informal 

discussion etc. One of the departmental class rooms cum Laboratory Room with 

an area of 37.32 sq Mt. is equipped with fifteen (15) pairs of table-chair and Two 

(2) numbers of tracing tables. On the other hand another class room cum 

Laboratory Room is with two big tables and some benches for practical classes. 

All the practical classes and most of the theory classes are taken in those rooms. 

The four walls of the room are equipped with necessary study materials such as, 

Black board, Maps and various types of Diagrams etc. Moreover one Varanda 

with 24.07 sq Mt. areas are in front of our Department. 

 

31) Numbers of students receiving financial assistance from college, university, 

government or other agencies 
 

Financial assistance from college Year Number of students 

(Students’ Aid Fund) 2012-13 01 
 2013-14 01 
 2014-15 02 
 2015-16 01 

Government Scholarship 2012-13 03 
 2013-14 02 
 2014-15 04 
 2015-16 02 

 

32) Details on student’s enrichment programmes (special 

lecture/workshops/Seminar) with external experts. 
 

SL 
No. 

Name of the 
External experts 

Special 
lectures/workshops/seminar 

Date 

1 Dr. Abani Kumar 

bhagabati, Professor, 

Deptt. Of 

Geography, Gauhati 
University 

Regional Geography of North- 

East India. 

12th August 

,2012 

2 Dr. Ashok Bora, 

Professor, Deptt. Of 

Geography, Gauhati 
University 

Geomorphology of Assam 23rd February, 
2013 

3 Dr. Narayan Chettry, 

Professor, Deptt. Of 

Geography, Cotton 

college. 

Importance of Gis and Remote 

Sensing in Geographical studies. 

15th march, 

2014 
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4 Dr. Abhinab Prakash 

Mahanta, Professor, 

Deptt. Of Geography, J.B 

Autonomous College 

Climate change and Global Warming 12th September, 

2015 

5 Dr. Ranju Duwarah , 
Scientist, NEIST, 
Jorhat 

Earthquake: Possibilities, 
Adversities and Assam. 

8th March, 
2016 

 

 

 

 

33. Teaching methods adopted to improve student learning: 

 

1. Before the commencement of the programme the knowledge of the students are 

assessed by oral test and written test. If the students lack the basic knowledge of 

10+2 course then the department tries to bridge the knowledge gap by some 

lecture for enabling them to cope with the programme. 

 

2) The existing course is modified to meet the emerging global trends of 

environment awareness. Moreover the existing course is helpful to analyze the 

different data by modern cartographic methods like satellite imagery, GIS, GPS 

and Remote Sensing etc. The frequency of syllabus. 

Revision in university level is once in three years and one of our faculty is 

member of syllabus revision committee. 

 

3) The department observes the individual student in catching the knowledge of 

the programme and classifies them as slow and advanced learners. The slow 

learners are treated by giving special attention and extra classes. 

 

4) The department invites experts off different field now and then to mentoring 
the students on certain topics. 

 

5) By giving knowledge to the students of the recent trend of the subjects and 

updating. The faculty by attending seminar, workshop, refresher course; reading 

books and journals on recent topics. 

 

6) Books are issued to the students when required from the departmental library. 

 

7) The Geography department of the college obtained feedback on curriculum 

from students. 

 

8) The mission of this college to provide an environment in which its pupils can 

discover, examine, preserve and transmit knowledge, wisdom and value that will 

help to ensure the survival of present and future generation, with enrichment in 

the quality of life. This mission is communicated to our students by giving 

knowledge of the course by means of lecture, discussion, seminar, home work, 
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class test. The students are also advised to be punctual, disciplined and to have 

well behavior and manners. 

 

Group discussion, Seminar, Audio-Visual class 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities- 

 

The faculty and Students of the department extend their full co-operation in 

each and every ISR and Extension activities. 

 
 

35. Future plan of the department: 
 

Strength: 

 

1. The faculty of the Department of Geography has a good image among the 

inhabitants cum guardians of the feeding area of the institute for which the 

response of students to enroll in the Department is beyond our expectation. 

 

2. The department of geography have efficient faculty to continue teaching in 

under graduate level. 

 

 
Weakness: 

 

(a) Relatively a Poor Conceptual Base of many learners and Shortfall of Teaching 

and Learning Equipments are two difficulties that we have been frequently facing 

with. 

 

(b) Almost in each batch we find a good number of learners, coming from 

relatively poor social and/or educational background, have their poor conceptual 

base particularly to go through the mathematical part of their course content. 

Besides, the mindset of another section of learners is seemingly incapable to 

correlate course contents with the respective real ground phenomena. 

 

(c) We find an overall shortfall of Teaching and learning equipments both in the 

classrooms, laboratory and in the library system. Teaching and learning 

programme is adversely affected by improper ventilation system and the black- 

boards of inadequate sizes in many class rooms. Also, we feel insufficiency of 

outline maps, relevant models and sometimes even of the coloured chalk-pencils 

for class-room use. Besides, there is the overall electricity failure. We are quite 

disappointed to see the quantitative and qualitative limitation of reading materials 

both in General Library and Departmental Library. Besides, one computer is not 

sufficient for the students to continue their practical work. Remote sensing, 
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Satellite imagery, GPS, GIS are compulsory for Semester course, so such 

Equipments immediately required in the Department. 

 

 

 
Opportunity 

 

1. Geography as a subject, there is various aspects to involve in interdisciplinary 

courses and develops Interdisciplinary research matter. 

 

2. We have our geographical material to extend help to individual and 

Government officer related to various activities of the society. 

 

Challenges: 
 

At present the subject Geography is not compulsory in the high school/ junior 

secondary level. Hence in the field of Geography it is a great challenge facing 

from enrollment perspective in the Under Graduate level and also from Alumni’s 

appointment opportunities point of view, in the Education department. So, we are 

taking it seriously and trying our best to absorbed our alumni’s in different newly 

emerged areas, such as Remote sensing, Land survey, Map making with modern 

amenities, though the conceptual base of many learners are relatively poor and 

teaching and learning equipments are also limited. 

 

36. Future plan of the department: 
 

1. To bring all existing wings of the Library and the book-bank under the same 

banner of the department and make it opens to all teachers and students of the 

department and also to some other interested readers subject to certain terms and 

conditions. 

 

2. Plan of Interdisciplinary Project work with Education Department. 
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Evaluative Report of the Departments 

Department of Zoology 

1. Name of the department : Zoology 

2. Year of Establishment : 1993 

3. Names of Programmes / Course offered : U.G. 

4. Names of interdisciplinary courses and the 

Departments/unit involved : Does not arise 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other departments : Nil. 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc: Nil 

8. Details of courses/programmes discontinued 

(If any) with reasons : Nil 

9. Numbers of Teaching posts 

Designation Sanctioned Filled 

Associate Professors Nil Nil 

Assistant Professors 3 (Three) 3 (Three) 

 

10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M.Phil. etc; ) 
 

 

Name Age Designatio 
n 

Specializatio 
n 

Teaching 
Exp. 

No. Ph.D. 

Students 

guided for 

the last 4 
years 

Rajib Lochan 

Dutta 

M.Sc. Assistant 

Professor 

Entomology 22Yrs Nil 

Hamen Saikia M.Sc. Assistant 

Professor 

Fish and 

Fishery 

20 yrs Nil 

Surojit Sen M.Sc. 

MBA 

Assistant 

Professor 

Bio- 

Chemistry 

17 Yrs Nil 

 

11. List of senior visiting faculty : Nil. 
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12. Percentage of lectures delivered and 

Practical classes handled 

(Programme wise) by temporary faculty : Nil 

13. Student- Teacher Ratio (programme wise) : 
 
 

Program Year Student-Teacher Ratio 

B.Sc. 2012-13 9.66:1 

B.Sc. 2013-14 9.66:1 

B.Sc. 2014-15 16.33:1 

B.Sc. 2015-16 39.66:1 

14. Numbers of academic support staff 

(technical) and administrative staff; 

Sanctioned and filled : 3 (Three) sanctioned & filled 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 

Ph.D M.Phil PG 

Nil Nil 3 

 
16. Number of faculty with ongoing projects 

from a) National b) International funding: A new proposal on MRP is placed 

by Prof. Surojit Sen. in the office of 

UGC. 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

And total grant received : Nil 

18. Research Centre/facility recognized by the 

University : Nil 

19. Publications: 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 

* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
 

* Chapter in books 
 

* Books Edited 
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* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 

 

 

Research papers published in national and international journal 2012 onwards) 
 

Name of the faculty Paper 

Title of the Paper Name of the 

Journal/ Seminar 

proceedings/ 

Books with 
ISSN/ISBN 

Year of Pub 

Surojit Sen Book Chapter: 

Baishya S, Sen S 

and Rathi S.(2016) 

Biochemistry of 

Seed Germination. 

In. advances in 

Seed and 

Technology. Edited 

by: dr. P.S. Shukla 
and Dr. Birendra 

Prasad. 

Published by: 

Biotech Books, 

New Delhi. /: 

ISBN 978-81- 

7622-352-2 

2016 
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Publication per faculty: 
 

Name of the 
Faculty 

Numbers 

of papers 

published 

by 

faculty 

and 

students 

in peer 

reviewed 

journals( 

national/i 

nternatio 
nal) 

Numbers 

of 

publicati 

ons listed 

in 

internatio 

nal 

Database 

Mo 

nogr 

aphs 

Ch 

apt 

er 

in 

Bo 

oks 

Cita 

tion 

Inde 

x 

S 

N 

I 

P 

SJ 
R 

Impac 

t 

factor 

h- 
index 

Rajib 

Lochan 

Dutta 

0 0 0 0 0 0 0 0 0 

Hamen 
Saikia 

0 0 0 0 0 0 0 0 0 

Surojit Sen 01 0 0 0 0 0 0 0 0 

 

20. Areas of consultancy and income generated: 

21. Faculty as members in 

d) National committees Nil 

e) International committees Nil 

f) Editorial Boards….. Nil 

22. Students projects (for major student only) 

b) Percentage of students who have 

Done in-house projects including 

Inter departmental/programme : Nil 

 
 

B) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in research Laboratories 

/Industry/other agencies : Nil 
 

23. Awards/Recognitions received by faculty and students: Nil 
 

24. List of the eminent academicians and Scientists/visitors to the department: No 

any. 
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25. Seminars/Conference/Workshops 

organized & the source of funding : Nil 
 

(a) National 

(b) International 

 
 

26. Student profile programme/course wise: 
 

Year Name of the 
course/Programme 

Application 
Received 

Selected Enrolled 
*M *F 

Pass 
Percentage 

2012- 
13 

UG- Zoology 19 19 10 09 45% 

2013- 
14 

UG- Zoology 21 20 12 08 60% 

2014- 
15 

UG- Zoology 24 21 15 06 55% 

2015- 
16 

UG- Zoology 26 23 14 09 57% 

*Male=Male F=Female 
 

27. Diversity of students 
 

Name of the 
course 

% of students 

from the same 

state 

% of students 

from the other 

states 

% of students 
from abroad 

TDC 100% Nil Nil 

 

28. How many students have cleared 

national and state competitive 

examinations such as NET, SLET, 

GATE, Civil services, defense services etc? : Nil. 

 

 

 

 
29. Students Progression 

 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG NA NA NA NA 

PG to M.Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 
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Employed 

● Campus selection 

● Other than campus 

recruitment 

    

Entrepreneurship/Self - 
employment 

    

 

 

 

30. Details of Infrastructural facilities 
 

a) Library: A few reference books are in the departmental library 
 

b) Internet facilities for staff and students: Yes 
 

c) Classroom with ICT facility: Yes 
 

d) Laboratories: 
 

SL No. Name of the Apparatus Quantity 

1 Binocular Microscope 8 nos. 

2 Trinucluar Microscope 1 No. 

3 Dissecting Tray 30 Nos. 

4 Museum specimen 30 Nos. 

5 BOD Incubator 1 No. 

6 Microtone machine 1 No. 

7 Permanent Slide 50 Nos. 

8 Chemicals for Bio chemistry practical Sufficient quantity 

9 Kymograph to record least beat 1 No. 

10 Haemo cytometer 2 Nos. 

11 Blood Grouping kit 1 No. 

12 Human Skeleton 1 No. 

13 Digital Balance 1 No. 

14 Chemical balance, 1 no. 

15 Chemical for slide preparation Sufficient 
Quantity 

 

31) Numbers of students receiving financial assistance from college, university, 

government or other agencies 
 

Financial assistance from 
college 

Year Number of students 

(Students’ Aid Fund) 2012-13 04 
 2013-14 03 
 2014-15 02 
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 2015-16 05 

Government Scholarship 2012-13 10 
 2013-14 12 
 2014-15 15 
 2015-16 09 

 
 

32) Details on student’s enrichment programmes (special 

lecture/workshops/Seminar) with external experts. Nil 

 

 
33. Teaching methods adopted to improve student learning: 

Group discussion, Seminar, Audio-Visual class 

1 Deliver lectures as per lesson plan devised 
 

2. Class room discussion to enhance students understanding on the subject. 
 

3. Group discussion to enrich the understanding on the topic. 
 

4. Seminars, Assignments to motivate and make student active. 
 

5. Case study for better experience. 
 

6. Teaching with the help of audio –visual aids 

 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 
 

1. Co-operate Students in activities participating in preparation of wall magazine. 
 

2. Students are encouraged to bring out handwritten magazine. 
 

3. Takes part in campus cleaning. 

 

 

35. SWOC analysis of the department and Future plans: 
 

Strength: 
 

1. A diverse student population. 
 

2. Concern for slow learners who are assisted through remedial classes . 
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Weakness: 
 

1. Absence of effective mechanism to encourage girl students to participate more 

in extracurricular activities. 

2. Participate more in extracurricular activities. 
 

3. No facilities for the differently abled students. 
 

4. Shortage of classroom keeping in view strength of students. 

 

 

Opportunities: 
 

Now a day the subject Zoology has ample opportunities for the students to 

study like Bio-chemistry, Biology, molecular biology, entomology, cell biology, 

life science etc. 

Challenges: 
 

1. Majority of students belong areas of Tea Garden community having weak 

financial background, which is a major obstacle in the way of efficient 

learning. 

2. Knowledge of English language is absolutely essential for career prospects. 

 
 

36. Future plan of the department: 
 

1. Apply for different projects to different concerns to improve the department. 
 

2. To develop a well equipped laboratory to provide facilities for Advance 

Research. 

3. Attempt to work in the local area with an aim to explore relevent Zoological 

behavior of the locality. 
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Evaluative Report of the Departments 

Department of Botany 

 
1. Name of the department : Botany 

2. Year of Establishment : 1995 

3. Names of Programmes / Course offered : U.G. 

4. Names of interdisciplinary courses and the 

Departments/unit involved : Botany 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other departments : As desired 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc: Nil 

8. Details of courses/programmes discontinued 

(if any) with reasons : Nil 

9. Numbers of Teaching posts 

Designation Sanctioned Filled 

Associate Professors Nil Nil 

Assistant Professors 02 02 (+ 02temporary) 

10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M.Phil. etc; ) 
 

Name Qualific 

ation 

Designation Specializatio 

n 
No. of 

years 

Exp. 

No. 

Ph.D. 

Students 

guided 

for the 

last 4 
years 

Dr. Bhaskar 

Buragohain 

M.Sc. 

Ph.D, 

B.Ed 

Assistant 

Professor 

Cytogenetic 

& Plant 

Breeding 

20 Yrs Nil 

Bobita Phukan 

Bora 

M. Sc. Assistant 

Professor 

Mycology & 

Plant 

Pathology 

19 Yrs. Nil 

Rajkumar 

Gohain Baruah 

M.Sc. 
M.Phil 

Assistant 

Professor 

Plant 

Physiology 

17 Yrs. Nil 

Rubul Saikia M.Sc. Assistant 

Professor 

Microbiolog 

y 

7 Yrs Nil 
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11. List of senior visiting faculty : Nil 

 
12. Percentage of lectures delivered and 

Practical classes handled 

(Programme wise) by temporary faculty : 60% and 40% 

13. Student- Teacher Ratio (programme wise) : 
 
 

Program Year Student-Teacher Ratio 

B.Sc. 2012-13 10:1 

B.Sc. 2013-14 15:1 

B.Sc. 2014-15 15:1 

B.Sc. 2015-16 16:1 

Numbers of academic support staff 

(Technical) and administrative staff; 

Sanctioned and filled : 1 (One) 

14. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 

Ph.D M.Phil PG 

01 01 02 

 
15. Number of faculty with ongoing projects 

from a) National b) International funding 

agencies and grants received : Nil 

16. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

And total grants received : Nil 

17. Research Centre/facility recognized by the University: Nil 

18. Publications: 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 

* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
 

* Chapter in books 
 

* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
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* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 
 

Research papers published in national and international journal 2012 onwards) 
 

Name of the 
faculty 

Paper 

Title of the Paper Name of the 

Journal/ Seminar 

proceedings/ Books 
with ISSN/ISBN 

Year of Pub 

Bobita Phukan 

Bora 

Biotic Pollination 

in Rhychorfylis 

retusa(L) BL. 
(orchidaceae) 

The International 

Journal of Plant 

Reproductive Biology 
7(1) 

2015 

 Pollination Biology 

of Phains 

tankervilleae Banks 

ex L Herit) BL 
Corehidaceae 

The International 

Journal of Plant 

Reproductive (1) 

2016 

Dr. Bhaskar 

Buragohain 

Chaturvedi SK. 

And Puro N. 

(2015), Biotic 

Pollination of 

Rhynchostylis 

retusa (L.) BI. 

(Orchidaceae). 

The International 

Journal of Plant 

Reproductive 

Biology7 (1): pp78- 

83. 

2015 

 Chaturevedi SK. 

And Puro N. 

(2016). Pollination 

Biology of Phaius 

tankervilleae 

(Banks ex. L’ 

Herit) BI 

(Orchdacheae). 

The International 

Journal of Plant 

Reproductive Biology 

8 (1): pp75-81 

2016 
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 Chaturevedi SK. 

and Puro N. 

(2016). 

Pollination 

Biology of 

Cymbidium 

aloifolium (L) 

Sw. a medicinal 

orchid from 

North East India 

In the press for 

publication in 

JDRAS (Central 

Council For 

Research in 

Ayurvedic Science, 

Ministry of 

AYUSH. 

Government of 

India). 

2016 

 Chaturevedi SK. 

2016. Deceptive 

pollination of an 

endangered 

orchid: Blue 

vanda (Vanda 

coerulea Griff. Ex 
Lindl.) 

Orchidaceae. 

The Journal of 

Orchid Society of 

India 

2016 

Rubul Saikia Basumatary 

Budhadev, Saikia 

Rubul, Bordoloi 

Sabitry, Das 

Hamendra 

Chandra and 

Sarma Hari 

Prasad (2012): 

Assessment of 

potential plant 

species for 

phytoremediation 

of hydrocarbon 

contaminated 

areas of Upper 

Assam, India J. 

Chem. Technol. 

Biotechnol. 2012. 

(Wileyonlinelibrary. 

Com) DOI 10.1002/ 

jctb.3773. 

2012 
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Rubul Saikia Bordoloi Sabitry, 

Basumatary 

Budhadev, Saikia 

Rubul and Das 

Hamendra 

Chandra (2012): 

Axonopus 

compressus (sw.) 

P. Beauv. A 

native grass 

species for 

Phytoremediation 

of hydrocarbon- 

contaminated soil 

in Assam, India. 

J. Chem. 

Technol. 

Biotechnol. 

(2012) 

(Wileyonlinelibrary. 

Com) DOI 10.1002/ 
jctb.3765. 

2012 

Rubul Saikia Basumatary 

Budhadev, Saikia 

Rubul, Bordoloi 

Sabitry (2012): 

Phytoremediation 

of crude oil by 

using Cyperus 

rotundus 

Journal of 

Environmental, 

Biology, 33:891- 

896. 

2012 

 
Linn. (Nut 
Grass). 
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Rubul Saikia Basumatary 

Budhadev, Saikia 

Rubul, Das 

Hamendra 

Chandra and 

Bordoloi Sabitry 

(2013): Field 

Note: 

Phytoremediation 

of Petroleum 

Sludge 

Contaminated 

Field Using sedge 

Species, Cyperus 

rotundus (Linn.) 

and Cyperus 

brevifolius 
(Rottb.) Hassk. 

International journal 

of 

Phytoremediation, 

15: pp 877-888. 

2013 

Rubul Saikia Das K, Saikia R 

and Azad P 

(2013): In- Vitro 

P- solubilizing 

activity of 

selected soil 

microorganisms 

isolated from 

Dibru- Saikhowa 

Biosphere 

Reserve forest of 

Assam. 

Indian Journal of 

Plant Sciences, 2 
(1): pp 10-18 

2013 

Rubul Saikia Basumatary 

Budhadev, Saikia 

Rubul, Bordoloi 

Sabitry and 

Sarma Hari 

Prasad (2014): 

Phytoremediation 

of Petroleum 

Hydrocarbon 

(PHC) 

contaminated soil 

using Mimosa 

pudica (L) . J. 

Environ. Science 

and Engg., 56 (3): 
327-332 

 2014 
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Publication per faculty: 
 

Name of the 
Faculty 

Number 

s of 

papers 

publishe 

d by 

faculty 

and 

students 

in peer 

reviewe 

d 

journals 

(nationa 

l/interna 
tional) 

Number 

s of 

publicat 

ions 

listed in 

internati 

onal 

Databas 

e 

Mo 

nog 

rap 

hs 

Ch 

apt 

er 

in 

Bo 

ok 

s 

Cit 

atio 

n 

Ind 

ex 

S 

N 

I 

P 

SJ 
R 

Impa 

ct 

facto 

r 

h- 

inde 

x 

Dr. 

Bhaskar 

Buragohain 

04 0 0 0 0 0 0 0 0 

Bobita 

Phukan 
Bora 

02 0 0 0 0 0 0 0 0 

Rajkumar 

Gohain 

Baruah 

0 0 0 0 0 0 0 0 0 

Rubul 
Saikia 

06 0 0 0 0 0 0 0 0 

 

23. Areas of consultancy and income generated: 

24. Faculty as members in : Nil 

g) National committees 

h) International committees 

i) Editorial Boards….. 

25. Students projects (for major student only) 
 

A) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in research Laboratories 

/Industry/other agencies : Nil 
 

23. Awards/Recognitions received by faculty and students : Nil 
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24. List of the eminent academicians and Scientists/visitors to the department: Nil 
 

25. Seminars/Conference/Workshops 

organized & the source of funding : Nil 
 

(a) National 

(b) International 

 
 

26. Student profile programme/course wise: 
 

Year Name of the 
course/Programme 

Application 
Received 

Selected Enrolled 
*M *F 

Pass 
Percentage 

2012- 
13 

B. Sc. Major 20 20 12 08 50% 

2013- 
14 

B. Sc. Major 25 24 14 10 52% 

2014- 
15 

B. Sc. Major 29 26 14 12 51% 

2015- 
16 

B. Sc. Major 35 31 16 15 58% 

*Male=Male F=Female 
 

27. Diversity of students 
 

Name of the 
course 

% of students 

from the same 

state 

% of students 

from the other 

states 

% of students 
from abroad 

TDC 92% 08% Nil 

 

28. How many students have cleared 

national and state competitive 

examinations such as NET, SLET, 

GATE, Civil services, defense services etc? : Nil 
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29. Students Progression 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 53% 60% 60% 58% 

PG to M.Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 

● Other than campus 
recruitment 

    

Entrepreneurship/Self - 
employment 

    

 

 

30. Details of Infrastructural facilities 
 

a) Library: Nil 
 

b) Internet facilities for staff and students: Yes Available. 
 

c) Classroom with ICT facility: Three class rooms with ICT facility are available 

in the college centrally. 

 
d) Laboratories: The department has three well equipped laboratories. 

 

31) Numbers of students receiving financial assistance from college, university, 

government or other agencies. 
 

Financial assistance from college Year Number of students 

(Students’ Aid Fund) 2012-13 04 
 2013-14 02 
 2014-15 01 
 2015-16 05 

Government Scholarship 2012-13 02 
 2013-14 01 
 2014-15 03 
 2015-16 05 

 

32) Details on student’s enrichment programmes (special 

lecture/workshops/Seminar) with external experts. : Nil. 
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33. Teaching methods adopted to improve student learning : Group 

discussion, Seminar, Audio-Visual class 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities. 

i) Actively participated in the works organised by Holongapar Natures Society. 
 

ii) Participated in the functions of Assam Science Society as per need. 
 

35. SWOC analysis of the department and Future plans: 
 

Strength: 
 

1. All the four faculty member are qualified. 

2. Perfectly interact with the students. 

3. The students are interested towards the course maters. 
 

Weakness: 
 

1.Laboratory facility. 

2.Research atmosphere. 

3.No advance class room. 

 
Opportunities: 

 

1. Potentiality to develop a research centre in the future. 
 

Challenges: 
 

The department has not yet been receiving any funds from the college for 

undertaking research projects for students. 

36. Future plan of the department: 

1. To improve the existing Botanical Garden. 
 

2. To start PG course in Botany. 
 

3. To start research centre in the department. 
 

4. To undertake more research project. 
 

5. To organize National Seminar and Conferences. 
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Evaluative Report of the Departments 

Department of Chemistry 

 
1. Name of the department : Chemistry 

2. Year of Establishment : 1993 

3. Names of Programmes / Course offered : U.G. 

4. Names of interdisciplinary courses and the 

Departments/unit involved : Does not arise 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other departments : Nil 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc: Does not arise 

8. Details of courses/programmes discontinued 

(if any) with reasons : Nil 

9. Numbers of Teaching posts 

Designation Sanctioned Filled 

Associate Professors Nil Nil 

Assistant Professors 01 1 (+02 temporary) 

 

10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M. Phil. etc; ) 
 

 
 

Name Qualifi 

cation 

Designati 

on 

Specializat 

ion 

Teaching 

Exp. 

No. Ph.D. 

Students 

guided for 

the last 4 

years 

Monidipa Dutta 

Borah 

M.Sc., 

B.Ed 

Assistant 

Professor 

Physical 

Chemistry 

20Yrs. Nil 

Khirod ch. Deka M.Sc. Assistant 

Professor 

Inorganic 

Chemistry 

16 Yrs. Nil 

Mushtaq 
Hussain 
Bordoloi 

M.Sc. Assistant 
Professor 

Applied 
Chemistry 

11
th 

months 
Nil 
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11. List of senior visiting faculty : Nil 

12. Percentage of lectures delivered and 

Practical classes handled 

(Programme wise) by temporary faculty : Nil 

13. Student- Teacher Ratio (programme wise) : 
 

Year Student-Teacher Ratio 

2012-13 12:1 

2013-14 16:1 

2014-15 18:1 

2015-16 17:1 

 

 
14. Numbers of academic support staff 

(technical) and administrative staff; 

Sanctioned and filled : Nil 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 

Ph.D M. Phil PG 

Nil Nil 03 

 
16. Number of faculty with ongoing projects 

from a) National b) International funding 

agencies and grants received : Nil 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

And total grant received : Nil 

18. Research Centre/facility recognized by the 

University : Nil 

19. Publications: 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 

* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
 

* Chapter in books 
 

* Books Edited 
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* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 

 

 

Research papers published in national and international journal (2012 onwards): 

Nil 

20. Areas of consultancy and income generated: Nil 

21. Faculty as members in: Nil 

a) National committees 

b) International committees 

c) Editorial Boards….. 
 

B) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in research Laboratories 

/Industry/other agencies : 
 

22. Awards/Recognitions received by faculty and students : Nil 
 

23. List of the eminent academicians and Scientists/visitors to the department: Nil 
 

24. Seminars/Conference/Workshops 

organized & the source of funding : Nil 
 

(a) National 

(b) International 
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25. Student profile programme/course wise: 
 

Year Name of the 
course/Program 
me 

Application 
Received 

Selected Enrolled 

*M *F 
Pass 
Percentage 

2012-13 UG- Chemistry 25 21 13 08 45% 

2013-14 UG- Chemistry 21 20 10 10 40% 

2014-15 UG- Chemistry 20 19 11 08 50% 

2015-16 UG- Chemistry 30 28 16 12 50% 

*Male=Male F=Female 

 

 

26. Diversity of students 
 

Name of the 

course 
% of students 

from the same 

state 

% of students 

from the other 

states 

% of students 

from abroad 

TDC 100% Nil Nil 

 

27. How many students have cleared 

national and state competitive 

examinations such as NET, SLET, 

GATE, Civil services, defense services etc? : Nil 
 

28. Students Progression 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 5% 12% 10% 15% 

PG to M.Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 

● Other than campus 
recruitment 

    

Entrepreneurship/Self - 
employment 

    

 

 

29. Details of Infrastructural facilities 
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a) Library: N/A 
 

b) Internet facilities for staff and students: Yes, Available. 
 

c) Classroom with ICT facility: Yes. 
 

d) Laboratories: Yes, One Laboratory available. 
 

30) Numbers of students receiving financial assistance from college, university, 

government or other agencies 
 

Financial assistance from college Year Number of students 

(Students’ Aid Fund) 2012-13 01 
 2013-14 01 
 2014-15 02 
 2015-16 01 

Government Scholarship 2012-13 02 
 2013-14 01 
 2014-15 01 
 2015-16 03 

 

31) Details on student’s enrichment programmes (special 

lecture/workshops/Seminar) with external experts: Nil 

32. Teaching methods adopted to improve student learning: Group discussion, 

Seminar, Audio-Visual class 

1. Lecture method according to the lesson planning. 
 

2. Class room discussion to enhance students understanding. 
 

3. Group discussion. 
 

4. Seminar Assignment to motive students 
 

5. Case Study 
 

33. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

-- Takes part in the functions and other activities along with all members of 

teaching faculty. 

 

 
34. SWOC analysis of the department and Future plans: 
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Strength: 
 

Our strength of the department is the full cooperation among the faculty 

members and the students. We work together like a team while undertaking any 

programme of the department. 

Weakness: 
 

1. A specious departmental room is essential. 
 

Opportunities: 
 

There is a vast opportunity to undertake on rural development programme 

and also scope to open short term courses on enterprenual activities. 

Challenges: 
 

We don’t get sufficient numbers of students having mathematical 

background at Higher Secondary level .so it create problem at major level. 

35. Future plan of the department: 
 

1. To start Post Graduate Course. 
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Evaluate Report of the Departments 

Department of Physics 

 
1. Name of the department : Physics 

2. Year of Establishment : 1993 

3. Names of Programmes / Course offered : U.G 

4. Names of interdisciplinary courses and the 

Departments/unit involved : Does not arise 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other departments : No any 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc : Does not arise 

8. Details of courses/programmes discontinued 

(if any) with reasons : Nil 

 

 
9. Numbers of teaching posts 

Designation Sanctioned Filled 

Associate Professors Nil Nil 

Assistant Professors 02 02(+ 02 temporary) 

 
10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M.Phil. etc; ) 
 

 

 
 

Name Qualifica 

tion 

Designation Specialization Teach 

ing 

Exp. 

No. Ph.D. 

Students 

guided 

for the 

last 4 
years 

Jagat 

Chandra 

Gogoi 

M. Sc, 

M. Phil 
Assistant 

Professor 

Electronics 19 

Yrs. 

None 
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Pranpriya 

Rajkhowa 

M. Sc. Assistant 

Professor 

Solid State 

Physics 

(Condensed 

Matter Physics). 

18 

Yrs. 

None 

Ranjan 
Baruah 

M. Sc. Assistant 
Professor 

 13 
Yrs. 

None. 

Chironjit 

Hazarika 

M.Sc., 

M.Phil.& 

B.Ed 

Assistant 

Professor 

Non-Linear 

Optics & laser 

7 Yrs. None. 

 

 

 

11. List of senior visiting faculty : Nil 

12. Percentage of lectures delivered and 

Practical classes handled 

(Programme wise) by temporary faculty : Nil 

13. Student- Teacher Ratio (programme wise) : 
 
 

Program Year Student-Teacher 

Ratio 

B.Sc.- Physics 2012-13 11:1 

B.Sc. – Physics 2013-14 9:1 

B.Sc. – Physics 2014-15 15:1 

B.Sc. – Physics 2015-16 18:1 

14. Numbers of academic support staff 

(Technical) and administrative staff; 

Sanctioned and filled : Nil 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 

Ph.D M.Phil PG 

Nil 02 02 

 
16. Number of faculty with ongoing projects 

from a) National b) International funding 

agencies and grants received : Nil 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

And total grants received : Nil 

18. Research Centre/facility recognized by the 

University : Nil. 

19. Publications: 
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*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 

* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
 

* Chapter in books 
 

* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 

 

 

Research papers published in National and International Journal 2012 onwards) 
 

Name of 

the faculty 

Paper 

Title of the Paper Name of the 

Journal/ Seminar 

proceedings/ Books 
with ISSN/ISBN 

Year of Pub 

Chironjit 

Hazarika 

“A study of beam 

parameters using 

NLSE in …..glass 

through variational 

needed with a 

Gaussian Trial 

function published in 

American Journal of 

optics and photonics. 

American Journal of 

optics and 

Photonics. ISSN 

2330-8494 

2012 
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 Theoretican 

investigation of self 

focusing of intense 

laser radiation using 

critical nonlinear 
Schrodinger equation 

Proceeding of 

NCPS-13, ISBN - 

978-93-82746-02-7 

2013 

 
 

Publication per faculty 
 

Name of 
the Faculty 

Numbers 

of papers 

published 

by faculty 

and 

students in 

peer 

reviewed 

journals(n 

ational/int 
ernational) 

Number 

s of 

publicat 

ions 

listed in 

internati 

onal 

Databas 

e 

Mo 

nog 

rap 

hs 

Ch 

apt 

er 

in 

Bo 

ok 

s 

Cit 

atio 

n 

Ind 

ex 

S 

N 

I 

P 

SJ 
R 

Impa 

ct 

facto 

r 

h- 

inde 

x 

Jagat 

Chandra 

Gogoi 

0 0 0 0 0 0 0 0 0 

Pranpriya 

Rajkhowa 

0 0 0 0 0 0 0 0 0 

Ranjan 
Baruah 

0 0 0 0 0 0 0 0 0 

Chironjit 

Hazarika 

03 0 0 0 0 0 0 0 0 

 

20. Areas of consultancy and income generated: Nil 

21. Faculty as members in : Nil 

a) National committees 

b) International committees 

c) Editorial Boards….. 

22. Students projects (for major student only): Nil 

a) Percentage of students who have: Nil 

Done in-house projects including 

Inter departmental/programme 
 

b) Percentage of students placed 

for projects in organizations outside 
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the institution i.e. in research Laboratories 

/Industry/other agencies : Nil 
 

23. Awards/Recognitions received by faculty and students : Nil 
 

24. List of the eminent academicians and Scientists/visitors to the department: No 

any 

25. Seminars/Conference/Workshops 

organized & the source of funding : Nil 
 

(a) National 

(b) International 
 

26. Student profile programme/course wise: 
 

Year Name of the 
course/Programme 

Application 
Received 

Selected Enrolled 
*M *F 

Pass 
Percentage 

2012- 
13 

UG- Physics 18 16 10 6 51% 

2013- 
14 

UG- Physics 14 14 6 8 46% 

2014- 
15 

UG- Physics 15 12 7 5 53% 

2015- 
16 

UG- Physics 21 19 11 8 56% 

*Male=Male F=Female 
 

27. Diversity of students 
 

Name of the 

course 

% of students from 

the same state 

% of students from 

the other states 

% of students from 

abroad 

TDC 100% Nil Nil 

 

28. How many students have cleared 

national and state competitive 

examinations such as NET, SLAT, 

GATE, Civil services, defense services etc? : Nil 
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29. Students Progression 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 0% 10% 16% 20% 

PG to M.Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 
● Other than campus recruitment 

    

Entrepreneurship/Self - 
employment 

    

 

30. Details of Infrastructural facilities 
 

a) Library: Not available 
 

B) Internet facilities for staff and students: Yes, Available 
 

c) Classroom with ICT facility: The faculties of the Department usually adopt 

the lecture methods; however interactive method and use of modern means of 

teaching like computer and LCD projector are used in imparting teaching in some 

cases. Making use of ICT the faculties quite often prepare their teaching material 

and propagates up to date knowledge on the basis of information available in it. 

d) Laboratories: The departmental laboratories provide facilities to all the major 

and general students of degree programme to conduct their experiments. The 

equipments are about sufficient for their practical programmes. New experimental 

systems are procured from time to time on the availability of fund in tune with the 

syllabi of the degree programmes. 

31) Numbers of students receiving financial assistance from college, 

university, government or other agencies 
 

Financial assistance from 
college 

Year Number of students 

(Students’ Aid Fund) 2012-13 01 
 2013-14 03 
 2014-15 08 
 2015-16 04 

Government Scholarship 2012-13 02 
 2013-14 02 
 2014-15 01 
 2015-16 05 
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32) Details on student’s enrichment programmes (special 

lecture/workshops/Seminar) with external experts. : Nil 

33. Teaching methods adopted to improve student learning: 
 

1. Lecturing method according to the lesson plan. 

2. Classroom discussion to enhance student understanding in learning. 

3. Group discussion to establish a personal Connection with the content. 

4. Seminars, Assignments, to motivates and make student active in learning. 

5. Case study-creative thinking is encouraged. 

6. Teaching with the help of audio visual aids. 
 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities. 

The faculty and students of the department extend their full co-operation 

in each and every ISR and Extension activities. 

35. Future plan of the department: 
 

Strength: 
 

1. Well experienced teachers and researchers. 
 

2. Computer with Internet facilities. 
 

Weakness: 
 

1. Lack of sufficient fund for strengthening departmental library. 
 

2. Lack of fund for consultancy services and for inviting visiting faculty. 
 

Opportunities: 
 

1. Faculties are associated with frontier areas of research; therefore their 

knowledge and expertise can be utilized to guide the students. 

Challenges: 
 

1. Lack of sufficient number of reference books in the departmental as well 

as central library. 
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36. Future plan of the department: 
 

The department plans to provide well equiped laboratory for the students 

so that preliminary research /survey works can be performed by the students in 

addition to the facilities available for academic requirement. The faculties like to 

opt for minor as well as major research project under sponsorship of UGC/DST 

etc. 
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Evaluative Report of the Departments 

Department of Mathematics 

 
1. Name of the department : Mathematics 

2. Year of Establishment : 1993 

3. Names of Programmes / Course offered : U.G. 

4. Names of interdisciplinary courses and the 

Departments/unit involved : None. 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester. 

6. Participation of the department in the 

Courses offered by the other departments : Nil 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc: None 

8. Details of courses/programmes discontinued 

(if any) with reasons : 

9. Numbers of Teaching posts 

Designation Sanctioned Filled 

Associate Professors 01 01 

Assistant Professors 01 01(+03temporary) 

 
10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M. Phil. etc; ) 
 

Name Qualific 

ation 

Designati 

on 

Specialization No. of 

years 

Exp. 

No. Ph.D. 

Students 

guided for 

the last 4 
years 

Bijit Borah M.Sc., 
M. Phil. 

Assistant 
Professor 

Applied 
Mathematics. 

17 Yrs Nil 

Prabudh 

Gogoi 

M.Sc. Assistant 

Professor 

Applied 

Mathematics 

7 yrs Nil 

Mridul 
Dutta 

M.Sc., 

M. Phil. 
Assistant 
Professor 

Pure Mathematics 7 Yrs Nil 
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Bipin 
Borah 

M. Sc. Associate 
Professor 

Econometrics 27 Yrs. Nil 

Muhim 

Chutia 

M.Sc., 

M. Phil. 
Assistant 

Professor 

Fluid Mechanics, 

Magnetohydrona 

mics and 

Computational 

Fluid Dynamics. 

7Years. Nil 

 

11. List of senior visiting faculty : Nil 

12. Percentage of lectures delivered and 

Practical classes handled 

(Programme wise) by temporary faculty : 100% lecture classes held. 

13. Student- Teacher Ratio (programme wise) : 
 
 

Year Student-Teacher Ratio 

2012-13 14:1 

2013-14 15:1 

2014-15 16:1 

2015-16 20:1 

14. Numbers of academic support staff 

(technical) and administrative staff; 

Sanctioned and filled : Nil 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 

Ph.D M. Phil PG 

Nil 03 02 

 
16. Number of faculty with ongoing projects 

from a) National b) International funding 

agencies and grants received : Nil 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

And total grants received : Nil 

18. Research Centre/facility recognized by the 

University : Nil 

19. Publications: 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 
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* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
 

* Chapter in books 
 

* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 
 

Research papers published in national and international journal 2012 onwards) 
 

Name of the 
faculty 

Paper 

Title of the Paper Name of the 

Journal/ 

Seminar 

proceedings/ 

Books with 
ISSN/ISBN 

Year of Pub 

Bipin Bora A study on the small 

Tea growers in Assam 

SWOT Analysis, 

PEZZOTTAITE 

Journal 
2014 
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Sri Muhim 

Chutia 

Muhim Chutia and 

P.N. Deka, “ 

Numerical study on 

Steady Magneto 

hydrodynamics 

(MHD) Flow and Heat 

Transfer in a Heated 

Rectangular 

electrically Insulated 

Duct under the Action 

of Strong Obligue 

Transverse Magnetic 

field.” 

International 

Journal of 

computer 

Application, 

86(15), pp. 27- 

34 

2014 

 Muhim Chutia and P. 

N. Deka, “Numerical 

Solution of MHD 

Flow in an Insulted 

Rectangular Duct 

under the action of 

Strong Transverse 

Magnetic field by 

Finite Difference 

Method”. 

International 

Journal of 

Energy and 

Technology, 6 

(10), pp.1-8, 

2014 

 Muhim Chutia and 

P.N. Deka, “Numerical 

Investigation on MHD 

forced and Mixed 

Convection Flow in a 

vertical Rectangular 

Duct with Inclinations 

of Field and Duct 
Walls” 

International 

Journal of 

Energy and 

Technology, 6 

(23), pp.1-11, 

2014 

 Muhim Chutia and 

P.N. Deka, “Numerical 

Study on MHD Mixed 

Convection Flow in a 

vertical Insulated 

Square Duct with 

Strong Transverse 

Magnetic Field.” 

Journal of 

Applied Fluid 

Mechanics, 

8(3), pp. 473- 

481 

July 2015 
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 Muhim Chutia and 

P.N. Deka, “Numerical 

Solution for Coupled 

MHD Flow Equations 

in a Square Duct in the 

Presence of strong 

Inclined Magnetic 
Field” 

International 

Journal of 

Advance 

Research in 

Physical 

Science 

(IJARPS), 2(9), 
pp. 20-29, 

September 

2015 

 Muhim Chutia and 

P.N. Deka, “A 

Numerical 

Investigation on 

Magnetohydrodynamic 

Flow in Rectangular 

Duct with strong 

Transverse Magnetic 

Field and Insulating 
Walls” 

Proceeding of 

international 

Conference on 

Frontiers in 

Mathematics, 

paper 25, pp. 

113-118 

March 26th 

to 28th , 2015 

 
 

Publication per faculty 
 

Name of 

the 

Faculty 

Numbers 

of papers 

publishe 

d by 

faculty 

and 

students 

in peer 

reviewed 

journals( 

national/ 

internati 
onal) 

Number 

s of 

publicat 

ions 

listed in 

internati 

onal 

Databas 

e 

Mo 

nog 

rap 

hs 

Ch 

apt 

er 

in 

Bo 

ok 

s 

Cit 

atio 

n 

Ind 

ex 

S 

N 

I 

P 

SJ 

R 
Impa 

ct 

facto 

r 

h- 

inde 

x 

Bijit 
Borah 

0 0 0 0 0 0 0 0 0 

Prabudh 
Gogoi 

0 0 0 0 0 0 0 0 0 

Mridul 
Dutta 

0 0 0 0 0 0 0 0 0 

Bipin 

Borah 

01 0 0 0 0 0 0 0 0 

Muhim 
Chutia 

06 0 0 0 0 0 0 0 0 
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20. Areas of consultancy and income generated: Nil 

21. Faculty as members in: Nil 

a) National committees 

b) International committees 

c) Editorial Boards….. 

22. Students projects (for major student only) 
 

A) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in research Laboratories 

/Industry/other agencies : Nil 
 

23. Awards/Recognitions received by faculty and students : Nil 
 

24. List of the eminent academicians and Scientists/visitors to the department: 

Nil 

25. Seminars/Conference/Workshops 

organized & the source of funding : Nil 
 

(a) National 

(b) International 

 

 

26. Student profile programme/course wise: 
 

Year Name of the 
course/Program 
me 

Application 
Received 

Selected Enrolled 

*M *F 
Pass 

Percentage 

2012-13 UG- 
Mathematics 

12 12 7 5 45% 

2013-14 UG- 
Mathematics 

14 14 8 6 60% 

2014-15 UG- 
Mathematics 

18 16 12 4 51% 

2015-16 UG- 
Mathematics 

24 20 12 8 59% 

*Male=Male F=Female 
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27. Diversity of students 
 

Name of the 

course 

% of students 

from the same 

state 

% of students 

from the other 

states 

% of students 

from abroad 

TDC 100% Nil Nil 

 

28. How many students have cleared 

national and state competitive 

examinations such as NET, SLET, 

GATE, Civil services, defense services etc? : Nil 
 

29. Students Progression 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 05% 10% 09% 16% 

PG to M.Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 

● Other than campus 
recruitment 

    

Entrepreneurship/Self - 
employment 

    

 

 

30. Details of Infrastructural facilities 
 

a) Library: Yes 
 

b) Internet facilities for staff and students: The departmental equipped a 

computer  which  serves  the department in various ways. It faculties in 

preparing study materials, departmental routine, syllabi, students, students 

attendance, faculty profile, departmental notices etc. The internet  facilities 

availed by the faculties and students are made with the help of the departmental 

computer. 

C) Classroom with ICT facility: Yes, Available. 
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d) Laboratories: There is no laboratory in the department. 
 

31) Numbers of students receiving financial assistance from college, university, 

government or other agencies 

 

 

 

Financial assistance from 

college 

Year Number of 

students 

(Students’ Aid Fund) 2012-13 01 
 2013-14 04 
 2014-15 01 
 2015-16 02 

Government Scholarship 2012-13 01 
 2013-14 02 
 2014-15 02 
 2015-16 05 

 
 

32) Details on student’s enrichment programmes (special 

lecture/workshops/Seminar) with external experts: Nil 

33. Teaching methods adopted to improve student learning: Group discussion, 

Seminar, Audio-Visual class 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 
 

: Occasionally participated in the social works. 
 

35. SWOC analysis of the department and Future plans: 
 

Strength: 
 

1. Initiatives for deserving students. 
 

2. Internet connectivity for the faculty and student. 
 

Weakness: 

1. Shortage of teaching faculty. 
 

2. Lack of moral and technical support. 
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Opportunities: 
 

1. To involve the faculty in research activity. 
 

Challenges: 
 

1. Student unwilling to go for traditional courses. 
 

2. To provide job opportunities to the Degree holders. 
 

3. To poor economic background of the locality. 
 

36. Future plan of the department: 

1. To start Post Graduate Course. 
 

2. Organizing National Seminar & International seminars. 



SSR, Mariani College Page 346  

 

 

 

 

Evaluative Report of the Departments 

Department of Management 

 
 

1. Name of the department : Management 

2. Year of Establishment : 1966 

3. Names of Programmes / Course offered : U.G. 

4. Names of interdisciplinary courses and the 

Departments/unit involved : Nil 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other departments : Environmental studies 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc: N/A 

8. Details of courses/programmes discontinued 

(if any) with reasons : Nil 

9. Numbers of teaching posts 
 
 

Designation Sanctioned Filled 

Associate Professors 03 03 

Assistant Professors 0 1(temporary) 
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10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M. Phil. etc; ) 
 

Name Qualific 
ation 

Designatio 
n 

Specialization No. of 

years 

teaching 

Exp. 

No. 
Ph.D. 

Students 

guided 

for the 

last 4 
years 

Prodip Kr. 
Boruah 

M.Com Associate 
Professor 

Human 
Resource 

Management 

27 Years Nil 

Achintya 

Kumar Saikia 

M .Com Associate 

Professor 

Business 

Management 

30 Years Nil 

Ranjan Dutta M. Com Associate 

Professor 

Human 

Resource 

Management 

20 Yrs. Nil 

Samaresh 

Nandy 

(temporary) 

M.Com, 

M. Phil 
Assistant 

Professor 

Human 

Resource 

Management & 
Marketing 

2 Yrs. Nil 

 

11. List of senior visiting faculty : Nil 

12. Percentage of lectures delivered and 

Practical classes handled 

(Programme wise) by temporary faculty : Nil 

13. Student- Teacher Ratio (programme wise) : 
 
 

Program Year Student-Teacher Ratio 

U.G.-Management 2012-13 19:1 

U.G.-Management 2013-14 20:1 

U.G.-Management 2014-15 19:1 

U.G.-Management 2015-16 22:1 

14. Numbers of academic support staff 

(technical) and administrative staff; 

Sanctioned and filled : One 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 
 
 

Ph.D M. Phil PG 

Nil 1 3 

 
16. Number of faculty with ongoing projects 



SSR, Mariani College Page 348  

from a) National b) International funding 

agencies and grants received : Nil 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

And total grants received : Nil 

 
18. Research Centre/facility recognized by the University  : Nil 

19. Publications: 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 

* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
 

* Chapter in books 
 

* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 
 

Research papers published in national and international journal 2012 onwards): 

Nil 

 

 
Publication per faculty: Nil 

 

20. Areas of consultancy and income generated: 

21. Faculty as members in 

a) National committees: Nil 

b) International committees: Nil 
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c) Editorial Boards…: Nil 

22. Students projects (for major student only) 

a) Percentage of students who have 

Done in-house projects including 

Inter departmental/programme: Nil 
 

B) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in research Laboratories 

/Industry/other agencies : Nil 
 

23. Awards/Recognitions received by faculty and students : Gold medal by 

Samaresh Nandy in the year B. Com Final Exam. 

24. List of the eminent academicians and Scientists/visitors to the department: Nil 
 

25. Seminars/Conference/Workshops 

organized & the source of funding : Nil 
 

(a) National : Nil 

(b) International: Nil 

26. Student profile programme/course wise: 
 

Year Name of the 
course/Programme 

Application 
Received 

Selected Enrolled 
*M *F 

Pass 
Percentage 

2012- U.G. - 17 10 07 03 90% 

13 Management      

2013- U.G. - 12 08 05 03 100% 

14 Management      

2014- U.G. - 14 10 05 05 80% 

15 Management      

2015- U.G. - 20 12 09 03 78% 

16 Management      

*Male=Male F=Femal 

 

 

27. Diversity of students 
 

Name of the course % of students from 
the same state 

% of students from 
the other states 

% of students from 
abroad 

TDC 97% 03% Nil 
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28. How many students have cleared 

national and state competitive 

examinations such as NET, SLET, 

GATE, Civil services, defense services etc? : 1 (One) 
 

29. Students Progression 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 25% 25% 20%  

PG to M.Phil. N/A N/A N/A N/A 

PG to Ph.D. N/A N/A N/A N/A 

Ph.D. to Post-Doctoral N/A N/A N/A N/A 

Employed 

● Campus selection 

● Other than campus 
recruitment 

N/A N/A N/A N/A 

Entrepreneurship/Self - 

employment 

    

 

 

30. Details of Infrastructural facilities 
 

a) Library: Yes 
 

b) Internet facilities for staff and students: Yes 
 

c) Classroom with ICT facility: Yes 
 

d) Laboratories: Nil 
 

31) Numbers of students receiving financial assistance from college, university, 

government or other agencies 
 

Financial assistance from 
college 

Year Number of students 

(Students’ Aid Fund) 2012-13 03 
 2013-14 04 
 2014-15 02 
 2015-16 03 

Government Scholarship 2012-13 02 
 2013-14 03 
 2014-15 05 
 2015-16 01 
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32) Details on student’s enrichment programmes (special 

lecture/workshops/Seminar) with external experts. : Nil 

33.  Teaching methods adopted to improve student learning: Group discussion, 

Seminar, Audio-Visual class 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 

: Students prepared projects conducting field survey in villages, commercial 

centers, Industrial Estate etc. year by year and findings are intimated accordingly. 

35. SWOC analysis of the department and Future plans: 
 

Strength: 
 

1. Congenial atmosphere for demographic syudies. 

2. Efficient dedicated teaching staff. 

3. Exam ination resuts of under graduate level is satisfactory which accounts 90 to 

95% every year. 

4. No. of publications by the faculty staff in the last five years has been 

commendable. 

Weaknesses: 
 

1. Shortage at teaching staff. 

2. Office staff required to maintains of department Library. 

3. Most of the students come from BPL family. 

 

 

 

 
Opportunities: 

 

1. Sizabale member of students are joining commerce stream every year. 

2. Being located in the belt of tea industries the department of Management 

becomes viable to adopt measures for extention of its activities in to these areas. 

3. Internet facilities are available with support & assistance from concerned 

authorities. 

Challenges: 
 

1. To open PG courses in one of the major challenge. 

2. Challenge from private institution of Management creates problem to own the 

department comfortably. 
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3. In absence of campus placement facilities and paucity of business and Industrial 

concem also stands as constraints. 

4. Opening of study centre for pursing CA, OS ICWA etc. 

 
 

36. Future plans of the department. 
 

1. To open PG class in HRM. 

2. To open 6 months diploma course in management course. 

3.To develop ICT based education in the department. 
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Evaluative Report of the Departments 

Department of Accountancy 

 
1. Name of the department : Accountancy 

2. Year of Establishment : 1966 

3. Names of Programmes / Course offered : B. Com. (Under graduate) 

4. Names of interdisciplinary courses and the 

Departments/unit involved : Nil 

5. Annual /Semester/Choice based credit 

System (programme wise) : Semester 

6. Participation of the department in the 

Courses offered by the other departments : Environmental studies. 

7. Courses in collaboration with other 

Universities, industries, foreign institution etc: Nil 

8. Details of courses/programmes discontinued 

(if any) with reasons : Nil 

9. Numbers of teaching posts 

Designation Sanctioned Filled 

Associate Professors 3 3 

Assistant Professors 0 1 (temporary) 

 
10. Faculty profile with name qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D/M.Phil. etc; ) 
 

Name Qualifi 

cation. 

Designati 

on 

Specializatio 

n 
No. of 

Years 

teachin 

g Exp. 

No. Ph.D. 

Students 

guided for 

the last 4 
years 

Dr. 

Ashim 

Borpatra 
Gohain 

M. 

Com , 

Ph. D. 

Associate 

Professor 

Accounts & 

Finance 

31 Yrs. Nil 

Prasanta 

Sarmah 

M 

Com, 

M. Phil 

Associate 

Professor 

Accounts & 

Finance 

31 yrs Nil 
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Dr. Haren 

Goowalla 

M.Com 

, Ph. D. 
Associate 

Professor 

Accounts & 

finance, 

HRM, 

Entrepreneur 

ship, 

Banking and 

Humanities 
Science etc. 

20 

Years 

6 years 

Mousam M.Com Assistant Accountancy 3 Yrs. Nil 

Agarwal , Professor    

 PGDC     

 A     

 

11. List of senior visiting faculty : Nil 

12. Percentage of lectures delivered and 

Practical classes handled 

(Programme wise) by temporary faculty : Nil 

13. Student- Teacher Ratio (programme wise) : 
 
 

Program Year Student-Teacher Ratio 

B. Com 2012-13 40:1 

B. Com 2013-14 40:1 

B. Com 2014-15 40:1 

B. Com 2015-16 40:1 

 
14. Numbers of academic support staff 

(technical) and administrative staff; 

Sanctioned and filled : Nil 

15. Qualification of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG : 
 
 

Ph.D M.Phil PG 

02 01 01 

 
16. Number of faculty with ongoing projects 

from a) National b) International funding 

agencies and grants received : 1(one) 

17. Departmental projects funded by 

DST-FIST, UGC, DBT, ICSSR etc. 

And total grants received : U.G.C and ICSSR Total grants 

Rs. 2500,000 

18. Research Centre/facility recognized by the 

University : Nil. 
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19. Publications: 

*A) Publication per faculty 
 

* Number of papers published in peer reviewed journals (national/international) 

by faculty and students 

* Numbers of publication listed in international Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 

International Social Sciences directory, EBSCO host, etc.) 

* Monographs 
 

* Chapter in books 
 

* Books Edited 
 

* Books with ISBN/ISSN numbers with details of publishers 
 

* Citation Index 
 

* SNIP 
 

* SJR 
 

* Impact factor 
 

* h.index 
 

Research papers published in national and international journal 2012 onwards) 
 

 
 

Name of the 
faculty 

Paper 

Title of the Paper Name of the Journal/ 

Seminar proceedings/ 

Books with 
ISSN/ISBN 

Year of Pub 

Dr. Ashim 

Borpatra 
Gohain 

Microfinance and 

women 
Empowerment 

Women Issues and 

development in India 
perspectives. / ISBN 

978-93-5104-434-5 

2013 

 Tea industry – 

“The Backbone of 

Assam Economy” 

Journal of management 

outlook. Vol. 3 No. 1 
I/SSN 2231-1769 

Jan- June 2013 
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 Microfinance International journal of 

Innovation and 

research in education 

sciences() ISSN 2349- 
5219 IJIRES 

2014 

Prasanta 
Sarmah 

A study on 

perception on 

tourism 

Infrastructure and 

services in Assam 

A case study with 

special reference to 

kaziranga National 
Park 

International Journal of 

Research & 

development in 

Technology and 

management Science. 

2014 

 Financial inclusion 

of daily wage 

earners In tea 

garden s of Assam: 

Challengers And 
remedial measures. 

International Journal of 

Research & 

development in 

technology and 

Management science 

2014 

 A Study on tea 

growers of Assam: 

SWOT analysis. 

International journal of 

trade & global : 

business perspectives 

2014 

 Human security – 

An effective tool 

for HRD in tea 

industry of Assam 

A case study with 

special reference 

To Jorhat district of 
Assam 

International Journal of 

organizational 

behavior and 

management 

perspective. 

2014 

 Protective behavior 

of  rural consumers 
– A case study of 

consumer behavior 

in the Rural 

markets in Assam 

International Journal 

of Research - 

Granthaaalyah 

2014 

 Tea Garden 

workers perception 

towards working 

conditions and role 

performed By 

Trade unions: with 

special reference 

To Jorhat district. 

International journal of 

engineering science & 

Research technology 

2014 
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 Women 

Entrepreneurship in 

tea industry: 
challenge and 

prospects. 

International Journal of 

innovation and 

Research in Education 

Science 

2014 

Dr .Haren 
Goowala 

Labour practices in 

tea Industry of 

Assam 

IOSR (International 

organization of 

scientific research) 

2279-0837, Vol.1 

Issue-2 

2012 

 A study on 

consumer 

Protection : its 

awareness among 

the Rural people in 

Assam 

International Journal of 

Research & 

Development in 

Technology and 

Management Sciences. 

978-1-62840-997-0, 
Vol-20 issue -6 

2013 

 Entrepreneurs hip 

among Rural 

Women in Assam 

International Journal of 

Retailing and Rural 

Business perspectives. 

2279-0934, Vol-20 
issue -3 

2014 

 Financial Inclusion 

through Micro 

finance: 

International research 

Journal of commerce, 

Business and Social 

sciences. 2277-9310, 
Vol-1 

2013 

 A study on the 

profile of rural 

women in 
Agriculture in 

Assam 

International research 

journal of commerce, 

Business and social 

science. 2277-9310 

 

 The mapping 

achievement of 

National Rural 

Mission, Assam. 

International journal of 

advances in 

Management, 

Technology & 

Engineering Sciences. 

2249-7455, Vol-II 
issue -7 

2013 
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 Social security 

measures for Tea 

Garden Laboures in 
Assam. 

International journal of 

multidisciplinary 

Research. 2277-9302. 
Vol -1 Issue-6 

2012 

 A study on the 

Management of 

Direct Selling 

Business 

(AMWAY INDIA 

LTD) in Assam: A 

case study of Jorhat 
District of Assam. 

International Journal of 

research & 

Management. 2349- 

5197 

September 

2015 

 Problems and 

Function of 

Anganwadi 

Workers (AWWs) 

in Assam- A case 

study with special 

reference to 

Selenghat Blocks 

of Jorhat District. 

Electronic 

International 

Interdisciplinary 

research journal. 2277- 

8721 

2015 

 Tea Garden 

Workers Perception 

towards Working 

Condition and Role 

performed by 

Trade unions: With 

Special reference to 

Jorhat District. 

International Journal of 

Science & Research 

Technology. 2277- 

9655, 

2015 

 A study on the 

problem and 

prospects of Small 

Tea Growers in 

Assam with special 

reference to Jorhat 

District. 

International Journal of 

Science and Applied 

Science. 2322-0899. 

2395-3470 

2014 
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 A study on the 

factors influencing 

Industrials Disputes 

in Tea Industry of 

Assam: with 

special Reference 

to Jorhat District of 
Assam 

International Journal of 

Science and Applied 

Science. 2395-3470, 

Vol -1 Issue-4 

2015 

 Livestock Resource 

for Rural Poverty 

Alleviation in 

Assam: With 

special reference to 
Jorhat District. 

International journal of 

Research in 

Management & Social 

Science. 2322-0899, 

Vol-3 issue -3(II) 

2015 

 Corporate Social 

Responsibility 

towards the 

workers in Tea 

industry of Assam- 

A case study with 

special reference to 
three companies 

based Industry. 

International Journal of 

research – 

Granthalaya. 2350- 

0530 

2014 

 Human Security an 

effective Tool for 

HRD in Tea 

Industry of Assam: 

A case study 

International Journal of 

Organizational 

behavior and 

Management 

perspectives. 2279- 
0950 

2014 

 A comparison of 

Annual and 

Semester Systems 

of Examination 

inprovincialised 

college of Jorhat 

District, Assam 

GEO-VISION A half 

yearly journal on social 

Sciences & 

Humanities. 2349- 

5693 

2014-15 

 Problems of the tea 

garden women 

workers in Assam: 

A case study with 

special reference to 

Jorhat District of 

Assam. 

Transcending Barriers 

towards Business 

Transformation. 978- 
93-81212-20-2 

September 
2012 
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 The impact of 

management of 

Satra Institutions of 

Assam: with 

special reference to 

the satra of Majuli 

the largest River- 
island in the world. 

Transcending Barriers 

towards Business 

Transformation. 978- 

93-81212-20-2 

September 

2012 

 A study of Socio – 

economic 

background of 

entrepreneurs in 

small Scale 

industries in Assam 

with special 
reference to Jorhat 

district of Assam 

Entrepreneurship 

development in the 

North- East India. 978- 

81-7213-143-2 

2011 

 Empowerment of 

women through 

SHGs in Jorhat 

district of Assam: 
its problems and 

Prospects. 

Women: Issues and 

Challenges. 978-81- 

922338-3-3 

2012 

 Socio- Econic 

background among 

tea garden women 

entrepreneurs in 

Assam: A case 

study with special 

reference to Jorhat 
district of Assam. 

Empowerment of 

Women in Rural India. 

978-93-82030-61-4 

2013 

 Assam- A green 

Tourism paradise: 
An overview. 

Globalization and 

tourism in Assam./978- 
93-82030-52-2 

2013 

 Tourism product in 

Assam- A study 

with special 

reference to 

Kaziranga national 

Part. 

Social Research and 

Foundation/Resonance. 
/2394-0344 

December 

2014 

 Impact of with Crafts 

among the Adivashi 

Community in 

Assam- An 

Overview 

International Journal of 

Innovative Science, 

Engineering & 

Technology. 2348- 

7968 

2015 
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 Women 

entrepreneurship 

among Naga 

population in 

Nagaland: A case 
study of Dimapur 

district. 

Pezzottaitew Journals. 

2279-0918(p) 2279- 
0926(0) 

2015 

 A study on the 

impact of Bupen 

Hazarika songs and 

cultures towards 

the Assamese 

society. 

Pezzottaitew Journals. 

2279-0918(p) 2279- 

0926(0) 

2015 

 A study on socio – 

economic Profile of 

the Tea Garden 

Women Workers in 

Assam: A case 

study with special 

reference to Jorhat 

district of Assam 

Proceeding on 

changing perspectives 

of the socio Economic 

Condition of the Rural 

Women of India and 

measures for 

upliftment of their 

status with special 

reference to North – 
Eastern Region 

2013 

 
 

Publication per faculty 
 

Name of 

the 

Faculty 

Numbers of 

papers published 

by faculty and 

students in peer 

reviewed 

journals(national 

/international) 

Num 

bers 

of 

publi 

cation 

s 

listed 

in 

intern 

ationa 

l 

Datab 
ase 

Mon 

ogra 

phs 

Ch 

apt 

er 

in 

Bo 

ok 

s 

Cita 

tion 

Ind 

ex 

S 

N 

I 

P 

SJ 

R 

Impa 

ct 

factor 

h- 

inde 

x 

Dr. Ashim 

Borpatra 

Gohain 

03 0 0 0 0 0 0 0 0 

Prasanta 

Sarmah 

02 0 0 0 0 0 0 0 0 
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Dr. Haren 

Goowalla 

27 10 0 0 03 0 0 0 0 

Mousam 

Agarwal 

0 0 0 0 0 0 0 0 0 

 
 

20. Areas of consultancy and income generated: 

21. Faculty as members in 

a) National committees : North-Eastern Commerce Association. 

b) International committees : INAAR 

c) Editorial Boards….. :  Nil 

22. Students projects (for major student only) 
 

a) Percentage of students placed 

for projects in organizations outside 

the institution i.e. in research Laboratories 

/Industry/other agencies :Nil 
 

23. Awards/Recognitions received by faculty and students: Nil 
 

24. List of the eminent academicians and Scientists/visitors to the department: Nil 
 

25. Seminars/Conference/Workshops 

organized & the source of funding : ICCSR sponsored National 

Seminar 

(a) National : 1 (One) 

(b) International : Nil 

 
 

26. Student profile programme/course wise: 
 

Year Name of the 
course/Programme 

Application 
Received 

Selected Enrolled 
*M *F 

Pass 
Percentage 

2012- 
13 

UG- Accountancy 24 24 14 10 55% 

2013- 
14 

UG- Accountancy 27 25 14 11 50% 

2014- 
15 

UG- Accountancy 30 28 18 10 56% 

2015- 
16 

UG- Accountancy 34 30 16 14 60% 

*Male=Male F=Female 
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27. Diversity of students 
 

Name of the 
course 

% of students 
from the same 

state 

% of students 
from the other 

states 

% of students 
from abroad 

TDC 100% 0% 0% 

 

28. How many students have cleared 

national and state competitive 

examinations such as NET, SLET, 

GATE, Civil services, defense services etc? : 2 (SLET) & 1 NET 
 

29. Students Progression 
 

Student progression Against % enrolled 
 2012-13 2013-14 2014-15 2015-16 

UG to PG 5% 15% 10% 10% 

PG to M.Phil. NA NA NA NA 

PG to Ph.D. NA NA NA NA 

Ph.D. to Post-Doctoral NA NA NA NA 

Employed 

● Campus selection 

● Other than campus 
recruitment 

    

Entrepreneurship/Self - 
employment 

    

 

 

30. Details of Infrastructural facilities 
 

a) Library: Yes, Available. 
 

b) Internet facilities for staff and students: Yes, Available 
 

c) Classroom with ICT facility: Yes. 
 

d) Laboratories: Nil. 
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31) Numbers of students receiving financial assistance from college, university, 

government or other agencies. 
 

Financial assistance from college Year Number of students 

(Students’ Aid Fund) 2012-13 01 
 2013-14 02 
 2014-15 05 
 2015-16 02 

Government Scholarship 2012-13 03 
 2013-14 01 
 2014-15 01 
 2015-16 04 

 

32. Teaching methods adopted to improve student learning: Group discussion, 

Seminar, Audio-Visual class 

33. SWOC analysis of the department and Future plans: 
 

Strength: 

1. Computer with internet facility. 
 

2. Qualified and dedicated teachers. 
 

3. Generator facility. 
 

Weakness: 
 

1. Lack of English Communication skill among students. 
 

Opportunities: 
 

1. Student gets opportunity for personality development in the department. 

2. Library. 
 

Challenges: 
 

1. To poor economic background of the locality. 
 

2. To provide job opportunities to the degree holders. 
 

34. Future plan of the department: 
 

1. To start Post Graduate course. 
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POST ACCREDITATION INITIATIVES 

 
 

Mariani College, Mariani, was visited by the NAAC peer team on 20th and 

21st, September 2004. During the visit, the NAAC peer team laid emphasis on 

some areas requiring immediate attention. In the post accreditation period, efforts 

have been made to materialize the suggestions and recommendations of peer team 

through the quality enhancement strategies adopted by the institution towards its 

further growth and development. The NAAC peer team provided the following 

suggestion and recommendations and the institution tried its level best to carry out 

the post accreditation duties and responsibilities as per the suggestions and 

recommendations provided by the peer team. The college takes initiatives to 

supplement the maximum of the suggestions and recommendations made by the 

peer team with all possible efforts and capability. The measures so taken are: 

 

i) It was suggested that the college should take steps to open a few job oriented and 

need based courses to render benefit and skill development to its stakeholders. As 

part of follow up initiatives, the college authority introduced certificate courses on 

Computer Application, Travel and Tourism, Fashion Designing and 

Communicative English strictly for the students of the college with the financial 

grants from UGC. With the running out of the UGC fund, the college authority 

transformed the course from fee free to self financing imposing monthly fee on 

the learners in order to keep the continuity of the courses. As most of the students 

belong to economically weaker section of the society, they declined to continue 

courses viewing their inability and the running of the courses came to an end as 

the college authority faced paucity of necessary fund at that very moment. 

However, the college authority, in consultation with the IQAC of the college, has 

formulated viable means to introduce a few new job oriented and skill based 

courses in the college from the time of forthcoming academic session. 

 

ii)  Another important suggestion of the peer team was on the improvement of 

teaching-learning process, to provide audio-video, T.V., VCR, OHP, LCD and 

internet facilities. The college authority very promptly grasped the idea and 

accordingly formulated plans to develop the facilities phase wise in conformity of 

the fund generation of the college. In the first phase Internet facilities were 

extended to all the departments of the college with maximum possible provision 

for accession by the students and teachers. Simultaneously the college library was 

also brought under the internet connectivity with provisions of accessibility of 

websites to search their fields of academic interests. Furthermore, the college 

systematically developed four smart classrooms (two in Arts stream, one in 

Commerce stream and one in Science stream) with provision of LCD projector 

and other needs and one vulnerable classroom with all accessories to facilitate the 

students and the teachers. 
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iii) The college authority is positive to endorse the peer team suggestions regarding 

the intensification of research culture in the college by way of involvement of 

teachers in research oriented activities. As a result of consistent efforts from the 

part of the teaching faculties, a substantial number of faculties successfully 

completed M. Phil. And Ph. D. during the post accreditation period. As such, a 

good number of Minor Research Projects are submitted by the faculties adding 

some new dimensions in the field of research. Also, it is one significant 

achievement for the college as a whole that maximum of the faculties are very 

much keen to have publication of their research papers in journals of both national 

and international level. It is noteworthy to mention that Dr. Horen Goowalla has 

been a reviewer of journals of international repute, namely International Journal 

of Agricultural Policy and Research and Herald Journal: Marketing and Business 

Management. A simple brief up on achievements in this field is enclosed: 

 

Ph.D. research (completed) 

 

Since the last accreditation by NAAC, following faculty members of the 

college have been awarded with Ph. D. The details are as follows: 

 

Serial 

No. 

Name of the 

Faculty 

Department University 

which Awarded 

Ph.D 

Year 

 Dr. Horen 
Goowalla 

Accountancy Gauhati 
University 

2011 

 Dr. Asim Barpatra 
Gohain 

Accountancy Gauhati 
University 

2010 

 Dr.Moon Moon 
Bora 

Geography Gauhati 
University 

2011 

 Dr. Sugandhi Das Assamese Gauhati 
University 

2012 

 Dr. Bani Borah Assamese Gauhati 
University 

2015 

 Dr.Bhupendra Nath 
Goswami 

Geography Gauhati 
University 

2015 

 Dr. Swapnali Borah Education Assam 

University 

2016 

 Dr. Bhaskar 

Buragohain 

Botany Nagaland 

University 

2016 
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M Phil (Completed): 
 

Since the last accreditation by NAAC, following faculty members of the 

college have been awarded with M.Phil. The details are as follows: 

 

Sl. No. Name of the 

Faculty 

Department University 

which 

Awarded 
M.Phil. 

Year 

 Archana 
Saikia 

Education Periyar 
University 

2008 

 Mridul Dutta Mathematics Gauhati 
University 

2008 

 Chiranjit 

Hazarika 

Physics Vinayaka 

Missions 
University 

2009 

 Jogot Chandra 

Gogoi 

Physics Vinayaka 

Missions 

University 

2009 

 Basanta Borah History Periyar 
University 

2009 

 Dr. Swapnali 
Borah 

Education Assam 
University 

2009 

 Rajkumar 
Gohain Baruah 

Botany Vinayaka 
Missions 
University 

2010 

 Dhanajay 
Biswas 

Political 
Science 

Dibrugarh 
University 

2013 

 

National Level Conference/ Seminar/ Workshop etc. organised by the 

college sine last accreditation: 

 

Year Title of the 

Seminar 

Duration Organizing 

Department 

Funding 

Agency 

2011 Northeast India: 
Deforestation and 

its impact 

28, 29th 

January, 

2011 

IQAC, 

Mariani 

College 

UGC 

2013 Women 26
th Department of ICSSR 

 entrepreneurship September, Commerce  

 Among Tea 2013   

 Population in    

 Assam    

2014 Traditional Culture 

of NE India: Basis 

for sustainable 
Developmengt 

19th and 20th 

September 

2014 

Department of 

History 

UGC 
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Some of the eminent researchers and academicians who visited 

the institution in the last four years along with the events are given 

below: 
 

Year Title of the 

Event 

Date Organizing 

Department 

Name of 

researcher/ 

expert 

of eminence 

who have 

visited the 
institution 

2012 Special 

Lecture on 

Bishnu Rabha 

20.06.2012 Department of 

Assamese 

Syed Md. 

Mohsin 

2012 Special 
Lecture 

29.8.2012 Department of 
Geography 

Dr. A. K. 
Bhagabati 

2012 Special 
Lecture 

17.11.2012 Department of 
Assamese 

Yese Dorje 
Thongshi 

2013 Special talk on 

Present 

Education 

System in 

India and 
Future 

Challenges 

.2013 Department of 

Assamese 

Dr. Mukul 

Kumar 

Sharma 

2013 Special 

Lecture on 
Lakshmi Nath 

Bezbaruah 

19. 11 2013 Literary 

Forum 

Dr. Nagen 

Saikia 

2014 Special 

Lecture on 

Jyoti Prashad 
Agarwalla 

27.09.2014 Mariani 

College 

Syed Md. 

Mohsin 

2014 Special 
Lecture on 
Brahmaputra 

29.11.2014 Department of 
Geography 

Dr. A.K. Bora 

2015  22.03.2015 Mariani 
College 

Dr. M.M. 
Bhuyan 

2016 Special Talk 

on 

Earthquakes- 

Possibilities, 

adversities and 
Assam 

08.03.2016 IQAC Dr. Ranju 
Duwarah 
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Details of the research projects of the last four years are given in the 

following table. 

 

Sl. 

No. 
Name of 

P.I 

Title of Project Duration Date of 

Sanction 
ed 

Total 

Fund 

Fundin 

g 
Agency 

1 Dr.Haren 

Gowalla 

Labour relation 

practices in Tea 

Industry of 
Assam 

18 

Months.( 

Complet 
ed) 

10/03/2 

011 

75,000 UGC 

2. Dr. Ashim 

Borpatro 

Gohain 

Employment 

Generation for 

Tea Labour 

Population in 

tea Industry.( A 

case study in 

the Jorhat 
District 

18 

Months.( 

Complet 

ed) 

09/05/2 

012 

1,25,0 

00 

UGC 

3. Minoti A study on 18 16/03/2 70,000 UGC 
 Borthakur Environmental Months.( 011   

  Awareness Complet    

  among the Tea ed)    

  Garden Labouar     

  students of     

  Secondary     

  School. ( with     

  special     

  reference to     

  fringe area of     

  Hoolangapar     

  Gibban     

  Sanctury of     

  Jorhat District     

4. Bonomali Rice forming of 18 12/03/2 128,00 UGC 
 Bori Mishing Tribal Months.( 012 0  

  in Assam .(A Complet    

  case study of ed)    

  Golaghat     

  District)     

5. Nivedita A study of 18 16/03/2 1,10,0 UGC 
 Sarmah Historical sites Months.( 011 00  

  and Complet    

  Management ed)    

  and promotion     

  of tourism in     

  Jorhat District     



SSR, Mariani College Page 370  

6. Rupeswar 

Sonowal 

Prospects of 

Sonowal 

Kachari people 

in the Sonowal 

Kachari 
Autonomous 

Council 

18 

Months.( 

Complet 

ed) 

16/03/2 

011 

1,30,0 

00 

UGC 

7. Arupanjali 

Borah 
Demographic 

Behaviour of 

Tea Garden 

Labourers of 

Assam.(A case 

study of Jorhat 
District) 

18 

Months.( 

Complet 

ed) 

13/04/2 

011 

1,00,0 

00 

UGC 

8. Bikash 

Dutta 

Political 

Participation of 

people through 

Rural 

Development: 
A case Study of 

Jorhat District. 

18 

Months.( 

Complet 

ed) 

06/05/2 

013 

1,09,0 

00 

UGC 

9. Dr. Moon 
Moon Bora 

Outbreak of 

Malaria in Tea 

Gardens of 

Suntipur 

district, Assam: 

A study on 

Medical 
Geography 

18 

months 

(On 

going) 

23/11/2 

015 

1,50,0 

00 
UGC 

10. Dr. Deforestation:  Proposal  UGC 
 Bupendra The Causa Sine Placed  

 Nath Quanon of   

 Goswami rainfall   

  variability- An   

  experiment on   

  climate change   

  in the forested   

  track of Assam-   

  Nagaland   

  Border   
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Journals Edited by Faculty Members 
 

Name of 

Faculty 
Member 

Title of 

Journal 

Editor/Asstt. 

Editor 

Publisher with 

ISSN 

Year 

Dr. 

Bhupendra 

Nath 
Goswami 

Natun 

Padatik 

Assistant 

Editor 

ISSN-2250- 

3471 

2013 to till 

date 

Dr. Moon 

Moon Bora 

Geo-Vision Editor ISSN : 2349- 
5693 

2014- till 

date 

Kundan 

Hazarika 

Geo-Vision Assistant 

Editor 

ISSN : 2349- 
5693 

2014- till 

date 

Kundan 
Hazarika 

Politikos Joint Editor applied 2015 till 
date 

 

 

iv)  Supplementing the suggestions of peer team to computerize the library and to 

procure more and more new books to add in the book stock of the library, the 

library management committee initiated the process immediately after 

accreditation. The initiative was started with the incorporation of internet facility 

in the library area. Soon, other initiatives were also undertaken such as installation 

of OPAC and INFLIBNET, extension of the library area to include students’ 

reading room, teachers’ reading room and introduction of book banking. The 

number of newspapers, journals, periodicals and magazines has also increased 

significantly since then. In the last four years, a total number of 3199 books have 

been added to the library. The college authority has already placed a proposal to 

the UGC for further up-gradation of the library building to extend the total space 

coverage as the present setting of the building is found insufficient to meet the 

increasing load of the library. 

 
 

v) Suggestions to computerization of the administrative works and the college office 

are completed in time to ease the process of documentation. All most all the office 

staffs are well equipped with the use of computer after having undergone 

computer training. All the administrative accounts including preparation of pay 

bill, regulation of fund procured from various sources, purchasing of materials 

and equipments, payment to workers etc. are documented using computer. At 

present a total of six computers are in the possession of college office to perform 

their daily works. Computer is also pervasively used for a comfortable completion 

of admission of the students, annual fee collection from students, both internal 

and external examinations and allied works of the college. 
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vi) As per the suggestions of the peer team, necessary initiatives are taken for up- 

gradation of the science stream by substituting provisions of infrastructural 

facility and academic feasibility. A multi-storied building especially for the 

improvement of laboratory and classroom facility is under construction with the 

financial assistance from UGC. Following the request from IQAC of the college, 

the Governing Body of the college has decided to take steps to expand the 

facilities of science education in the college to meet the rising demand from its 

stakeholders. The provincialization of the Science stream of the college is 

certainly an added advantage for the college authority to move forward with its 

noble intention for up-gradation of the science stream. 

 

vii) The peer team suggested the college administration to improve the field of student 

support and progression by accomplishing formation of Career Guidance Cell and 

Students’ Grievance Redressal Cell in the college with a capable management 

system. Both the Career Guidance Cell and the Students’ Grievance Redressal 

Cell were constituted in the year 2007 under the supervision of two senior 

teachers of the college. Campus placement facility, although, remained as a 

distant dream for the college, as the locational attributes are e-contra to the easy 

access of placement providers, but, the necessary arrangements on career 

counseling and career guidance are regularly provided to the stakeholders. The 

IQAC and the Career Guidance Cell have decided to make all possible collective 

efforts to intensify such activities in the days to come. 

 
viii) Emphasizing the role of extra-curricular activities in the growth of student  life, 

the peer team advised to develop facility of multi-gym in the college campus. In 

conformity, the college authority immediately sent proposal to the UGC 

requesting financial assistance to construct a multi-gym and one indoor stadium in 

the college premise. The college authority very promptly started the construction 

works with the grants received from the part of UGC. At present, all these 

facilities for extra-curricular activities are made available for the students of the 

college. Simultaneously, the college has been working to open a Yoga Centre in 

the college for which necessary arrangement has already been finalized. 

 
ix) Regarding the suggestions pertaining to the Women’s Cell of the college, it is 

indeed satisfactory to observe that the Cell has been very active since the last peer 

team visit of NAAC. Apart from organizing cultural and literary activities which 

have been proved to be very beneficial to the stakeholders, the Cell has also 

organized health camps and check – up camps from time to time to facilitate the 

women faculties and girl students and also the women from the locality. The Cell 

has also adopted a village, Balijan Shyam Gaon, a tribal village at the foothills of 

Nagaland and it does various activities in that village. Moreover, the Cell also 

invites experts from time to time to deal with the various psychiatric, 

psychological and stress related problems faced by the girl students. 
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x) Apart from all these above suggestions, the peer team suggested the college to 

introduce programmes for enhancement of communication skill of the students. 

Although such programmes were started immediately after the last NAAC peer 

team visit, gradually, due to the shortage of funds, they could not be continued. 

However, recently, the college authorities have again initiated efforts for the 

starting of communication skill programmes under the supervision of the 

Literature and Language departments of the college. 

 
 

In this way, the college has tried to fulfill all the suggestions and 

recommendations of the NAAC Peer Team which visited the college in 2004. It is 

true that due to various kinds of constraints, some of the suggestions could not be 

materialized immediately. Still, the authorities are trying their best to fulfill all 

these suggestions in near future. 
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Abbreviations 

AAC: - Army Attachment Camp 
 

ACS Assam Civil Service 
 

AICTE All India Council of Technical Education 
 

ANO Associate NCC Officer 
 

AQAR Annual Quantity Assurance Report 
 

BLC Basic leadership Camp 
 

BSW Bachelor of Social Work 
 

CPE Common Proficiency Examination 
 

CTO Cadet Training Officer 
 

DA Differntely Able 
 

DEP Distance Education Programme 
 

DHE Directorate of Higher Education 
 

FIP Faculty Improvement Programme 
 

GIS Geographic Information System 
 

GPS Global Positioning System 
 

HOD Head of the Department 
 

HRD Human Resource Development 
 

IAS Indian Administrative Service 
 

ICAR Indian Council for Agricultural Research 
 

ICSSR Indian Council of Social Science and Research 
 

ICT Information and Communication Technology 
 

IDOL Institute of Distance Open Learning 
 

IIT Indian Institute of Technology 
 

INAAR International Association of Academician Research 
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INFLIBNET Information Library Network 

IQAC Internal Quality Assurance Cell 

ISBN International Standard Number of Book Number 

ISSN International Standard Serial Number 

LCD Liquid Crystal Display 

LIC Life Insurance Corporation 

LOI Letter of Intent 

MCI Medical Council of India 

MIL Major Indian Language 

MLA Member of Legislative Assembly 

MOBC More Other Backward Caste 

MP Member of Parliament 

MRP Minor Research Project 

NAAC National Assessment and Accreditation Council 

NCC National Cadet Corps 

NCC National Cadet Corps 

NCTE National Council for Teacher Education 

NEHU North Eastern Hill University 

NEIST North East Institute of Science and Technology 

NERO North Eastern Regional Office 

NESSIA North Easten Small Scale Industries Association 

NET National Eligibility Test 

NGO Non-Government Organization 

NIC National Integration Camp 

NKN National Knowledge Network 
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NME  National Mission on Education 

NPTEL National Programme on Technology Enhanced 

Learning 

NSS 
 

National Service Scheme 

OBC 
 

Other Backward Castes 

OER 
 

Open Educational Resources 

OHD 
 

Over Head Projector 

OIL 
 

Oil India Limited 

ONGC 
 

Oil and Natural Gas Coporation 

OP 
 

Orientation Programme 

OPAC 
 

Online Public Access Catalogue 

PCI 
 

Public Communication Initiative 

PG 
 

Post Graduation 

PO 
 

Probationary Officer 

PPT 
 

Power Point Presentaion 

PTO 
 

Part Time Officer 

RC 
 

Refresher Course 

RDC 
 

Republic Day Camp 

SC 
 

Schedule Caste 

SLET /SET State Level Eligibility Test/State Eligibility Test 

SSA 
 

Sarba Sikha Abhiyan 

ST 
 

Schedule Tribe 

TET 
 

Teacher Eligibility Test 

TGL 
 

Tea Garden Labour 

TSC 
 

Thal Sainik Camp 
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DECLARATION BY 

THE HEAD OF THE INSTITUTION 

 
 

I certify that the data included in his Self Study Report (SSR) are true to 

the best of my knowledge. 

This SSR is prepared by the institution after internel discussions, and no 

part thereof has been outsourced. 

I am aware that the Peer Team will validate the information provided in 

this SSR during the peer team visit. 

 

 

 

 

 
 

Signature of the Head of the Institution 

 

 

Sd/- 
 

Principal 

Mariani College 

 

 

 

 

 
Place: Mariani, Jorhat 

Date: 07/08/2016 
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CERTIFICATE OF COMPLIANCE 

(Affiliated /Constituent /Autonomous Colleges and 

Recognized Institution) 

 

 

 
This is certify that Mariani College, Mariani, Jorhat District, Assam fulfils 

all norms as: 

1. Stipulated by the affiliating university 
 

2. The affiliation and recognition is valid as on date. 
 

In case of affiliation /recognition, then a detailed enclosure with regard to 

compliance of conditions by the institution will be sent. 

It is noticed that NAAC accreditation, if granted, shall stand cancelled 

automatically, once the institution losses its University affiliation or Recognition by 

the Regulatory Council, as the case may be. 

In case the undertaking submitted by the institution is found to be false then 

the accreditation given by NAAC is liable to be withdrawn. It is also agreeable that 

the undertaking given to NAAC will be displayed on the college website. 

 

 
Signature of the Head of the Institution 

Sd/- 

Principal 

Mariani College 

 

 

 
Place: Mariani, Jorhat 

Date: 07/08/2016 
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